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INTEGRATED ANNUAL CORPORATE GOVERNANCE REPORT

COMPLIANT/
NON-
COMPLIANT

ADDITIONAL INFORMATION

The Board’s Governance Responsibilities

EXPLANATION

shareholders and ofther stakeholders.

1. Board is composed of directors
with collective working knowledge,
experience or expertise that is relevant to
the company’s industry/sector.

Compliant

2. Board has an appropriate mix of
competence and expertise.

Compliant

3. Directors remain qualified for their
positions individually and collectively to
enable them to fulfill their roles and
responsibilities and respond to the needs
of the organization.

1. Board is composed of a majority
of non-executive directors.

Compliant

Compliant

Website: www.metroglobalholdings.com

e 2017 Revised Manual on Corporate
Governance Provision 2.2 Board
Governance (pages 5-19)

e 2024 Annual Report Part lll. Control and
Compensation Information, Item 9. Directors
and Executive Officers of the Registrant
(pages 37-39)

e 2024 Definitive Information Statement
ltem 5. (a) Board of Directors (pages 18-21)

Board Composition Annex “1”

e 2017 Revised Manual on Corporate
Governance Provision 2.2 Board
Governance, Section 2.2.2 Composition of
the Board of Directors (page 7)

e 2024 Annual Report Part lll. Control and
Compensation Information, Item 9. Directors

Principle 1: The company should be headed by a competent, working board to foster the long- term success of the corporation, and to
sustain its competitiveness and profitability in a manner consistent with its corporate objectives and the long- term best interests of its
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http://www.metroglobalholdings.com/
https://metroglobalholdings.com/images/pdf/MGHC_2017-RevisedManualonCorporateGovernance.pdf#page=5
https://metroglobalholdings.com/images/pdf/MGHC_2017-RevisedManualonCorporateGovernance.pdf#page=5
https://metroglobalholdings.com/pdf/2024/2024%20Annual%20Report%20with%20Consolidated%20Financial%20Statements.pdf#page=40
https://metroglobalholdings.com/pdf/2024/MGHC_Definitive_Information_Statement_2024.pdf#page=19
https://metroglobalholdings.com/images/pdf/MGHC_2017-RevisedManualonCorporateGovernance.pdf#page=7
https://metroglobalholdings.com/images/pdf/MGHC_2017-RevisedManualonCorporateGovernance.pdf#page=7
https://metroglobalholdings.com/pdf/2024/2024%20Annual%20Report%20with%20Consolidated%20Financial%20Statements.pdf#page=40

and Executive Officers of the Registrant
(pages 37-39)

e 2024 Definitive Information Statement
Part lll. Control and Compensation
Information, Item 9. Directors and Executive
Officers of the Registrant (page 35)

continuing training for all directors.

1. Board has a policy on board diversity.

Compliant

1. Company provides in its Board Compliant Link: 2017 Revised Manual on Corporate

Charter and Manual on Corporate Governance - Provision 2.2 Board Governance,

Governance a policy on training of Section 2.2.1 Board of Directors (page 5)

directors. Note: Board’s Charter — Authority, Duties and
Responsibilities can be found in the Revised
Manual on Corporate Governance

2. Company has an orientation Compliant

program for first time directors. Link: 2017 Revised Manual on Corporate
Governance - Provision 2.2 Board Governance,
Section 2.2.1 Board of Directors (page 5)
Note: Board's Charter — Authority, Duties and
Responsibilities can be found in the Revised
Manual on Corporate Governance

3. Company has relevant annual Compliant SEC Form 17-C Disclosure on Attendance of

Directors to 20 December 2024
Corporate Governance Seminar conducted by
Center for Global Best Practices

Link: 2017 Revised Manual on Corporate
Governance — Provision 2.2 Board
Governance, Section 2.2.2 Composition of
Board (page 5-6)
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https://metroglobalholdings.com/pdf/2024/MGHC_Definitive_Information_Statement_2024.pdf#page=110
http://metroglobalholdings.com/images/pdf/MGHC_2017-RevisedManualonCorporateGovernance.pdf#page=5
http://metroglobalholdings.com/images/pdf/MGHC_2017-RevisedManualonCorporateGovernance.pdf#page=5
http://metroglobalholdings.com/images/pdf/MGHC_2017-RevisedManualonCorporateGovernance.pdf#page=5
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https://metroglobalholdings.com/pdf/2024/MGHC_Certificate_of_Attendance_to_Corporate_Governance_Seminar_2024.pdf
http://metroglobalholdings.com/images/pdf/MGHC_2017-RevisedManualonCorporateGovernance.pdf#page=5
http://metroglobalholdings.com/images/pdf/MGHC_2017-RevisedManualonCorporateGovernance.pdf#page=5

Link:
Board Diversity Policy

Link:

MGH Website - Board of Directors

In 2024, the Board is composed of eight (8)
male directors and one (1) female director,
Atty. Alice Odchigue-Bondoc who has over 25
years of legal expertise relevant to the
Company's industry.

1. Company has a policy on and Compliant 2017 Revised Manual on Corporate
discloses measurable objectives for Governance

implementing its board diversity and
reports on progress in achieving its

objectives.

1. Board is assisted by a Corporate Compliant Our Corporate Secretary is Atty. Gilbert

Secretary. Raymund T. Reyes while our Compliance
Officer is Atty. Alice Odchigue Bondoc. Afty.

2. Corporate Secretary is a separate | Compliant Reyes is not a member of the Board of

individual from the Compliance Officer. Directors.

3. Corporate Secretary is not a Compliant Link:

member of the Board of Directors. 2017 Revised Manual on Corporate

Governance - Provision 2.4 The Corporate
Secretary (pages 27-28) for the Qualifications,
Duties and Functions.

e 2024 Results of the Organizational Meeting
of the Board of Directors

e 2024 General Information Sheet
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https://mghcorporation.com/index.php/corporate-governance/company-s-policy
https://metroglobalholdings.com/home/board-of-directors/
http://metroglobalholdings.com/images/pdf/MGHC_2017-RevisedManualonCorporateGovernance.pdf
http://metroglobalholdings.com/images/pdf/MGHC_2017-RevisedManualonCorporateGovernance.pdf
http://metroglobalholdings.com/images/pdf/MGHC_2017-RevisedManualonCorporateGovernance.pdf#page=27
http://metroglobalholdings.com/images/pdf/MGHC_2017-RevisedManualonCorporateGovernance.pdf#page=27
https://metroglobalholdings.com/pdf/2024/asm/SEC%20FORM%2017-C%20Results%20of%202024%20Organizational%20Meeting%20of%20the%20Board%20of%20Directors.pdf
https://metroglobalholdings.com/pdf/2024/asm/SEC%20FORM%2017-C%20Results%20of%202024%20Organizational%20Meeting%20of%20the%20Board%20of%20Directors.pdf
https://metroglobalholdings.com/pdf/2024/MGHC_2024_GIS.pdf

e 2024 Annual Report Part lll. Control and
Compensation Information, Item 9. Directors
and Executive Officers of the Registrant
(pages 37-39)

e 2024 Definitive Information Statement Item 5.
(b) Other Executive Officers Who Are Not
Directors (pages 21-22).

4, Corporate Secretary attends Compliant Attendance to Seminar on Corporate
training/s on corporate governance. Governance held on 27 September 2024 by
Corporate Secretary, Atty. Gilbert Reyes

Corporate Secretary distributes materials | Compliant 2017 Revised Manual on Corporate
for board meetings at least five business Governance
days before scheduled meeting.

1. Board is assisted by a Compliance | Compliant Compliance Officer: Atty. Alice O. Bondoc
Officer. Link:

2017 Revised Manual on Corporate
Governance - Section 2.1 Compliance System
2.1 Compliance Officer (pages 3-4) for the
Quallifications, Duties and Functions.

2. Compliance Officer has arank of | Compliant e 2024 Results of Organizational Meeting of
Senior Vice President or an equivalent the Board of Directors

position with adequate stature and

authority in the corporation. e 2024 General Information Sheet

e 2024 Definitive Information Statement
Part lll. Control and Compensation
Information, Item 9. Directors and Executive
Officers of the Registrant (page 37)
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https://metroglobalholdings.com/pdf/2024/2024%20Annual%20Report%20with%20Consolidated%20Financial%20Statements.pdf#page=40
https://metroglobalholdings.com/pdf/2024/MGHC_Definitive_Information_Statement_2024.pdf#page=22
https://metroglobalholdings.com/pdf/2024/MGHC_Certificate_of_Attendance_to_Corporate_Governance_Seminar_2024.pdf#page=20
https://metroglobalholdings.com/pdf/2024/MGHC_Certificate_of_Attendance_to_Corporate_Governance_Seminar_2024.pdf#page=20
https://metroglobalholdings.com/pdf/2024/MGHC_Certificate_of_Attendance_to_Corporate_Governance_Seminar_2024.pdf#page=20
http://metroglobalholdings.com/images/pdf/MGHC_2017-RevisedManualonCorporateGovernance.pdf#page=27
http://metroglobalholdings.com/images/pdf/MGHC_2017-RevisedManualonCorporateGovernance.pdf#page=27
http://metroglobalholdings.com/images/pdf/MGHC_2017-RevisedManualonCorporateGovernance.pdf#page=3
http://metroglobalholdings.com/images/pdf/MGHC_2017-RevisedManualonCorporateGovernance.pdf#page=3
https://metroglobalholdings.com/pdf/2024/asm/SEC%20FORM%2017-C%20Results%20of%202024%20Organizational%20Meeting%20of%20the%20Board%20of%20Directors.pdf
https://metroglobalholdings.com/pdf/2024/asm/SEC%20FORM%2017-C%20Results%20of%202024%20Organizational%20Meeting%20of%20the%20Board%20of%20Directors.pdf
https://metroglobalholdings.com/pdf/2024/MGHC_2024_GIS.pdf
https://metroglobalholdings.com/pdf/2024/MGHC_Definitive_Information_Statement_2024.pdf#page=112

3. Compliance Officeris not a
member of the board.

Non-
Compliant

The Company’s 2017 Revised
Manual on Corporate on
Section 2.1.2 directs the
Compliance Officer to perform
such other duties and
responsibilities as may be
prescribed by the Board of
Directors, consistent with and in
accordance with the
objectives of this Manual and
as may be provided by the
Securities and Exchange
Commission. The Board has
deemed the Compliance
Officer remain a director of the
Company so that the
Compliance Officer is well-
aware of the planned business
directions of the Company and
the reasons thereof. Also,
information on corporate
affairs which otherwise would
only be available to the
Directors of the Company is
also made readily available to
the Compliance Officer who
can give immediate advice to
the Board on matters that
might have compliance issues.

4, Compliance Officer aftends
training/s on corporate governance.

Compliant

Link: Cerlificate of Attendance on 20
December 2024 Corporate Governance

Seminar of Atty. Alice O. Bondoc
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https://metroglobalholdings.com/pdf/2024/MGHC_Certificate_of_Attendance_to_Corporate_Governance_Seminar_2024.pdf#page=9
https://metroglobalholdings.com/pdf/2024/MGHC_Certificate_of_Attendance_to_Corporate_Governance_Seminar_2024.pdf#page=9
https://metroglobalholdings.com/pdf/2024/MGHC_Certificate_of_Attendance_to_Corporate_Governance_Seminar_2024.pdf#page=9

Principle 2: The fiduciary roles, responsibilities and accountabilities of the Board as provided under the law, the company’s arficles and by-
laws, and other legal pronouncements and guidelines should be clearly made known to all directors as well as to stockholders and other
stakeholders.

Directors act on a fully informed basis, in Compliant Link: 2017 Revised Manual on Corporate
good faith, with due diligence and care, Governance - Section 2.2.5 Responsibilities,
and in the best interest of the company. Duties and Functions of the Board (pages 9-15)

1. Board oversees the development, | Compliant Link: 2017 Revised Manual on Corporate
review and approval of the company'’s Governance - Section 2.2.5 Responsibilities,
business objectives and strategy. Duties and Functions of the Board (pages 9-15)
2. Board oversees and monitors the Compliant

implementation of the company’s
business objectives and strategy.

1. Board has a clearly defined and Compliant Link:
updated vision, mission and core values. Company's Vision, Mission and Core Values

The Vision and Mission are reviewed by the
Board regularly to ensure that corporate
business directors, strategies, and objectives
are consistent and coherent with the Mission
and Vision of the Company.

2. Board has a strategy execution Compliant 2017 Revised Manual on Corporate
process that facilitates effective Governance - Section 2.2.5 Responsibilities,
management performance and is Duties and Functions of the Board (pages 9-15)

aftuned to the company’s business
environment, and culture.
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1. Board is headed by a competent
and qualified Chairperson.

Compliant

or deliberations involving his/her own
remuneration.

Board ensures and adopts an effective Compliant
succession planning program for

directors, key officers and management.

1. Board adopts a policy on the Compliant
retirement for directors and key officers.

Board aligns the remuneration of key Compliant
officers and board members with long-

term interests of the company.

Board adopts a policy specifying the Compliant
relationship between remuneration and

performance.

Directors do not participate in discussions | Compliant

Chairperson: ROBERT JOHN L. SOBREPENA
Link: MGH Chairperson

e 2024 Annual Report Part lll. Control and
Compensation Information, Item 9. Directors
and Executive Officers of the Registrant
(page 37)

e 2024 Definitive Information Statement ltem
5. (a) Board of Directors (page 18)

e Corporate Governance Committiee Charter

Link: Succession Planning Policy Annex “2”

Link: 2017 Revised Manual on Corporate
Governance - Section 2.2.12 Remuneration of
Directors and Officers (page 19)

Link: Remuneration Policy see Annex “3”

Link: MGH Amended By-Laws [11 September
2024] Article IV, Section 13. Compensation

Link: Remuneration Process see Annex “4”
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https://metroglobalholdings.com/profiles/robert-john-l-sobrepe%C3%B1a/
https://metroglobalholdings.com/pdf/2024/2024%20Annual%20Report%20with%20Consolidated%20Financial%20Statements.pdf#page=40
https://metroglobalholdings.com/pdf/2024/MGHC_Definitive_Information_Statement_2024.pdf#page=19
https://metroglobalholdings.com/pdf/charters/CharteroftheCorporateGovernanceCommittee.pdf
http://metroglobalholdings.com/images/pdf/MGHC_2017-RevisedManualonCorporateGovernance.pdf#page=19
http://metroglobalholdings.com/images/pdf/MGHC_2017-RevisedManualonCorporateGovernance.pdf#page=19
https://metroglobalholdings.com/pdf/MGHC%20Amended%20By-Laws%20Sept%2011%202024.pdf#page=19
https://metroglobalholdings.com/pdf/MGHC%20Amended%20By-Laws%20Sept%2011%202024.pdf#page=19

Link: 2024 Annual Report Part lll - Control and
Compensation Information, Item 10. Executive
Compensation (pages 41-43)

1. Board approves the remuneration | Compliant Link: 2017 Revised Manual on Corporate
of senior executives. Governance - Section 2.3.3 - Executive
Committee/Renumeration Committee
(pages 20-21)

2. Company has measurable Compliant Link: 2017 Revised Manual on Corporate
standards to align the performance- Governance - Section 2.2.5 - Responsibilities,
based remuneration of the executive Duties and Functions of the Board under item
directors and senior executives with long- Ui letter (s)(pages 10,12)
term interest, such as claw back provision
and deferred bonuses.
1. Board has a formal and Compliant
transparent board nomination and Link: 2017 Revised Manual on Corporate
election policy. Governance - Section 2.3.2 Nomination
2. Board nomination and election Compliant Committee (page 20)
policy is disclosed in the company’s
Manual on Corporate Governance.

— - - Link: 2017 Revised Manual on Corporate
3. . ‘Boord nomination and election Compliant Governance Provision 6.1 Investors’ Rights and
policy includes ,hOVY the company Protection, Section 6.1.2.4 Voting Rights
accepted nominations from minority (pages 35-36)
shareholders.
4. Board nomination and election Compliant Link: MGH Amended By-Laws [11 September
policy includes how the board shortlists 2024] Article Il Board of Directors, Section 2
candidates. Qualifications (pages 3-4).
S. Board nomination and election Compliant

policy includes an assessment of the
effectiveness of the Board's processes in

Minority shareholders have a right to nominate
candidates to the board
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https://metroglobalholdings.com/pdf/2024/2024%20Annual%20Report%20with%20Consolidated%20Financial%20Statements.pdf#page=44
https://metroglobalholdings.com/pdf/2023/MGHC_Annnual_Report_2023.pdf
https://metroglobalholdings.com/pdf/2023/MGHC_Annnual_Report_2023.pdf
https://metroglobalholdings.com/pdf/2023/MGHC_Annnual_Report_2023.pdf
https://metroglobalholdings.com/pdf/2023/MGHC_Annnual_Report_2023.pdf
http://metroglobalholdings.com/images/pdf/MGHC_2017-RevisedManualonCorporateGovernance.pdf#page=20
http://metroglobalholdings.com/images/pdf/MGHC_2017-RevisedManualonCorporateGovernance.pdf#page=20
http://metroglobalholdings.com/images/pdf/MGHC_2017-RevisedManualonCorporateGovernance.pdf#page=10
http://metroglobalholdings.com/images/pdf/MGHC_2017-RevisedManualonCorporateGovernance.pdf#page=10
http://metroglobalholdings.com/images/pdf/MGHC_2017-RevisedManualonCorporateGovernance.pdf#page=20
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https://metroglobalholdings.com/pdf/MGHC%20Amended%20By-Laws%20Sept%2011%202024.pdf#page=8

the nomination, election or replacement
of a director. Link: Corporate Governance Committee
Charter Provision 5.2 Nomination and Election

6. Board has a process for identifying | Compliant
the quality of directors that is aligned with
the strategic direction of the company.

1. Company uses professional search | Compliant Link: Guidelines on the Search, Screening and
firms or other external sources of Selection of Directors

candidates (such as director databases
set up by director or shareholder bodies)
when searching for candidates to the
board of directors.

Recommendation 2.7

1. Board has overall responsibility in Compliant

ensuring that there is a group-wide policy Link: Related Party Transactions Policy
and system governing related party

transactions (RPTs) and other unusual or Annex “5” - provides the summary of
infrequently occurring fransactions. outstanding balances as of December 31,

2024 of transactions that have been entered
into with related parties in prior years.

2. RPT policy includes appropriate Compliant
review and approval of material RPTs,
which guarantee fairness and
transparency of the transactions.

e 2024 Annual Report Item 17. Related Party
Transactions and Balances (page 20)
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3. RPT policy encompasses all entities | Compliant
within the group, taking info account
their size, structure, risk profile and
complexity of operations.

1. Board clearly defines the threshold | Compliant

for disclosure and approval of RPTs and Link: 2024 Annual Report Part lll- Control and
categorizes such transactions according Compensation Information, Item 12- Certain
to those that are considered de minimis Relationship and Related Transactions

or fransactions that need not be (page 45)

reported or announced, those that need
to be disclosed, and those that need
prior shareholder approval. The
aggregate amount of RPTs within any
twelve (12) month period should be
considered for purposes of applying the
thresholds for disclosure and approval.

2. Board establishes a voting system Compliant The company follow the voting system stated

whereby a majority of non-related party in the Amended By-Laws

shareholders approve specific types of

related party transactions during Link: MGH Amended By-Laws [11 September

shareholders’ meetings. 2024] Article 5 - Meeting, Section 6 (page 12)
| Recommendation28

1. Board is primarily responsible for Compliant Link:

approving the selection of Management e 2017 Revised Manual on Corporate

led by the Chief Executive Officer (CEQO) Governance - Section 2.2.5 Responsibilities,

and the heads of the other control Duties and Functions of the Board under

functions (Chief Risk Officer, Chief item “ii"” — Duties and Functions, letter (b)

Compliance Officer and Chief Audit (page 10)

Executive).

e 2024 Results of Organizational Meeting of
the Board of Directors
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Link: MGH Amended By-Laws [11 September
2024] Article IV - Officers, Section 1. Election/
Appointment

2. Board is primarily responsible for
assessing the performance of
Management led by the Chief Executive
Officer (CEO) and the heads of the other
control functions (Chief Risk Officer, Chief
Compliance Officer and Chief Audit
Executive).

1. Board establishes an effective
performance management framework
that ensures that Management'’s
performance is at par with the standards
set by the Board and Senior
Management.

Compliant

Compliant

2. Board establishes an effective
performance management framework
that ensures that personnel’s
performance is at par with the standards
set by the Board and Senior
Management.

1. Board oversees that an
appropriate internal control system is in
place.

Compliant

Compliant

Link:

2017 Revised Manual on Corporate
Governance - Section 2.2.5 - Responsibilities,
Duties and Functions of the Board under item
Ui letter (x) (page 12)

Link: Annex “6” Annual Board Performance
Assessment (BOD Self-Rating Form)

Information on Board’s performance
management framework for management
and personnel is provided in Annex “7”

Link:

2017 Revised Manual on Corporate
Governance - Section 2.2.5 (ii. u.)-
Responisibilities, Duties and Function of the
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guides the board in identifying
units/business lines and enterprise-level
risk exposures, as well as the effectiveness
of risk management strategies.

1. Board has a Board Charter that
formalizes and clearly states its roles,
responsibilities and accountabilities in
carrying out its fiduciary role.

2. The internal control system Compliant Board (page 12) and 2.2.10- Internal Control
includes a mechanism for monitoring and Responsibilities of the Board (page 18)
managing potential conflict of interest of

the Management, members and

shareholders.

3. Board approves the Internal Audit | Compliant Link: MGH Internal Audit Charter

Charter.

1. Board oversees that the company | Compliant Link:

has in place a sound enterprise risk 2017 Revised Manual on Corporate
management (ERM) framework to Governance - Section 2.2.5 {ii. }.)-
effectively identify, monitor, assess and Responsibilities, Duties and Function of the
manage key business risks. Board (page 11)

2. The risk management framework Compliant

Compliant

Risk Management Policy see Annex “8”

Board Charter is found in the Revised Manual
on Corporate Governance

Link:

2017 Revised Manual on Corporate
Governance - Section 2.2. -Board

2. Board Charter serves as a guide to
the directors in the performance of their
functions.

Compliant

3. Board Charter is publicly available
and posted on the company’s website.

Compliant

Governance (page 5-19)

Link: MGH Internal Audit Charter

SEC Form — I-ACGR * Updated May, 2025
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1. Board has a clear insider frading
policy.

Compliant

Provided in the website under Corporate
Governance- Company Policies
Link: Insider Trading Policy

decision requiring board of directors’
approval.

available Committee Charter.

1. Board establishes board
committees that focus on specific board
functions to aid in the optimal
performance of its roles and
responsibilities.

1. Board establishes an Audit
Committee to enhance its oversight
capability over the company’s financial
reporting, internal control system, internal
and external audit processes, and

Compliant

Compliant

1. Company has a policy on Compliant The Company does not grant loans o
granting loans to directors, either Directors.

forbidding the practice or ensuring that

the transaction is conducted at arm'’s

length basis and at market rates.

2. Company discloses the types of Compliant Link: MGH Amended By-Laws [11 September

2024] Article Il . Investment of Corporate Funds
(page 2)

Link: MGH Board Committees

Link: Audit Committee Charter

Link: 2017 Revised Manual on Corporate
Governance Section 2.3.4 - Audit Committee
(Page 21)

Principle 3: Board committees should be set up to the extent possible to support the effective performance of the Board’s functions,
particularly with respect to audit, risk management, related party transactions, and other key corporate governance concerns, such as
nomination and remuneration. The composition, functions and responsibilities of all committees established should be contained in a publicly

SEC Form — I-ACGR * Updated May, 2025
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compliance with applicable laws and
regulations.

Committee is not the Chairman of the
Board or of any other committee.

1. Audit Committee approves all
non-audit services conducted by the
external auditor.

Compliant

2. Audit Committee is composed of Compliant
at least three appropriately qualified Link: MGH Audit Committee
non-executive directors, the majority of Independent directors represent 20% of Board
whom, including the Chairman is composition per mandate of law
independent.
e 2024 Definitive Information Statement Item 7
(d) The Audit Committee’s Approval Policies
and Procedures for the Above Services
(page 32)
e 2024 Results of Organizational Meeting of
the Board of Directors
3. All the members of the committee | Compliant
have relevant background, knowledge, Link: MGH Audit Committee
skills, and/or experience in the areas of
accounting, auditing and finance.
4, The Chairman of the Audit Compliant Link: MGH Board Committees

Link: MGH Audit Committee Charter
— Under “Authority”

There were no non-audit services conducted
by the external auditor for the year 2024.

SEC Form — I-ACGR * Updated May, 2025
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2. Audit Committee conducts regular
meetings and dialogues with the external
audit team without anyone from
management present.

Compliant

Link: MGH Audit Committee Charter
— Under “Authority and External Auditor”

appointment and removal of the internal
auditor.

1. Audit Committee meet at least Compliant Link: Atendance Sheet Annex “9”

four times during the year.
AC meetings were held on April 08, 2024; April
26, 2024; May 13, 2024; and August 12, 2024,
November 07, 2024.

2. Audit Committee approves the Compliant Link: MGH Audit Committee Charter

Governance Committee is an
independent director.

1. Board establishes a Corporate Compliant | e Corporate Governance Committee Charter

Governance Committee tasked to assist

the Board in the performance of its

corporate governance responsibilities,

including the functions that were formerly

assigned to a Nomination and

Remuneration Committee.

2. Corporate Governance Compliant Link: Result of the 25 July 2024 ASM and

Committee is composed of at least three Organizational Meeling

members, all of whom should be

independent directors. Independent directors represent 20% of Board
composition per mandate of law.

3. Chairman of the Corporate Compliant Link: _Result of the 25 July 2024 ASM and

Organizational Meeting

SEC Form — I-ACGR * Updated May, 2025
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1. Corporate Governance Compliant Link: Attendance Sheet Annex 23
Committee meet at least twice during
the year. Link: Minutes of Corporate Governance

Committee Meetings in 2024 Annex 24

1. Board establishes a separate Compliant Board Risk Oversight Committee Charter
Board Risk Oversight Committee (BROC)
that should be responsible for the
oversight of a company's Enterprise Risk
Management system to ensure its
functionality and effectiveness.

2. BROC is composed of at least Compliant Link: 2017 Revised Manual on Corporate
three members, the majority of whom Governance Section 2.3.6 - Board Risk
should be independent directors, Oversight Committee (BROC) (pages 24-25)

including the Chairman.
Board Risk Oversight Committee Charter

3. The Chairman of the BROC is not Compliant Link: MGH Board Committees
the Chairman of the Board or of any
other committee. 2024 Results of Organizational Meeting of the

Board of Directors

4, At least one member of the BROC | Compliant Link: 2017 Revised Manual on Corporate
has relevant thorough knowledge and Governance Section 2.3.6 - Board Risk
experience on risk and risk management. Oversight Committee (BROC)(pages 24-25)
1. Board establishes a Related Party | Compliant Link: Related Party Transactions Review
Transactions (RPT) Committee, which is Committee Charter

tasked with reviewing all material related
party transactions of the company.

SEC Form — I-ACGR * Updated May, 2025
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2. RPT Committee is composed of at | Compliant Link: 2017 Revised Manual on Corporate
least three non-executive directors, two Governance Section 2.3.7-Related

of whom should be independent, Transactions Committee (pages 25-27)
including the Chairman.

2024 Results of Organizational Meeting of the
Board of Directors

1. All established committees have a | Compliant Link: 2017 Revised Manual on Corporate
Committee Charter stating in plain terms Governance Section 2.3-Board Committees
their respective purposes, memberships, (Pages 19-27)

structures, operations, reporting process,

resources and other relevant information. e Corporate Governance Committee Charter
2. Committee Charters provide Compliant e MGH Audit Committee Charter

standards for evaluating the

performance of the Committees. e Board Risk Oversight Committee Charter

e Related Party Transaction Review
Committee Charter

Compliant e Corporate Governance Committee Charter

3. Committee Charters were fully e MGH Audit Committee Charter
disclosed on the company's website.

e Board Risk Oversight Committee Charter

e Related Party Transaction Review
Committee Charter

Principle 4: To show full commitment to the company, the directors should devote the time and attention necessary to properly and
effectively perform their duties and responsibilities, including sufficient time to be familiar with the corporation’s business.
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questions or seek clarifications and
explanations during the Board and
Committee meetings.

1. Non-executive directors
concurrently serve in a maximum of five
publicly-listed companies to ensure that
they have sufficient time to fully prepare
for minutes, challenge Management’s
proposals/views, and oversee the long-
term strategy of the company.

1. The directors notify the company’s
board before accepting a directorship in
another company.

1. Company does not have any
executive directors who serve in more

Compliant

Compliant

Compliant

1. The Directors attend and actively | Compliant Link: 2017 Revised Manual on Corporate

participate in all meetings of the Board, Governance Section 2.2.6 Specific Duties and

Committees and shareholders in person Responsibilities of a Director (ii) (page 14)

or through tele-/videoconferencing

conducted in accordance with the rules

and regulations of the Commission.

2. The directors review meeting Compliant Prior to meetings of the Board and Committee,

materials for all Board and Committee copies of presentation materials and minutes

meetings. of previous meeting are provided by
management at least 5 business days before
the meeting of board and committee.

3. The directors ask the necessary Compliant Link: 2017 Revised Manual on Corporate

Governance Section 2.2.6 Specific Duties and
Responsibilities of a Director (iii) (page 14)

Link: 2017 Revised Manual on Corporate
Governance Section 2.2.3 — Multiple Board
Seafts (page 8)

See Annex “10” (i) for the information on the
directorships of the company’s directors in
both listed and non-listed companies

Link: 2017 Revised Manual on Corporate
Governance Section 2.2.6 Specific Duties and
Responsibilities of a Director (i) (pages 13-14)

See Annex “10” (ii) for the information on the
directorships of the company’s directors in
both listed and non-listed companies
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than two boards of listed companies
outside of the group.

decisions.

1. The Board has at least 3
independent directors or such number as
to constitute one-third of the board,
whichever is higher.

Compliant

2. Company schedules board of Compliant While the Board meetings were
directors’ meetings before the start of the not formally scheduled on
financial year. specific dates at the start of the
year, the Board customarily
holds quarterly Board meetings
for the approvals of the
quarterly financial reports,
regular Board meetings related
to the holding of its Annual
Shareholders’ Meeting and
organizational meeting
immediately after.
3. Board of directors meet at least six | Compliant Summary of the Board Meetings held in
times during the year. January up to December 31, 2024 and the
Attendance of the Directors to such meetings
see Annex “25”
4, Company requires as minimum Non- The By-Laws of the Company
quorum of at least 2/3 for board compliant require only a majority of the

Principle 5: The board should endeavor to exercise an objective and independent judgment on all corporate affairs

Independent directors represent 20% of Board

composition per mandate of law

SEC FORM 17-C Results of 2024 Organizational

Meeting of the Board of Directors.pdf
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1. The independent directors possess
all the qualifications and none of the
disqualifications to hold the positions.

1. Company has no shareholder
agreements, by-laws provisions, or other
arrangements that constrain the
directors’ ability to vote independently.

Compliant

Compliant

Link: 2017 Revised Manual on Corporate

Governance Section 2.2.2 Composition of the

Board of Directors (page 5-8)

Link: 2017 Revised Manual on Corporate

Governance Section 6.1 Investors' Rights and

Protection and 6.1.2 Voting Rights (page 35-
36)

retains an independent director in the
same capacity after nine years, the
board provides meritorious justification
and seeks shareholders’ approval during
the annual shareholders’ meeting.

1. The positions of Chairman of the
Board and Chief Executive Officer are
held by separate individuals.

Non-
compliant

1. The independent directors serve Compliant Link: 2017 Revised Manual on Corporate

for a cumulative term of nine years Governance Section 2.2.2 Composition of the
(reckoned from 2012). Board of Directors, item 11 (page 7)

The company bars an independent Compliant Link: 2017 Revised Manual on Corporate
director from serving in such capacity Governance Section 2.2.2 Composition of the
after the term limit of nine years. Board of Directors, item 11 (page 7)

2. In the instance that the company | Compliant Link: 2017 Revised Manual on Corporate

Governance Section 2.2.2 Composition of the
Board of Directors, item 11 (page 7)

Mr. Robert John Sobrepena is the Chairman of
the Board and CEO of the Company.

Notwithstanding that the
Chairman and CEO are one and
the same person, there is a lead
independent director to ensure
that the Board gets the benefit
of independent view. The
Company also has a President
who handles the administration
and direction of the day-to-day
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business of the Company and
who ensures that the Board gets
the benefit of independent views
in formulating, evaluating and
assessing the effectiveness of the
policies of the Company

[-ACGR 2024 and Manual on
Corporate Governance
indicates that the corporation
designated a lead director
among the independent
directors who does not reflect
the role of the President.

2.
Chief Executive Officer have clearly
defined responsibilities.

1.

The Chairman of the Board and

Compliant

Compliant

Link: 2017 Revised Manual on Corporate
Governance Section 2.2.4 The Chair and Chief
Executive Officer (pages 8-9)

MGH Amended By-Laws [11 September 2024]
Arficle IV — Officers, Section 2. Chairman of the
Board & Section 4. President

If the Chairman of the Board is not
an independent director, the board
designates a lead director among the
independent directors.

The Board has designated its Independent
Director, Mr. Francisco Gonzales as "Lead
Director" to ensure that the Board gets the
benefit of independent views. His functions as
lead director include, among others, the
following: 1. Serve as an intermediary between
the Chairman and the other directors when
necessary; 2. Convene and chairs meeting of
the non-executive directors; and 3. Confribute
to the performance evaluation of the
Chairman, as required.
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1. Directors with material interest in a
transaction affecting the corporation
abstain from taking part in the
deliberations on the transaction.

1. The non-executive directors (NEDs)
have separate periodic meetings with
the external auditor and heads of the
internal audit, compliance and risk
functions, without any executive present.

2. The meetings are chaired by the
lead independent director.

1. None of the directors is a former
CEO of the company in the past 2 years.

Compliant

Compliant

Non-
Compliant

Link: 2017 Revised Manual on Corporate

Governance Section 2.2.2 Composition of the

Board of Director, item 11 (page 8)

Link: 2017 Revised Manual on Corporate
Governance Section 2.2.6 Specific Duties and
Responsibilities of a Director (i) (pages 13-14)

Link: 2017 Revised Manual on Corporate
Governance Section 2.2.6 Specific Duties and
Responsibilities of a Director (vii) (pages 13-14)

Link: 2017 Revised Manual on Corporate
Governance Section 2.2.2 Composition of the
Board of Directors, item 11 (page 8)

The meetings are chaired by Francisco C.
Gonzalez, an Independent Director.

Robert John Sobrepena has been the CEO of
the Company for the past 2 years.
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Principle 6: The best measure of the Board's effectiveness is through an assessment process. The Board should regularly carry out evaluations
to appraise its performance as a body, and assess whether it possesses the right mix of backgrounds and competencies.

1. Board conducts an annual self- Compliant

assessment of its performance as a See Annex “6”
whole.

2. The Chairman conducts a self- Compliant See Annex "24"

assessment of his performance.

3. The individual members conduct a | Compliant See Annex "27"
self-assessment of their performance

4, Each committee conducts a self- Compliant See Annex “11”
assessment of its performance.

S. Every three years, the assessments | Compliant Certification of Third-Party Board Evaluation for
are supported by an external facilitator. 2021 from Good Governance Advocates and
Practitioners of the Philippines, Inc. issued on 22
April 2022 See Annex “12”

1. Board has in place a system that Compliant See Annex “13”
provides, at the minimum, criteria and
process to determine the performance of
the Board, individual directors and
committees.

2. The system allows for a feedback Compliant
mechanism from the shareholders.
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Principle 7: Members of the Board are duty-bound to apply high ethical standards, taking into account the interests of all stakeholders.

1. Board adopts a Code of Business | Compliant
Conduct and Ethics, which provide Link: Code of Business Conduct and Ethics
standards for professional and ethical
behavior, as well as articulate
acceptable and unacceptable
conduct and practices in internal and
external dealings of the company.

2. The Code is properly Compliant Link: Code of Business Conduct and Ethics
disseminated to the Board, senior The corporation requires continuous
management and employees. management attention at all corporate

levels to assure compliance with the spirit
and letter of this policy.

3. The Code is disclosed and made | Compliant
available to the public through the Link: Code of Business Conduct and Ethics
company website.

1. Company has clear and stringent | Compliant
policies and procedures on curbing and Link: Code of Business Conduct and Ethics
penalizihg company involvement in

offering, paying and receiving bribes.
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1. Board ensures the proper and Compliant Link: Code of Business Conduct and Ethics
efficient implementation and monitoring

of compliance with the Code of Business The Board of Directors of the Company
Conduct and Ethics. supervise the compliance of this Code by

the Senior Management of the Company,
and authorize the President of the Company
to be responsible for the implementation of
this Code and observe the compliance
hereof.

The Company's management evaluates the
adequacy and effectiveness of this Manuall
periodically and amend this Manual
according to the evaluation result or as
required by the Board of Directors. It is the
strict policy of the Company not to allow
retaliation for reports of misconduct by
others made in good faith by employees.
Employees are expected to cooperate in
intfernal investigations of misconduct.

Link: 2017 Revised Manual on Corporate
Governance - Section 2.2.5 Responsibilities,
Duties and Functions of the Board, (ii) [z]
page 12

All executives, officers, staff and employees
of MGH, employed regardless of status of
employment in the company are required
to comply with the Code of Business
Conduct and Ethics.
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2. Board ensures the proper and Compliant Link: 2017 Revised Manual on Corporate

efficient implementation and monitoring Governance Section 7 Monitoring and
of compliance with company internal Assessment & Section 8 Penalties (page 39)
policies.

Disclosure and Transparency

Principle 8: The company should establish corporate disclosure policies and procedures that are practical and in accordance with best
practices and regulatory expectations.

1. Board establishes corporate Compliant Link: 2017 Revised Manual on Corporate
disclosure policies and procedures to Governance - Section 2.2.5 Responsibilities,
ensure a comprehensive, accurate, Duties and Functions of the Board [bb]
reliable and fimely report to (page 13)

shareholders and other stakeholders that
gives a fair and complete picture of a
company'’s financial condition, results
and business operations.
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report the principal risks associated with
the identity of the company’s controlling
shareholders; the degree of ownership
concentration; cross-holdings among
company affiliates; and any imbalances
between the controlling shareholders’
voting power and overall equity position
in the company.

1. Company distributes or makes Compliant In accordance with the implementing Rules
available annual and quarterly and Regulations of the Securities Regulation
consolidated reports, cash flow Code, the Company discloses its audited
statements, and special audit revisions. financial statements as part of the annual
Consolidated financial statements are report within 105 days after the end of the
published within ninety (90) days from fiscal year. The Company filed on 15 April
the end of the fiscal year, while interim 2025 its audited financial statements for the
reports are published within forty-five year ending 31 December 2024 as part of its
(45) days from the end of the reporting Annual Report.
period.

Link: 2024 Annual Report

The 2024 Quarterly reports were disclosed

and published within 45 days from reporting

period.

Links:

2024 Q1 Quarterly Report

2024 Q2 Quarterly Report

2024 Q3 Quarterly Report
2. Company discloses in its annual Compliant The Annual Report discloses the degree of

ownership concentration, particularly the
security ownership of certain beneficial
owners and management.

Link: 2024 Annual Report Item 5: Market for
Registrants Common Equity and Related
Stockholders Matters (page 18)

The Company upholds and protects the
rights of minority shareholders.

Link: 2017 Revised Manual on Corporate
Governance Sec. 6.1 Investors Right and
Protection (page 35)
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all officers to disclose/report to the
company any dealings in the
company’s shares within three business
days.

1. Company discloses the trading of
the corporation’s shares by directors,
officers (or persons performing similar
functions) and conftrolling shareholders.
This includes the disclosure of the
company's purchase of its shares from
the market (e.g. share buy-back
program).

1. Board fully discloses all relevant
and material information on individual
board members to evaluate their
experience and qualifications, and
assess any potential conflicts of interest
that might affect their judgment.

1. Company has a policy requiring Compliant
all directors to disclose/report to the

company any dealings in the

company’s shares within three business

days.

2. Company has a policy requiring Compliant

Compliant

Compliant

Link: 2017 Revised Manual on Corporate
Governance Section 2.2.6 Specific Duties
and Responsibilities of a Director, item (viii)
(page 195)

Shareholdings of Directors in the Company
Links:

Top 100 Shareholders as of December 31,
2024 see Annex “22”

List of Top 100 Stockholders (Common
Shares) disclosed in the PSE EDGE

Company's Conglomerate Map

Link: 2024 Annual Report “ltem 9. Directors
and Executive Officers of the Registrant -
Section (A) Executive Officers of the
Registrant” (pages 37-39)
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2.
and material information on key
executives to evaluate their experience
and qualifications, and assess any
potential conflicts of interest that might
affect their judgment.

1.
disclosure of its policies and procedure
for setting Board remuneration, including
the level and mix of the same.

Board fully discloses all relevant

Company provides a clear

Compliant

Compliant

Link: 2024 Annual Report “Item 9. Directors
and Executive Officers of the Registrant -
Section (A) Executive Officers of the
Registrant” (pages 37-39)

Link:
MGH Remuneration Charter

MGH Amended By-Laws [11 Seplember
2024] Article lll - Board of Directors,
Section 8. Compensation (page 6)

2017 Revised Manual on Corporate
Governance - Section 2.2.5 Responsibilities,
Duties and Functions of the Board (ii) [s]
(page 12), and Section 2.3.3 Executive
Compensation/Remuneration Committee
(pages 20-21)

2.
disclosure of its policies and procedure
for setting executive remuneration,
including the level and mix of the same.

Company provides a clear

Compliant

Link:
MGH Remuneration Charter

MGH Amended By-Laws [11 September
2024] Article IV - Officers, Section 13.
Compensation (page 11)

2017 Revised Manual on Corporate
Governance - Sec. 2.2.5 Responsibilities,
Duties and Functions of the Board, (ii)Duties
and Functions, letter [s] (page 12) and
Section 2.3.3 Executive Compensation/
Remuneration Committee (pages 20-21)
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3. Company discloses the Compliant Link: 2024 Annual Report Part lll- Control and

remuneration on an individual basis, Compensation Information, Item 10.
including termination and retirement Executive Compensation (pages 41-44)
provisions.
| Recommendation8s
1. Company discloses its policies Compliant Link:
governing Related Party Transactions Company Policies-MGHC Material Related
(RPTs) and other unusual or infrequently Party Transactions Policy
occurring fransactions in their Manual on
Corporate Governance. Link:

2017 Revised Manual on Corporate
Governance Section 2.2.5 Responsibilities,
Duties and Functions of the Board, ii. Duties
and Functions (k) &(l) (page 11)

2. Company discloses material or Compliant Information on RPTs of the Company can
significant RPTs reviewed and approved be found in Notes 3 & 17 of the Audited
during the year. Financial Statements.

Link: 2024 Annual Report Item 17. Related
party transactions and balances (pages 20-
22)

1. Company requires directors to Compliant Link: Code of Business Conduct and Ethics
disclose their interests in transactions or
any other conflict of interests.
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1.
conducted in such a way to ensure that
they are fair and at arms’ length.

Company discloses that RPTs are

Compliant

Information on RPTs of the Company can
be found in Notes 3 & 17 of the Audited
Financial Statements.

Link: 2024 Annual Report Iltem 17. Related
party transactions and balances (pages 20-
22)

1.
justification and details on shareholder
agreements, voting frust agreements,
confidentiality agreements, and such
other agreements that may impact on
the conftrol, ownership, and strategic
direction of the company.

party to evaluate the fairness of the
fransaction price on the acquisition or
disposal of assets.

Company discloses the existence,

Compliant

1. Company makes a full, fair, Compliant 2017 Revised Manual on Corporate
accurate and timely disclosure to the Governance- Section 2.2.5 Responsibilities,
public of every material fact or event Duties and Functions of the Board, ii. Duties
that occur, particularly on the and Functions [bb] [cc] (page 13)
acquisition or disposal of significant

assets, which could adversely affect the

viability or the interest of its shareholders

and other stakeholders.

2. Board appoints an independent Compliant These major decisions have to be approved

by the Board of Directors and stockholders,
as necessary.

Link: 2024 Annual Report Item 1 — Business
Development, Expansion of the Company’s
Primary Purpose (page 1)

Link:
2017 Revised Manual on Corporate
Governance

Link: 2024 Annual Report Item 1. Business
(page 1)
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1.
governance policies, programs and
procedures are contained in its Manual
on Corporate Governance (MCG).

Company's corporate

Compliant

2.
the SEC and PSE.

Company's MCG is submitted to

Compliant

3.
company website.

1.
PSE an updated MCG to disclose any
changes in its corporate governance
practices.

1.
Report disclose the following

Company’'s MCG is posted on its

Company submits to the SEC and

Does the company’s Annual

information:

a. Corporate Objectives

b. Financial performance indicator
C. Non-financial performance
indicators

d. Dividend Policy

Compliant

Compliant

Compliant

Link:
2017 Revised Manual on Corporate
Governance

PSE Edge: MGH Manual on Corporate
Governance

SEC: 2017 Revised Manual on Corporate
Governance

Link: 2024 Annual Report

Please refer to “ltem 1. Business
Development” and “ltem 6.
Management’s Discussion and Analysis or
Plan of Operations”

Please refer to “ltem 6. Management’s
Discussion and Analysis or Plan of Operation
- "Management Discussions and Analysis of
Financial Condition and Results of
Operations”

Please refer to “ltem 6. Management’s
Discussion and Analysis or Plan of Operation
— "Other Matters”
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Please refer to “ltem 5. Market for
Registrants Common Equity and Related
Stockholders Matters, Section (3) Dividends”

e. Biographical details (atf least age, | Compliant Please refer to “ltem 9. Directors and

academic qualifications, date of first Executive Officers of the Registrant; Section

appointment, relevant experience, and (A) Executive Officers of the Registrant”

other directorships in listed companies)

of all directors

f. Attendance details of each Compliant See Annex “25”

director in all directors’ meetings held

during the year

g. Total remuneration of each Compliant Please refer to “ltem 10. Executive

member of the board of directors Compensation”

2. The Annual Report contains a Compliant CEO Robert John L. Sobrepena and

statement confirming the company’s full Independent Director Francisco Gonzales

compliance with the Code of Corporate attested the company'’s full compliance

Governance and where there is non- with SEC Code of Corporate Governance

compliance, identifies and explains last July 28, 2014. For the 2017 Code of

reason for each such issue. Corporate Governance, the CEO and
Compliance Officer attested to the
company's compliance.
Per SEC Memorandum Circular No. 5, Series
of 2013, the Corporate Governance Section
in the Annual Report is deleted but the
Company is instead directed to file an
Annual Corporate Governance Report.

3. The Annual Report/Annual CG Compliant The management gathers all material

Report discloses that the board of
directors conducted a review of the
company's material controls (including

information before committing funds. The
BOD reviews and approves policies of
managing liquidity and credit risks.
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operational, financial and compliance

controls) and risk management systems.

4, The Annual Report/Annual CG
Report contains a statement from the
board of directors or Audit Committee
commenting on the adequacy of the
company's internal controls/risk
management systems.

Compliant

In order to meet the effectiveness of the
Internal Control System and to consider
them effective and adequate the Audit
Committee perform the following duties
and responsibilities:

1. Monitor and evaluate the adequacy and
effectiveness of the company’s internal
control system, including information
technology security and control.

2. Understand the scope of internal and
external auditor's review of internal control
over financial reporting, and obtain reports
on significant findings and
recommendations, together with
management's responses.

3. Review with management and the chief
audit executive the charter, plans, activities,
staffing, and organizational structure of the
internal audit function.

4. Ensure there are no unjustified restrictions
or limitations, and review and concur in the
appointment, replacement, or dismissal of
the chief audit executive.

5. Review the effectiveness of the internal
audit function, including compliance
with Standards for the Professional
Practice of Internal Auditing. 6. On @
regular basis, meet separately with the
chief audit executive to discuss any
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matters that the committee or internal
audit believes should be discussed

privately.
5. The company discloses in the Annual | Compliant The company'’s Risk currently facing is
Report the key risks to which the attached as Annex “14”

company is materially exposed to
(i.e. financial, operational including
IT, environmental, social, economic).

Principle 9: The company should establish standards for the appropriate selection of an external auditor, and exercise effective oversight of
the same to strengthen the external auditor’s independence and enhance audit quality.

1. Audit Committee has a robust Compliant Annex “15” Audit Committee Process
process for approving and
recommending the appointment,
reappointment, removal, and fees of the
external auditors.

2. The appointment, reappointment, | Compliant The Board approved the appointment of
removal, and fees of the external Isla Lipana & Co. as the Company'’s
auditor is recommended by the Audit independent external auditor for the year
Committee, approved by the Board and 2023 to 2024 which appointment was
ratified by the shareholders. ratified during the annual stockholders

meeting held on July 25, 2024, where the
Company received total votes in person
and by proxy of 91.26% stockholders entitled
to vote.

Link: Result of the 25 July 2024 ASM and
Organizational Meeting

Please refer to Number 2.4
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3. For removal of the external Compliant Link: Audit Committee Charter

auditor, the reasons for removal or “Authority”

change are disclosed to the regulators Annex “15” 2024 Audit Committee Process
and the public through the company
website and required disclosures.

1. Company has a policy of rotating | Compliant

the lead audit partner every five years. Link: Audit Committee Charter
1. Audit Committee Charter Compliant
includes the Audit Committee’s Link: Audit Committee Charter

responsibility on:

i. assessing the integrity and
independence of external auditors;

ii. exercising effective oversight to
review and monitor the external
auditor’s independence and
objectivity; and

exercising effective oversight to review

and monitor the effectiveness of the

audit process, taking into consideration

relevant Philippine professional and

regulatory requirements.

2. Audit Committee Charter Compliant Link: Audit Committee Charter
contains the Committee’s responsibility
on reviewing and monitoring the
external auditor’s suitability and
effectiveness on an annual basis.

1. Audit Committee ensures that the | Compliant Link: Audit Committee Charter
external auditor is credible, competent
and has the ability to understand

SEC Form — I-ACGR * Updated May, 2025
Page 37 of 275


https://metroglobalholdings.com/images/pdf/auditcharter-signed.pdf
http://metroglobalholdings.com/templates/mghc/pdf/od/MGHC%20Audit%20Committee%20Charter-revised.pdf
http://metroglobalholdings.com/templates/mghc/pdf/od/MGHC%20Audit%20Committee%20Charter-revised.pdf
http://metroglobalholdings.com/templates/mghc/pdf/od/MGHC%20Audit%20Committee%20Charter-revised.pdf
https://metroglobalholdings.com/pdf/2023/Definitive_Information_Statement_2023.pdf
https://metroglobalholdings.com/pdf/2023/Definitive_Information_Statement_2023.pdf
https://metroglobalholdings.com/pdf/2023/Definitive_Information_Statement_2023.pdf
https://metroglobalholdings.com/images/pdf/auditcharter-signed.pdf
https://metroglobalholdings.com/images/pdf/auditcharter-signed.pdf
https://metroglobalholdings.com/images/pdf/auditcharter-signed.pdf
https://metroglobalholdings.com/images/pdf/auditcharter-signed.pdf
http://metroglobalholdings.com/templates/mghc/pdf/od/MGHC%20Audit%20Committee%20Charter-revised.pdf
http://metroglobalholdings.com/templates/mghc/pdf/od/MGHC%20Audit%20Committee%20Charter-revised.pdf

complex related party transactions, its
counterparties, and valuations of such
transactions.

2. Audit Committee ensures that the | Compliant Link: Audit Committee Charter
external auditor has adequate quality
control procedures.

1. Company discloses the nature of | Compliant There were no non-audit services
non-audit services performed by its conducted by the external auditor for 2022
external auditor in the Annual Report to
deal with the potential conflict of

interest.
2. Audit Committee stays alert for Compliant Link: Audit Committee Charter
any potential conflict of interest “Authority”

situations, given the guidelines or policies
on non-audit services, which could be
viewed as impairing the external Link: Policies on Non-Audit Services
auditor’s objectivity. See Annex “16”

1. Fees paid for non-audit services Compliant Audit Fees paid for 2024 amounted to
do not outweigh the fees paid for audit Php680,000.00 exclusive of 12%VAT and out-
services. of-the-pocket expenses.

There were no non-audit services
conducted by the external auditor for 2024
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1. Company's external auditor is
duly accredited by the SEC under Group
A category.

Compliant

1. Name of Audit Engagement Partner:
Dennis M. Maico

2. Accreditation number:
Partner — 126035-SEC
Firm -0142-SEC

3. Date Accredited:
Partner - April 12, 2021
Firm — December 22, 2020

4. Expiry date of accreditation:
Partner - audit of 2021 - 2025 financial
statements

Firm - audit of 2020 - 2025 financial
statements

5. Name, address, contact number of the
audit firm:

Isla Lipana & Co.

29/F AlA Tower, 8767 Paseo de Roxas,
Makati City 1226 Philippines

Tel. No. +63 (2) 8845 2728
dennis.malco@pwc.com

2. Company's external auditor
agreed to be subjected to the SEC
Oversight Assurance Review (SOAR)
Inspection Program conducted by the
SEC's Office of the General Accountant
(OGA).

Compliant

The firm Isla Lipana & Co. agrees to be
subjected to SOAR.
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Principle 10: The company should ensure that the material and reportable non-financial and sustainability issues are disclosed.

recognized standard/framework in
reporting sustainability and non-financial
issues.

1. Company has media and
analysts’ briefings as channels of
communication to ensure the timely and
accurate dissemination of public,
material and relevant information to its
shareholders and other investors.

1. Company has a website
disclosing up-to-date information on the
following:

Compliant

Compliant

1. Board has a clear and focused Compliant Link: 2017 Revised Manual on Corporate
policy on the disclosure of non-financial Governance Section 2.2.5 Responsibilities,
information, with emphasis on the Duties and Functions of the Board, ii. Duties
management of economic, and Functions [dd] (page 13)
environmental, social and governance

(EESG) issues of its business, which

underpin sustainability.

2. Company adopts a globally Compliant

Link: 2024 Annual Report Part V-Exhibits &
Schedules — (2) 2024 Sustainability Report

MGH Website

PSE Edge Portal-MGH

MGH Website

Principle 11: The company should maintain a comprehensive and cost-efficient communication channel for disseminating relevant
information. This channel is crucial for informed decision-making by investors, stakeholders and other interested users.
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Q. Financial statements/reports
(latest quarterly)

b. Materials provided in briefings to
analysts and media

C. Notice of ASM and/or SSM

d. Minutes of ASM and/or SSM

e. Company’s Articles of
Incorporation and By-Laws

f. Downloadable annual report

1. Company complies with SEC- Compliant MGH Website
prescribed website template.

Internal Control System and Risk Management Framework

Principle 12: To ensure the integrity, transparency and proper governance in the conduct of its affairs, the company should have a strong
and effective internal control system and enterprise risk management framework.

1. Company has an adequate and Internal audit performs in accordance with
effective internal control system in the Compliant its charter, which is consistent with the
conduct of its business. Standards and code of ethics

Regular communication and reporting of
audit observation and recommendation to
senior management,

2. Company has an adequate and The Company used COSO framework for
effective enterprise risk management Compliant Enterprise Risk Management

framework in the conduct of its business.

Risk Management Policy see Annex “8”
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1.
comprehensive enterprise-wide
compliance program covering
compliance with laws and relevant
regulations that is annually reviewed.
The program includes appropriate
training and awareness initiatives to
facilitate understanding, acceptance
and compliance with the said issuances.

1.
process on IT issues including disruption,
cyber security, and disaster recovery, to
ensure that all key risks are identified,
managed and reported to the board.

1.
independent internal audit function that
provides an independent and objective
assurance, and consulting services
designed to add value and improve the
company'’s operations.

Company has a formal

Company has a governance

Company has in place an

Compliant

Compliant

Compliant

The company’s Risk currently facing is
attached as Annex “14”

Periodic review is being done.

Link: Code of Business Conduct and Ethics

MGH IT Disaster Recovery Plan: MGHC IT
Disaster Recovery Plan

Link: 2024 Annual Report — Part V-Exhibits &
Schedules - (2) 2024 Sustainability Report

Infernal Audit function is in-house.

CAE from parent company is seconded to
this company.
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internal audit activity, a qualified
independent executive or senior
management personnel is assigned the
responsibility for managing the fully
outsourced internal audit activity.

1. Company has a separate risk
management function to identify, assess
and monitor key risk exposures.

1. Company seeks external
technical support in risk management
when such competence is not available
internally

Compliant

-Compliant

1. Company has a qualified Chief Compliant Ms. Solita S. Alcantara

Audit Executive (CAE) appointed by the

Board. Link: 2017 Revised Manual on Corporate
Governance Section 2.6.2 Internal Auditor,
item 2.6.2.3 (page 32)

2. CAE oversees and is responsible Compliant Link: Internal Audit Charter

for the internal audit activity of the

organization, including that portion that

is outsourced to a third-party service

provider.

3. In case of a fully outsourced Compliant Ms. Solita S. Alcantara

Link: 2017 Revised Manual on Corporate
Governance Section 2.3.6 Board Risk
Oversight Committee (pages 24-25)

Link: Board Risk Oversight Committiee

Link: 2017 Revised Manual on Corporate
Governance
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1. Board ensures that basic
shareholder rights are disclosed in the
Manual on Corporate Governance.

1. In managing the company’s Risk | Compliant The company’s Chief Risk Officer (CRO) is

Management System, the company has Atty. Ferdinand T. Santos

a Chief Risk Officer (CRO), who is the

ultimate champion of Enterprise Risk Information about the CRO is contained in

Management (ERM). the Annual Report
Link: 2024 Annual Report “Item 9. Directors
and Executive Officers of the Registrant -
Section (A) Executive Officers of the
Registrant” (page 37)

2. CRO has adequate authority, Compliant

stature, resources and support to fulfill CRO is company’s President, so he has

his/her responsibilities. adequate authority, stature, resources and
support to fulfill his responsibilities.

1. Company's Chief Executive Compliant Annex “17” for the CEO, AC Chairman and

Officer and Chief Audit Executive attest CAE's attestation

in writing, at least annually, that a sound

internal audit, control and compliance

system is in place and working

effectively.

Cultivating a Synergic Relationship with Shareholders
Principle 13: The company should treat all shareholders fairly and equitably, and also recognize, protect and facilitate the exercise of their
rights.

Compliant
Link: 2017 Revised Manual on Corporate
Governance — Section é - Shareholders
Benefits (pages 35-39)
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2.

Board ensures that basic

shareholder rights are disclosed on the
company'’s website.

Compliant

Link: 2017 Revised Manual on Corporate
Governance Section 6 - Shareholders
Benefit (pages 35-39)

enforces policies with respect to
freatment of minority shareholders.

1. Company's common share has Compliant MGH Amended By-Laws [11 September

one vote for one share. 2024] Article V — Meetings, Section 6
(page 12)

2. Board ensures that all Compliant MGH Amended By-Laws [11 September

shareholders of the same class are 2024] Article V — Meetings, Section 6 and

treated equally with respect to voting Section 7 (page 12)

rights, subscription rights and transfer

rights.

3. Board has an effective, secure, Compliant MGH Amended By-Laws [11 September

and efficient voting system. 2024] Article V — Meetings, Section 7
(page 12)

4, Board has an effective Compliant MGH Amended By-Laws [11 September

shareholder voting mechanisms such as 2024] Article V — Meetings, Section 4 (page

supermaijority or “majority of minority” 11)

requirements to protect minority

shareholders against actions of

conftrolling shareholders.

5. Board allows shareholders to call Compliant MGH Amended By-Laws [11 September

a special shareholders’ meeting and 2024] Article V — Meetings, Section 2

submit a proposal for consideration or

agenda item at the AGM or special

meeting.

6. Board clearly arficulates and Compliant MGH Amended By-Laws [11 September

2024] Article V — Meetings, Section 4
(page 11)

SEC Form — I-ACGR * Updated May, 2025

Page 45 of 275


http://metroglobalholdings.com/images/pdf/MGHC_2017-RevisedManualonCorporateGovernance.pdf#page=35
http://metroglobalholdings.com/images/pdf/MGHC_2017-RevisedManualonCorporateGovernance.pdf#page=35
https://metroglobalholdings.com/pdf/MGHC%20Amended%20By-Laws%20Sept%2011%202024.pdf#page=20
https://metroglobalholdings.com/pdf/MGHC%20Amended%20By-Laws%20Sept%2011%202024.pdf#page=20
https://metroglobalholdings.com/pdf/MGHC%20Amended%20By-Laws%20Sept%2011%202024.pdf#page=20
https://metroglobalholdings.com/pdf/MGHC%20Amended%20By-Laws%20Sept%2011%202024.pdf#page=20
https://metroglobalholdings.com/pdf/MGHC%20Amended%20By-Laws%20Sept%2011%202024.pdf
https://metroglobalholdings.com/pdf/MGHC%20Amended%20By-Laws%20Sept%2011%202024.pdf
https://metroglobalholdings.com/pdf/MGHC%20Amended%20By-Laws%20Sept%2011%202024.pdf#page=20
https://metroglobalholdings.com/pdf/MGHC%20Amended%20By-Laws%20Sept%2011%202024.pdf#page=20
https://metroglobalholdings.com/pdf/MGHC%20Amended%20By-Laws%20Sept%2011%202024.pdf#page=19
https://metroglobalholdings.com/pdf/MGHC%20Amended%20By-Laws%20Sept%2011%202024.pdf#page=19
https://metroglobalholdings.com/pdf/MGHC%20Amended%20By-Laws%20Sept%2011%202024.pdf#page=20
https://metroglobalholdings.com/pdf/MGHC%20Amended%20By-Laws%20Sept%2011%202024.pdf#page=20

7. Company has a transparent and
specific dividend policy.

1. Company appoints an
independent party to count and/or
validate the votes at the Annual
Shareholders’ Meeting.

1. Board encourages active
shareholder participation by sending the
Notice of Annual and Special
Shareholders’ Meeting with sufficient
and relevant information at least 28 days
before the meeting.

Compliant

Compliant

Compliant

MGH Amended By-Laws [11 September
2024] Article VIII - Distribution of Profits,
Section 2 (page 15)

Incumbent External Auditors

Disclosure and Release of Notice of ASM to
Shareholders

The Company disclosed to the PSE the
Company's SEC Form 20-IS Definitive
Information Statement (DIS) on 26 June 2024
The Company likewise posted on 22
February 2024 at the Company’s website the
Notice of Annual Shareholder's Meeting,
which stated the date, time and place of
meeting, including the rationale and
explanation for each item in the agenda
that requires shareholders’ approval, which
posting date is more than 28 days prior to 25
July 2024, the date of actual meeting.

The ASM was announced months before the
actual date of the meeting and was posted
to PSE Edge on 26 June 2024.

Link: Notice of 2024 Annual Stockholders
Meelting

Link: 2024 Definitive Information Statement
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1.
shareholder participation by making the
result of the votes taken during the most
recent Annual or Special Shareholders’
Meeting publicly available the next
working day.

agenda items for the annual
stockholders meeting

Board encourages active

1. Company's Notice of Annual Compliant Link: 2024 Definitive Information Statement
Stockholders’ Meeting contains the
following information:
a. The profiles of directors (i.e., age, | Compliant Link: 2024 Definitive Information Statement
academic quadlifications, date of first
appointment, experience, and ltem No. 5- Directors and Executive Officers
directorships in other listed companies) of Registrant
b. Auditors seeking appointment/re- | Compliant Link : 2024 Definitive Information Statement
appointment
Please refer to page 1
C. Proxy documents Compliant Link : 2024 Definitive Information Statement
Please refer to page 5
1.Company provides rationale for the Compliant Link : 2024 Definitive Information Statement

Compliant

Please refer to page 3

Link: Result of the 25 July 2024 ASM and
Organizational Meeting

a

2.
Special Shareholders’ Meetings were

Minutes of the Annual and

vailable on the company website

within five business days from the end of
the meeting.

Compliant

Link: _Result of the 25 July 2024 ASM and
Organizational Meeting

SEC

Form —|-ACGR * Updated May, 2025

Page 47 of 275


https://metroglobalholdings.com/pdf/2024/MGHC_Definitive_Information_Statement_2024.pdf#page=2
https://metroglobalholdings.com/images/pdf/METROGLOBALHOLDINGSCORPAMENDED2022DIS_SEC%20Rec_Final.pdf
https://metroglobalholdings.com/images/pdf/METROGLOBALHOLDINGSCORPAMENDED2022DIS_SEC%20Rec_Final.pdf
https://metroglobalholdings.com/pdf/2024/MGHC_Definitive_Information_Statement_2024.pdf#page=17
https://metroglobalholdings.com/pdf/2024/MGHC_Definitive_Information_Statement_2024.pdf#page=2
https://metroglobalholdings.com/images/pdf/METROGLOBALHOLDINGSCORPAMENDED2022DIS_SEC%20Rec_Final.pdf
https://metroglobalholdings.com/images/pdf/METROGLOBALHOLDINGSCORPAMENDED2022DIS_SEC%20Rec_Final.pdf
https://mghcorporation.com/images/pdf/DefinitiveInformationStatement2020.pdf
https://mghcorporation.com/images/pdf/DefinitiveInformationStatement2020.pdf
https://metroglobalholdings.com/pdf/2024/MGHC_Definitive_Information_Statement_2024.pdf#page=6
https://metroglobalholdings.com/pdf/2023/Definitive_Information_Statement_2023.pdf
https://metroglobalholdings.com/pdf/2023/Definitive_Information_Statement_2023.pdf
https://metroglobalholdings.com/pdf/2024/MGHC_Definitive_Information_Statement_2024.pdf#page=4
https://metroglobalholdings.com/pdf/2023/Definitive_Information_Statement_2023.pdf
https://metroglobalholdings.com/pdf/2023/Definitive_Information_Statement_2023.pdf
https://metroglobalholdings.com/pdf/2024/asm/SEC%20FORM%2017-C%20Results%20of%202024%20Annual%20Stockholders%20Meeting.pdf
https://metroglobalholdings.com/pdf/2024/asm/SEC%20FORM%2017-C%20Results%20of%202024%20Annual%20Stockholders%20Meeting.pdf
https://metroglobalholdings.com/pdf/2023/ResultsofAnnualMeetingofStockholdersandOrganizationalMeetingoftheBoardofDirectors.pdf
https://metroglobalholdings.com/pdf/2024/asm/SEC%20FORM%2017-C%20Results%20of%202024%20Annual%20Stockholders%20Meeting.pdf
https://metroglobalholdings.com/pdf/2024/asm/SEC%20FORM%2017-C%20Results%20of%202024%20Annual%20Stockholders%20Meeting.pdf

1. Board ensures the aftendance of
the external auditor and other relevant
individuals fo answer shareholders
questions during the ASM and SSM.

Compliant

In addition to the members of the Board of
Directors, the Corporate Secretary,
representatives from Isla Lipana & Co. were
also present during the annual stockholders'
meeting to answer shareholders’ questions.

mechanism is included in the
company’s Manual on Corporate
Governance.

1. Board makes available, at the Compliant 2017 Revised Manual on Corporate
option of a shareholder, an alternative Governance Section 6.1 Investors' Rights
dispute mechanism to resolve infra- and Protection, item 6.1.9 (page 38)
corporate disputes in an amicable and

effective manner.

2. The alternative dispute Compliant 2017 Revised Manual on Corporate

Governance- Section 2.2.5 Responsibilities,
Duties and Functions of the Board, (ii) Duties
and Functions [n] (page 11)

shareholder’s meeting.

1. Board avoids anti-takeover
measures or similar devices that may
enfrench ineffective management or
the existing controlling shareholder

group.

1. Board establishes an Investor Compliant Investor Relations Officer is:
Relations Office (IRO) to ensure constant
engagement with its shareholders. MR. RAFAEL R. PEREZ DE TAGLE, Jr.
Telephone: +632-706-1867
Fax: +632-706-1867
E-mail address: rperezdetagle@gmail.com
2. IRO is present at every Compliant Link: Result of the 25 July 2024 ASM and

Compliant

Organizational Meeting

Link: MGH Amended By-Laws [11 September
2024] Article V — Meetings, Section 5. Proxy

(page 12)
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2. Company has at least thirty Non-Compliant The Company'’s public float is
percent (30%) public float to increase currently at 10.67% but the

liguidity in the market. Company plans to increase
the public float following the

recent increase in capital
stock of the Company thus,
enabling the Company to be
in a position to offer new
shares to the public.

1. Company has policies and Compliant Link: 2017 Revised Manual on Corporate
practices to encourage shareholders to Governance - Section 2.2.5 Responsibilities,
engage with the company beyond the Duties and Functions of the Board, (ii) Duties
Annual Stockholders’ Meeting and Functions (pages 11-13)

2. Company practices secure Compliant Link: Notice of 2024 Annual Stockholders
electronic voting in absentia at the Meelting

Annual Shareholders’ Meeting.
2024 Definitive Information Statement
Annex C - Requirements and Procedure for
Registration, Participation and Voting in
Absentia

Duties to Stakeholders

Principle 14: The rights of stakeholders established by law, by contractual relations and through voluntary commitments must be respected.
Where stakeholders’ rights and/or interests are at stake, stakeholders should have the opportunity to obtain prompt effective redress for the
violation of their rights

1. Board identifies the company’s Compliant

various stakeholders and promotes 2017 Revised Manual on Corporate
cooperation between them and the Governance- Section 2.2.5 Responsibilities,
company in creating wealth, growth Duties and Functions of the Board, (i) Duties
and sustainability. and Functions [g] & [h] (page 10)
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1.
and programs to provide a mechanism
on the fair freatment and protection of
stakeholders.

1.
framework and process that allow
stakeholders o communicate with the
company and to obtain redress for the
violation of their rights.

1.
alternative dispute resolution system so
that conflicts and differences with key
stakeholders is setftled in a fair and
expeditious manner.

1.
exemption from the application of a
law, rule or regulation especially when it
refers fo a corporate governance issue.
If an exemption was sought, the
company discloses the reason for such
action, as well as presents the specific

Board establishes clear policies

Board adopts a tfransparent

Company establishes an

Company does not seek any

Compliant

Compliant

Compliant

Compliant

2017 Revised Manual on Corporate
Governance- Section 2.4 — The Corporate
Secretary, item 2.4.4 (d) (page 28)

Stakeholders can voice their concerns
and/or complaints for possible violation of
their rights to the Investor Relations Officer,
with following contact details:

MR. RAFAEL PEREZ DE TAGLE, Jr.
Telephone: +632-706-1867

Fax: +632-706-1867

E-mail address: rperezdetagle@gmail.com

Relative to Company's Policies — Whistle -
Blowing Policy

2017 Revised Manual on Corporate
Governance- Section 2.2.5 Responsibilities,
Duties and Functions of the Board, (ii) Duties
and Functions [n] (page 11)

See Annex “18”

There is no instance that MGH sought any
exemption for application of any law, rule
or regulation for the year 2024 especially
when it refers to corporate governance
issue.
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steps being taken to finally comply with
the applicable law, rule or regulation.

2. Company respects intellectual Compliant Link: Code of Business Conduct and Ethics
property rights. - Confidential and Proprietary Information

1. Company discloses its policies Non-compliant The Company is a holding

and practices that address customers’ company and has no direct

welfare. business operations that
entails direct intferaction with
customers.

2. Company discloses its policies Compliant Link: Code of Business Conduct and Ethics

and practices that address
supplier/contractor selection
procedures.

Principle 15: A mechanism for employee participation should be developed to create a symbiotic environment, realize the company’s goals
and participate in its corporate governance processes.

1. Board establishes policies, Compliant Link: Code of Business Conduct and Ethics
programs and procedures that
encourage employees to actively
participate in the realization of the
company’s goals and in its governance.

1. Company has a Compliant The management of MGHC is currently
reward/compensation policy that being undertaken by the executive officers
accounts for the performance of the and employees of the parent company,
company beyond short-term financial FEMI, which officers and employees are
measures. seconded by the Company.
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MGHC has 12 employees as of December
31, 2024 (2023 - 11 employees)

See Annex “19” for the Reward/
Compensation Policy

2. Company has policies and
practices on health, safety and welfare
of its employees.

Compliant

The management of MGHC is currently
being undertaken by the executive officers
and employees of the parent company,
FEMI, which officers and employees are
seconded by the Company.

MGHC has 12 employees as of December
31, 2024 (2023 - 11 employees)

The health of every employee shall be
maintained at its highest level:

1. With existing health plan coverage,

2. With emergency medicine kit complete
with emergency medicines,

3. With company nurse to address
employees' health needs; assessment and,
or referral of employee/s health condition in
the workplace.

4. Employees are required to consult a
Physician if sick leave is more than two days
and a medical certificate/ clearance is
required before resumption to work.

5. Pre-employment physical examination to
newly hired employees.

6. Annual Physical examination to all regular
employees

Data relating to health, safety and welfare
of its employees.

1. Annual vaccination program with
Influenza virus is maintained

2. Monthly purchase of first aid.
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3. An employee is advised to go home or
consult immediately a Physician if with
presence of any symptoms of a suspected
viral iliness.

4. Maintains well-ventilated and non-
hazardous workplace through daily
inspection and maintenance of
facilities/supplies.

5. Quarterly Pest Control program of the
work place.

3.
practices on training and development
of its employees.

Company has policies and

Compliant

The management of MGHC is currently
being undertaken by the executive officers
and employees of the parent company,
FEMI, which officers and employees are
seconded by FEMI

See Annex “20” for the Company’s Training
and Development Program.

and program to employees across the
organization through trainings to embed
them in the company’s culture.

Company has clear and stringent

Compliant

1. Board sets the tone and makes a | Compliant Link: Code of Business Conduct and Ethics
stand against corrupt practices by

adopting an anti-corruption policy and

program in its Code of Conduct.

2. Board disseminates the policy Compliant The corporation requires continuous

management attention at all corporate
levels to assure compliance with the spirit
and letter of this policy.

Company Gift-giving policy is attached as
Annex “21”

1.
policies and procedures on curbing and
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penalizing employee involvement in No incidents of violations of the company
offering, paying and receiving bribes. policy found and reported.

1. Board establishes a suitable Compliant Company's Policies — Whistle-Blowing Policy
framework for whistle blowing that
allows employees to freely Link: Code of Business Conduct and Ethics

communicate their concerns about
illegal or unethical practices, without
fear of retaliation

2. Board establishes a suitable Compliant Company's Policies — Whistle-Blowing Policy
framework for whistle blowing that
allows employees to have direct access
to an independent member of the
Board or a unit created to handle
whistle blowing concerns.

3. Board supervises and ensures the | Compliant Company's Policies — Whistle-Blowing Policy
enforcement of the whistle blowing
framework.

I e e —

Principle 16: The company should be socially responsible in all its dealings with the communities where it operates. It should ensure that its
intferactions serve its environment and stakeholders in a positive and progressive manner that is fully supportive of its comprehensive and
balanced development.
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Company recognizes and places
importance on the interdependence
between business and society, and
promotes a mutually beneficial
relationship that allows the company to
grow its business, while contributing to
the advancement of the society where
it operates.

Compliant

Link: 2024 Corporate Social Responsibility

positively with the communities in which
it operates

1. Company ensures that its value Compliant Link: 2024 Annual Report

chain is environmentally friendly or is — Part V-Exhibits & Schedules — (2) 2024
consistent with promoting sustainable Sustainability Report

development

2. Company exerts effort to interact | Compliant Link: 2024 Annual Report

— Part V-Exhibits & Schedules — (2) 2024
Sustainability Report
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Pasig City issued 08/19/14

Chairman of the Board
Senior Citizen ID No. 81301
Pasig City issued 04/25/15

-
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GILBERT RAYMUND T. REYE
Corporate Secretary

Tax Identification No.
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Inte'grated Bar of the Philippines
Lifetime ID No. 014624
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FRANC GONZALEZ JO
Independent Dyector (Lead)
Social Security System

ID No. 03-1741698-9

ILFRIDO M. SUAREZ
Independent Director
Tax |dentification No.

156-395-433

NOTARY PUBLIC

lergled Avenua, Pasig Clity 1604
Roll of Atiomeys No. 52538
Appointment No. 5 (2024-2025)
Commission Expires on December 31, 2025
PTR No. 3021157, 01-03-2025; Paslig City
Lifetime 1BP No. 010223; 10-17-2011, Pasig City
MCLE Compliance No.VIiI-0000183
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Composition of the Board

Back to recommendation

Annex “1”

Type
[Executive If Nominator in ) No. of
(EED)I Nt?"' nominee|  the last 2.“**9 DthDIGS: eile;:hted (f | Elected when years
Director's Name XECUlIVE |, identify| election (if ID, III'S - S1a ef © (Annual /Special | served as
(NED) or the state the electe number o yeq]rs Meeting) director
Independe principal| relationship d served as ID)
nt Director with the
(ID)] nominator)
Robert John L. Sobrepena ED FEMI FEMI 1996 July 25, 2024 Special Meeting 24
Ferdinand T. Santos ED FEMI FEMI 1996 July 25, 2024 Special Meeting 24
Noel M. Carino NED FEMI FEMI 1996 July 25, 2024 Special Meeting 24
Rafael Perez de Tagle, Jr. ED FEMI FEMI 2000 July 25, 2024 Special Meeting 20
Alice Odchigue-Bondoc ED FEMI FEMI 2004 July 25, 2024 Special Meeting 16
Francisco C. Gonzalez FEMI, no July 25, 2024 , .
ID FEMI relation 2010 (15 as ID, including Special Meefting 15
COVID years)
Jose Wilfrido M. Suarez FEMI, no July 25, 2024 , .
ID FEMI relation 2022 (3 as ID, including Special Meeting 3
COVID years)
Roberfo 3. Roco NED FEMI FEMI, no 2004 July 25,2024 | Special Meeting 16
relation

Jaime M. Cacho NED FEMI FEMI 2018 July 25, 2024 Special Meeting 9

! Reckoned from the election immediately following January 2, 2013.
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Back to recommendation Annex “2”

METRO GLOBAL HOLDINGS CORP,

SUCCESSION POLICY

INTRODUCTION:

A change in executive leadership creates uncertainty for all organizations and
can be a very challenging time. Therefore, it is the policy of Metro Global Holdings
Corp. (MGHC) to be prepared for an eventual permanent change in leadership — either
planned or unplanned — to insure the stability and accountability of the organization
until new permanent leadership is identified. The Board of Directors shall be
responsible for implementing this policy and its related procedures.

POLICY:

It is the policy of the Beard of MGHC to assess the leadership needs of the
organization. Therefore, ensuring the selection of a qualified and capable; a good fit for
the organization’s mission, vision, values, goals, and objectives; and who has the
necessary competencies for the leadership needs of MGHC.

PROCEDURES:

In the event the Executive Director of MGHC is no longer able to serve in this
position (i.e., leaves the position permanently), the Executive Committee of the Board
of Directors shall do the following to appoint an Interim Executive Director.

Within 15 business days appoint a Succession Planning Committee, in the event
that a permanent change in leadership is required. This committee shall be comprised
of at least one member of the Executive Committee and two other members of the
Board of Directors and the Head of Human Resources.

The Committee establishes a succession plan that identifies critical executive
and management positions, forecasts future vacancies in those positions and identifies
potential managers who would fill vacancies. Vacancies will be filled from within or, in

MGHC
Succession Folicy Docember 2017
KMBenitez
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METRO GLOBAL HOLDINGS CORP.

the event no viable candidate is available, on an "acting” basis while an external
recruitment effort is conductec.

It shall be the responsibility of this committee to implement the following
preliminary transition plan:

« Communicate with key stakeholders regarding actions taken by the Board in
naming an interim successor, appointing a Succession Planning Committee,
and implementing the succession pclicy.

¢ Consider the need for consulting assistance (i.e., transition management or
executive search consultant) based on the circumstances of the transition.

¢ Review the organization's business plan and conduct a brief assessment of
organizational strengths, weaknesses, opportunities, and threats to identify
priority issues that may need to be addressed during the transition process
and to identify attributes and characteristics that are important to consider in
the selection of the next permanent leader.

« Establish 2 time frame and plan for the recruitment anc selection process.

* The Head of Human Rescurces shall apply the MGHC's hiring policy and
procedures.

* The Board should use similar procedures in case of an executive transition
that simultaneously involves the Executive Director and other key
management. In such an instance, the Board may also consider temporarily
subcontracting some of the organizational functions from a trained
consultant or other organizations.

RESPONSIBILITIES:
It is likewise the responsibility of the Succession Planning Committee to:

1. Meet every January. At each meeting, each division head will:
a. Present to the Committee a review of the departmental succession plan.
b. Identify key positions and incumbents targeted for succession planning.
This should include an analysis of planned retirements, potential
turmnover, etc.

MGHC
Succession Policy December 2017
KMBenitez
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METRD GLOBAL HOQLDINGS CORP

e, Identfy individuals whe show the potential needed far progression inte
the targeted positicns and feadership within the company.

d, Duthne the actions taken in the previous six months to prepare identified
individuals to assume a greater role of responsibility m the future.

2. By the end of February sach year, the Committes will approve targeted
candidates.

3. By the end of March each year, the Committee will approve an cutline of actions
that wall be taken in the followng sx manths to prepare indriduals to assurme a
greater role of responsibility in the future,

4. The Chairman & CEO will periodically request updates from the Head of Human
Resources on the development process for each targeted candidate.

HUMAMN RESOURCES DIVISION
DECEMEER 2017

BRSmi
Surcrmnon Paley Decombsr 2017
K Bamites
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METRO GLOBAL HOLDINGS CORP,

REMUNERATION POLICY

INTRODUCTION:

The Remuneration Policy addresses remuneration on an organization wide basis and
is one of the key components of the HR strategy, both of which fully support the overall
business strategy. The main functions of the Remuneration Policy, are to: (1) to support
the Metro Global Holdings, Corp. (MGHC) strategy by helping to build a competitive,
high performance and innovative company that attracts, retains, motivates and rewards
high-performing employees; and (2) to promcte the achievement of strategic
objectives.

REMUNERATION PHILOSOPHY:

Metro Global Holdings, Corp.'s remuneration philosophy is to recruit, motivate,
reward and retain employees who believe in, and live by, our culture and values. We
endeavor to create a working environment that motivates high performance so that all
employees can positively contribute to the strategy, vision, goals and values of the

group.

Our philosophy, supported by a robust performance management practice,
strives to set our employees’ total remuneration package at a competitive level by
penchmarking to the market and providing incentives geared to agreed performance
outcomes, where appropriate.

KEY PRINCIPLES:

The MGHC Remuneration Policy is based fundamentally on the following principles:

1. The Remuneration Policy is aligned to the overall business strategy, objectives
and values of the group.

MGHC
Remuneration Policy December 2017
KMBentez
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METRO GLOBAL HOLDINGS CORP.

2. The Remuneration policy contains arrangements for ensuring that executive
remuneration is fair and responsible in the context of overall company
remuneration.

3. Salaried employees are rewarded on a total rewards basis, which includes fixed,
short- and long-term as well as intangible rewards (in line with market practice).

4. The fixed (guarantead) component of the reward incluces a base salary, and
benefits that are normally set at market median level.

5. Total remuneration (base salary, benefits and zllowances & incentives) is
targeted in normal market conditions to the relevant competitive market.

REMUNERATION POLICY
STRUCTURE

MGHC's remuneration structure relating to salaried employees (including
executive directors and key officers) comprises the following elements: guaranteed
remuneration package (fixed or base pay and allowances), variable remuneration
(short- term and long-term incentives) and recognition (special bonuses for special
projects).

The fixed remuneration is guaranteed and nomally paid irrespective of the
Company's performance, while the variable remuneration is not guaranteed, and
directly linked to and dependent upon certain group, divisional and individual
performance levels being achieved.

The guaranteed remuneration package (guaranteed cost-to-company) includes
the employee’s total annual salary plus any non-cash fringe benefits. Typically these
include company car, retirement fund and health insurance, group life and accident
insurance, as well as other benefits.

MGHC
Remuneration Policy December 2017
KMBen tez
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Back to recommendation

METRO GLOBAL HOLDINGS CORP,

Annex “3”

Remuneration Element

Purpose

Guaranteed Package

Pays for overall job  requirements,
accountability, complexity / variety of tasks.
Ensures that MGHC attracts and retains
talented high-performing people by paying a
market- related guaranteed package.

Short-term Incentives

Focuses on attaining results in both the short
and medium term, whilst at the same time
ensuring the successful execution of the
strategic plan.

Variable component that rewards
contributions to the business plan.
Offers the opportunity for Pay-for-

Performance to incentivize employees.

Long-term Incentives

Crucial in retaining business critical / key
employees.

Focuses attention on achieving longer-term
strategic imperatives ancd aligns performance
with shareholder thinking and expectations.
Rewards sustainable company performance.

Recognition Supports and reinforces innovation and
entrepreneurship.
Recognizes employees living the values of the
company and contributing towards the
company's growth.

MGHC

Remuneration Policy December 2017
KMBen tez
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METRO GLOBAL HOLDINGS CORP,

NON-EXECUTIVE DIRECTORS

Non-executive directors are given per diem per meeting attended and a
committee fee (where applicable). This approach of paying a per diem per meeting and
per committee fees is in line with emerging best practice at listed companies.

Non-executive directors’ fees are benchmarked against the market for
companies of a similar size in a similar industry, tabled before the Board for approval,
and thereafter proposed to shareholders for approval by special resolution at annual
general meetings.

Non-executive directors do not receive any payments linked to Company
performance and do not participate in any of the Company's incentive schemes.
Non-executive directors are reimbursed for reasonable travel and subsistence expenses
in line with the reimbursement policy for employees.

FAIR AND RESPONSIBLE REMUNERATION
MGHC is committed to fair and responsible remuneration across the company.

* Any possible remuneration disparities related will be identified. Any confirmed
remuneration disparities will be investigated and addressed as soon as is
practical / possible.

* Any unjustifiable differences in the terms and conditions of employment,
including remuneration will be identified. Unjustifiable differences in pay and
conditions of employment between employees at the same level will be
addressed.

* MGHC believes its human resources plans/initiatives are critical in addressing
remuneration disparities. This plan includes career mapping for employees
across the company; development of employees; various training courses and
an extensive employee value proposition, which amongst other provide for
enabling/empowering work environment, a culture conducive to personal
growth/opportunities.

MGHC
Remuneration Policy December 2017
KMBen tez
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METRO GLOBAL HOLDINGS CORP,

MARKET POSITION
The Company aims to pay:

» on the market median (50th percentile) for employees;

* in exceptional cases up to the upper quartile (75th percentile) for certain key
jobs where there are premiums due to scarce and/or technical/specialized skills,
and/or market pressures;

« in exceptional cases up to the upper quartile (75th percentile) for employees
who are outstanding performers on a consistent basis. This is normally a
relatively small percentage of the total employees.

MARKET SURVEYS

* In line with general market practice, the company compares itself tc companies
within its industry (by participating in industry surveys, as well as in general
industry surveys).

» The main factor in assessing the influence that external salary levels (market
pressures) should be allowed to exercise internally is the extent to which there is
competition for the employees in question in the open market. The ability of the
company to attract and retain the right caliber of employee is normally evidence
of this.

» Discretionary elements of pay beycnd benchmarked levels can be included for
scarcity, attraction and retention purposes, where appropriate.

+ Targeting remuneration to market levels is generally done on the basis of total
guaranteed package.

+ To remain competitive, market-related premiums will be consicered for certain
skills, employment equity purposes, and if there is a shortage of skills.

MGHC
Remuneration Policy December 2017
KMBen tez
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METRO GLOBAL HOLDINGS CORP,

REMUNERATION REVIEW

* A review of remuneration is conducted annually and the Board of Directors
determines any resultant increase.

« Typically, a variety of factors, such as CPI, affordability, budgets, market
movements/ trends, competitor remuneration, scarcity of skills, etc. is
censidered by the Remuneration Committee, in order to approve @ mandate for
the company.

REMUNERATION COMMITTEE
DECEMBER 2017

MGHC
Remuneration Policy December 2017
KMBen tez
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Back to recommendation ~ Annex “4”

Process

CEO

Top 4 Highest Paid Management Officers

(1) Fixed
remuneration

Compensation was paid to the officers and directors of the Company
for 2023.

Management of the Parent Company is currently being undertaken
by the executive officers of FEMI. For this reason, the Parent Company
has no existing employment contfract with any executive officer nor is
there any existing compensatory plan or arrangement, including
payments to be received from the Parent Company with respect to
an executive officer’'s employment with the Parent Company and its
subsidiaries or from a change-in-control of the Parent Company or a
change in the named executive officer’s responsibilities following a
change-in-contfrol and the amount involved, including all periodic
payments or installments, which exceeds £2,500,000.

The CEO and four (4) most highly compensated
executive officers: Robert John L. Sobrepena, Chief
Executive Officer Atty. Ferdinand T. Santos,
President Rafael Perez de Tagle, Jr., Executive Vice
President Afty. Alice O. Bondoc, SVP for Good
Governance, Compliance Officer Ramon G.
Jimenez, Chief Financial

(2) Variable
remuneration

See above.

See above.

(3) Per diem
allowance

Section 8 of the By-Laws of the Company provides: “Each director shall
receive a reasonable per diem allowance for his attendance at each
meeting of the board. As a compensation, the Board shall receive and
allocate an amount of not more than five (5%) percent of the netincome
before income tax of the corporation during the preceding year. Such
compensation shall be determined and apportioned among the
directors in such manner as the Board may deem proper.”

The directors receive a per diem of P10,000.00 per attendance at Board
meetings. There is no provision in the above-quoted section that may be
construed as precluding any director from serving in any other capacity
and receiving any compensation therefor.

N/A

(4) Bonus

N/A

N/A

SEC Form — |I-ACGR * Updated May, 2025
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(5) Stock
Options and
other financial
instruments

The Company has not issued any warrant/option, and there is no
outstanding warrant/option held by the CEO.

The Company has notissued any warrant/option, and
there is no outstanding warrant/option held by the
Company'’s officers or directors.

Back to recommendation Annex “5”

Value as of December 2024

Relationship Nature

Fil-Estate Parent Cash advance to the
Management, Company as of December 31, | P269,741,387.00
Inc. company 2023

Advances in prior years to be

MRTH | Affiliate applied against future P221,939,234.00
Dividends.
MRTH Il Affiliate Dividend receivable. P891,036,773.00

MRTDC Affiliate

Advances to be applied
against future Dividends.

P21,227,865.00

Details of related party transactions may be found under Note 17 of the Notes to the Financial Statements which is included in the Company’s
Annual Report and SEC Form 17A.
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MEPRO GLOBAL HOLEINGS BOMR

POLICY AND PROCEDUNES

Metiv Global Hoklings Corporstion (the “Company™) reoogmizes that in onder to sastain good corporete
governance within the otgmiiemon, the same soond cukume must ba upheld and cultiviied from the 1op It
(hereine of passmount mportance to monitor the govermance structurs and porfosnuance of the Board wd top
management pocording % thaie rabes, rospovsinititios s sccountabilivies

Simce the yeur 2011, It has heen 8 policy und practice of the Comgany for ity Bosrd of Dinectors (~Boand”) 0
conduct an annual scli-amomment cxercing thiough » questionomire given W cach diccctor, for the purpose of

e and g the of the Board in scconfance with the best practices o comorate
govermmnce, wed the effoctiveneas of e Compeny s govermmacs procoms,

The Company continually reviews this mecsmont procen 1o take imio conddeation lasding poctices in
corpocute governance. The sttnched self-mting form now covers sppowisal of the Boand as o governimg wni, of
individual diseetors. of the different Boun! € vl wof Inchuding the Prosident

Criserip und 'regens

The assessment criterin iaolode the structure, efficioncy, and effectiveness of the Hoand, participation snd
cagagenent of each member of the Bownd, contribetion of cach member directiut w s respective Commitieea,
and the performance of wunngewwnt. The ertecis alo reflects the specific duties, respoaubilities and
sccountabilitics of cach pany esowcd @ provided i the Company s Hy-Laws, Monual o Corporaic Gevernunce,
Board Committee Charters snd governing policies.

The followmng reting vywtem vhall be uscd by the duncian i scoamphishing the soif -ty fam

E  Excellent

G Good

VS Very Satistactery

8 & Sathfactory

NI o Needs lnprovemont

The form als sllows the Sirector 10 provide comments and saggestions 10 frther enrich the msecment prooss.
For futher clarificativn vo (his policy amd the performance ascasment excroise, the Board may sddecs thesr
quenes ta the Compliance Officer.

Back to recommendation

Facilitated by the Compliance Officer, the annual selforating form shall be accomplished and signed by each
dividual disector. The Compli Officer shall collste the accomplished forms thereafter.

The Compliance Officer may smend the seif- mh; form as dnmed necessary, provided that the same shall be
with sound corp B aw,

BOARD OF DIRECTORS INTERNAL SELF-RATING FORM

Metro Global Holdings Corporation

INSTRUCTIONS:

Please scoomplish this fonm by checking (/) the item that corresponds 1o your answer, Each item represents

the following
E 0 Excellent
G 1 Good
VS ¢ Very Satisfactory
S ¢ Satisfactory
NI ¢ Needs Improvement
NAME
SIGNATURE
DATE
PART |

BOARD AFFRAISAL

1, The Board has the right size and ition to bring the cequisite knowledge, abilities, diversity end
akills to the table

M{ [R1¢] (SR} s (N

Commenis:

2 The Board, as a whole, possesses the right skills and background for the current issucs facing the company.
vt 06 (Vs 0s (NI

Annex “6”
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3 The Board has sufTicient diverity and indepens among its di allowing it to constructively
dullewzmmm-ndmwhan,n;mlmmh: functions and duties aligned with the
company's stratsgic directions.

wE ($1) ()vs 0s (INI
Comments:

4 The Board recelves ongoing education, allowing directors to stay up to dise with developments and 10
understand their impact

(4€ (A1 (Vs 0ns (NI
Comments
s The fi duration and sch e of Board g8 per year were adequate 1o ensure proper
wvmporlheuan{\mmiwhb.
Pf( 0o L)VsS s (N1
Comments:

L% Directons receive adequite materials before the Board meeting.

ot e (Vs 1S [INI
Comments
7. Meetings are effective with sufficient tals, limited p jon. and an here that ap
open diafogue.

ot (6 (s )8 ON
Comements.
8 The P meeting without any executive directors presant 1o ensure
thit proper chec| ndbullmumhplnewlhhn\emmm\y

¢ NG Vs (s (NI

3

o 'numenehmnmmvymdlmdbmmvlmmmmmnb

have sufficient insight when 3 % prop By

W{ 0G vs s (NI
Comments:
10. The Bourd eval the p d By key h major risks, and required
tesaurces, and addresses critical ssuex.

06 Qvs 0s OnNt

Commenis:
1] The Board ively debates the proposed pl gy before granting spproval,

(l{ “ua Ovs 08 (NI
Commenty:
12. The Board monitors the cantinued viability of the £y ing that it is adjusted as necded to
respond to the evolving environment.

ﬂ'{ (R 1] (Vs (s N1
Comments:

13. The Board thoroughly reviews major capital expendrunes before approvil and evaluates ultimate outcomes
uf 0e (Vs 08 ONI
Commients:
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14, ?m-mumemmewweulymmuwmm
E 0a (Ivs ()8 0N

Comments:

15 The Board regularky reviews and nvrmvu the Company's vislon, mission und value statements (o ensure
inued tel and applicability thereot.

wt 0ga (Vs s (NI
Comments:
16. The Board 10 good corp g0 and p ight to
engure thst the Company is operatad in a moral, legal, and ethical manner.
ut 06 (38 0s oM
Comments'

17 The Board regularly and consistently considess the interest of minonity sharchalders to ensure their
equitable treatment in the decision-making process

"t NG (Vs 0s (NI
Comments:

15 The Bomd ensures that the Company has a sound and ctfective internal control system in place, and
d & '3 role impl ing such system.

WE (G (IVS s ()NI
Comments:

19 Thers are sonnd policies, procedures an i system in place for related party messctions, which a dedicated
P AR R i 3

c (G (Vs 0s O

Comments

20, There is a clear distinction in the roles and responsibilities between the Chairman and President.
o e (Vs 0s (N1

Comments:

PART I
COMMITTEE APPRAISAL

1. The Bourd has an effective commitioe structure

e 06 (Vs s (NI
Comments

- A The debegation of power from the Board W its Committees is apptopriste with their relevam coreaponding

(4 [R1¢) (Vs s NI

3 The Committees regularly provide a report 1o the full Bourd and sufficiantly updste the Board on recent
developments o7 such other matters that may require Board nctlon.

E [(B1Y] (vs (B8} (NI
Comments.
4 The of for each C Is sufficlent, allowing its members to perform their
ponsibilities ing to the of th
o G s 0s (N
Comments
6
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PART 111
INDIVIDUAL DIRECTOR APPRAISAL

1. | understand and taithfuily uphold the vision, misslon, values and strategies of the company,

(4 Oa Vs 0s ON
Commenis:
2 | keep myself updated on the (atest best in corp 20 and ensure | abide by them,
A (G ()vs 0s (N
Comments:
3 1 avold entering into situations where | may be placed In a conflict of interest with that of the Company
and | promptly disclase any conflict, which may occur.
0e (vs 0Os N
Comments:

4 | have a good record of Board and Committee (wWhere applicable) meeting attendance.

I 06 Ovs 08 oM
Comments:
s 1 come to Board/C s on time, prep and 4 ubout the topics to he
discusied.
e 06 (VS 0s NI
Comments
[} 1 uctively in BoardCy with a sense of independs and objectivity
s 06 (vs (s (N
Comments!
7

7. 1 am aware of all policies and procedures the Board is subjectad to and actively adopt these in my
function as 3 member of the Board.

e ()6 Ovs Os ON
Comments:
8. | om committed 1o accomplish all duties and responsibilities of a disector and member of my Committee/s,
if any, and will perform in the best interest of the Company,
Iﬁi [RLS) 1IVS (s (NI
Comments

A 1helieve the Boand should focus on the following priorities fir the upcoming year:
L
2
3

B. Are there chaiges that would improve the Board's offoctivencss that you would suggest?

PART IV
BOARD - MANAGEMENT RELATIONSHIF AFPRAISAL

L The Board s with ‘s (le, Chief Finance Officer) plans o implement
the approved strategy, wouls wnd tirgets and is confldent and satisfied in m anagement’s ability to carry cut its
responsibilities in the interest of the Company.

u{ G (Vs (s (N
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Comments

2 Mamagement has in place an effective process to identify rishs and assces their potential impact.

e 06 (Vs s OM
Comments:
i Matagement iaforms the Board of all Key risks and the Boatd is confid dd them
mw?.
E ne [RAA) (s (N
Comments:

4 The Board wifliciently challenges and supports nuanagement.

“ (B1¢) (IVS s (ON1
Comments,
3 :h(acml‘n flective in monitors ‘3 i of the company's stratogy.
E (a [vs 118 (INI
Comments:

6 The Board devotes sufficiont time and efforr to meeting key company cxocutives.

t e (VS 08 ONI

Comments:

7. There is an open-line of and 4 between directors and management.
/ﬁ: 0e (vs (s (NI

$ The Board : < perfe ogainst clear ard messursble objectives,
providing ive feedback and rei gement’s role (n setting the tone at the top.
e 06 (vs s ON
Comments:
PART YV

CHIEF EXECUTIVE OFFICER (CEQ) APPRAISAL

. The CEQ supervises, directs, controls and manages the business operations, afYairs and properties ofthe
company in 3 sound ind prudent manner.

14 G (Vs s (Rh0)

1th

1
Cammen!

bR The CEC consistantly makes decisions thit enable the company achieve its goals better.

e (§AY) (Vs “0s N
Comments:

3. The CEO 10 the of good corp go and suppons the
Buard in s governance duties.

E (G “vs oS (NI

Comments:

4 The CEO helps the Board establish the company 's vision, mission, strategio objectives, policios and
luding for effective monitoring of o

(/E (G 0Ovs s ()Nt

10
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Comments:

. The CEO maintains an effective working relationship with the members of the Board.

A 06 0Ovs s ON
Commenty:
o The CEO provides the Board compl dequate and timely information on plans, performance, issues,
developments and opportunities which would enable it1o approp
“E 0aG (Vs 0s ONt
Comments:

1 The CEO ensures thut all resolutions and directions of the Board ure carried into offect.

Kt 06 vs s

Comments

0N

5 The CEO effectively monliors the key risks und performance indicators to enable the Company to
antleipate an, are for the possible threats 1o fts operational und financial viability.

VE 0a LINS s (N1
Comments:
9. The CEO regularly itors the adeq and elTecti of the Company’s financial reparting,
governsnoe, of and Lysiems, ing the l wnd integrity of the financial and
operational information.
E (R1] (IVS s (NI
1
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MATHO SLORAL WOIE NG Canp

N R¥ N b

POLICY AND PROCEDURES

Metro Global Holdings Corporanon (the “Company’) rocegnizes that in order o sustain xood comparate
governmce within the organization, the sme sound cubure mist be upheld mid cultivakad from the rop. 1t is
thonefore of paramount importance 10 moniiar the goversamon structure snd performance of th Board and top
musagemcat acvording t their mles, sespomsibifitics sl sccoumtabifities

Since the yoar 2001, # hay boen a policy wnd practice uf the Company for its Board of Diroctes (“Boasd™) 10
:unﬁntumun] dﬂu—w-ax exercise through & qeeatioanaire given 1o cach divctor, for the pumpone of

and i of the Boar) in sccordance with the hesi practices in componse
pvmnuhuumonhe(‘m 'S SOVEMANGS Processcs.

The Company continually reviews this nsseasmient process to take into consideration loading practices i
corporate govemance. The aitiched self-exting form now covers sppraisal of the Board 83 8 governing unit, ol
wxdividual dircctors, of the differvmt Doand € a8 well us of Including the Presilent.

The asscssment criteria inchade e structure, efficiency. und clfectivencs of the B, pericipation nnd
engagement of each member of the Hoard, contribution of each member duwctor to thear respective Committees,
und the poformance of management The criterin abo reflcets the specific duitles, tsponsibilities und
sccoustubilities of each) party mwested o provided in the Compuiny's By-Laws, Manual on Corporsts Govermmne,
Boand Commitice Chirters and governing policies

The following ratiy syswees shall be used by the dircoios e peeormplishiog the sel fexting faem

B @ Fxeeliont

G 1 Cood

VS & Very Sutbfuctory

S *  Sathfucrory

NIz Needs Improvemest

The form also allows the ditcctor to provide conmmenty and sisggestions o further encich the ussesunent rocess.
For further clarification on this policy and the performasce ansessment exereise, the Boord may address their
quenes 1o the Compliance Officer

Facilitated by the Compliance Officer, the annnal self-rating form shall be accomplished and signed by each
individual director. The Complismce Officer shall collare the accomplished Torms thereafter

The Cnmpllmcc Officer may amend the ael#mmg form as deemed necessary, provided that the same shall be
‘with sound 20 ds und mactices and applicable law.

BOARD OF DIRECTORS INTERNAL SELF-RATING FORM

Metro Global Heldings Corporation

INSTRUCTIONS:
Plese p this form by ch 8 (v ] the item thae correspands to your answer, Each item reprosents
the following,

E  : Excellent

G Good

VS @ Very Satisfactory

5 i Satisfactory

NI @ Needs Improvement

ondNg o = . i g
SIGNATURE ¢
o 7

PART 1
HOARD APPRAISAL

1 The Board has the right size and composition to bring the requisite knawledye, ablliries, diversity snd

;klll\wlh?hlg
(AE 0o (Vs Os (INL

Commenis;

2 The Board, i.a whole, possesses the right skills ard background for the current issucs tacing the company,
oA 06 Ovs s o

Comments:
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3. ‘The Board has ity and P among s di llowing it to ivel
chullenge one another and management in carrying out their respective functions and duties aligned with the

comwﬂy'?ucgic diregtions,
A ue 0Ovs (s (NI

Comments:

ik, ‘The Board recafves ongoing education, allowing directors to stay up 1o dote with developments and to
understand their impact,

i G Ovs s (N

Comments:
i The frequency, duration and scheduling of Boad meetings per year were adequate to ensure proper
coverage of the Blhant's responsibilities.
(/E G (Vs (18 CINI
Comments:
6. Ditectors receive adequate materials befare the Board meeting.
AE G OVs (s (NI
Comments;
7 Meetings arc eftective with suflicient ials, lonited pr amif an phere that A
open diglogus. -
( 06 (Vs (s (INT
Comments:

L8 The non-executive directors can have a separate mecting without any executive directors present 1o ensure
thit proper chegks and balances are in place within the company

E na (IvsS s 1 )NI

9. The Board receives appropriate information on industry trends and business environment to ensble it to
have sufficient insight when considering management's proposed plan/strategy.

(£ 48 (G (VS ()S (INI
Comments:
10, The Board cvaluates the d pl tegy ncluding key pil mazjor risks, and required
resources, und addresses eritical issues,

AE G (Vs (s (NI
Comments:

" T:?d constructively debates the proposed pla’strategy before granting approval.
{ 06 (IVvS s N

Comments:

12, The Board monitors the continued viability of the plan/strategy ensuring that it is adjusted as needed to
respond to the evolving environmenl,

3 ()G Vs 0s (NI

Comments;

13, The Board lbowuw:?cw:mniu capital expenditures before approval and - evaluates ultimate owteomes.
(HE 1 (Vs s (N

Commenis:
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14, Directors strengthen the tone at the top by clearly demonstrating the required ethical values,
( 0a (yvs (s (NI

Comments:

15 The Board repularly reviews and approves the Company’s vision, mission md vilue ststerments to ensure
| re) and jlity thereor.

u( Oa (IVS 0s ONI

Comments:

16, The Board d it to good 2
ensure m:ywnamy 15 operated in a moral, legal, and ethical manner.
E

and oversight 1o

(

Comments:

(R16) vs s (N

17, The Board regularly and consistenily considers e interest of minority shansholders © ensure their
cquitable :I:ﬂ?u( in the decision-making process.
{ (G Vs (R} ()NI

Comments;

15 The Bowd ensures tha the Company has & sound snd effective interal control system in place, and
3 4 3

'3 role impls such systen
(G Ovs s (NI
Comments:
19, Phere are sound policies, procedurss and @ sysiem in place for related party transactions, which a dedicated
e itiwe effectively impl
ME/ (1% thvs (s (NI
5

Comments:

20, l:e?i(u clear distinetion in the roles and resporsibilities between the Chainman and President,
(A 0a (Vs s NI

Comments.

PART 1L
COMMITTEE APPRAISAL

| The Bowrd has an efeclive commictes structure.

e 0a (Vs s (NI

Comments

2 The delegation of power from the Board w its Committees is appropriaste with thelr relevant corresponding

Chariers.
w( G (Vs 0s (NI

Commients:

3 The Committees regularly provide a report 1o the full Board and sufficiently update the Board on recent

developments of Such other matters thal may reyuire Board action

1 Ho Vs 0SS (NI
Comments
4 The of ings for cach Commitiee is sufficient, allowing its members to perform their
" i ding to the functions of the C:
mz/ (G Vs 0s ON
Comments:
6
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PART I
INDIVIDUAL DIRECTOR APPRAISAL

| | undgrstand and Lelihfully uphold the vision, mission, values and swategies of the company.,
«K 06 (Vs 08 (NI

Comments:

2, ‘lr?_mynlf wpdated on the latest best practices in corporate governance and ensure L abide by them.
(FE (G vs s (NI

Comments:

% I avoid entering into situations where I may be placed in a conflict of interest with that of the Company
and | proy:pt{lv,dﬁc lese any contlict, which may occur,

( (G (Vs s (Nr
Comments:
4, 1 have & good record of Board and € itiee (where applicabile) mesting d

v (G Ovs 05 oN
Comments:
X 1 come to Board/C i on thoe, o and gt about the 1opics (o be
discussed.

E (RLe] (VS (s CINI

Comments:
f 1 activedy-participite in Board/C ions with A sense of independence snd objectivity.

(/ LG (1vs (IS LN
Comments:

7

7 Ly aware of al| policies and p dures the Bowrd Is
fanetion asa member of the Boacd

1y and sctively adopt these in my
ot G (Vs (s (INI

Comments:

R [ connmined o sccomplish all duties and respongibilities of a director and member of my Committee/s,
ifany, and will perform in the best interest of the Company .

rd HG OvS 08 (NI

Comments:

A1 believe the Board shoukd focus on the following privrities for the upcoming year
5

EA

3

B, Ate there changes thit wonld improve the Board's effectiveness that you would suggest?
1

2

3

PART IV
BOARD - MANAGEMENT RELATIONSHIF APPRAINAL

1. The Board is fortable with s (fe, P Chief Finance Otticer) plans to implement
the approved atrategy, goals and targets and is confident anid satisfied in m anagsment’s abllity to carry out its
responsibifities in the interest of the Company.

T G (Vs s N
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Commens;

2 Management bas in place an effective process to identify risks and assess their potential impact
(1% (G Ovs (1S (NI

Comments:

3. Management informs the Board of all key risks and the Board is contl 11 i

eppropuiately
ot 06 Ovs s (N

Camments:

4, T‘hc/ﬂnun sufMcientty challenges and supports management.
E

( naG “vs (s (NI

Comments:

s. The Board is effestive in i s mmpl lon of the company s strategy .
{ (1G ()Y¥S (15 (N

Comments:

6. T:?rd devates sufficient time and effori o meeting key company exccutives.

o oa (Ivs (S (NI

Cormmenty:

7 There jin open-ling of ication and e i jon between ditectors and management.
A€ (G (vs (18 (1IN

Comments:

8. The Board y 1 s perfc ngainst clear and measurable objectives,
providing e and reil 'z 's role in setting the tone at the top.
(G (ivs s (N1
Comments:
PART Y
CHIEF EXECLUTIVE OFFICER (CEO) APPRAISAL
1. The CEOQ supervises, directs, contrals and ges the b perations, affuirs and properties ofthe
company i;?md and prudent manner.
X 0e (yvs 08 (NI
Comments:
2 The CEO consistently mukes decisions that enable the company achieve s gnals better.
mz/ 06 (vs s (N
Commenss;
3 The CEQ its 1o the pri of good governance and supponts the
Board in its governance dulies.
{16 ()VS (18 (INL
Comments:
4, The CEO helps the Board establish the company”s vision, mission. strategic abjectives, policies and
4 ludi b for effective monitinting of management’s perfmance,

wt/ (16 (ivs ()8 (NI

10
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Comments:
3 The CEO muintains wn elfective working relationskip with the members of the Board,
(!( G 1Ivs 08 ONI
Comments:
b The CEO provides the Hoard compl & and timely infe ion on plans, performance. issues,
developments and opportunitics which would enable it 1o ke appropriate decisions ur directions
wt G (s Os (ONI
Commenis
T The CEL ensures that all resolutions and dwections of the Board are carried into effect,
(4( (G (Vs s N
Comments:
L} The CEO effectively monitors the key risks and performance indicators to enable the Company to

anticipate and prepare for the possible threats to its operntional and financial viability.

" (1G (Vs s (NI

Comments:
9 The CEO regularl i the adeq and of the Company’s financinl reporting,
u 0 und systoms, ding the relipbility and integrity of the financial and
operational informati
QG Ovs s ONI
11

12
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PART 111
INDIVIDUAL DIRECTOR APPRAISAL

I | understand and taffhiully uphold the vision, mission, values and sirategics of the company,

(4]} he (BR'AY 1S (N1

Comments:

2 1 keep myselfl updinted on the laest . practices in corporate governance and ensure | abide by them,
(IE OG OpNs (s (NI

Comments:

3, 1 aveid entering into situations where ! inay be placed (n a conflict of interest with that of the Company
and | ptomptly disclose any conflict, which Tmm

(IE G hvs s CINI
Comments:
“ [ have a good record of Boand and € {where 3ppl) meeting
(1E (G Vs ()8 (NI
Comments:
§ 1 come 10 Board/Commiiiee meetings on time, prepared and knowledgeable about the wpics to be
discussed,
{IE 06 Vs s (INI
Comments:
() | actively paniclpate in Board/C e With a sense of independence and objectiviry,
(E (B1°) (pvs (s (NI
Comments:

7 Tam sware of all |1ul‘cksmd. Fthe Bourd is sub d to and actively adopt these In my
function as a member of the Board.

OE (G (Vs ()s (NI
Commants:
5 | am committed to sccompiish all duties and respensibilities of a director and member of my Committee/s,
iCany and will petform i the best intetest of the Company,
()E G VS (18 (N1
Comments,

A 1 beliove the Buard should focus on the following priorides for the upcoming year:
1

2

&

8. Are there changes that would improve the Board's offectivencss that you would sugpest®
1

2

3

PART IV
BOARD - MANAGEMENT RELATIONSHIP APPRAISAL

1 The Board Is with 1 s (1.8, Presi Chief Finance Officer) plans to implement
the approved strategy, goals and targets and is confident and satisfiad in m wnagement's ability o carry out its
responsibilitics in the interest of the Company

()E OG (As (s N
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Comments:

2 Management has in place sn effective process 1o identify risks and assess their potentisl Impact,
(OE 0a Vs 0s (NI

Comments:

3; Management informs the Board of all key risks and the Board |s confld " o them

appropraately.
(N5 06 Vs (k3 (NI

Comments.

4, The Board sulficlently challenges ln7‘¢w: management.
(JE (G VS (s ()

Commenis: |

3. The Board 1 effective in i / s imp) won of the pany's sirategy .
(e 111G ({)VS (18 (INI

Comments: 2

6. The Board devotes sufficient time and /‘Wan W meeting key company executives.
OE G (fvs s (B

Comments:

&
7 There is an open-ime of / and ive i jon between di and
E (DL (’l\'S 1S (NI

Comments:

8. The Board continsally moni grnvent’s per against clear and measurble objectives,
providing constructive feedback and reinft of *s role in Setting the tone at the top
(E (16 (45 (s (NI
Comimenty
PART Y
CHIEF EXECUTIVE OFFICER (CEO) APPRAISAL
1 The CEO supervises, direcss, controls and manages the business operations, affairs and proparties ofthe
company ina sound and prudest manner.
()E G y(/s [BL} (N1
Comments:
2 The CEO cunsistently mnkes decisinns that enable the company achisve its goals better
(IE 0G NS s (INI
Comments:
3 The CEU commits to the fundamental principles of good corporate governance and supports the
Board in its governance duties.
(IE Hao I[VS 08 {INI
(Commnts:

4 The CEO helps the Bowd establish the company's vision, mission, strategic objectives, policies and
' isns for effectivg monitoring of management s performancs,

L 8

OE 0neG VS 0s ON
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Comments;
5. The CEO an effective workin, ip with the 15 of the Board.

(OE 0OG (zs s ONI
Comments:
6. The CEO provides the Board plete. ad and timely infe ion on plans, performance,issues,
developrents and opportunities which would 7&:}1 to make appropriate decistons or directions.

(1E G (Vs (AR (NI
Comments:
% The CEQ ersures that all rexolutions and directions of the Board are carried into effect

L1E {)a (VAL ()8 (Nt
Comments:
$. The CEU effectively monitees the key giaks and performance indicators to enable the Campany to
antigipate und preparc for the possible threats w fis operaticnal and fimancial viabiliy.

(E ()G (hvs s (N
Comments
9. The CEO regularly itors the adeq and effectt of the Company's financial reparting.
o y and infs o system, Includng the reliabifiey amd Integrity of the financial und
operational information

{)E {)G 1/\’5 s (NI

1 12

Page 83 of 275



METAD DLOBAL HOLEINDE coNR

POLICY AND PROCEDURES

Metro Glotwl Holdings Comporatien {the “Compiary™) recognizes (thal in omder to sustain good corpurate
wovernance within the onasization, the same sound calure awst be apheld and caftivated from the top. It w
therefore of paramount iportance to monitor the govemance structure und performance of the Doard and tog
managernent nccording W their roles, responsibilities s secountabilivies.

Since the yeur 2011, [t has been 1 policy amd practive of the Company for its Board of Direcions (“Board™) %
copduct an annual self-amemment exercise through a questionnaire given o coch director. for the parpose of
evaluating and improving the parformance of the Buaxd in accordance with the best practices in corporate
gosemunce, snd the effectivencss of the Company's govemexe procoeses,

The Compuny continually reviews this assconmend process 10 take into covsiderntion keading practices in
corpocate governanee. The attached sellimting form now covers appraisal of the Board a8 a govermng unit, of
Presiden

ndrvidual directons, of the different Boand C aswellas of including the
Lrsierio and Procesy
The assessment uiteria (nclude the stuctare, und efTe of the Board. parti and

engagement of ench member of the Board, contnbation of cech member dircetos to their respeetive Commitiees,
i the performance of maskgeawnt. The criteris xxo reflects the spocific dutios, responsibiliies and
accountabilities of each party msessed as provided i the Company's By-Laws, Manual on Corporsie: Govemunee,
Hound Comnister Chanen and governing policies

The followhing rting systerm shall be usxd by the dimsors s scomglishing the seli-nuting foom:

¢ Excelleat

1 Good

t Very Satisfactory

1 Swthsfactory

i Needs Improvement

zegan

The foru also allows the d w provide ima 1o further enrich the assessment procesx.
Funm«mnmnlﬂn”uymmmm exercise, the Bosrd may addrens their
queries to the Compliance Officer

Faciliated by the Compliance Officer, the annual self-rating form shall be accomplistied and signed by cech
individuel director. The Compliance Officer shall collate the accomplished forns thereaficr,

The Compliance Officer may smend the self-rating form as deemed necessary, provided that the same shall be
s with sound corp and practices and appiicable law,

BOARD OF DIRECTORS INTERNAL SELF-RATING FORM

Mectro Global Holdings Corperation

INSTRUCTIONS:

Please accomplish this forni by cheeking () the ftem il coresponds to your answer Fach ltem represents

the following
E ¢ Execllent
G i Good
VS @ Very Satisfactory
S & Satisfactory
NI @ Needs Improvement

The Board has the right sizo and ition to bring the ite knowledge, obilities, diversity and
nknlls 1o the table.

OFE (A (Vs s ONI

Comments,
2 The Hoand, as & whefle, poccesses the right ceiils und background for the current issues facing the company.
OE )G Ovs 0s (B}
Comments:
2
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3. The Board has sufficient di y and ind d maong its di ng It to ly

challenge onc another and management in carrying “out their rupecllve functions and duﬁel aligned with the

company's strategic dircetions,
de

OE 0Ovs s (N
Conunents:
+. The Board receives ongoing education, allowing directors to stay up to date with developments and to
understand their impact.

OE m/a OVvs s QN
Comments:
s, The fr duration and scheduling of Board Ings per year were adequare 10 ensure proper
coverage of the Board's responsibllities,

OE G (Vs (s (NI
Comments.
b Oiredtors receive sdoquate materialy betire the Buird meeting,

HE )G (Vs s (NI
Comments
T Meetings are effective with sufficient Is, limited ion, and an phere that
apen dislogue

OE 1/(- (VS s (N
Comments:
L3 The non-executive ars can have @ separute meeting without any exccutive directors present 1o ensure
that proper cheeks and bal?::u in place within the company.

(IE VG Vs (s (N

3

Comments.

0, The Board receives .W“M information on udunry m.-nds and busingss environment to coable it to
have suffictent insight when P pl
OF G (Vs s (N1
Commonts:
1, Ihe Board cvaluatey the proposed pl cuy meluding key ions, mador risks, and required
resources, aned addresses eriyenl issues,
()E ;;G (IVS (s (NI
Comments:
1 The Bomd jvely debates the proposed p gy before granting approval.
(E (40 (PAL) {)s (N1
Comments:

12 The Boord monitors the comtinued vihility of the plansstrategy ensuring that it is adjusted as needed to

respond to the evolving enviro) i
OE /G 1IVs 0s ONI

Comments

13 The Board thorough! iews major capital expenditures before approval and evaluates ultimate outcomes.
OE (16 (Vs (s (NI

Comments:
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14 Directors strengthen tone at the top by clearly demonstrating the required ethical values.
(E (VG (VS )8 (NI

Comments:

15 The Board rezularly rovicws ::dmrplovu the Company's vision, mission and value seatements (o ensire
| hiti ereof.

OE Ke ()VS Os N1

Comments:

16, The Board 1o good 2
ensure that the Company is o) in amoral, legal, and ethical manner.
G

and provides oversight 1o

(IE { 0vs s 0N

17 The Board regularly and consistently considers the interest of minority shargtsolders 1o ensure their
cquitable treatment in the degision-making process.

(IE 16 0OVvs s (INI
Comments:

18. The Board ensures the Company has a sound and effective internal control system in place, and
4 ) Ys sl forial :

such system.
(I ( (Vs s CINT
Comments:
19 Thereare sound policies, procedures and a system in piace for relaced party 10ns. which a
Comminee =fectively implun/h.
(E )G (vs s (N
5

Comments.

20, There i a elw?hcﬂon in the roles and responsibilities between the Chairman and President.

(}E )G (JVS (s (NI
Comments:
PART I
COMMITTEE APPRAISAL

1 The Boerd has an effective committee structure.

()E 1),‘ ()VvsS s (INL

Commenty:

2 The delegation of power from the Board 10 its Committees is appropriste with their relevant corresponding

Charters.
ME A/G LIVsS 0s NI

Comments

3 The Compmittees regularly provide o report 1o the full Board and sufficientiy update the Board on recent
developments ot such athalzmievs that may require Board action

(1E ha ()VS 0s (NI
Comments:
4 The fregs of ingy for each C I sufficient, allowing its members 1o perform their
porsibil @ 10 phe functions of the ©,
OF (t (vs 0s QN1
Conmments
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Comments;
5. The CEO an effective workin, ip with the 15 of the Board.

(OE 0OG (zs s ONI
Comments:
6. The CEO provides the Board plete. ad and timely infe ion on plans, performance,issues,
developrents and opportunities which would 7&:}1 to make appropriate decistons or directions.

(1E G (Vs (AR (NI
Comments:
% The CEQ ersures that all rexolutions and directions of the Board are carried into effect

L1E {)a (VAL ()8 (Nt
Comments:
$. The CEU effectively monitees the key giaks and performance indicators to enable the Campany to
antigipate und preparc for the possible threats w fis operaticnal and fimancial viabiliy.

(E ()G (hvs s (N
Comments
9. The CEO regularly itors the adeq and effectt of the Company's financial reparting.
o y and infs o system, Includng the reliabifiey amd Integrity of the financial und
operational information

{)E {)G 1/\’5 s (NI

1 12
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METAO ALONAL HRLEINGS cONP

POLICY AND PROCEDURES

Metro Global Holdings Corporation (the “Coowpany™) recogmizes that o order 10 sustuin go0d corporats
povernance within e organization, the same sound cukure must be upheld wml cultivated from e top. T by
therefors of pammount tmportance 10 manitor the govemancs structure and performance of the Board and top
management according w thelr roles, responsibilities snd sccountabiliies

Since the year 2011, it has been & policy and practice of the Companty for it Board of Direcioes ¢ Boaed ™) 1o
conduct an snmual sclf-ascsment cxercine through » qeestionnoire given 1o cach divcctor, for the purpose of
evaluating sed improving the porformance of the Hondd i accordance with the best practicss 0 corporate
povemance, and the clfcctivencas of the Company's govemmxe procouscy,

The Company continually reviews this asscssment proceas 10 ke inlo consideration keading proctices o
corporte guvernance. The atisched self-rating form now covers appraisal of the Bosrd as a goveming unit, of
Indivicual directoes. of the different Bourd Comminesy, ss well ds of management includivg the Prexident.

Crileriy and Procey

The sssessment criteris inchide the structre. efficiency, and effectivoness of the Boanl, participsion and
engugement of cach member of the Boand, contnbation of cach member direotor 10 their respoctive Commitiees,
and the pecformance of management. The crtoris o reflects (he kpecific’ duties, responsibilties and
accourtabilities of cach party asscssod & provided 6 the Company’s By-Laws, Manual on Corparuse Govemanse,
Houard Commintes Charens and governing policies.

The folloaing rating system shall he nred by the dircetors is sccomplivhing the self<mting form

Excellent

i Good

Very Satisfactary
Sutisractary

: Needs lmprovesment

E’,jﬁﬂ

The torm ilso allows the director i provide comnents s saggestions to futher enrich the assesiment process.
For further ¢lanfication on thu pohicy and the performance assessment excroise, the Board muy
pacries to the Comglinnee Officer

Facilitwed by the Compliance Officer, the annual self-rating form shall be accomplished and signed by coch
individual director. The Compliance Officer shall collue the accomplished forms therestter,

The Compliance Ofticer may amend the self-rating form as deemed necessary, provided that the same shall be
with seund and practices and applicable law.

BOARD OF DIRECTORS INTERNAL SELF-RATING FORM

Metro Global Holdings Corporation

INSTRUCTIONS:

Please sccomplish this formi by checking (o) the ftem hat corresponds to your answer. Each ltem represents

the following:
E @ Excellent
G i Good
VS & Very Satisfactory
S & Satisfactory
NIt Needs Improvement
\l
NAME t F
SIGNATURE 5
‘ W
DATE 1 264
PART 1
BOARD APPRAISAL

Y ‘Thz Board his the nght size and composition to hring the requisite knowledye, abilities, diversity und
skills 1o the tble.

i 06 (Vs (s (NI

Comments.

2 The Bourd, as 2 whole. possesses the right skills and background for the current issues facing the company.
Ae LG (Vs 08 (1N

Comments:
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3 The Buard hies sufficient di and independ among its dire g it 10 ivel;
challenge one another and management in Garrying out their respective functions and duties alignad with the
company s strategic directions.

yi‘. 0e Ovs (X ()N
Comments:
4, The Board receives ongoing education, allpwing directors to stay up to dato with devetopments and o
undmnzr:d}a(r impct.

E G 0Ovs s o

Comments.
5 The fresuency, dummtion and scheduling of Board meetings per year were adequate to ensure proper
covernge of the Board's responsibilities.

o 06 ()vs 0s (N
Comments:
6. Directars receive adequate miterials before the Bosrd mecting.

NE G (FVS (s (N1
Comments:
i Meetings are effective with sufficient tals, limited p and an here that age:
open dialozue.

A* na (Vs 0s (N
Comments,
£ The non-executive directors can have a scparate meeting without any exccutive directors present to enstre
that proper checks and balances are in place within the company.

E (818 (Vs (s (O]
3

Camments

9. The Board receives appropriate information on industry trends and business environmeént to énable it to
have sufficient insight when s prop plar BY.

A G (vs 08 (NI
Comments:
10, The Board the prop P 'y key P major risks, and required
resources, and addresses eritical Issues.

e (G (VS s (NI
Comments

1. The Boord constructively debates the proposed planstrategzy before granting approval,
|I(E )G (IVS (15 [BR ]

Commonts:

12 The Buard monitors the continued viability of the plan/strategy ensuring that it i3 adjusted as needed to
respond to the evolving environment,

e G (vs s N

Comiments:

13 The Board thocoughly reviews major capital experditures before approval and evaluates ultimate outcomes.
E ()G ()Vs ()8 (NI

Comments:
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14 ﬂfuu strengehen the tone at the top by cleady demonstiating the required ethical values.
E

06 (Vs s CINL

Commenty:
15 The Board regularly reviews and approves the Company's vision. mission and value statements to ensure
continued relevance and applicability thereof.

0{ E OaG (VS 18 ONt
Comments:
lo. The Board good corp governance p and p Zht to
ensure thie the Company is operated (n a moral, legnl and ethical manner.

v(!i (G Vs Qs (N1
Comments:

7. The Board regularly and consistently considers the interest of minonty sharcholders to ensure their
equitable treatment in the decision-making process.

(’(l: (G (Vs (45 (Nt

Comiments:

15 ‘The Boord ensures that the Company has a sound and effective internal control system in place, and

117 s role such systen.
e (31 Ovs (s (N
Comments:
19 Ihere are sound policies. procedures and a system in place for relmed party fons, which a dedicated
C ittee effectively lmpl
((é (G (vs s CIN
s

Comments

20, There is a clear digtinction in the roles and responsibilities between the Chalrman and President.
E G (INS s (NI

Comments:

PART I
COMMITTEE APPRAISAL

1 The Board has an effestive committee strcture
A 0Ha (vs s (NI
Comments
2 The delegation of power fron the Booed 10 its Committees is appropriate with their relevant corresponding
Charters.
it 0na (Vs s (N
Comments:

The Committees regularly provide a ceport (o the full Boan! and sufficiently update the Board on recent
duwlwm? or guch other marters that may require Boord action.

(G ()vs s {INI
Comments;
4 The y of Inus for each C ittee (x sufficient, allowing its members to perform their
ponsibilit ing to the fimetions of the Commi
e G (Vs 0s N
Comments
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PART 1T
INDIVIDUAL DIRECTOR APPRAISAL

1. 1 undarsiand and faithfully uphold the vision, mission, values and strategies of the company.
E (G ()VS s (¥NIL

Commenis:

"

eep mysell updated on e latest best practices in corporate governance and esure | sbide by them

G 1)Vvs (s )P NL

Comments:
3 1 avoid entering into siwuations where 1 may be placed in s conflict of interest with that of the Company
and | promptly disclose any conflict, which may oseur.

AE (G (Vs s ()INL
Commens:
“ 1 uave 1 good tecord of Board sod € Itiee (whese applicable) meeting d

st 0G ()vs 0s (N
Comments:
- 5 1 come to Board'Committee mastings on time, prepared and knowledgeabls about the topics to be
discussed.

at 0G OVvs s ONI
Comments:
6, 1 actively paricipate in Board/Committes discussicns with a sense of independence and objectivity.

{ G Vs ()8 (NI
Comments:

7

7. I am zware of all policies and p the Board is subjectad to and actively adopt these in my
function as @ member of the Board.

vﬁ G (Vs s ()N1
Comments.
8. | committed to accomplish all dutics and responsibilitios of a director and member of my Commitice/s,
Ifany, and will perform in the begt interest of the Company.

e 0e (Vs s N
Comments:

A 1 believe the Board should focus on the following priorines for the upcoming year:
L

2

3

B. Are there chinges that would improve the Board's effectiveness that you would suggest?
1

2

3

PARTIV
BOARD - MANAGEMENT RELATIONSHIP APPRAISAL

1. ‘The Board is i with s (1.6, President, Chief Finance Officer) plans to implement
the approved strategy, goals and targets and i confident and satisfiad in m gnagement’s ability 1o carry out its
responsibilities in the interest of the Company.

4 e (Vs s ON
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Comments;
2 Management has in place an effective process to identify risks and assess their potential impact.
g 06 (Vs 18 O
Comments:
3. Management informs the Board of all key risky sénd the Board is confident management addresses them
appropriately,
e 06 Ovs 08 N
Comiments:

4, The Board sufficiently challenges and suppoets management.

E ca (1¥s (02 ] (NI
Commenis:
s, The Boord is effective in iton s impl of the compeany’s strategy,
«ft (G (ys s (NI
Comments:
6 The Board devotes sufficical time and effort 10 meeting key company executives.
M/F (G (vs 015 C(INI
Comments:
7 There i5 an open-line of and between d and
1E (1G {()VS (18 (INI
9

Camnenty.

8 The Board inually itors s perfc agamst clear and measurable objectives,
providing ive feedback and fi *s role in setzing the tone at the top.

lﬁ (1G (IVs (s (NI
Comments

PART Y
CHIEF EXECUTIVE OFFICER (CEO) APPRAISAL

1 The CEO supervises, directs, controls and munages the business operstions, affairs and properties ofthe
company in i sound and pradent masnner.
W G Ovs 0s (N
Commants:
2 The CEO consistenty 1makes decislons that enable the company achieve it goals beer.
|/f- 1)a (Ivs 1S LINI
Comments:
% Ihe CEL 1o the of good and supp the
Board in its governance dutics,
(I{ 16 (Vs s (N1
Comments:

4. The CLO helps the Board establish the campany s vision, mission, strategic objectives, policies and
1 e bamisms for cfTecth itoring of "3 performance.

F E

|.4 )G (Vs s (N

1C
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Commenss:
b] The CEO maintains an effective working relstionsiip with the members of the Board.
yé (G Vs s (VNI
Comments:
6. The CEO provides the Board I d and timely information on plans, performance, issues,
developments and oppartunities which would enable it 1o make appropriate decisions or directions
e (G 0vs s (N
Cumments:
1. The CEU ensures that ull resolwtions and directions of the Board ore carrsed into effect.
(/F oG (VS s ()Nt
Comments:
5 The CED effectively monitors the key risks and performance indicatars to enabie the Company to
anticipate and prepare for the possible threats to its operational and finaneial viability.
r 06 OVS 05 oM
Comments;

9. The CEOQ regularly monitors the sdequaey and effectiveness of the Company's financial reporting,
i and infe systoms, including the relioblity and integrity of the financial and

& P
operational information,

('(E G Vs s (R

1

Commonts:
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METRO CLORAL HOLT (NGBS Sanr

POLICY AND FROCEDURES

Metro Global Holdings Corporution (the “Company”™ recogmzes thal in ocder 1o susmin good corporite
gavernance within the ocganizaiion, the same sound cuture must be upheld and cultivated from the top. It i
therefore of paramount imponance to monitor the goyemance struvture wnd performance of the Board snd tog
managemant sceording W their rales, responsibilities uod nccountabitities.

Since the year 2011, it has bee # policy und practice of the Campany for its Board of Direcioes (“Board™) w0
condues wn anmial celf-sssessment excreise through a queatioomaice given 0 cxch director, for the parpose of

duating and ing the nllh:llom)mmdmuwhhiﬁhutmiﬁnnlmmm
yovermance, and the effectivencss of the Company's POYUNUICS TIDCERses.

The Company continually reviews thin ssscomment process W take o conshikeosion leading practiees
Lorporale governunce. The uttached self-riting form now covers apprusal of the Boerd as & govermng unit. of

individual discetoes, of the different Boand (4 i s wiell as of includmg the Prosidant,
Codserin uad Procony
The amsciament crivea inchude the swucture, 6T and efli of the Board, partic and

engagement of each member of the Hoaed, contribation o cach memder dircctor (s helr respective Commitess,
snd the performance of mansgement. The criteris ako reflects the specific duties, responsibilitics and
sccountabilitics. of each purty mnessed us provided i the Compmmy’s By-Laws, Maml on Corporte Governaince,
Board Committee Charters and governing policies

The following ating sysicm shall be ised by the dinason scromplishing the scli-mtiog fopm

E : Fwcallent

G 1 Good

VS Very Satisfactory
] : Sarisfactory

NI 1 Newds Improvemest

The form also sliown lhdirecmhwmﬁkwmmluumadmu further ensich the assewsment procesy,
For further dadﬂmmmﬁhpﬂwym‘“pﬂfmummﬁmhk&dmymxm
quenes to the Comphiance Officer.

Facilitated by the Compliasnce Officer, the annual self-rating form shail be accomplished and siged by each
individual direcior. The Campliance Officer shall colkate the secomplished torms thercatter

The Compliance Officer may amend the sel~rating form as deemed necessary, provided that the same shall be
lient with sound 2o dirds und practices and applicable law.

BOARD OF DIRECTORS INTERNAL SELF-RATING FORM

Meiro Global Holdings Corporation

INSTRUCTIONS:
Please h this form by cheeking (v ) the item that corresponds 1o your answer. Each item represents
the following:

E  : Excellent

G 1 Good

VS 5 Very Sutisfactory

S ¢ Satisfactory

NI : Neods Improvement

NAME 3

SIGNATURE ¢

DATE H
PART 1
BOARD APPRAISAL

| The Board has the right seze and composition 10 bring the requisite knowledge, abilitics, diversity and

skills tw the table.
4!4 (R (vs (s (NI

Cormments:

% The Buard. as & whule. possesses the right skills @nd backuround for the current issues facme the company.
e (16 RE (s (N

Comments:
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3 The Bourd has lent diversity and indepondence among its di allowing 11 to constructively
challenge vne another and management in carrying out their respective functions and dutics aligned with the
company's strategic directions.

)d{ (B1] 1IVs 05 (NI

Comment:
1 The Bourd receives ongoing education, allowing directors 1o stay up to date with developments and o
understand their impact.
ot 06 Ovs 08 ONI
Comments:
5. The frequency, duration and scheduling of Bowd meetings per vear were adequate to ensure proper
coverage of (he Boants responsibilities.
TE (G (Vs 05 (N
Comments:
. Direxton receive adequate materials befure the Board meeting.
[R1] (Vs ()8 (INI
Comments
% Mectings are effective with sufficient maternls, (imoted p and an phere that 2
open dinlogue.
w06 0vs 0s OM
Comments
L8 The pon-oxecutive directors can have @ separate meeting without any executive directoss present to ensure
tha proper cheeks and balances are in place within the company,
E 06 (Vs 0s (NI
3

Comments:

9. The Baand receives appropriate information on industry trends and business environment to enable {1 to

(N

have sufficient insight when = proposed plarystrategy.
P )G (VS 018
Comments:

10, The Board evaluates the proposcd plansstrategy including key assumptions, major risks, and required

resources, und nddresses critical issues,

_at 0G 0Ovs 0s ON
Comments:
1 The Board ly debies the prop p ateey before granting approval,
wE \a (Vs s CINT
Comments:

12 The Board monitors the continued viahility of the plan/strategy ensuring that it is adjusted as needed 10

respond to the evolying environment,
_AE (a (Vs

()8 (IN]
Comments:
i3 y&:omwb reviews major capital exp befors app and oval ultinate
1E (6 1)Vvs s (N

Commentd:
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14 Directors sirengthen tha tone at the top by clearly demonstrating the requited ethical valugs

g (G (V8 0s (NI

Commens:

15 The Bourd regularly reviews and apgmv« the Company's vision, mission and value statements 1o ensure
ond icability thereol.

M G 0Ovs 0s ON

Comments

16 The Board demonsirates commitment to good carporate g prictices and p izht 10
ensare that the Company is operatad! In a moral, legal, anc ethical monner.
/’

AL OaG Ovs s (ONL
Comments:
17, ‘The Board regularly and iders the intezest of minarity shar to encure their
equitable treatment in the decision-making process.

g

MFE (G (Vs 08 (NI

Comiments:

18, The Bourd ensures that the Company has o sound and affective internal control system in place, and
d 's role impl ng such system

,n( 06 (VS s N

Comments:

19 There are sound policies, procedures and & system o place for related party transactions, which a dedicated
Committee effectively impl

s

/:/
«E (919 () Vs (18 CINI

Comments:

20 There is a clear distinction in the roles 2nd respensibilities between the Chairman and President
At (G (VS (I8 (NI

Comments:

PARTII
COMMITTEE APPRAISAL

1. The Board has an efective commities sinetne,
ATE 0a Ovs s O
Commenty

S The delegation of power from the Board o its Commitiees is appropriate with their relevant corresponding
Cherters,

PE 06 (Vs 0)s ON

Commens:

% The Commitess regutarly provide a report to the tull Bogrd and sufficiently update the Board on recent
develupments or such ather matters thst may require Board action,

e (a (vs 0s (N

Comments:
4 The frequency of 25 for cach C ittee ix suffici llowing its to perform their
" i 15 10 the functions of the C.
e G (Vs 0s ()N
Comments
6
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PART 111
INDIVIDUAL DIRECTOR APPRAISAL

K 1 imderstand and faithfllly uphold the vigion, mission, values and strategics of the company
/(Mr’ (1G (VS s (NI

Comments:
2 | heep myself updated on the lstest best practices in carporate covernance and ensure 1 abide by them.

SAE G (Vs 05 (NI
Comments;
3. I avoid catering into situations where | may be placed in a conflict of intecest with that of the Company
and | promptly disclose any conflict, which may occur.

A {16 (Vs 018 (NI
Comments:
4. 1 hive 0 good record of Busrd and € (shere applicabl ing d

L (G Ovs (s (N
Comments;
5. | come 10 Bourd/C ings on timg, prepared and k ledgeable sbout the wples to be
discussed

=

ATE Ha Lvs 0s [INI
Comments:
3 | actively p ipate in Board Committee di: ioss with a serise of independence and objectivity,

_HE e OVS 08 ON
Comments:

7

& Lam aware of all pelicies and ¢ dures the Board 15 subjected to and sctively adopt these in my
function as @ member of the Board.

M ne (Vs 0s (INI

Comments:
8. I am itted 1o plish all duties and ibilities of a director and member of my Comminee/s,
itany, and will perform in the best Interest of the Company,
E 06 Ovs 0s (Nt
Comments:

AL belleve the Board should focus on the Tallowing priories for the upcoming yeor:
|
3

\\3._,

' B, Ate there changes thit would improve the Board's cffediveness that you would suggest”?

PARTIV
BOARD - MANAGEMENT RELATIONSHIP APPRAISAL

1 The Board is comfortable with management’s (i.c.. President. Chicf Finance Officer) plans to implement
the approved strategy, poals and targets and is confldent and satisficd in m anagement's ability to camy out its
responsibilities in the interest of the Company,

_AE G (Vs 0s N
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Comments;

2 Management has in place an effective process (o identify risks and assess their potential Impact,

A (G (Vs 08 N
Comments:
3. Manugement informs the Board of all key risks and the Board is confi 2 them
appropriately.
A (G {)vs 0s N
Comments:

4 The Board sufficiently <hallengas and supports management.

T 06 (Vs Os oM

Comments:

s The Board |3 effective in monitari s impl of the company's stritegy,
I e Ovs s (N

Comments:

[ The Bourd devotes sufficient time and offort 1o meeting key company exooutives,
“E 0a (pvs s (NI

Comments.

7 Thete is an open-iine of communication and constuctive i ion berween directors and

o 0o (vs s (Nl

Comments

8 The Board i ly ¥ 's perfe against clear and measurable objectives,
peoviding ¢ and reinfc 's 1ol in setting the 10ne at the top,
P 06 (s 0s (NI
Commenty:
PARTV

CHIEF EXECUTIVE OFFICER (CEOQ) APPRAISAL

L The CLO supervises, diredts, controls and 205 the b ions, affairs snd prog ofthe
company in & scund and prudent annes
/n:/ (G (Ivs s L
(Comments.
2 The CEO consistently mikes decisions that enable the sompany achiove its goals beter,
T 06 Ovs 08 O
Commen)s,
b3 The CEO ¢ 1o the ch of good corp B and supports the
Board in its governance dutics.
AT 06 (Vs (s (NI
Comments:
4 The CEO helps the Board cstablish the company®s vision, mission, strategic objectives, policies and
proced: ineludi hanisms for effective of 3 perfe

ot G (VS 0Os O

10
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Camments.

Comments:
5 The CEQ maintaing an effective working relationship with the members of the Board,
T G (VS 0s ON
Commenty
o, The CEQ provides the Board h d and timely infe fon on plans, perft issues,

developments and opportunities which would enable it to make appropriate decisions or directions.

T 06 (Vs (s N

Comments:
7. The CF6 ensutes s all resolutions and directions of the Board are earried info effict

o (G (Vs (s (NI
Comments;
5 The CEQ effectively monitors the key risks and performance indicators to enable the Company to
anticipate and prepare for the possible threats to its operatical and financinl viability

e 06 (Vs 0s (NI
Camments:
9. The CEO regularly monitars the udequiey and effectivencss of the Company’s financial reporting, :
a i and fan systems, including the roliebifity and integrity of the financial and
operational information,

et 06 Vs (is (Nt

1
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FOLICY AND PROCEDURES

Muotro Global Holdimgs Corporstion (the “Cempany™) recognizes thit in anke (o sustsin 200d compente

pvernance withii the voganizaion, the suows sound culiore must be uphehd wod culiivired from e op i

thercore of prrsmssnt importanes 10 meniton the g strucTure el of the Baand and lop
. ok el

Siexce the year 201 1, i hus been o policy sl poscice of the Company for iis Bosnd of Dircctoes (“Boand™) w
m-muldl—-mmnm-mn.mb“m for the parpose of
of the Board in scoordance with the howt prsciices i corporite
pevernance, dhm.ﬁhfmnpmm

The Company continually reviews this asscssawal process 10 ke i considerstion lesding practices in

corporte governance, The sttached sell-rating form now covers sppramal of the Boand ax & govermmg unit, of
inchvidual dicevin, of the differest Board C an well us of fexlading the Presilent
Crateriy and Nrocess

The assewsment criteria include the smvetare, offh and of the Board, ol

mmldnuimﬂuﬂhﬂu&w«uﬂnnlmhmﬁuﬂmhhumm-m

weid the performunce of manspement The criteris who reflects the apecific duties, respooudbilitios and

Mmddm-—-ﬂ-nrﬂuhlmuwkwn(wm
Thartees and

The Rallowing vating systers shall te wsed by the dizectons i sccomplishing the sl Frationg R

E 1 Excelient
G 1 Geed
V& & Very Sstisfactary
S ¢ Satwfactory
NI 1 Noeds lmprovement
The form alsa allows the dirocion b w0 flrther onrich the msessiment process.

fummuumdummmﬁum“—h—
queries to the Compliance Officer

Facilitated by the Compliance Officer, the annual selfsrating form shall be accomplished and signed by each
individual director. The Complimce Officer shall collate the sccomplished forms thereafter

mCuupﬂne()Mm umxll!n.\ellmqhm-d:mdnccm-y provided that the smne shall be
with sound o ards and practices and applicable law,

BOARD OF DIRECTORS INTERNAL SELF-RATING FORM

Metro Global Holdings Corporation

INSTRUCTIONS:

Please lish this form by checking (v ) the tem that corresponds to your answer, Each [tem represents
the following:

F ¢ Excellent

G Goud

VSt Veny Satisfactory
S . Satisfactory
NI : Needs Improvement

NAME : JAIMEM CACHO
SIGNATURE : //3"4'7:""'(-4"6/’”’j
DATE + /25 April 2025
PART |
BOARD APPRAISAL
1 The Board has the right sizc and ithon o hring the requisite & Iedige, abilitiva, diveraity and
wkills to the tble
()E WG (Vs s N
Comments:

p A The Board, as & whole, possesses the right skills and background for the Curnent (ssues facing the company.
(;(E (e {Ivs s (NI
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3 The Board has sufficient diversity and Indep among its dil llowing it to fvely
challenge one another and management in carrying out their respective functions and duties aligned with the
company’s strategic directions.
OE ({G Vs 0s (NI
Comments
1 The Board receives ongoing education, allowing directors 10 stay up to dme with developments and to
understand their impact,
(E 0e (\ﬁls 0s N1
Commenty:
) The frequency, duration and scheduling of Board per year were adequate 10 ensure proper
age of the Board's responsibilities
O 016 s s oM
Comments:
3 Director receive adeguwe materials befoce the Boand mecting.
(825 G «/vs (BR} QNI
Comments
7 Mectings are effective with sufficient s, limited ion. and an phere (hat
open dialogue.
OF e (vs 0s o™
Comments:

8 e son-executive directons can have a separate meeting without any executs
that proper chevks und balances are in place within the company

OE 06 s 08 ON

Cumments:
- X The Board recelves appropriate information on industey trends and business envirenment to enable it 1o
have insignt when considerin wement's proposed plan’
OF 06 Ovs ofs ON
Comments:
10. The Board 1he d pl including Key mmajer risks, and required
resources, and addresses critical issues.
0OE 0OG lJVS s (N1
Comments

1. The Bourd constructively debatas the propossd plan/strtegy before granting approval.
OE (G (Ivs WS (NI

Comments:

1 The Board monitors the continuad viability of the plan/steategy ensuring that it & adjusted a8 needed to
respond to the evolving envimnment.

(E (G vs s (NI

Comuents:

3

T

13 The Board theroughly reviews major capital ji fore appeoval and ultimate
O 06 Vs (s (Il

Comments:
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1) Dicectors strengthen the tone af the top by clearty demonstrating the required ethical values.
(OE 0HG n’vs s (NI

Comments:

1S nnzseud rogularly reviews and approves the Company’s vision, mission and valoe statements to ensure

Py y thereot.
OF G Ovs s OM
Comments:
16, The Board & 10 go0d coTporate g p and p ight to
ensure that the Company s operated In o moral, legal, and ethical manner.
e e Ovs 0s ON
Comments:

kA The Bonaed regularly and consistently considers the interest of minority sharcholders 1w ensure their
equitable treptment |y the decision-making process,

OE 06 h(VS 0s (AR
Comments:

8. The Board ensures that the Campany has a sound and effective Intemal control system in plage. and
agy ‘s role imp 2 such system.

OF 06 Wvs s N

Comments:

19, There are sound policies, procedures and a system In place for related party transactions, which a dedicated
Commitice effectively implements.

OE G ofvs 0s (NI

Comments:

20, There 13 a clear in the roles between the Chairman and President,
0E o (Vs

Comments:

PART I

COMMITTEE APPRAISAL

B The Board has an effective committee structisre.

E L[O vs
Comments:

2 The delegation of power from the Board 10 its Committees s sppropriste with their relevant comesponding

Chartets,
(1B WG (Vs
Commants:
3 The Committees regalarly provide a report to the full Board und sufTiciently update the Hoard on recent

;bvr'npmmh-w such other mutters tha may reyuire Board action

15 sufficient, allowing its members to perform their

OE WG (Vs
Comments:
1 The fn y of for sach C4
ilities ing to the of the
(E (\/0 (Vs
Comments:
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PART 111
INDIVIDUAL DIRECTOR APPRAISAL

1 | undarstand and faithfully uphold the vision, mission. values and sirategies of the company.

OE (v{c- (vs s N
Comments:
2 | heep myself updated on the latest best practices in corporate governance and ansure | abide by them.
OE ('10 (vs s LN
Comments:
i) Lavoid entering into situations where | may be placed in u conflict of interest with that of the Company
and | proenptly disclose any conflict, which may occur,
OF wo Vs 0s oM
Commenty:
4 1 have 2 good record of Board and C: Ittes (where upplicable) meeting 4.
e Wa (VS 085 (NI
Comments:
s 1 come to Board/C gS On time, prop and I about the topics o be
disvushed.
OE SG Ovs 08 0N
Comnsents,
o 1 actively 3 in Bosrd/C: ittee ¢ ith @ sense of indep and objectivity
(E WG (Vs 08 DN
Comments:

7. 1 am aware of all policies and p d the Board Is subjected 1o and actively adopt these in my
function s & member of the Board.
OF Ma (Vs 0s (NI
Comments:
8 | am committed 10 sccomplish all duties and sesponsibilities of # diroctor and member of my Commitieess,

1y, and will perform In the best interest of the Company

(E ({O (IS (1S (ISt

Comments

A1 betleyve the Board should focus on the following pelorities for the upcoming

| laapithery qier petan snd r//w,o Vi il
2 Gy, o T ptr O wwed WAE " 7076
s Ayed frord MIMVM

B. Are thete changes that would improve the Bowd's cffoctiveneas that you would suggest?

- tuil? bt speidiliry srrdl 4 i /iﬂ;ﬁﬁrf?
L MY PO O gy 77y m
/LC

3

PART IV
BOARD - MANAGEMENT RELATIONSHIP APPRAISAL

1 The Baard is fortable with n She, F Chief Finanze Officer) plans 10 implement

the approved stoategy, goals and targets and s confident and satisfied (n m anagement’s ability to cary out its
responsibilites (n the interest of the Company

('(5 0ne Ovs (s (NI
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Comments:

2 Management hat (n place an effective process 1o identify risks and assews their potential Impact.

OF Wa (Vs 0s OM
Comments.
3 Munngement informs the Board of all key risks and the Board is confi d them
appropriately.
(E ('(G 0nvs 0s (AR
Commenn

4 The Raard sufficiently challenges and supports management

(IE ne Q/VS s N
Comments:
3 The Board Iy effective in moniteri 'y imipl ion of the company’s strategy,
(\E t-(G (IVS s (N1
Commenis:
o The Board devotes sufficient fime and effort o meeting key company exeoutives:
(IE 0e (~{VS 0s 0N
Comments.
7. There 15 an open-line of lcation und i jon between directors and management,
OE 0\& (Ivs s N
9

Comments.

L3 The Hoard coatinuall i g s perfi againyt clear and measurable objectives,
providing feedback and reir ¢ “s role in setting the tone it the top.

()E (16 ﬁ(vs (s [BR
Comments:
PART YV
CHIEF EXECUTIVE OFFICER (CEO) APPRAISAL
I The CEC) supervises, directs, controls and ages the perations, affairs and properties ofthe
company in a sound and pradent manner.

E (G (Vs s (N

Comments:

2 The CEO conslstently mmakes decisions that enabie the company achisve s goals bemer,

1)E oG (VS (s 1IN
Comments:
- The CEO w the iples of good and supports the
Board in its governance dutics.
(E (ﬁ (VS s (NI
Comments:

4 The CEO belps the Board establish the company 's vision, mission, strategic objectives, policies and
d Includi for efTective g of s perfl

&{L (G (vs s {)NL

10
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Caomments.

5 The CEO maintains an effective working relstionship with the members of the Baard.

JE (a (Ivs (s (INI
Commenty:
6 The CEO provides the Boatd compl dequate and timely infe ion on plans, perfi ssues.
lop d opy which would esable it 1o make appropeiste decisi
lﬁ a Hvs s (NI
Comments:

7. The CEO ensures that all resolutions and directions of the Boand are carried mio cffect.

JE 0o Lvs s (SR}
Comments:

L 8 The CEO effectively monitors the key risks and performance indicators to enable the Company to
anticipate and prepare for the possibile threats 10 its operational and francial viability.

e n{G 1IVS )8 (NI
Commernts
9. The CEQ regularly the and effecth of the Company's financial reporting.
2o and on systems, including the and integrity of the financial and
operutional informution.
(E l\(G (Ivs s (NI
u
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METHO GLODAL HOLDINGS CONP

POLICY AND PROCEDURES

Metra Global Moldings Corporation (the “Compary™| recognizes that in order 10 sustain pood comporale

within the the same scund culture must be upheld and colthvated from it top. It ¢
Ihm‘fr"c of paramonnt mportince 10 mmhm in steuctre and p of the Board and wp
matagemenl acconding (o ther roles, md bifith

Sitwe the year 2011 it has been a palicy and practice of the Compary A s Boand of Directors ¢ Bowed™) 10
condict an annmual solf assessment oxcreise through a questionnaire 2iven w each director. foc the purpose of
evihunting und improving the performance of the Board in accordunce with the best practices o corporate
governance, anid the efficct) f ihe Company 's g

The Company i reviews this process 10 take Into consideration leadmg practices m
corpueate govermance. The atieched selfensing form now covers apprsksal of the Board as o gaverning unie of
andividual dircetors, of the difterent Board Committces, ax well as of management incleding the President

Criterio and Progess

Ihe assesgment criterin include the structure, efficiency, and cffcctivencss of the Boand, participation and
vogagement of cach member of the Board, contribuiion of wach mem ber dinsetor 10 their respective Commiitess.
end the perfonnance of management. The critaris abso reflects the spocific duties. responsibilities wid
sccountubilities of 2ach party assedsed w8 provided in the Compuny's By-Laws. Marmal on Corporate Governance,
Pord Comminee Chanees sind governing pollcies.

The following rating syntém stuall b osed by the drectors in accomplishing the pelf-rating form:

E 3 Foucellent

G L] Good

v§ Very Satisfactory

s 3

NI 1 Needs Improvement

The form also allosvs the direckon 1o peavide commenss and suggestions o furer enrich the assessment
For further clarification on this policy and the porfomumce assessment exercise, the Boord may adidivss (bl
Queries 1o tre Compliance Officer.

Faciltated by the Compliance Officer, the annuul self-rating form shall be accomplished and signed by cach
individual director. The Compliance Officer shall collute the accomplished forms thereafler

The Complance Officer may amend the self-rating form as deemed nsms-n provided that the same shall be
compliant with sound corponite po and prisctices and appli

BUARD OF DIRECTORS INTERNAL SELE-RATING FORM
Metro Global Holdings Corperation
INSTRUCTIONS:

Please secomplish this form by checking (/) the iten (hat cortesponds (0 your answer. Each ilem repraents

the following.

E ¢ Exeellent

Gt Good

VS @ Very Satisfactory

5 1 Satisfactory

NI @ Naeds Improvement
e x W
SIGNATURE - 1

P L

DATE : RWAprI2025
PART |
BOARD APPRAINAL

1. T Bourd has the right size and composition o bring the reguisite knowledge, abifities, diversity and
skilig1a the table.

w/ no 1IVS 0s ON
Comments:
k3 The Mo A wholc, poxsesses the tight vkills and background for the current issies Incing the company.
(B1¢) (vs 0s CINE
Commenty,
2

Page 106 of 275



3 The Hoard has sufficient diversity and independence among ity direvtons. wliowing It 10 constructivels
challenge one another and mamagement i carrying out their respoctive fanctions o dutics alignad with the
compary s strabegic dircctions,

L 06 (IVE (s [BE
Comments:
4 ‘The Board reccives ongoing education. ullowing dircchors 16 stay up to date with developments wnd 1o
understand thetr impact,
(1): 4 e (s Os (1N
Comments:

5. The frequency, duration and scheduling of Boord mectings per year were odequale 10 ensure proper
coverage of the Boord's responsibifities.

14( (G CIVS (B N

Comments:

[ ymmmmuwmn
E

[B1Y) Ovs (s LINI
Comments:
T Meetings e effective with suMicient Timitead andd an st nEe
open dialogue,
(-‘./ (G (s (s (INI
Comments:

8 The non-exceulive dircciors can hive ascpacak mecting withoa! any cvecative directons present o emaure
Thint proper chget's anid hakinces ane in place within the company

G Vs 0s (NI

Commeons:
9 I'he Hoard recetves approprate mformation on industry trends and hesingss enyiranment to enable it 1o
hive sufficient insight when oo "
E 0aG Ovs 08 ON
Comments,
10, The Board the d / i ing kev i major risks, ond required
Tesources, and addrasies eritical saues.
(E 0a Vs s Owi
Comments)

P( 1he Board constructively debates the proposed planstrategy before granting approval.

NE 06 (Vs 0s NT
Comments:
| 3 The Board monitors the viability of the f cnsuring 1hot 1t is adjusted as peeded to
respond 10 the s olving environment.
ny 06 (Vs s N
Comments:

13 The Board thoroughly reviews major cupital expenditures belore spproval and evaluates utimote outeomes.
= 06 (Ivs s N

Commenty:
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1" strengthen (he o u the op by clearty demonstrating the requined cthicsl values.
i (§143 (INS s 0N
Communts:

15, Tho Roand rm:hly mﬁq’?mu the Compony's vision, mission and value stalements (0 ensuee
P Pxds i

M/t: (G (Vs (s (NI

Comments:

16 The Board d ¥ 1o gooc and provides pvermght to
cnsare thit the Company is operated i a moral. legal. and ethical manner.
/

ME a6 (VS 0s [BL]
Comments:
17 The Hoard reg and W The interest of minority sharsholdons 10 ensure their
eyuitable remmen in the devision-muking process:

(103 (|G Qvs s (INI
Comments:
15 “The Heard meures thar the Company hos a soomd and effective intermal control system [n place. and

T8 olc i ing such system.

Qﬁ/ G (vs (S NI
Cammenis:
19 There i socnd policies, procedures and 4 system in place for relsted party jons, which ¢

Commitice effectively implements.

lq/ (7€) Vs s (Nt

Commenty:

2 There js'a clear i e rodes and wliti 1he Chammam and President.
( 06 (AL s (N

Comments:

PARTH

COMMITTEE APFRAISAL

1L Ihe Board has an elfective commitive struciure
(P4 0o (BA2) Os N

Commens:

2 The delegagion of power from the Board 1o its Committees is appoprints with their relevant comssponding

Charters.
G vs s QN

Camments:
3. The Comm|tices regularly provide a report to the full Roard simd sulTiciently update the Bound o recent
develapments h other miatters that wiay royuire Roard sction

I_f‘ 0a (Vs s N
Comniments:
4, The fr v of mectings for cach Commities is suificient. allowing Its members (o perform their

¥ ording fo the Of the

u/ 06 Ovs 05 On

Coymments.
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PART I
INDIVIDUAL IMRECTOR APPRAISAL

1 I understind and kthfully uphold the vision, ision, vahues ad srtcgicsof the compeny.
lwﬁ/ (15 ()VS 08 NI

Comments:

b 1 | keep mysalf updated on the lutest best practices in corporate governance aod ensure | abide by them.
e (G (Vs 08 ONI

3 1 avoid ng 1060 siluations where T may b placed in a conflict of imeress with thaof the Compuny
and | promptly dfsclose any conflict, which may occue.

06 (Vs 0s oM
Clamments.
4 | have o good record of Basnd and (4 L h Tieahle) meeting d
W 0o Vs as N
Comments;
s 1 come 1 BosnlComminee meetings on time, prepared and knowledgeable sbout the topies 1o he
discussed
(e 06 vs s N
Conments:
6. 1 actively participate in Board/Committee 4 aons with & sense of independ, and obje
(4 0Ol Ovs s (N
Comments:

7. | wm wwure of Wil policies and procedures the Bosrd is subjected 10 anid actively wlopt ese in - my
function as amember of the Board,
@/ 06 Ovs 08 (NI
Comments:
LS 1 itted 1o lish all dhatics and ibilitiea of u dircctor and member of my Commistee/,

1
ifuy.-ndm’ﬂ.p‘ﬂ‘cm in the best interest of the Company.

ul( 06 VS 018 Nt

Comments;

AT hebeve the Boand shoolid focns on the following priorities for the apeoming vear!
L

B Are there changes thit wonld impeove the Hoard's effectiveness that you wonld sugpes?

PARTIV
BOARD - MANAGEMENT RELATIONSHIP APPRAISAL

I The Boaed i comfurtable with management’s (o Presiden, Chied Finmee OfMicery plans w0 implement
the approved oals and trpets and s confident and satmficd in m anagement’s ubility 1o carry out its
responsibilities in e intersst of the Company

06 (VS Os N
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Comments;

> Management has in place an effeetive proceas to dentify ks and assess their potentinl impast.

lu/ (LY OOVS s [

Camments;

3 Management informs the Board of all key rishs and the Board is confident nmsgement addresses them
appeopeiately,

1A (B8] (VS s LINI

Comments:

1 The Boged suificiently challenges and suppoets managsemnent.

W 06 QNS (s LN
Comments:
s ::?cwﬂn effective in ¥ of the company 's striegy
G (VS s (s
Comments:

o The Bouard devotes suflicien time and ffhn in mecting key comprany exceulives.
ot (6 (NS s (N1

Comments:

7 'I?(muwrlincuf icathon md ive § betwern direcions and munagerest.
{ (919 CINS (RE) (NI

Commenis:

L] The Bowd inesdly mondion 17 s perfi st clewr and mowssarable ohjectives,
providing b L dback and rei srole in setting the e at the (0p.
V( (G Ovs Os ON
Comments:
PART Y

CHIEF EXECUTIVE OFFICER (CEQ) APPRAISAL

1 The GO supervise, dirssts. controls sad minages the hasiness operations, Alfhirs and propertics ofihe
comnpany innsonod and prodent manoer.

0e (Vs s Nt

Comments:

2, The UED goriststenily makes decisions that enable the company schieve it goaks hetter.

(o 0o (vs s ON
Comments:
3 The CEO commits w the fund principles of good cor o Ao suppocis the
Board in jis gov dutiex.

e 0e 0Ovs s QN
Commenis:
4 The CEO helps the Board establish the company™s vision, mission. strateghc nbjectives. policies and
[} ch for effective ol s peefi

u/ 06 Vs Os OM

0
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Commems:

Comments
S, Ihe CRO maintases an effective working relatsonship with the members of the Board.

w/ (G 0Ovs 0s om
Cemtnents:
o Ihe CED provides the Board complete, adequate and timely o plans, p Isomes.
dovél dopp fes which would enable it 4 maks appropeiae desisi RS

’

e 06 (1vs s N1
Camments:
T Ihe CEO ensures that sl resolutions and dircctions of the Board are carvied into stioct.

(M/ 06 [BAE] 18 1IN
Cammentsc
8. The CEQ cffectively monitors the koy risks ued performance indicators o ¢rable the Company 10
anticipate and tor the possible threats 1o i3 opentional and financial viability.

(974 (819 Vs 08 (N1
Clmnents:
9 The CEDY regularly monitons the adequacy and elfectiveniss of the Company's fmanctal reporfing.
i perati " epstems, i e ity and insegrity ol the linancial and
aperational inl auan.

(e (R4 (1vs 08 (AR

n

12

Page 111 of 275



METHO GLOBAL LOLTINGE cOnP

POLICY AND PROCEDURES

Metro Global Holdings Ucsporution (the “Company” recogmizes that in onder 10 sustain geod corporate
povernunee within the ocganization, the same sound cullure must be upbeld and cultivated from the top. 11 i
thersfore of paramount importance (0 moaitor the govemance structure mod performance of the Board and top
gt sccording to their roles, responsdbil Mics s sccountshilities

Sioce the year 2011, 1t hos been o policy and practice of the Company for itx Board of Directors (“Hoant ) 1o
conduct an annual velf-anscssment excroise theough o qaestionaaire given %o cach dircctor, for the pwpose of
cvaluating and mmpmiving the performunce of the Booed in sccordunce with the best practices 10 comonile
povemanoe, and the alfectiveness of the Company’s governance provesses,

The Company continually reviews this sssessment process o take into consideration leoding proctices in
comonite govirnance. The sttached self-rating form now covers appratsal of the Board us 8 goverming unit, of

individual directons, of the different Boaed C r as well i ol Incduding the President
Crsterss gnd Process
The assessnent criteria Include the smuetue. eff aned effecti of the Board. and

engugement of each member of the Board, conmbutzon f ach member dirvaior 1o their respoctive Committees,
and e performance of mumagement. The cdtera wso reflects the wpecific dutios, responsibilities and
accountabilitics of sach party ascssed a pm:hj m the Compaay”s By-Laws, Manusl oo Corporate Governance,
Board 4 Chatvers and

The following rating system shall be ised by (he dieciors i sccomglshing the selfemating form:

1 Excedient

Cood

Very Satislactary
Sathfactory

Needs lapravement

zuwzam

Thx form alsa allows the director w provide comments sl suggestions to further enrich the sesement proesss
For further clanfication on this policy and the performunce asessment excroine, the Board may address their
gueney to the Compliance Officer

Facilitwied by the Complinnce Officer, the annual self-rating form shall be accomplished and signed by each
individea directur. The Compliance Offices shull collate the accomplished forms thereafter.

The Compliance Officer may amend the self-rating form as deemed necessary, provided that the same shall be
Tiant with sound 20 dards and practices and applicable Law,

BOARD OF DIRECTORS INTERNAL SELF-RATING FORM

Metro Global Holdings Corporation

INSTRUCTIONS:
Plesse plish this form by g (v ) the item that corresponds to your answer, Each item ropresents
the fallowing:
E  : Excellemt
G Good
VS & Very Sutistuctory
S @ Satisfactory
NI Needs Improvement
NAME ' =

SIGNATURE AA.

L%
DATE : 4Am'l ZQZS_.{—

PART 1
BOARD AFPRAISAL
‘The Board has the right size and tion to bring the Isite k ledge, abilities, diversiy and
skills to the table.
no L)VS 0s ()N1
Comments:

2 The Boi & whale, possesses the right skills and background for the current issues facing the company:
NG L)IVS s (N1

Comments:
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3 The Bourd has: suffici y and 4 among its allowing it to constructively
challenge ong another and management in cm)lng out their mpmivu functions and duties aligned with the
company’s strategic direetions.

Ok Ny (IVvs 0s (NI

Comments:

4 The Baard receives ongoing education, allowing directors to stay up to date with developments and to
understand their impags:

0aG )vs s O

3 The frequency. duration and scheduling of Boird meetings per year were adequate o ensure proper
coverage of the Hoged's responsihitities

0e (vs s ()NL

6. quate materials before the Board meeting.
(G Ovs s (NI

Comy
7 Mectings are effective with sufficient ials, Lmited pr ion, and an sphere tha
open dinlogue.

L (B14 Ovs (s CINE
Comments:
8. The non-ex. ‘2 directors can have Aseparate reeting without any exccutive direstors present o ensure
that proper ¢hel balances are in place within the company.

( 0a OVs (18 (ONt

3

Comments,

The Boud receives appropriate information on :admry trends and business environment to enable it to
wh

en sprop P Y

(B1¢) (Vs 08 (NI

1, The Hoard eyaluates the proposed plan:strstegy ncluding key assumptions, major nisks, and required

resources, and addresses critical issues.
/ G (jvs 0s N

Comments:

1. The Boand ively debates the proposed plan/stratezy before granting approval.
1) ()G ()VS s ()N

Comnicnts

12, The Bourd monitors the continued viability af the planstrategy ensuring that it is adjusted s needed fo
respond to the evo lgng cnvironment,

[B5= 06 (IVS Qs (NI

Comments:

13. T?(ﬁwmghly reviews mojor copital expenditures before approval nexd evaluntes ultimate outcomes,
| )6 [Ivs s (NI

Comments:
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1, Dicectors strengthen the tone at the top by clearly demonstrating the required ethical values.
<}/ 0a (Vs 08 N

Comments

15 . ThC.Bm r;a.u;mly‘ reviews and amev:s the Company's vision, mission and value statements (o ensure

ility thereo!

OE 0aG (Vs 0s (NI
Commenfs:
16. The Board demonstrates commitment lo good corporate governance practices and provides oversight to
encure that the ('nmp’ny 1% operated in @ moral, kegal, anc ethical manner.

(HE ne Vs s (2.0
Comment:
17. The Board regularly and i Iy iders the interest of minority sharcholders to ensure ther
quitabl tin the decision making process

(1L (G 0vs s (INI
Commenfs:

18 The Board ensurcs that the Company hay a sound and effective imemal coniral sysiem in plzce, and
3 "x role impl ing suchsystem,

E 06 Ovs s (NI

Comments:

19, There are sound policies, procedures and a system in place for related party iransactions. which a dedicated
e 1

effectively

{ 06 vs (s (NI

Comments:

20, There is u clear distinetion in the roles and responsibilities between the Chainman and Président,

y (BY¢} (1Vs s (NI
Commeas

PART I
COMMITTEE APPRAISAL
I The Board has an cffective commitiee strocture.
[)E 0a (Vs s (NI
Comm,
2 The delegition of power from the Hoard w its Committees is appropriste with their relevant sorresponding
Charters >
OE (p1< (vs Qs (NI
Commemt

3 The Comrnictees regularly provide a report to the full Board and sufficiently update the Board on recent
developments o; hother matters that may require Bowrd action

1 (1S VS 08 (N1
Comménts;
4 The trequencsy of ings for each ittee s i allowing its members to perform their
porsibilin ding to the functions of the C
( 06 (vs Os (NI
Commenis
6
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PART I
INDIVIDUAL DIRECTOR APPRAISAL

I | undarstand and faithiully uphold the vision, mession, values and strategics of the company.
(§) e (Vs s NI

t updated on the Iatest best practices in corporate governance and ensure | abide by them.

0a VS s ONI
) Javoid entering mto situations where | may be placed in n conflict of interest with that of the Company
and 1 prompily diselpwe any conflicr, which may oceur,
Ha (Vs 08 (ONI
Comm
4. 1 have & good record of Board wind C (where applicable) meeting
g) 06 0OVs s OnN
Comnrénts:
s. I comse Lo Board' Committee meetings oo time, prapured ond knowledgeable about the topics to be
discussad,
’
f/ 06 Ovs Os oM
Commehis:
6. 1 octively paricipote in Board/Commuttee dsscussions with a seasc of independence and objectivity.

e Lam aware of all policies and procedures the Boird is subjected to and setively adopt these n my
function as & mamber of the Board,

y (G (VS (s (NI

Comments:

3, 1 am committedt to socomplish all duties and respeasibilities of a director and member of my Commiittee’s,

ifany, and will Tm in the bast interest of the Company,
E 116 (VS (1S (NI

Comments:

A 1 helieve the Board should ficus on the fallowing priorsies for the upeoming year:
I

2

3.

B, Are there changes that would improve the Board's effectivencss that you would suggest?

PART IV
BOARD - MANAGEMENT RELATIONSHIP APPRAISAL
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Commonts:
2 Management has in place bn effective process to identify risks and assess thelr potential impact.
OF 0o (Vs 0Os ONI
Comm
3 Mansgement informs the Board of 4l key risks and the Boari) is confid s ids them
appropriately.
g 0a Ovs 08 (YNNI
Comments:
4 “The Board sufficienly chal and supports
{ 16 Hvs 1S CINI
Commenis:
The Boatd is effective in monitori e s impl ion of the compiny's sirategy
(G (Vs s NI
Comm

The Bogd devotes sufficient time and effort 1o meeting key company executives.
0nG (VS OSs (NI

Cony s

Ihecyis an open-line of commumication and constructive mieraction between directors and management
(G (ys s (NI

Comments.

i . £

S P aguinst clear and measurable objectives,
s role in setting the tone at the top.

(Ivs s (N1

PART V )
CHIEF EXECUTIVE OFFICER (CEO) APPRAISAL
1. T'he CEQ supervises, directs, controls and the b affairs and properties ofthe
compeny in & sound and prudent manner,
0a QOVs 0s ON1
Comments.
2 The CEO ently minkes decisions that enable the company achieve jts goals better,
uf“’”c Vs s (NI
Comments:
5 The CEO to the ples of good corp i and ris the
Board in its go ce dutics.
(P8 G (IvVS s (N
LComments:

4 M}nlw the Board establish the company 's vision. mission. strategic objectives, policies and
d I hmisms for effective monitoring of management’s performance.

¥ Ld

{}E 116G (IVS s (NI

1
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Comments:

Comments:

s The CEQ maintains n effective working relationship with the members of the Bounl

,,,?/ (16 (Vs s (INI
Comménts:

6. The CEO provides the Board ! d and timely infe ion on plans, performance.issues,
developments and opportunitics which would enable it to make appropriate decisions or directions.

m:a/ (G Vs s ()N
C B

7. The CEU ensures that all resolutions and directions of the Board are carnied into effect,

‘/ (1G Vs (s (INI
Comment:

8 The CEO effectively manitors the key risks and performance indicators to 2nable the Company 1o
anticipate and prepare for the possible threats to its operational and financial viability,

{ (G OVvSs (R} (NI

Comments;

9. The CEO regularly i the adey and effecti of the Company®s financial reporting,

governance, operativas and information systems, including the reliubiliy and ntegrity of the financial and
aperational info

| (G (Vs (%] (NI

11

12
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MEF RO GLOBAL HOLBINGS CORe

POLICY AND PROCEDURES

Metie Global Holdings Carperation (the “Company") recogmizes that in order to sustam good corporate
governance within the argamzation. the sane sound cultwe must be upheld and cultvated fom the top. It is
there fore of paramount inportance 1o meoniior the g stucnre and of the Board and top
namm gamens according to their roles responsitalitiss and aceownabilinias.

Stnee the year 2011, 1t has beea & pohey sud prsctice of the Company for its Board of Directors {Boaxd’) to
cenduct m annual self-assessment exerase through a questicruaire ziven 1o sack directar. r the puapose of
evaluating ard tmprovmg the perfamance of the Board w accordance with the best practices i corpaate
governance, and ibe effactiveness of the Campany's govermance processes

The Company conttanally reciews this assssument process to take 1nto conmderation leadmg practices m
carporate governance. The artached self-rating forw novw covers appaisal of the Board as a governing unt, of
mdividual doeciors, of the different Board Comutices, as well as of msenagement including the President.

Crirerie and Process

The ascacement critena melude the stoucture, ad of the Board, p p and
c:;sugmtofeﬂ meber of tae Besrd coninbuton: of each mersber dscir to thex respactive Comnutrees,

the peformance of mamazmenr. The crtenia also reflects the specific duties, responsilalities and
accountabilities of eack paty assessed as provided in the Compaxy’s By-Laws, Manwl on Capamate Govemance,
Board Cotnmitiee Charters and govering policies

The @llovmgrating syciem <hall ba ucad by the directars in accompliching ths alfrating foma

E H Excellent

G : Good

s : YVery Satidfacory

S 3 Satisfactory

NI 3 Needs Improvement

The fonrnalso allows the directar to provide comments and suggestions to farthar eanich the assessient process.
Fa further clanfication on s policy and the performance assessment exercise, the Board may address ther
quenesto the Compliance Officer

Facilinied by the Compliance Officer. the annnal selfranng form shall be accomplished and sizned by sach
ndividnl dimsetor. The Compliznes Officor shsll eallate the accamplished forms thereafiar

The Complance Officer may amend the self-rating form as deemed nacessary, provided that the same shall be
comiliaind il soiad cxepeiale go vemince standiich mid practices and sgdicls Liw,

BOARD OF DIREC TORS INTERNAL SELF-RATING FORM
Metro Global Heldings Corporation
INSTRUCTIONS;

Flesse sccomplish this fone by checlang (/) the e that corvesponds to your answer. Eack 1iem rapreseats

the Rlloving:

E @ Excellent

G : Good

VSt Very Soidactory

i Satisfactory

NI : Noods Inuprovement
NAME : RAFAELR. PEREZ DE TAGLE. JR.
SIGNATURE

7

DATE + 25 April 4025
PART 1

BOARD APPRAISAL
1 The Board kas the right tizs and composition to bring the requisita knowladge abilines divecdry and
shalle o the table.

OE oo 0Ovs 05 ON
Cernnients:

2 Thz Board. as a whole. possesses the nght kills and tackgxcund for the curear issues ficing the company.
(E WG 0OVs (5 NI
Cornments:
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3 The Board has suffici=n diversity and independence among irs drecrars. allowing it 1o constuetvely
challenge ons mothar and management in cawying our thelr Tespactive functions and daries aligred with the
canpany'sstrategic directions.

QE WG Ovs 0s (N

Conmeme

4 The Board receives onzomg education. allowing directors 10 stay up 1o date with developments and to
understand ther uupact

QE MG (Vs 0s (N

Conmnanty

5. The frequercy, duration and scheduling of Board meetings per year were adequate to enswe proper
coverage of the Beard s 1esponsibilities.

OE G Ovs WS (NI
Comunents
6. Directors recelve adequate muaterials before the Boaxd meeting.
QE 06 (Vs WS {)NL
Conmente
1. Meetings are effective with sufficienr matenals, lunited and an here that
open dialogue
(E 0G (yvs s N
Conunents

The non-executive directors cankave a sepame meeting vithont auy executive directors present fo ensure
dm proper checis and balances are 1 place witkun the company,

QE oG (Vs 0s (N

Cornments:

9 The Boaxd recarves sppropnate mformation on meuery trands and busmess enviromment to ensble it o
bave safficient msight whea :mmr:ng manazemert's proposed plan'stratezy.

()E G 0Ovs WS (N
Comments:
10 The Boand evalustes the proposed pl v mckdme lesy major msks, ad required
resources. and addresses eritcal issues
E G Vs (5] (N
Cernments:
u The Board cousuctively debates the poposed plarstrategy before zranfing agproval.
(E (93¢} WVs s Ont
Cormments:

12 The Bosxd mowitors the contnued viabihty of the plan/strstazy ensunng that 1t1s adjusted s needad to
resperd to the evolving exviromnent.

(}E OG 0Ovs WS ON
Cornmente:

13 The Board thoroughly seviews major capital expenditures defere approval and evaluates ultmate oncomes.
{)E 06 Vs (}s OnNt

Comments:

Page 119 of 275



14, Daectors strenzthen the tone at the top by cleusly decscustatiag the requized etiucal values
QE (93] (Ovs s (N

Conmente

15. The Board regulacly reviews and ves the Compeny's viaon nusson and valne statements 1o ensurs
cantiued relavance and Ipl;,hﬂblh(y t]wﬁzm

QE (81¢] Ovs S (N
Comanents
16. The Bosxd deraonstrates comnutraent to good corperate ovamance prachces aud providas overaight to
ensure that the Compeny 1s operated in & teoral. le gal, and ethical mamer.
OE 06 Ovs WS ON
Comuenis

17 The Board regulacly aud consisiently consders the intersst of minonty shareholders to easure theit
equitable teatment w the decision-making process.

QE 06 (vs s [§).:¢
Conments

18. The Board ensures thet the Company Ins 2 sound and effective mremal conol svstan in place. and
d d: s role mply suck system.

OE NG Ovs s (NI
Comments

19, Thereare somd policies procedurss and a svstem in place forrelated party transactions. which & dedicated
Commitee effectively inplements,

OE 0a (Vs (&) (N

Cornments:

n Thewm 1c a clear dis: 1 ths roles and bl b Charmin snd Precident.
()E OG Vs s (NI

Cornmients:

PARTI

COMMITTEE APPRAISAL

1 Tha Board has an effecriva commiftee smmemre
()E Oa 0vs s ON
Cernments:
2 Tha delegation of power from the Board 1o its Commitreas is appropriate with their =levant cormespondinz
Chaners
()E (1<) Ovs WS On
Comments:

3 The Conuuittees regularly provide a 1eport to the full Board 2ud sufficiently update the Board on receat
developments or suchother matters that may raquire Board action

OE 06 Vs w5 oM
Comments:

4 Tha frequency of meetmgs for aach Comvmitter 15 suffictent allowma s memben to pafonn ther
respensibilibes according to the fmetions of the Conuntiee.

OE (04<) 0Ovs Vs Oom
Corments:
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PART IIT
INDIVIDUAL DIRECTOR APPRAISAL

1 I usdarstind and faitafilly upbold the visica. mission, valas: and srategier of the compaxy.
¢JE 06 (Vs 0s (ON
Conmnenix
2 T kaep myself updated on the [3tast best practicas in corporare governanes and ansure Tabide by them
E 06 (vs s ON
Commants
) Iavoud extening mto situations where I may be placed in a conflict of mierest with that of the Compauy
and I promptly disclose any conflict, which may oceur
WE 06 (Vs 0s (N
Conxmants
4 1haves goodracerd of Boasd snd C {whare appheabl g attanch
VE 06 (Vs 0s (¥NL
Conmants

‘Sﬁ m{mme to Board/Conuntice mestings on tme. prepared and knowledgeable about the topies to be
s,

JE (91¢) (Ovs 0s (NI
Comments
6. T actively partici in Boud/C: atiee di ioas wik 1 sease of ind d aad oby ectivity.
VIE 06 (Vs 0s (N
Conments
7

7 1 am anare of all policies and procedmes the Board is subjected ro and actively adopt thess in my
finetion as 2 mernber of the Bo ard

WE 06 Ovs 05 ON

Comments:

g lam d to lizh 2l duties and bilines of a dxeetor and momber of my Conxntioars,
fany, and mll perfonm in the bestinterast of the Company.

UE 06 Ovs 05 ON
Conments:

A I'bobsavo the Beard chould focus on #as follawang premines for the vpeoomnz year:
1. Raiing cagial © ovastin new ventures

2. _Hiring or argaging axparts ® Jaod praanfield profacts

3

B Ars thete change that would mvprovs the Board s offctrenecs that you wonid g gest]

L

PARTIV
BOARD - MANAGEMENT RELATIONSHIP APPRAISAL

1 The Board is comfortable with memagement’s (i.c.. President, Cluef Finance Officer) plaus to mplement
the approved swategy, goals and targets and is confidant and sarisfied in m anagament’s alilicy to carry out its
raspersibiities in the mtevest of the Company,

OF (01<) Vs Vs OM
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Conmnenty.

3 Managersent bas in place an effective pocess to keanfy risks and assess their potential lmpact.
QE (9154 vs WS (on

Commens.

3. Managemenr infx ms the Board of all ey risks and the Boaxd 1 confident management addresses them
appmpriately

OE ($1<] Ovs s (NI
Conmnents
4. Tha Board 1ently chall axd supports
OFE 06 (s S {na
Comments
5. The Board1: effocnrraia 'z mpl of the company's strategy.
OE 06 (s 'S (NI
Comumnents
6. The Boaxd devotes suilficient time and ef¥oct 1o meeting kev canpany executives.
(E %4 (yvs 0s N
Conanents
7 Thers is an opex-line of icaticn amd e i benreen dirsctors and meragement.
(E Ve Ovs s (Nt
2

Cornments:

8 Tae Board wally monitors s agans clear and measwable objectives,
rovidng constrctive fedback and remforces management’s role m setring the tone a1 the top.
(E OG 0Ovs vs OM
Comments:
PART YV

CHIEF EXECUTTVE OFFICER (CEO) APPRAISAL

1 The CEO supervises. directs, coutrols and manages the business operations, affairs and properties ofthe

company 0 2 somd and prudent manner.
OF (S5 Vs Os O
Cornments

2 The CEO cousistently mmkes decisicas that ensble the company achieve its goals bettes,

()E a6 Vs s (N
Comments:

3 The CEO coramuts to the fandaments] pnnerples of good carperate govemance and supports the

Board in 1ts govermace duties.
OF QG Jvs (s oM
Cormments:

4 The CEO Lelps the Board establish the company’s ision, mission, strategic o bjectives, policies and
procedurss, inchiding macharisms for effective of s per

QFE ($1<] VS Os O™
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Conunents

5. The CEO waintains an effective working relationslup with the members of the Boad
QE ($1<] Vs 0s (NI

Comunents

6 The CEO provides 1he Boad complete, adaquate and timely n{onmnon o phm performance issues,
d

lopments snd opy d exable 1tto rake spprog
QE 06 ["4% 0Os (N
Conunents
T The CEO easures hatall resoliricns and drections of the Boaxd are cariad int effect.
QE 06 vvs 0s (NI
Conunents:

8. The CEO effectively mouitors the key sisks and perfamance mdicators te enable the Campany to
anticipate and prepars for the pessible threats o s oparational and finaneral nability

(E (919 Uvs 0s ()NL
Conmene

9. The CEO mg:.lulv mmmn the sdequacy and effectiveness of the Canpany's financal reporting,

e ton systems. inclidmg the reliabikity and integnity of the fnancial and
opqmnhmmmn
QE 06 A 0s ON

Comments:
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Back to recommendation Annex “7”

In order to attract and retain talents at all levels of the organization, it is the policy of the Company's parent company, whose
officers and some employees are seconded to the Company, to maintain wage and salary standards and keep the pay or
salary ranges consistent with the economic constraint and labor market in which we compete.

e Establish salary ranges that reflect the value of the various jobs, as determined by a system of continuing job

evaluations and review.

e Establish and maintain justifiable differentials between job levels;

e Encourage superior performance by adjusting salary of each employee on the basis of the quality of individual
performance, as maybe determined by performance evaluation;

Basis for Determination of Salary and Salary Changes
e Inflation rate, consumer price index (local), salary increases granted by comparable industries/employers within
the established labor market

e Compensation survey (every 2-3 years) of benchmark positions
e To determine if any job classifications should be reviewed for equity adjustment in salary/compensation.
Internal Alignment

A minimum and maximum salary is established for each position/job classification based upon external market data and upon
the internal alignment of job classifications.

Review of Performance and Salary
Performance of each employee is reviewed regularly.
The merit of employee performance shall determine salary increase to be given.
e Employees are eligible to receive salary increase based on the ff: o

o Compensation adjustment - when EXCOM determines that classifications and/or salary ranges should be
adjusted.

o Promotion

o Reclassification
= Upward - not automatic unless it is to bring the employee up to the minimum of the new salary range
» Lateral - salary will remain unchanged

Downward - salary will remain unchanged until such time as general salary range adjustments increase the
salary for the new classification

SEC Form — |I-ACGR * Updated May, 2025
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Risk Policy

Back to recommendation  Annex “8”

Risk Exposure

Risk Management Policy

Objective

Financial exposure
risk

Directors are responsible for avoiding situations that present or create
the appearance of a potential conflict between their interest and
those of the Company. Any situation that involves, or may reasonably
be expected to involve, a conflict of interest with the Company,
should be disclosed promptly to the Chair of the Committee on
Directors or the Corporate Secretary.

To avoid foreign currency risks and
exchange losses.

Liquidity risk

The Company coordinates and negotiates closely with its parent
company, Fil-Estate Management, Inc. to manage cash flow risks by
jointly identifying new sources of cash flows through potential future
investment and/or cash flow infusions into the Company over the next
five years.

To manage cash flow risks

Credit risk

The Company's cash is deposited with a reputable bank that
belonged to the top three banks in the Philippines and is approved by
management.

To maintain a high grade of credit quality
of the Company’s financial assets

Equity price risk

Movement in share price of the Company is monitored regularly.

To determine the impact of the Company’s
share price on its financial position

Capital
Management

The company'’s policy is to keep a gearing ratio of 60% or lower
which is net debt divided by total capital.

To maintain a substantial capital base
sufficient to support its long-term investment
and holding company mandate.

SEC Form — |I-ACGR * Updated May, 2025
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Back to recommendation Annex “9”

Audit Committee AGENDA of the Meeting — APRIL 8, 2024

Metro Global Holdings Corp.
MINUTES OF THE MEETING
Venue: Mezzanine Floor, MGHC Board Room, Renaissance Tower F, Meralco Avenue, Pasig City
(via Zoom)

APRIL 8, 2024 11:00 AM TO 12:20 PM
Present: FCG, JIWS, RSR, SSA, AOB, RGJ, Alwin Rivas
Dennis Malco, Ms. Liezel

AGENDA: Audit Com’s review and approval of MGHC's Financial Statement for the Year Ending
December 31, 203

Audit Committee MINUTES of the Meeting — APRIL 26, 2024

Metro Global Holdings Corp.
MINUTES OF THE MEETING
Venue: Mezzanine Floor, MGHC Board Room, Renaissance Tower F, Meralco Avenue, Pasig

City

APRIL 26, 2024 3:30 AM TO 4:30 PM
Present: FCG, RSR, SSA, RGJ, Alwin Rivas
JWS, Dennis Malco, Ms. Liczel - attended virtually

AGENDA: Audit Com’s review and approval of Revised Consolidated MGHC''s Financial Statement
for the Year Ending December 31, 2023 (including Metro Solar)

SEC Form — |I-ACGR * Updated May, 2025
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SEC Form — |I-ACGR * Updated May, 2025

Audit Committee MINUTES of the Meeting — MAY 13, 2024

Metro Global Holdings Corp.
MINUTES OF THE MEETING
Venue: Mezzanine Floor, MGHC Board Room, Renaissance Tower F, Meralco Avenue, Pasig City

MAY 13, 2024 at 11am-12 nn

Present: FCG, JWS, SSA, RGJ, Alwin Rivas
Virtually: RSR

AGENDA: Audit Com’s review and approval of MGHC's Financial Statement for the 1 Quarter Ending
March 31, 2024 (including Metro Solar)

Audit Committee AGENDA of the Meeting ~ AUGUST 12, 2024

Metro Global Holdings Corp.
MINUTES OF THE MEETING
Venue: Mezzanine Floor, MGHC Board Room, Renaissance Tower F, Meralco Avenue, Pasig

City

AUGUST 12,2024 12:30 PM TO 1:30 PM
Present; JWS, FCG, RSR, SSA. Alwin Rivas
Not Present: RGJimenez

AGENDA: Audit Com’s review and approval of MGHC's Consolidated Financial Statement for the
2™ Quarter Ending June 30, 2024 (including individual FS of its Subsidiaries)
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it Co of - MBER 7, 2024

Metro Global Holdings Corp.
MINUTES OF THE MEETING
Venue: Mezzanine Floor, MGHC Board Room, Renaissance Tower F, Meralco Avenue, Pasig City

November 10, 2024, 10:30 AM TO 11:30 AM

AGENDA: Audit Com’s review and approval of MGHC’s Financial Statement for the 3*® Quarter
Ending September 30, 2024

SEC Form — |I-ACGR * Updated May, 2025
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Back to recommendation Annex “10”

(i) Directorship in Other Companies

Type of Directorship
(Executive, Non-
Direcior’s Name Corpordfe NCIme Of the ExeCUﬁve’
Group Company Independent).
Indicate if director is
also the Chairman.
Noel M. Carino Fil-Estate Management, Inc., Fil-Estate Development, Inc., CJH Development NED
Corporation, CJH Hotel Corporation and CJH Suites Corporation, Chamber
of Real Estate and Builders Association (CREBA), SunAsia, Inc., Nortesol Inc.,
Nortesol ll, Inc., Nortesol IV, Inc., Newasia Power Energy Corporation, Newasia
Power Energy Il Corporation, MegaWatt Solutions, Inc., Leon Philippe
Industries, Inc., Fil-Estate Core, Inc., Acesite Phils. Hotel Corporation
Jaime M. Cacho Metro Countrywide Corporation, Metro Solar Power Solutions, Inc., Metro NED
Global Renewable Energy Corporation, CJH Development Corporation and
MRT Development Corporation
Roberto S. Roco Fil-Estate Realty Corporation NED
Francisco C. Gonzalez Romago Corporation, Fabriduct & Metal Systems, Inc., Romago, Inc., Guam ID
and Electro Mechanical Products International, Inc., Asia Pacific Golf Cars
Corporation, The Manila Southwoods Golf & Country Club, Inc., and Camp
John Hay Golf Club, Inc.
Jose Wilfrido M. Suarez Northernmanor Corp. and Northernsuites Corp. ID

(ii) Directorship in Other Listed Companies

Director’'s Name

Name of Listed Company

Type of Directorship (Executive, Non-Executive,
Independent). Indicate if director is also the Chairman.

Atty. Ferdinand T. Santos

Global-Estate Resorts, Inc. Non-Executive

SEC Form — |I-ACGR * Updated May, 2025

Page 129 of 275



Self-Assessment for Committee Chairman and Members

CORPORATE GOVERNANCE COMMITTEE

METRO GLOAAL HOLTINGS C6Ro

METRO GLOBAL HOLDINGS CORP.

CORPORATE GOVERNANCE COMMITTEE
SELF-ASSESSMENT WORKSHEET

NAME: JOSE WILFRIDO M. SUAREZ
DATE: 25 April 2025

This Board C itice Sclf-A Workshezt is intended to assess and improve
the per of the Corp G C iftee in d: with the Company's
Manuzl on Corporate Governance and Charter of the Corporate Governance Committee. Kindly
accomplish this form by gacireling the item that corresponds to your answer using the following
criferia:

5 — Strongly Agree

4 — Agree

3 — Neither agree nor disagree
2 - Disagree

1 — Strongly Disagree

A remarks column is also provided for further comments, if necessary.

1. Membership and Qualifications

L.l The Corp Gor C ittee has a of three (3) voting members
ofthe Board.
1 2 3 4 I G 1
— -
Comments:

s are Ind dent Di luding the

P 4

1.2 Majority of the C
Chairperson.

1 2 3 4 ]@’

SEC Form — |I-ACGR * Updated May, 2025

Back to recommendation Annex “11”

Comments:

I'he Chairperson and the director bers of the C ittee arc app dbya

vote of the members of the Board constituting a quorum either during the Organizational
Board Meeting of the Company, or if there is 8 vacancy, during any meeting of the Board
Cﬂl\lilu“"g & quoram.

T [ 5T v 179 ]

Comments:

Strueture and Operations

The Committee meets at such times and places as it considers appropriate, but no less
than twe (2) times a year - onc of which shall be held to initiate the conduct of the annual
self-gssessment of the performance of the Board as a body, its individual directors, its
different board commitwees and management, including the President of the Company; and
the other meeting to be held prior 10 the finalization of the Company's information
statement in connection with any meeting of the stockholders in which the directors of the
Company are to be clected,

[ 5 T+ [ « TG

Comments:

The Committee acts only on the affimative vote of at least a majority of the members
present at a meeting ot which there is a quorum. /Attendance of at lcast two (2) Committee
members constitutes a quarum for the Committee to transact business. ]

1 ' 2 VVJ—iV 4 @

Comments:
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23 The Chairperson of the Committee presides in all ings of the Commitice. In the
absence of the Committee Chairperson, the Committee members present elect one (1) of
the members as Chai of the meetin

[ 1 = : [ @]

Comments:

24 A notice of each meeting confirming the date, time, venue and agenda is sent to cach
member of the Committee at least two (2) working days prior 1o the date of the meeting.
The notice includes the agenda items and materials to be taken up during the meeting,

[ 2 | s [ « [ B |

Comments:

25 Asnecessary, the Committee may invite bers of and ization staff
of the Company and any of its subsidiaries, to attend the Committee meeting and provide
pertinent information and dsta. At the discretion of the C i P ings
with uny ber of the Company’s or its subsidiaries’ 2 may be held,
t itis d d approp by the C ittee for the ise of its functi

! 2 | s « 1 ¢ ]
Comments:

26 'FheCammhteehuﬁ:l)wm.ngmnl,pmndmdmdsohheCmpmymd

its subsidiaries for the perfe of its duties and responsibilities. The Committee may
also obtain external legal counsel or independent professional advice if it idersi
v in the perfe of its fi

1 2 ] 4 J(yj

SEC Form — I-ACGR * Updated May, 2025

Comments:

27  The Committee is provided with sufficient by the Company to disch its
duties,
[ 1T 5 5 1 +« 7]
Comments*

& Dutics and Responsibilities
In respect of ensuring good corporale governavice throughout the organization:

31 The Commi the impk ion of the corporate g fi k and
periodically reviews the said framework to ensure that it remains appropriate in light of
material ch to the Company’s size, complexity and business strategy, as well as its
business and regulatory envi

1 2 I 3 N (I;) |
Comments

32  The Committee oversees the periodic perfs luation of the Board and its
committees as well as executive management, and conducts an annual self-¢valuation of
its performance.

{ i 2 [ 3 | & 1 rsl |
L ==/ e 1 |
omments: p=

33  The Committec ensures that the results of the Board evaluation are shared and discussed
to address the identified areas for improvement,
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[7 -7l 7r - 2 T _3 4 ] T l

Comments:
34  The C adopts corp governance policies and ensures that these are reviewed
and updated regularly, and consistently impl d in form and sub
[« [ a s T « T75 ]
g -
Comments:
35  The Committee and plans rell inars for the bers of the Board.
o = y =
1 2 [ 3 4 l [ §) T
Comments:

36  The Committee reviews and approves the Annual Corporate Governance Report and
other submissions or filings of the Company, as may be required by applicable laws or
regulations.

- 17 \L77 2 3 ! 4 I (_s\ ]

Comments:

In respect of the remuneration of corporate officers and directors:

37 As it deems v, the Ci ittee makes dations to the Board on the
Company’s policy and structure for remuneration of directors and senior management
that is aligned with the long-term interests of the Company

SEC Form — I-ACGR * Updated May, 2025

T R R N s O

Comments:

38 TheC ittee provid ight over ion of senior g and other key
personnel ing that P ion 18 i with the Compeny’s culture and
strategy, as well as the business environment in which it operates,

1 1 2 1 3 1 4 l_ /5\\
Comments:

39  The Committee ensures that the Company’s annual reports and information statements
provide a clear, concise and understandable disclosure of compensation that was and may
be paid, directly or indirectly, to its directors and senior executive officers for the previous

fiscal year and the ensuing year.
1 2 1 3 4 | 3 |
Comments;

310 The Commitee ensures that no director is involved in deciding his or her own

‘ 1 T & ] 7:) l
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In respect of the business interest disclosures and conflict of imerest.

3.11  The Committee ensures that the Full Business Interest Disclosure is accomplished by
dneton :nd key ofﬁeas, which among others, compels them to declare all their existing
or shareholdings that may directly or indirectly conflict in the

performance of their dutics,
[ T = T3 [+ n
Comments:
312 TheC i iews the Company's policy on conflict of interest
1 | 2 3 « |15 |
Comments:
303 As it deems v, the Commi jews the existing Company Rules and
lati forlu , to strengthen the provisi on conflict of interest, salaries
and benefits p jon and carcer ady directives and compliance of
pmonmleommdmmmmmynwmmuumwbepmo&cmymh&w
respective posts.
| o+ [ 2 [ & @) |
Comments:

in respect of career advancemen).

3.14  The Commitee reviews and recommends to the Board all promotions and appointments
of the officers of the Company.

T N N iy O

SEC Form —I-ACC..

Comments:
315 Asndeemancousnry lhaCommim iews the Company policies on promotion and
career and compliance of p | d
N I R R O W
Comments;

In respect of succession planning:

316 The Committee cnsures the adoption of an effective succession planning program for
dircctors, key officers and management to ensure growth and a continued increase in

N T « 1 ]

317 The Committee ensures the implementation of a process to appoint competent,
professional, honest and highly motivated management officers aligned with the strategic
direction of the organization and who can add value to the Company.

[+ [ = [ s ‘l/:j]

Comments:

In respect of Board nomination and ¢election:

3.18 The Committee determines the nomination and election process for the Company’s
directors and has the special duty of ensuring appropriate knowledge, competencies end
expertise that complement the existing skills of the Board,
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Comments

3.19  The Ce itlee screens and shortlists all candid: inated to b a ber of the
Board in accordence with the qualifications and duthﬁcumasptwldednﬂuBy-
laws of the Company, the Manual on Corp , applicable laws, rules and
regulations.
| 1 I 2 /s
— = e v LB A
Comments;

320 The Committee identifies and recommends qualified individuals for nomination and
election as additional directors or to fill Board vacancies as and when they arise. The
election of such additional or replacement directors shall be done in accordance with

plicable laws and regul

[ T+ T 5 T+ T 7]

Comments:

321 The Commitiee ensures that the Company has the required number of Independent

Directors with the qualifications and none of the disqualifications #s provided in applicabl
laws, regulations and listing rules.
e
1 2 3 | o« |7[s) |
Comments:

SEC Form —I-ACGn upuatcu viay, 2uzo

322 TheC ittee makes dations to the Board from time to time, as to changes

which the Commi beli desirable to the size of the Board, including the
establishment of guidelines in the number of di hips which a ber of the Board
may hold in accordance with the policy on holding multiple board seats under the Manual
on Corporate Governance.

I T EE 4\@—_\

Comments:

Others
323 The Comminee performs other duties and activitics that the Commitiee or the Board

considers appropriate in the context of the Charter of the Corporale Governance
Committee.

T I B N N O

Comments:

4 Reporting Process
4.1 The Chairperson of the Committee, or in histher absence, the member clected by the

members present in a meeting, reports to the Board on the decisions and
made by the Committes following each meeting

1 2 3 s | 1D |

42  Anannual report of the Committee’s activities is prepared, which may be included in the
Company's annual report.

[ ] 2 s « | ]
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51

52

JOS

Comments:

Performance Evaluation

The Committee assesses its effectiveness periodically, with a view to ensuring that its
performance accords with best practice. Such assessment must compare its performance
with the requirements of the Charter of the Corp Go C i which
shall be the basis of its formulation of objectives and plans to improve its performance,
including any rece dations for d to the Chmer'forappmval by theBoard.

[+ [ = [ = IECE

Comments:
The Charter of the Corp G C ittee s reviewed Ily and updated
as required.

1 J 2 3 1 ’ @
Comments

a

FRIDO M. SUAREZ

Signature over printed name
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METARO GLOBAL HOLDINGS CORP

METRO GLOBAL HOLDINGS CORP. CommenR:
CORPORATE GOVERNANCE COMMITTEE
SELF-ASSESSMENT WORKSHEET
13 The Chairp and the director bers of the Committes are appointed by a majority
vote of the members of the Board constituting a quorum either during the Organizational
NAME: FRANCISCO C. GONZALEZ Board Meeting of the Company, or if there is a vacancy, during any meeting of the Board
constituti i
DATE: 25 April 2026 R etm
_ ' | | (¥
This Board Ci itice Self-A Worksheet is intended to asscss and improve : S s
the performarnce of the Corporate Governance Commitice in accordance wnh the Compmy s
Manual on Cerporate Governance and Charter of the Corporate G Kindly Comments:
accomplish this form by gacireling the item that corresponds to your answer using the following
criferia:
3 — Srongly Agree
4 Agree 2. Structure and Operations
3= Nclﬂ::r urvc nor disagree
2- 2.1  The Committee meets at such times and places as it considers appropriate, but no less
1- Slmngly Disagree than two (2) times a year — one of which shall be held to initiate the conduct of the annual
. 5 " sclf-assessment of the performance of the Board as 2 body, its individual dircctors, its
A remarks column is also provided for further comments, if necessary. diffecent board ittecs and Juding the President of the Company; and
the other meeting o be held prior to the finalization of the Company’s information
L Memberskip and Qualtfications in ion with any ing of the stockholders in which the directors of the
1.1 The Corporate G Committee has a minimum of three (3) voting members Company are to be elected.

s T T [ s [ 5[ « 125

Comments:
Comments
. . e B = . . X 22 The Committee acts only on the affimmative vote of at least a majority of the members
1.2 M ,'. y of the C are P Di luding the present at a meeting at which there is a quorum. /Attendance of at least two (2) Committee
Chairperson. members constitutes a quorum for the Commitiee to transact business. |
r — - - : y S . o
|
o E ) IO ) 2 ; : (>

Comments:
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23 The Chairperson of the Committee pres;des in all meetlng,s of the Committee. In the
absence of the Committee Chai i present elect one (1) of
the bers as Chai of the

P

! 2|3‘l@?

Comments:

24 A notice of each meeting confirming the date, time, venue and agenda is sent to each
member of the Committee at least two (2) working days prior to the date of the meeting.
The novice includes the agenda items and materials to be taken up during the meeting.

: 2 s [« [ (® ]

Comments:

2.5 As necessary, the Commiltee may invite members of management and organization staff’
of the Company and any of its subsidiaries, to attend the Committee meeting and provide
pertinent information and data. At the discretion of the Committee, separate meetings
with any member of the Company’s or ils subsidiaries’ management may be held,
whenever it is deemed appropriate by the Committee for the exercise of its functions.

T+ 1+ 1 +« [ &)

Comments:

26  The Committee has full access to management, personnel and records of the Company and
its subsidiarics for the performmce of its dulm and mponsﬂnhues The Committec may

also obtain cxternal legal | or indep p nal advice if it considersit
necessery in the performance of its fnndtons.

1 zlsla!@j
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Comments:

27 The Committee is provided with sufficient resources by the Company to discharge its
duties,

Comments:

3. Duties and Responsibilities
In respect of ensuring good corporate governance throughout the organization;

3.1 The Committee oversees the implementation of the corporate governance framework and
periodically reviews the said framework to ensure that it remams appropriate in light of

matenul‘ to the Company’s size, complexity and b gy, as well as its
and regulatory envi
T T N B W42
Comments:

32  The Committee oversees the periodic performance evaluation of the Board and its

committees as well as executive and conducts an annual self-evaluation of
its performance.

1 2 | 3 | ‘| (%) l
Comments:

33 The Commitiee ensures that the resulls of the Board evaluation are shared and discussed
1o address the identified areas for improvement
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Comments:

34 The Committee adopts corporate governance policies and ensures that these arc reviewed
and updated regularly, and consistently implemented in form and substance.

L 2 [ s < [ 7Y |

Comments:

35  The Committee proposcs and plans relevant seminars for the members of the Board.

L+ 1T 2 [ s ] ¢« | & |

Comments:

36 The C i i and appr the Annual Corporate Govemnance Report and
other submissions or filings of the Compeny, as may be required by applicable laws or
regulations,

—
1 2 s |« T ‘
Comments:

In respect of the remuneration of corporate officers and directors:

3.7 As it deems ¥, the Committee makes dations to the Board on the
Company’s policy und stmdun: for remuncration of directors and senior management
that is aligned with the long-term interests of the Company.

SEC Form — I-ACGR * Updated May, 2025

38

39

310

[ T s T « 1 # | &&F |

The Commmec pmwdu oversight ovcr mmunmuon of senior management and other key
that t with the Company's culture and

mwegy as well as the bnsmeu anv:mnmen( in which it operates.

s | o« | &7

1 2

I |

Comments:

The Commitiee ensures that the Company’s annual reports and information statements
provide a clear, concisa and und dable disck of comp ion that was and may
be paid, directly or indirectly, to its directors and senior executive officers for the previous
fiscal year and the ensuing year.

©

1 s | @ |

Comments:

The Committee ensures that no director is involved in deciding his or her own
remuneration,

Comments:
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In respect of the business interest disclosures and conflict of intevest;

301 The Committee ensures that the Full Business Inferest Discl is lished by
dmemrs and key on‘icers. which among others, compels them to declare all their exntmg
or holdings that may directly or indirectly conflict in the
performance of their duties,
1 2 [ 3 ] 4 I (5 p)
Comments:
3.2 TheC: reviews the Company’s policy on conflict of interest.

! » [ s [« [ @]

Comments:

313 As it deems necessary, the Committee reviews the existing Company Rules and
Regulations fer its personnel, to strengthen the provisions on conflict of interest, salaries
and benefits policies, promotion and career advancement directives and compliance of
personnel concerned with all statutory requirements that must be periodically met in their
respective posis.

1 2 3 4 ‘ @j

Comments:

In respect of career advancement:

3.14  The Committez reviews and rec ds to the Board all p ions and appoint:
of the officers of the Company.

[+ T+ T s [ T
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Comments:

315 As it deems necessary, the C iflee reviews the Company policies on promotion and

career advancement directives and compliance of personnel concerned.
[« | > [ s | s | (3 ) |

Comments:

In respect of succession planning:
3.16 The Committes ensures the adoption of an effective succession planning program for

directors, key officers and management to ensure growth and a continuad increase in
shareholder value.

; : ; TECE

Comments:

3.17 The Commitiee ensures the implementation of a process to appoint competent,

professional, honest and highly motivated management officers aligned with the strategic
direction of the orzanization and who can add value to the Company.

1 2 s | e ] ©)

Comments:

In respect of Board womination and election:

The Commitee determines the nomination and elmon process for the Company’s

directors and has the special duty of i dge, comp and
expertise that complement the existing skills of the Board.
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T 5 = 322 The C ittee makes dations 1o the Board from time to time, as to c.hanges

; I 2 ] 3 $ =l ﬁ which the Committee believes desirable to the size of the Board, including the

- 7 S establishment of guidelines in the number of dircctorships which & member of the Board

Comments: may hold in accordance with the policy on holding multiple board seats under the Manual
on Corporate Governance.

T 3 | 4 ___JE ) |

319 The Committee screens and shartlists all candidates nominated to b a _L of the
Board ir accordance with the qualifications and disqualifications as provided in the By- Comments:
laws of the Company, the Manual an Corporate Governance, applicable laws, rules and
regulations. R
| | |
1 2 ‘ 3 | 4 AL | Othery.
Comments: 323 The Committee performs other duties and activities that the Committee or the Board
considers appropriate in the context of the Charter of the Corporate Governance
Committee.
320 The Committee identifies and recommends qualified individuals for nomination and 1 2 I 3 4 l ( 9 T
election as additional directors or to fill Board vacancies as and when they arise. The Comments:
election of such additional or replacement directors shall be done in accordance with
applicatle laws and reg|
T 5[ v [ ]
4 Reporting Process
Comments: 41 The Chairperson of the Committee, or in his/her abscnce, the member clected by the
bers present in a meeting, reports to the Board on the decisions and r dati
made by the Committee following each meeting.
|
321 The Committee ensures that the Company has the required number of Independent 1 l 2 I 3 I 4 ’ @ ‘
Di with the qualifications and none of the disqualifications as provided in applicable
laws, regulations and listing rules. Gommeits:
[ T T @
Conmens: 42 Anannual report of the Commitice's activities is prepared, which may be inchuded in the

Company’s annual report.

t [ & [ & | = | 7]
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Comments:

S, Performance Evaluation

5.1 The Committee its effecti periodically, with a view to ensuring that its
perfe ds with best practice. Such must compare its performance
wilh the requirements of the Charter of the Corporate Governance Committce, which
shall be the basis of its formulation of cbjectives and plans to improve its performance,

fuding any rece dations for i to the Charter for approval by theBoard.
L+ T = : « 12
—
Comments:

5.2 The Cherter of the Corporate Governance Committee is reviewed annually and updated
as required.

Comments:

{
me GONZALEZ

Signature over printed name

SEC Form —I-ACGn upuaicu viay, Zuzo
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METRD SLODAL HOLE INGE conn

METRO GLOBAL HOLDINGS CORF.

CORPORATE GOVERNANCE COMMITTEE
SELF-ASSESSMENT WORKSHEET

NAME: ROBERT JOHN L. SOBREPENA
DATE. 25 April 2025

This Board C ittee Self-A Worksheet is i fed to assess and improve
the performance of the Corporate Governance Cs ittee in accord with the Company’s
Manual on Corporate Govemnance and Charter of the Corporate Governance Committee. Kindly
accomplish this form by gngircling the item that corresponds to your answer using the following
criteria:

5—Swrongly Agree

4 - Agrez

3 -~ Neither agree nor disagree
2~ Disagree

| — Strongly Disagree

A remarks column is also provided for further if y.

L Membership and Qualifications

1.1 The Corporate Govi (& ittee has a of three (3) vonng members
ofihe Board.
N s |« | ¢ |
Commenits:
1.2 Majority of the C: e arn Tadanendont i including the
Chairperson.

21

22

Comments:

The Chairperson and the director-members of the Committee are appointed by a majority
vote of the bers of the Beard ituting a quorum cither during the Organizational
Board Meeting of the Company, or if there is a vacancy, during any meeting of the Board
constituting a quorum

1 2 3 4‘@‘

Comments,

Structure and Operations

The Committee meets at such times and places as it considers appropriate. but no less
than two (2) times a year — one of which shall be held to initiate the conduct of the annual
self-assessment of the performance of the Board as a body, its individual directors, its
diffarent hoard committees and management. including the President of the Company; and
the other meeting 0 be held prioe 1o the finalization of the Company's information
statement in coniection with any mecting of the stockhoiders in which the directors of the
Company are to be elected.

: : ; 7 [ (D

Comments

The Committee acts only on the affirmative vote of at least a majority of the members
present at a meeting at which there isa quorum. [tiendance of at least two (2) Commmitee
members constintes a quorum jor the Commuttee o transact business. |

Comments
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23

24

25

26

SEC Form — I-ACGK - upaatea vidy, 2uzs

The Chairp of the C ittee presides i all meetings of the Cemmitiee. In the
absence of the Committee Chairperson, the Committee members present elect one (1) of
the members as Chairperson of the meeting.

N N B W<

Comments:

A notice of cach meeting confirming the date. time, venue and agenda is sent to cach
member of the Committee at least two (2) working days prior to the date of the meeting.
The notice includes the agenda items and materials to be taken up during the meeting.

1 | 2 1 3 1 @

Comments

As necessary, the Committee may invite bers of and ization steff
of the Company and any of its subsidiaries, to attend the Committee meeting and provide
pertinent information and data. At the discretion of the C P meetings

with any member of the Company’s or its subsidiaries’ management may be held,
whenever 11 15 deemed appropriate by the Commuttee for the exercise of its functions.

Comments*

The Commuttee has full access to management. personnel and records of the Company and
1ts subsicharies for the perf of its duties and responsibilities. The Commirtee may
also obtain extemal legal counsel or independent professional advice if it considersit
necessary in the performance of its functions.

, z 2 [« [ ]

Comments:
27 The Committze is provided with sufficlent by the Company to di ge its
duties
- 2 N WO
Comments:

3. Duties and Responsibilities

in respect of ernsuring giod corporate governance throughout the organization

3l TheC it ersees the impl of the corporate governance framework and
periodically reviews the said framework 1o ensure that it remains appropriate in light of
terial changes to the Company’s size, complexity and busi strategy, as well as its

business and regulatory environments,

on

(=)
s
™

Comments

32 The Committee oversees the periodic performance evaluation of the Board and its
commitiees as well as executive management, and conducts an annual self-evajuation of
its perfonmance.

‘7 T E—_T | 3 ' 4 ' (s)

Comments

33 The Commitice ensures that the results of the Board evaluation are shared and discussed
10 address the 1dent:fiad areas for improvement
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Comments:
34 The G adopts corp g policies and ensures that these are reviewed
and updated regularly, and i impl in form and i
1 3 3 1 ( 9
Comments

3.5 The Committee proposes and plans relevant seminars for the members of the Board.

T T T T

Comments:

36 The Committee reviews and epproves the Annuel Corporate Governance Report and
ather submissions or filings of the Company, as may be required by applicable laws or
regulations.

Comments:

I respect of the remuneration of corporate officers and directors

3.7 As it deems necessary, the Committee makes recommendations 1o the Board on the
Company’s policy and structure for remuneration of di and semor
that s aligried with the long-ierm (nterests of the Company.

SEC Form — I-ACGR * Updated May, 2025

1 2 3 4 I @ l

Comments.

38  lheCommittee provides o ght over rer of'senior and other key
personnel ensuring that compensation is consistent with the Company's culture and
strategy, as well as the business environment in which it operates.

1 2 3 | 4 \ @J

Comments:

39 The Committee ensures that the Company’s annual reports and information statements
provide a clear, coneise and undersiandable disclosure of compensation that was and may
be paid. directly or indirectly. 1o i1s directors and senior executive officers for the previous
fiscal year and the cnsuing year.

| & T & | s | (/’:)

Comments;

310 The Commiltee ensures that no director is involved in deciding his or her own

remuncration.
1 2 3 4 (D
Comments
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In respect of the business interesi disclosures and conflict of inlerest:

311 The Committee ensures that the Full Busi Interest Discl is plished by
directors end key officers, which among others. compels them to declare all their existing
business interests or shareholdings that may directly or indirectly conflict in the

perfarmance of their duties.
' T [ - [« [ (@
Comments

3.12  The Committee reviews the Company's policy on conflict of interest.

1 T y | B
1 2 3 4

Comments:

313 As it deems necessary, the Commitiee reviews the existing Company Rules and

Regulations for its | I, 1o strengi the provi on conflict of interest, salaries
and fits policies, ion and career ad directives and compliance of
persenncl concerned with all statutory requirements that must be periodically met in their
respective posts.

- ; : e ]
Comments

In respect of career advancement.

3.14  The Committee reviews and recommends to the Board all promotions and appointments
af the officers of the Company

SEC Form — I-ACGK - upaatea vidy, 2uzs

Comments:

315 As it deems necessary, the Commitiee reviews the Company policies on promotion and
career advancement directives and complience of personnel concemed.

1 2 3 4 l @ ’

Comments:

In respect of succession planning.
316 The Committee ensures the adoption of an effective succession planning program for

directors, key officers and management to ensure growth and a continued increase in
shareholder value,

1 ! 2 3 4 (D

Comments,

T17 The Committee ensures the implementation of & process to appoint competent,
professional, honest and highly motivated management officers aligned with the strategic
direction of the organization and who can add value to the Company.

s | B

1 2

Comments

In respect of Board nominetion and election

318 The C d the and clection process for the Company’s
directors and has the special duty of ensuring appropriate knowledge, petencies and
eapertise that complement the existing skills of the Board.
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3.9

320

321

SECForm-I1-ACC ., .,

1 2 3 N (—Q\
B B —

Comments:

The Committee screens and shorthists all candidates nominated to become a member of the
Board in zccordance with the qualifications and disqualifications as provided in the By-
laws of the Company, the Manual on Corporate Governance, applicable laws, rules and
regulations

1 2 3 4 Cs)

Comments:

The Commuttee identifies and recommends qualified individuals for pomination and
clection as additional directors or to fill Board vacancics as and when they arise. The
election of such additional or repl d shall be done in accordance with

applicable laws and regulations.
[ & ]

Comments.

The Commitiee ensures that the Company has the required number of Independ
Directors with the qualifications and none of'the disqualifications as provided in applicable

laws, regulations and listing rules.
: > ]

Comments:

322 The Co makes dations 1o the Board from time to time, as to changes
which the Commintee believes deswuble 10 the sizc of the Board, including the
establishment of guidelines in the number of d hips which a ber of the Board
may hold in accordance with the policy on holding multiple board seats under the Manual
on Carporate Governance.

1 2 s |4 ] s/ |
Comments;

Orhers

323 Ihe Commttee performs other dutics and activitics that the Committee or the Board
considers apprepriate i the context of the Charter of the Corporate Uovernance
Committee

T - T 5 1 - 1)
Comments:

4. Reporting Process

41 The Chairpecson of the Commitiee, or in histher absence, the member elected by the
members presem in a mecting. reports to the Board on the decisions and recommendations
made by the Committee tollowing cach meeting

1 2 3 I 4 ( 5 )
Comments:
42 Anamnual repor! of the Committee’s activities is prepared, which may be included in the

Company's annual repon

|« | 2 3 s | (0 ]
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Comments:

Performance Evaluation

The Committee assesses its effectivencss periodically, with a view to cnsuring that its
performance accords with beat p Such must pare its performance
with the requirements of the Charter of the Corporatz Governance Committee, which
shall be the basis of its formulation of objectives and plans to improve its performance,

luding any r dations for amend; to the Charter for approval by theBoard,

Comments

The Charter of the Corporate Governance Committee is reviewed annually and updated
as required,

Comments

KOB JOHN L. SOBREPENA
¥

ignature over printed name
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Page 147 of 275



SEC Form — I-ACGR * Updated May, 2025

METRO DLOBAL HOLDINGS GORPF

METRO GLOBAL HOLDINGS CORP.

CORPORATE GOVERNANCE COMMITTEE
SELF-ASSESSMENT WORKSHEET

NAME: ATTY. FERDINAND T. SANTOS
DATE: 25 April 2025

This Board Committee Seif-A Worksheet is d to assess and improve
the perfo of the Corporate G Committee in accordance with the Company's
Manual on Corporate Governance and Charter of the Corp G C i

accomplish this form by eacircling the item that corresponds to your answer using the following
eﬂ" m‘..

S-S“lwl!um

3 Nenhcugmowdmaxm
2~ Disagree

1 - Strongly Disagree

A remarks column is also providad for further if y

1. Membership and Qualificati

1.1 The Corporate G c has a minimum of three (3) voting members
ofthe Board.
[+ T T 5 T« 170
—
Comments:
1.2 Majority of the Commi bers are Independent Di sickidhic the
Chairperson.

21

22

Comments:

The Chairperson and the director-members of the Committee are appointed by a majority
vote of the bers of the Board ituting a quorum either during the Organizational
Board Meeting of the Company, or if there is a vacancy, during any meeting of the Board
constituting a quorum,

[ = [ = | » ] « T(s)]

Comments:

Structure and Operations

The Committee meets at such times and places as it considers appropriate, but no less

lhan two (2) times a year - one of which shall be held to initiate the conduct of the annual

of the perfi ofdchoudulbody its individual directors, its

dlﬁmm board committees and management, including the President of the C: P s and
u:olhermudmglobeheldmouome“ lization of the C: 's

in with any g of the stockholders in which the dueaon of the

Company are 10 he elected.
(35 ) |
o o

B 2 [ 2 [

Comments:

The Committee acts only on the affirmative vote of at least 2 majority of the members
present at a meeting at which there is a quorum. /Atiendance of at least two (2) Commisee
members constitutes a quorum for the Committee to transact business.]

v [ s [ e TGT

Comments:
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23 The Chairparson of the Committee presides in all ings of the Committee. In the
absence of the Committee Chairp the Commi bers present clect one (1) of
the members as Chairperson of the meeting.

[ o i [ 2 [+ [ ()]

Comments:

24 A notice of each meeting confirming the date, time, venue and agenda is sent to each
member of the Committee at least two (2) working days prior to the date of the meeting.
The notice in¢ludes the agenda items and materials to be taken up during the meeting.

Comments:

235 Asnecessary, the Committee may invite bers of g and organization staff
of the Company and any of its subsidiarics, to attend the C ittee mecting and provide
pertinent information and data. At the discretion of the Committee, separate meetings
with any ber of the Company's or its subsidiaries’ 2 may be held,

h it is decmed appropriate by the € for the exercise of its functi
1 [ 2 | « | /s :]
)
Comments:

26  The Committee has full access to management, personnel and records of the Company and
its subsidiaries for the perfi ofnsdmleund P ilities. The C ittea may
nlmdxmnmemallagﬂwmulm dey professional advice if it idersi

necessary in the performance of its functions.

: : ; VO
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Comments.

2.7 The Committee is provided with sufficient by the Company to disch its
duties.
Comments:

3. Duties and Responsibilities
In respect of ensuring good corporate governance throughout the organizaiion:

31 The G i the impl ion of the 7 fi k and
periodically reviews the said framework to ensure that it n!muns appropriate in light of
material changes to the Company’s size, complexity and business strategy, as well as its
business and regulatory environments.

T JLAJ@J

Comments:

32 The Commillee oversees lhc periodic performance evaluation of the Board and iu

committees as well as and conducts an annual self-eval
its performance,

1 2 [ 3 (
Comments:

33 The Committee ensures that the results of the Board evaluation are shared and discussed
1o address the identified areas for improvement.
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34

35

36

1 [ [E « (s) |

mCommmuﬁowwmmmvcmmwhcmwmmuﬂmmm

and updated regularly, and d in form and sub
[ [ [+ Y]

The Committee proposes and plans rel for the bers of the Board.

1 l 2 3 4 I(s)‘

Comments:

The Committee reviews and approves the Annual Corporate Govemmcc Repant and

other submissions or filings of the Company, as may be ired by applicable laws or
regulations.
1 2 3 4 ‘ /s\ I
-
Comments:

In respect of the remuneration of corporate officers and directors:

37
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As it deems v. the C iltee makes dations to the Board on the
Cnmplny s policy and structure fov remuneration of directors and senior management

that is aligned with the long of the C

1 2 3| 4 Téj_]

Comments:
38 TheC itiee provid ovenightwu ion of senior g and other key
personnel ensuring that p is i with the Company's culture und

strategy, as well as the business environment in which it operates.

L+ [ - s | o« | D ]

Comments:

39  The Commiitee ensures that the Compuny * nnmul repom and information statements

provide a clear, concise and undk ion that was and may
be paid, dircetly or indirectly, w:udmn-dquwwwoﬁmfm the previous
fiscal year and the ensuing year,

1 2 3 4 L / -] )
Comments:

3.10  The Committee ensures that no director is involved in deciding his or her own

[ T s T 5 T « TG
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In respect of the business interest disclosures and conflict of Interest

Fehad

3.1l The Committee ensures that the Full i Interest Discl is
smuduyoﬁﬂ««gwﬁhhnm«mmplsmwdul-ullﬂwirexlnng
or shareholdings that may directly or indirectly conflict in the

performance of their duties.
T [ 2 [ 5 [ « [ (sJ]
Comments:
312 The Committee reviews the Company’s policy on conflict of interest.
1 J 2 3 4 LZ) _J
Comments:

3.13  As it deems necessary, the Committee reviews the existing Company Rules and
Regulations for its personnel, w strengthen the provldms on ccnﬂlct of interest, sularies

and benefits polici and carcer and i of
mlmdmhdlmmmumumnmubepmodwdly met in their

respective posts.

[ 2+ [ = ] » * 1T & ]

Comments:

In respect of career advancement.

3.14 The Committee reviews and recommends to the Board all promotions and appointments
of the officers of the Company. X
[+ [ = [ 5 [ +« [N ]
| . |
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Comments:

315 As it deems 'y, the C the C licies on and
career advancement directives and compliance of pemmel conoemed

[+ [ 2 [ s [ « [ (o) ]

Comments:

in respect of succession planning:

3.16  The Committee ensures the adoption of an effective succession planning program for
directors, key officers and management to ensure growth and a continved increase in

sharcholder value,
" =
L+ [ 3 | s | « [ [/5) |
=
Comments:
317 The Commi the impl ion of a process to appoint

professional, honest and highly motivated management officers aligned with the strategic
direction of the crganization and who can add value to the Company, ~

[T T3 T+ T

Comments:

In respect of Board nomination and election

318 The Committec d ines the ination and election process for the Company’s
directors and has the special dmy of ensuring appropriate klwwlcdge, competencies and
ise that ph the 1g skills of the Board.
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Comments:

319 The Committee screens and shortlists all candid inated to b ber of the
Board in accordance with the qualifications and duquahﬁwim as ;nvldod in the By-
laws of the Company, the Manual on Corp pplicable laws, rules and
regulations.

Vo ¥
L« [ 2 [ & | « | GJ |
Comments:

320 T‘he Commim Menliﬁes and recommends qualified individuals for nomination and
as mlonﬂBquuwdanudwimmgymm
clection of such nddumnl or replacement dircctors shall be done in accordance with

A N R >

32! The Committee ensures that the Company has the required number of Independent
Dircctors with the qualifications and mcnlhedm-hﬁc&omnpmvndedmnpphubl:
laws, regulations and listing rules.

L+« T = T = ‘1@'

Comments:

SEC Form —I-ACGn upuatcu viay, 2uzo

322 The G ittee makes dations to the Board from time 10 time, as to changes
which the Committee believes desirable to the size of the Board, including the
establishment of guidelines in the number of di hips which 2 ber of the Board
may hold in accordance with the policy on holding rnulllple board seats under the Manual

on Corporate Governance. g
2
£t 1 3 3 [ o« ] [/s)
Comments:
Orhers.

323  The Committee performs other duties and sctivities that the Committee or the Board
considers appropriate in the context of the Charter of the Corporate Governance

[ [ 5 ] [ ]

4. Reporting Process

4.1 The Chairperson of the Committee, or in his/her absence, the memhel electad by
munbznpruaﬂmlmecﬁng.vcpoﬂsbﬂnehdm he decisi
made by the Committee following each meeting.

[+ [ 2 [ 2] « 75 ]

Comments:

42 Anannual report of the Committee's activitics is prepared, which may be included in the
Company's annual report.

[ [+ [+ [ « ]
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Comments:

L Performance Evaluation

5.1 The Committee assesses its effectivencss periodically, with & view to qmuim that its

performance accords with best p Such must compare its p
with the requirements of the Charter of the Corp Gi C ittee, which
shall be the basis of its formulation of objectives and plans 1o improve its performance,
including any dations for d to the Charter for approval by theBoard.
' 2 | s [« [ GJ ]
Comments:
5.2 The Charter of the Corp G C ittee |s reviewed Ily and updated
as required.
S .
|
IR A NON
Comments;
A RN
ATTY, D T. SANTOS
>
Signature oves‘{mled name

SEC Form — I-ACGR * Updated May, 2025
Page 153 of 275



SEC Form — I-ACGR * Updated May, 2025

METRO SLORAL HOLDINGS CONK

METRO GLOBAL HOLDINGS CORP.

CORPORATE GOVERNANCE COMMITTEE
SELF-ASSESSMENT WORKSHEET

NAME: ATTY. ALICE ODCHIGUE-BONDOC
DATE: 25 April 2025

This Board Committee Self-A isi d 10 assess and improve
the p of the Corp Gor Committee in dance with the C 'S
MlnnnlunCorpalmeuumdemuﬁhef‘ 7 Gi G

Kindly
accomplish this form by encircling the item that corresponds to your answer using the following
criteria:

opany

S—Sm;IyAgw

4-

3- Nenhcuuwmdamu
2 - Disagree

| — Strongly Disagree

A remarks column is also provided for further if
1. Mcmbership and Qualifications

1.1 The Corporate G Committee has a minimum of three (3) voting members
ofthe Board.
1 2 3 4 H 5
Comments:
12 Majority of the C bers are Independent Di luding the

22

The Chairp and the d bers of the C i inted by a majori
vote of the bers of the Board ing a quorum either dz.rhlg the annizxknﬂ

Board Mecting of the Company, or if there is & vacancy, during any meeting of the Board
constituting a quorum.

— 1

1 2 AJ W 4 I( 5 ]
N

Comments:

Structure and Operations

The Commuttee meets at such times and places as it considers appropriate, but no less
than two (2) times a year — one of which shall be held 1o initiate the conduct of the annual

self- of the per of the Board &s & body, its individual directors. its
different board committees and including the President of' the Company; and
the other mecting to be held prior lo the ﬁmhmm of the Company’s information
statement in connection with any g of the stockholders i which the di of the
Company are to be elected. ﬁ
1 ] 3 « [ s |

| B

Commeants.

The Committee acts only on the affirmative vote of at least a majority of the members
present at a meeting o1 which there is a quorum, JAutendance ofat least wo (2) Commiltee

members consiitutes a quorum for the C to
1 | s I s
Comments
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23 ﬂndmtpasouofuwC«nmmeepwdcsmdlmuﬁnpohthommmhﬂ:
abscnoe ol‘ the Cmnm(lhupwsm Committce members pmemeleuonc(l)of
as Chairp of the g

Lt | = | %,ﬁL_J_u

Comments:

24 A notice of each mecting confirming the date, time, venue and ngenda is sent to each
member of the Committee at least two (2) working days prior to the date of the meeting.
The notice includes the agenda items and materials to be taken up during the meeting

B : i f < P& |
L

Comments:

25  As necessary, the Committee may invite bers of and ization staff’
of the Company and any of its subsidiarics, to attend the Committee mzzung and pm\lde
pertinent information and data. At the discretion of the Cntnmma:. scparate meetings

wnhnn) ber of the Company's or its subsidiars may be held,

it is deemed appropriate by the Commitiee for the ise of its functi
L+ [ 2 > m |
Comments:

26  The Committee has full access to management, personnel and records of the Company and

its subsidiaries for the per of i its duﬁu and mpomlbnlmes The Committee may
also obtain | legal | or indep p jonal advice if it idersi
y in the perfe of its functi

[ stT‘]Q]

SEC Form — I-ACGK - upaatea vidy, 2uzs

Comments:

2.7 The Committee is provided with safficient resources by the Company to discharge its

duties.
1 : | 3 4 J( <\|
g

Comments:

3 Duties und Responsibilities

In respect of ensuring good corporate governance throughout the organization:

31 Thec i the impl ion of the corporate governance framework and
periodically reviews the szid framework 10 ensure that it remains appropriate in light of
material changes to the Company's size, complexity and business strategy, as well as its
S gulatory cavi
— =

1 2 3 4 l ( 5 \]
Comments:

32 The Committce oversees (hc jodic perft evaluation of the Board and its
committees as well as and conducts an annual self-evaluation of
its performance.

\
|
-
\
\
-
|
-
-
|
\
—
(D
\

33 The Committee ensures that the resulis of the Board evaluation are shared and discussed
o address the identificd areas for improvement.
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v [ = [ 5 [ &« I(* Y : T 1 v ()]

s
\_/ N
Comments; Comments:
34 The Commitiee ndopts corporate governance policies and ensures that these are reviewed 38  TheC provides 1ght over ion of senior managy and other key
and updated regularly, and consistently impl d in form and sub personnel ensuring that ion is i with the Ce *s culture and

pany

S strutegy, as well as the business environment in which it operates.
D e [ = T ISl v ]
Comments: \-/ N ; \_/

— Comments:
35 TheC ittee prop and plans rel inars for the bers of the Board.
39  The Committee ensures that the Company's annual reports and information statements
i 2 ] 3 J 4 l [ ;‘j provide a clear, concise and understandable disclosure of compensation that was and may
N be paid, directly or indirectly, to its directors and senior executive officers for the previous
N>~ fiscal year and the ensuing year.
Comments: D e 4
1 2 3 - ( 5 ;
Comments:
36  The Committee reviews and approves the Annual Corporate Governance Report and
other submissions or filings of the Company, 8s may be required by applicable laws or
regulations.
3,10 The Committee ensures that no director is involved in deciding his or her
[ [ ¥ e ures is in in deci is or her own
r ! 4[ 2 L 3 I s ( 3 \] remuneration,
Weee = S " 2
Comments: ‘ 1 2 I 3 I 4 . i
Comments: \./

In respect of the remuneration of corporale officers and directors:

37  As it deems necessary, the Committee makes recommendations (o the Board on the
Compeny’s policy and structure for ion of di and senior
that is aligned with the long-term interests of the Company.

SEC Form — I-ACGK - upaatea vidy, 2uzs
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In respect of the husiness interest disclosures and conflict of interest.

3.11  The Committee ensures that the Full i Interest Discl is lished by
dlmuon and key omceu. which among others, compels them to declare all their exmmg
or holdings that may directly or indirectly conflict in the

performance of their duties,

L+ [ 2 [ s | ¢ [(5)]
T

Comments:

312  The Committee reviews the Company’s policy on conflict of interest.

T T s [« T

e

Comments:

313 As it deems nccessary, the Committee reviews the existing Company Rules and
Regulations for napermnel to strengthen the provisions on conflict of interest, salaries

and benefits p ion and career ad i mdcomplhnceof
pamtl concerned with all statutory requirements that must be periodically met in their
respective posts.
r =
\ 1 2 » s X = |
) ——
Comments:

In respect of career advancement.

314 The Committee reviews and recommends to the Board all promotions and appointments
of the officers of the Company.

[ [ = [+ [y & ]
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Comments:
315 Asxdeemsnecmary dnCommmmmdbe“ pany policies on p ion and
career and compliance of p 1 d
AT
1 2 | s ey s
\_./
Comments:

In respeci of succession planning

3.16  The Committee ensures the adoption of an effective succession planning program for
directors, key officers and management to ensure growth and a continued increase in

shareholder value.

P i
I 2 s | s )] s ]
Comments: \-/

3.17 The Committee ensures the implementation of a process to appoint competent,
professional, honest and highly motivaied management officers aligned with the sirategic
direction of the organization and whe can add value to the Company.

(3 T = | » I (£ * |
Comments:

In respecr of Board nomination and election:

3.18 The Committee d ines the ination end electi ' process for the Company’s
directors and has the special duty of ¢ led; P 108 and

expertise that complement the existing skills of the Board
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S

3.19  The Committee screens and shortlists all candid inated to b a of the
Board in accordance with the qualifications and disqualifications as provided in the By-
laws of the Compeny, the Manual on Corporate Governance, applicable laws, rules and

regulations.
[T 5 T« TGy
Comments:

320 The Commitee identifies and recommends qualified individuals for nomination and
election as additional directors or to fill Board vacancies as and when they arise. The
clection of such additional or replacement directors shall be done in accordance with
applicable laws and regulations.

T = T 5 T « TCGH

Commens:

32! The Committec ensurcs that the Company has the required number of Independent
Directors with the qualifications and none of the disqualifications as provided in appl
laws, regulations and listing rules.

1 2 s |« T CsN]

Comments:

SEC Form — I-ACGR * Updated May, 2025

322 The Committee makes recommendations 1o the Board from time to time, as to changes
which the Commi beli Jesirable 1o the size of the Board, including the
establishment of guidelines in the number of di hips which a ber of the Board
may held in accordance with the policy on holding multiple board seats under the Manual
on Corporate Governance.

[+ [ = T 5 [ +« [¢)

Comments:

Others:

323  The Committee performs other duties and activities that the Commitiee or the Board
considers appropriate in the context of the Charter of the Corporate Govemance

P

4. Reporting Process

4.1 The Chairy of the Ci i or in his/her absence, the member elected by the
members present in a meeting, reports to the Board on the decisions and i
made by the Committee following each meeting.

1 2 3 « [( s‘)j

= AP

Comments:

4.2 An annual report of the Commitee’s activities is prepared, which may be included in the
Company’s annual report.

. z[,l(“f)|s
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Comments.

5. Performance Evaluation

51 The C i its effecti periodically, with a view to ensuring that its
perfc rds with best practice. Such must its perf

with the requirements of the Charter of the Corp Go Ci which

shall be the basis of its formulation of objectives and plans to improve its performance,

including any dations for d to the Charter for approval by theBoard,

1 T i | eyl
Comments:

5.2 The Charter of the Corp G C is revi ly and updated
as required.

N

I 1 ] 2 i 3 Rl l( 5 2 ‘

Comments:

ATTY. ALICE ODCHIGUE-BONDOC

Signatureé over printed name
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METHO SLOSAL HOLDINGS CONP

METRO GLOBAL HOLDINGS CORP.

CORPORATE GOVERNANCE COMMITIEE
SELF-ASSESSMENT WORKSHEET

NAME RAFAEL R. PEREZ DE TAGLE, JR.

DATE: 25 April 2025

This Board Commmttee Sclf-Assessment Worksheet 15 mtended to assess and improve
the perfc of the Corp Gov C sttes in accordance with the Compaay's
Manual on Corporate Governance and Charter of the Corporats Governance C ommittze. Kindly
accomplish this form by encircling the stem that corresponds to your answer using the following
criena

5 —Strongly Agree

4 - Agree

3 — Netther agree nor disagree
21— Disagrea

1 — Strongly Disagraa

A remarks column 15 also provided for further comments, 1f necessary.

32 Membership and Qua

11 The Corporate Governance Committee has a mimmum of three (3) voting members

ofthe Board.
I B B 0
Comments
12 Majonty of the C bers are Independent Directors. 1ncluding the
Chairperson.
1 2 3 4 ‘ | 5) ]

SEC Form —I-ACGR ™ Updated May, 2025

13

21

22

Comments:
The Charperson and the di - bers of the Ce arc appotnted by a majonty
vote of the bers of the Board ¢ a etther during the Orgamzational

Board Meeting of the Company, or if there isa vacancy, during any mesting of the Board
constuting a quorum.

1 2 3 4 ‘ [ 5]7]

Comments:

Structure and Operations

The Committee meets at such times and places as 1t considers appropnate. but no less
than two (2) times a year — one of which shall be held to initiate the conduct of the annual
self-assessment of the performance of the Board as 2 body. 1ts individual directors, its
different board i and g luding the President of the Company; and
the other meating to be held prior to the finalization of the Company’s information

m e ton with any ing of the stockholders in which the directors of the
Company are 10 be elected

1 2 3 4 ’[s—)l

Comments:

The Commintze acts only on the affirmarive vore of ar least a majority of the members
present at a meeting at which there is a quoram [Awendance of ai least rwo (2) Comminee
members constitutes o guoramn for the Committee to ransact business J

' 3 4\'5']

Comments
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23

24

SEC Form —I-ACGR ™ Updated May, 2025

The Chauperson of the Commuttee presides m all mectings of the Committee. In the

absence of the Commuttee Chairperson, the Committee members present elect one (1) of

the members as Chairperson of the meeting.

T

1 2 | 3

i [1=]

Comments:

A notice of each meeting confirming the date. time, venue and agenda 1s sent to each
member of the Committee at least two (2) working days prior to the date of the meeting.
The notice includes the agenda items and materials to be taken up during the meeting.

1 2 | 3

Comments:

1)

As necessary, the Committee may invite

N

s of

and 1zation staff

of the Company and any of its subsidiaries, to artend the Commirtze meetmg and 1xoude
pertinent information and data. At the discretion of the Commmcc scparate meetings

with any ber of the Company’s or ifs subsid

t may be held,

whenever 1t 13 deemed appropriate by the C.

for the of 1ts fu

i KRN

Comments:

BRE 1L

its

d

The Commuitee has full access to management, personncl and xccords of the Company and
b for the parfi of 1ts duties and

P The C ittee may

also obtain external legal 1 or mndep
necessary in the performance of its functions.

P

| advice if it considersit

Le )l =

Comments:

27  The Comnuttee 15 provided with sufficient resources by the Company to discharge 1ts
dutses.

1 2 3 4 ‘rS‘]
| —

Comments:

3 Duties and Respounsibilities

In respect of ensuring good covporate govamance throughout the ovganizanon:

31  The Commtee oversees the mplementanion of the corporate govemance framework and
penodically reviews the said framework to ensure thar 1t remains appropriate m light of

matenial changes to the Company’s size. complexity and business strategy. as well as its
bustness and regulatory eavironments.

1 2 3 4\'5]]

Comments:

32  The Comnuttce oversces the periodic performance cvaluation of the Board and its
commuttees as well as executive management, and conducts an annual self-evaluation of

1ts performance.
1 ‘ 2 3 | l 4 ] ‘ 5
Comments: —

33  The Commuttes cosurcs that the results of the Board evaluation are shared and discussed
to address the identified arsas for improvement.
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Comments

34  The Commmttee adopts corporate governance policies and ensures that these are reviewed

and vpdated regularly. and c ntly mpl d 1n form and substance
P—
1 : ) T 11 0
Comments:

35 The Comnuitee proposes and plans relevant semmnars for the members of the Board.

Comments:

36  The Comnuttes reviews and approves the Annual Corporate Governance Report and

other submissions or filings of the Company, as may be required by applicable laws or
ragulations.
1 2 3 | 4 [ | 5 I l
Ne—
Comments:
Inrespect of the remuneration of corporate officers and direciors:
37  As it deems necessary, the Co 1 makes d. to the Boad on the

Company s policy and structure for remmneration of dircctors and senior management
that 15 aligned with the long-term interests of the Company.

SEC Form —I-ACGR * Updated May, 2025

Comments

38  The Commutiee provides oversight over 1on of senior 2 and other key
personncl cnsuring that compensation 15 consistent with the Company’s culture and
strategy, as well as the business environment 1n which 1t operates.

—
1 2 3 4 ] l 5 J ‘
Comments:
39  The C that the C y's anaual reports and mformation statements

provide a clear, concise and understandable disclosure of compensation that was and may
be paid. directly or mdirectly. to 1ts directors and senior executive officers for the previous
fiscal year and the ensumng vear

1 2 3 I'-’tll 5

Commenis:

310 The Commueze ensures that no director is mvolved in deciding his or her own
Tennmeration

1 I 3 s (ﬁ—l

Comments
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Inrespeci of the business interest disclosures and conflict of interest:

311 The Comnuttes encures that the Full Business Interest Disclosure is accomplished by
diractors and key officers, which among othars, compels them to declare all their existing
business interests or shareholdings thar may directly or indirecily conflict in the

performance of their duties
pr—
1 2 3 | 4 ' ] 5
Comments

312 The Commttee reviews the Company's policy on conflict of interest

1 TEEE L4_J | 5

Comments

313  As 1t deems necessary, the Commmttee reviews the cxistmg Company Rules and
Regulations for 1 xts personacl, to strengthen the prow.slons on conflict of terest, salanes

and benefi ion and career adv directives and compliance of
personnel cmcemed with all statutory requirements that must be periodically met in their
respective posts.
1 2 ; 3 | 4 l I 5 l |
: —
Comments:
In respeci of career advancemant
314 The G ittee reviews and rc ds to the Board all promotions and appomtments
of the officers of the Company.
1 2 3 | [ 4 ] l 5
: —
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Comments:

315 As it deems necessary, the Commuttee reviews the Compaany polt on 10n and
career advancement directives and compls ofp 1 d.
1 2 3 l [ 4 ] ‘ 5
—
Comments:

In respect of succession planning:

316 The Comminee ensures the adoprion of an effective succession planmng program for
directars, key officers and management to ensure growth and a continued increase in

sharcholder value.
1 2 | l 3 H 4 5
Me—
Comments:

317 The Commuttee casures the implementation of a process fo appoint competent,
professional, honest and highly motivated management officers alisned with the strategic
direction of the organization and who can add value to the Compaay.

1 ‘ 2 3 lf ][ 5

Comments:

In respect of Board nomination and election:

318 The Commitiee determines the nommation and election process for the Campany’s
directars and has tbc special duty of ensuring appropnate knowledge. competencies and
c that comp the existmg skalls of the Board.
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Comments

h

319  The Commiriee screens and shorthists all candick do a ber of the
Board 1 accordance with the qualifications and disqualifications as provided in the By-
laws of the Company, the Manual on Corporatc Governance. applicable laws, rules and

regulations.
[ 1 2 | 3 | [ 4 ] l 5
‘ —
Comments:

320 The Committee identifies and recommends qualified individuals for nomination and
election as additional directors or to fill Board vacancies as and when they arise. The
election of such addinonal or replacement directors shall be done in accordance with

applicable laws and regularions
 pr—
3 l s )]

L 1 | 2

Comments

n

321 The Commirtee ensures that the Company has the required number of Independent
D with the quald andnone of the disqualifications as provided i applicable
laws. regulations and listing rules.

1 R }ls]l

Comments:

SEC Form —I-ACGk - upaated vidy, 2uzs

322 The Commuttee makes recommendations to the Board from time to time, as to changes
which the Committee believes desirable to the size of the Board. wmcluding the
establishment of guidelines i the number of directorships which 2 member of the Board
may hold in accordance with the policy on holding multiple board seats under the Manual
on Corporaie Governance

Commenis
Orthers
323 The Commuttee performs other duties and actmvitics that the C or the Board
considers appropmate 1a the context of the Charter of the Corporate Govemance
Committee.
1 & I 3 I I 4 ' \ 5
Comments: N—

4. Reporting Process

41  The Chaip of the C. or m his/her absence, the member electad by the
members present ina mestng, reports o the Board on the decisions and recommendations
made by the Commminte= following each meeting

—
1 2 3 |L4J‘ s

Comments

42  Anannual report of the Committee's activities 1s prepared, which may be mcluded in the
Company’s amnual report

1 2 3||4'\ 5
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Comments:

5. Performance Evaluation

5.1  The Committae assesses its effectiveness periodically, with a view to ensuring that its
performance accords with best practice. Such assessment must compare its performance
with the requirements of the Charter of the Corporate Governance Committee. which
shall be the basis of its formulation of objectives and plans to improve its performance.

Tuding any recc dations for d to the Charter for approval by theBoard
1 2 3 l 4 | 5 J
Comments

52  The Charter of the Corporate Governance Commitiee is reviewed annually and updated
as Tequired

1 1‘314|ls]|

Comments

EL R. PEREZ DE TAGLE, JR.

Signature over printed name
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AUDIT COMMITTEE

METRO GLORAL HOLDINGS CORS

METRO GLOBAL HOLDINGS CORP.
AUDIT COMMITTEE
SELF-ASSESSMENT WORKSHEET

NAME: FRANCISCO C. GONZALEZ
DATE: 25 April 2025

This Board C: ittee Self-A Worksheet is intenided to assess and improve the
performance of the Audit C: itiee in & with the C y’s Manual on Corp
GmmndChmofﬁ:AudnCmnanmdlymmmixshmufmmbyadﬂgd:
item that corresponds to your answer using the following criteria:

5 - Stiongly Agree

4 - Agree

3 - Neither agree nor disagres
2 - Disagree

I — Stongly Disagree

A remarks column is also provided for further if Yy

L Quality and integrity of the Company’s fimancial and financial reporting
process

1.1 The Committee reviews all interim and annual financial against its compli
with pertinent Philippine and i sonally d i internal
ﬁnﬂnﬂlmgmcnuuwellumx.leg\lmdommmrymmkm
submission to the Board.

1 J 2 ) 3 4 1 @ '

Comments;

1.2 The Committes reviews with and the 1 the results of the audit,

including any dilTiculties encountered, any material orrors and/or fraud identificd, unusual
or complex transactions and other issucs wamanting the attention of the

SEC Form — |I-ACGR * Updated May, 2025

Committee, and resolves any di b and the I
auditors regarding financial reporting.

The Committee reviews with management, internal auditors and the external auditors all

matters required to be icated to the Committee under generally accepted auditing
standards.

1 2 3 s @ }
Comments:

The Chairp of the Committee, or in hisher absence, the member elected by the

bers present in a rq)unsmmcﬁoardonlhe‘ isions and
madec by the Committee following each meeting.
. : : o | &
! 1 | l
Comments
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15 Anannual report of the Commititee’s activities is prepared, which may be included in
theCompany 's annual report.

RN ENE-N

Comments:

23 The Committes may obtain. review and consider reports, communications and analysis

Commenis: relating to the external auditors® responsibility under applicable auditing or accounting
standards.
T ‘ T
1| 3 | 3 4 @
2 Effecti of the Company's I control systems Il
21  The Committee may obtain, review and consider reports, ications and analysis Comments:
submitted to the Committee by management, and the internal and extemnal auditors of the
Company, on financial and intemal controls and of the Company, and those
quired by the applicable auditing or ing standard
L 2 3 J 4 @ . , o i : i A
| 24 The Committee may obtain, review end consider reports, communications and analysis
o relating to significant ing policies and practices, and changes in such policies and
practices.
Comments:
1 2 3 1 @ ‘
Comments:
22 The Committee may obtain, review and consider reports, communications and analysis
relating to significant or critical financial reporting and internal control issues and
practices, including wea and deficiencies noted in these systems, processes and
practices.
= = — . 25 The Committee may obtain, review and consider reports, communications and analysis
: 5 ] 5 J i ZD j relating 1o management’s judgments and accounting estimates,
L~ | £ e M ] [ m T
1 2 3

C O]
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Comments:

29  The Committee may obtain, review and ider reports, ications and analysi
relating to difficulties in the audit or resirictions in the audit scope, and access to
information,

26 The Committee may oblain, review and consider reports, communications and analysis 1 2 3 4 @ l
relating to adjustments arising from audit.

1 2 3 4 @ ‘ Comments:

Comments:
2.10  The Committee may obtain, review and ider reports, ications and analysis
relating to any material queries raised by the auditors to management in respect of the
ing records, i ial or sy of contral, and management's response
thereto.
27 The Committec may obtain, review and ider reports, ications and analysis
relating to any ial ications b and the 1 audil
including management letiers.
1 2 3 1
1 2 3 4 @
Comments:
Comments:
211 The Commitiee may ider and make dations relating to any communication
or report by regulatory agencies relating to the financial statements of the Company, and
28  The Committee may obtain, review and consider reports, communications and analysis that 2 dertakes corrective actions, where necessary, in a timely
relating to any significant disagreements with management. manner.
I 2 } 3 ‘ 4 @ ] 1 2 3 4 ‘ @ ‘
Comments: Comments:
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215 The Committee understands the scope of the internal and external suditors' review of

212 The Committee ensures the development of a P financial g t system internal I over fi | ing, ensuring the independence of' one from the other,
that will ensure the integrity of internal control activities throughout the Company, freedom from interference from outside parties, unrestricied aceess 0 such records,
includirg a framework for fraud prevention and detection, through a step-by-step . 1 and properties of the Comp Yy 10 enable them to perform their
procedures and policics handbook that will be used by the entire organization. respective functions.
IENEREREREE BN EEEe
Comments: Comments:

| 213 The Commi "“d I the effectivencss of the Company's intemal 1 Independence and performance of its internal and external auditors
control system, including inf i hnology security.
31 The C i gether with 8 und the head of Intemal Audit, reviews the
qualifications of an intemal auditor and the charter, activities, and organizational structure
4 3 3 9 3 of the Intemal audit function.

- R B N

Comments:
214 The Committec supervises gement in its formulation of ing policics, rules and T —=
procedures on financial reporting including the extent of management’s responsibility in 32 TheC . firms ot has:the authoeity:to confirm the i or repl
the preparation of fi ial of the Company and the delineation of the ® y PP P

by management of the head of the Internal Audit Group. The head of the [ntemal Audit
Group functionally reports directly to the Committee.

HENENENES) AR R

Comments:

responsibilitics pertaining to the external auditors.
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Comments:

Comirents:

36  The Commi iews significant findings and recommendations of the Internal Audit

3.3 The Committee reviews and confirms the annual audit and strategic plans prepared by
Compeny’s Internal Audit Group in ltation with g and major changes to Group and management’s resp thereto including a timetable for implementation to
the plans, ifany. correct weaknesses, and any difficulties encountered by the auditors in the course of their
audit (such as restrictions on the scope or access to information).
I 1 ‘ 2 3 4 , ( 5 ) J ‘ :
1 2 3 K ! ( 5 )
L |
Comments:
Comments:
3.4 The audit plan of the Internal Audit Group includes the audit scope, resources and budget
necessary to implement it. 3.7  The Internal Audit Group is required to submit or prescat an annual report to the
Committee and management of its activities and performance relative 0 the audit plans,
4 " O pleted audit engag and strategies approved by the Committee, which shall
i x 3 include significant risk exposures, control issues and such other issues as may be requested
by the Committee.
Comments: |
] O]
Comments:

3.5 'The scope of the internal audit examination covers the cvaluation of adequacy and
effectiveness of Is on g operations, inft ion sy protection of
assets, and compliance with contracts, laws, rules and regulations,

I ‘ ] 38  The Committee supporis the internal sudit function and provides high-level follow-up of
) 2 3 J 4 s audit recommendations when such action is needed,

o]
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Comments: Comments:

39  The Committee reviews or has the opportunity to review the effectiveness of the internal 312 The exten;alhaudilors of.the Company giv'e that the J, °f“’f° audit and "‘c
audit function, including compliance with the Interational Standards for the Professional TVETe O L, properaion :) f the ﬁna'ncufl s.utemems comply with applicable auditing
Practice of Internal Auditing. standards and rules of regulatory bodies, ding exchanges on which the Company's

securities are listed.
1 2 3 4 I 5
| ( p) ! 1 2 3 4 @ W
Comments:
Comments:

a1 ‘Iﬂ]: ::;l:t;::: x;:mh:eilf :‘?:o:::zlh:?:: er:em al et:::::: (::.u;::::r:t;: 313 ﬂgComwinee m’vlew« and approves the nature and scope of the audit plans of the extemal
remuneration and terms of engagement of the external auditors, and to raise any questions > 590004, Audit and expenses, and reportingobligations before
on the resignation or dismissal of such audi the audit commences.

1 2 3 4 < 5) 1 ’ 2 ’ 3 4 @
Co! s Comments:
mments:
314 TheCommittee reviews the reports or communications of the external auditors, and ensures

301 The Committee performs its function to assess and monitor the (i) external auditors® that management or the Board will provide a timely response to the issues raised in such
p I qualificati 7 independence and objectivity, and require the reports or communications.
external auditors to make the v under applicable auditing standards as I T 1
regards its relationship and services to the Comp li ing any hip or 1 2 3 4 @ ‘
services which may derogate its Independence or objectivity; and (i) the cffectiveness of
the audit process in ) with applicabl dards.

Sl O]
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Comments: 1 2 3 4 @

Comments:

3.15 The Committee has the capacity end resources to ensure the development and |
implementation of policics on the engagement of external auditors to supply non-audit

work, including the fees payable therefor, and evaluate any non-audit work undertaken by
the extemal auditors to ensure that the same does not conflict with its audit functions. 42 The Committee reviews the results of management’s investigation and follows up on any
of non-compliance (including disciplinary action).
- -
[ 1 2 J 3 4 f @ ) , , . | @ ]
I
Comments:
Comments:

3.16  The external auditors of the Company or the signing partner of the auditing firm engaged
by the Company is changed every five (5) years or carlier. 43 The Committee reviews findings resulting from cxamination by regulatory agencies as
well as internal and external audits, if any.

111 [&] RN EREC

Comments:
Comments:
4. Compli by the Company with ting standards, legal and regulatory
requir including the Company’s discl policies and procedures & Lvaluattont of management's process (o assess and manage the Company's risk issues
4.0 The Conmittee escertains or has the opportunity 1o ascertain whether the Company has ox I, I X Ing s, awditing or fluancial reporting matters
an cffective process for d ining risks and oxj from Titlgation and claims from
non=compliance with laws and regulations. 51 The Committee is eppraised and participates in making policies in the detection of frand
and illegal acts affecting the integrity of intemal controls and financial porting systems
and processes, and which cause o material misstatement in the financial statements of the
Company,

SEC Form — I-ACGR * Updated May, 2025
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Comments:

5.2 The Commitiee has the power and authority to conduct investigations, and ider and
make recommendations relating to any communication or report referred to it under the
Whistleblowing Policy procedures of the Company, or relating to any findings of major
investigations on intemal control cr financial reporting matters as delegated by the Board
or on the Committee’s own initiative, and management’s response thereto.

Clo | s e |

Comments:

5.3 The Committee may obtain, review and ider reports, ications and analy
relating to the detection of fraud and illegal ncts affecting the integrity of intemal controls
and financial reporting systems and processes, and which cause a material misstatement

ENENERERE-]

SEC Form — I-ACGR * Updated May, 2025

sS4 The Committee ensures that the Company has blished risk ¢ policies and
proced and di with and the internal suditor such policies and
procedures adopted. particularly those relating to risk identification, assessment and

management of accounting, internal accounting controls, auditing or financial reporting

matters.
1 2 3 4 l @ {
L ~ | [ — I
Comments:
5.5  The Committee larl I the ad and effecti of ’s

activities in managing credit, market, quuidi:y, o;)emtionll, legal and other risks of the
Company, including receipt of regular reports from management on risk exposures and risk

management activities.
4 ! ( 5 ) ‘

Comments:

FRANCISC GONZALEZ
Signature over printed name
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METRO GLOBAL HOLDINGS CORP.
AUDIT COMMITIEE
SELF-ASSESSMENT WORKSHEET

NAME:  JOSE WILFRIDO M. SUAREZ
DATE: 25 April 2025

This Board C ittee Self-A W is intended to assess and improve the
performance of the Audit C itice in d with the C *s Manual on Corporate
Govemance and Charter of the Audit Commitice. Kindly accomplish this form by cacirclias the
item that corresponds 1o your answer using the Tollowing critena:

5 - Strongly Agree
4 Agree
3 ~ Neither agree nor disagree

A remarks column is also provided for further comments, if necessary.

I Quality and integrity of the Company’s [inancial and financial reporting
process

11 mm:mmmmmmmmwmmwmw
with pertinent Philippine and i |
ﬁmuﬂnumuwdlnmhpladmwwbeﬂom

submission to thc Board,
IV 1 2 3 4 g 5, ]
Comments:

12 The Committee reviews with and the | auditors the results of the sudit,
including any diflicultics encountered, any material errors and/or fraud identified, anusual
or complex transactions and other issues warranting the attention of the

SEC Form — I-ACGR * Updated May, 2025

(& and resolves any disagr b and the 1
auditors regarding financial reporting.

Comments:

The Commmec reviews with mmuemem. internal auditors and the external mdnm all
matters required (o he icated o the C ittee under g 1l
standards.

IENE

s [ [ ®]

‘ '

Comments:

The Chairp of the C or in his/her absence, the member ¢lected by the
members present i a meeting, reports to the Board on the decisions and
made by the Committee following each meeting,

r",l,’\_" T

Comments:
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21

22

An annual report of the C ititee’s activities is prepared, which may be included in
theCompany's annual report.

l ‘1@!

23
Comments:

Effectiveness of the Companys internal control systems

The Committec may obtain, review and consider reposts, communications and analysis

submitted to the Committee by management, and the internal and external auditors of the

Company, on financial and internal controls and systems of the Company, and those
quired by the applicable suditing or L

I N _L__‘_i_[ (O 24

Comments:

The Committee may obtain, review and ider reports, ications and analysis

relating to significant or critical financial reporting and internal control issues and

practi including ! and d noted in these systems, processes and

practices. 25

EREREREREY

SEC Form —I-ACGR * Updated May, 2025

Comments:

The Committec may obtain, review and reports, ications and analysis

relating to the 1 auditors' ability under applicable suditing or accounting
standards
: . . T

1 2 3 4

| I

Comments:
The Committee may obtain, review ider reports, ications and analysis
relating to significant ing policies and practices, and changes in such policies and
practices.

1 2 3 4 '(i\‘
L |
Comments:
The Committee may obtain, review and ider repons, ications and analysi

relating 10 Il 's judgr and { i

Page 175 of 275



Comments:

26  The Committee may obtain, review and ider reports, i
relating to adjustments arising from audit.

1 2 3 4 @ ’
Comments:

27  The Committee may obtain, review and ider reports, ications and analysis
relating to any ial ications b and the | auditors,
including management letters.

R |
1 l 2 3 4 @
Comments:
28 The Committee may obtain, review and consider reports, fons and analysis

relating to any significant disagreements with management.

SEC Form — I-ACGR * Updated May, 2025

29

210

The Committee may obtain, review and ider reports, ications and analysi
relating to difficulties in the audit or restrictions in the audit scope, and access 10
information.

| ¢
1 2 3 Kl

Comments:
The Committee may obtain, review and ider reports, ications and analysi
relating to any material queries raised by the suditors to management in respect of the
ing records, ial or sy of control, and management’s response
thereto.
1 2 3 ‘ ] ‘ @ ‘
L - A |
Comments,;

The Committee may consider and make recommendations relating to any communication
or report by regulatory agencies relating to the financial of the Company, and
cnsures that management undertakes corrective actions, where necessary, in a timely
manner.

| | _—
L | 'l@/

Commenis:
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212

213

The C ittee ensures the develop of a transy financial system
that will ensure the Integrity of internal control activities throughout the Company,
including a fr rk for fraud p ion and detection, through a step-by-step
dures and policies handbook that will be used by the entire organization.
BERERERE
Comments:
The Committee monitors and cval the effecti of the Company’s internal
control system, including information technology security.
P — ==
1 2 3 4 /s) ‘
Comments:
The C iftee supervises in its formulation of accounting policies, rules and

q

p on porting the extent of management’s responsibility in
the preparation of financial of the Ci y and the delineation of the
responsibilities peraining to the external auditors.

o PR £ aie ge

RN NN

Comments:

SEC Form — I-ACGR * Updated May, 2025

2.15  The Committee understands the scope of the intenal and external auditors’ review off

32

internal Is over financial reporting, ing the independence of one from the other,
freedom from interference from outside parties, unrestricted access to such records,
personnel and properties of the Company necessary to enable them to perform their
respective functions.

NG

Comments:

I and perf of its i | and | audiy

T

The Committee, together with management and the head of Internal Audit, reviews the
qualifications of an internal auditor and the charter, activities, and organizational structure
of the internal audit function,

The Committee confirms or has the authority to confirm the i or repl
by management of the head of the Internal Audit Group. The head of the Internal Audit
Group functionally reports directly to the Committee
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33

3a

35

Comments:

The Committee reviews and confirms the annual sudit and strategic plans prepared by

Company’s Internal Audit Group in Itation with and major changes to
the plans, if' any.
1 I 2 3 4 @
|
Comments:

The audit plan of the Internal Audit Group includes the audit scope, resources and budget
necessary to implement it.

Comments:
The scope of the internal audit ination covers the evaluation of quacy and
cffectiveness of I i inf¢

on go L )y =, P i of
assets, and compliance with contracts, laws, rules and regulations,

36

37

38

Commenis:
The C i i significant findings and dations of the Internal Audit
Group and nt's resp thereto including a timetable for impl ion to

wnwmaudmydiﬂiwmmwﬁumdimmm:’mmofm
audit (such us restrictions on the scope or access to information).

EEENENERICE

Comments:

The Internal Audit Group is required to submit or present an annual report to the
Committee and management of its activitics and performance relative to the audit plans,

pleted audit engag: and strategies approved by the Committee, which shall
include significant risk exposures, control issues and such other issues as may be requested
by the Committee.
1 l 2 3 4 @ l
Comments:

The Committee supports the intemal audit function and provides high-level follow-up of
audit recommendations when such action is needed.

ERENERERY
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3

The Ci i iews or has the opp ity 10 review the effectiveness of the internal
audit fi luding plhi with the Ii ional Standards for the Professi
Practice of Internal Auditing.
\ 1 2 3 4 @
Comments:
The Committee makes or has the opp 1o make dations to the Board on
the i ppoi and | of the | auditors, to approve the
remuncration and terms of engz of the | suditors, end to raise any questions
on the resignation or dismissal of such audi

. : ; B
Comments:

The Committee performs its function to assess and monitor the (i) external auditors’

professional qualifications, P ind
external auditors to make the

and objectivity, and require the

Feoble audith
y under app 2 as

regards its relationship and services to the Company, di ing any relati ip or
services which may derogate its independ or objectivity; and (ii) the effectiveness of
the audit process in d with applicabl dard:

|

3.2

313

314

Comments:

The external auditors of the Company give that the of the audit and the
manner of the preparation of the financial comply with applicable auditing
standards and rules of latory bodies, includi k on which the Company’s

securities are listed.

The Committee reviews and approves the nature and scope of the audit plans of the external
auditors, including scope, audit and exp and reportingobligations before
the audit commences.

1 2 ‘ 3 l 4 5
L | j

The Comm ttee reviews the reports or ofthe | auditors, and ensures
that management or the Board will provide a timely response to the issues raised in such
reports or communications.

[ [B]
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il6

4.

4.1

Comments:

ﬁcCommlmmmeumtyndmwmwmlbadwdopmcumd
ion of policies on the of 1 auditors to supply non-audit

work, incl _,:hefm,,“ herefor, and evaluate any non-audit work undertaken by

the external auditors 1o ensure that the same does not conflict with its audit functions.

1 2 3 Kl @

The external auditors of the Company or the signing partner of the auditing firm engaged
by the Company is changed every five (5) years or earlier

Ir‘ " . | B

Comments:

Compli by the Company with ting standards, legal and regulatory
requir including the C 's disclosure policies and procedures

The Commi ins or has the opp ity 10 in whether the Company has
an effective process for d ining risks and exp from litigation and claims from

non-compliance with laws and regulations.

42

43

51

1O

Comments,

The Committee mvncws the mlts of management’s investigation and follows up on any
instance of non p (including disciplinary action).

( 1 1 2 l 3 4 | ,s\, ’
Comments:
e TR SRR SN S S »

well as internal and external audits, if any.

Comments:

Evdldbncfmm:mbmmlmﬁc Company's risk issues
on 8 g controls, auditing or financlal reporting matiers

The Committee is ised and participates in makmg policies in the detection of fraud
and illegal acullfecun.\he imegm) of internal is and financial

and processes, and which cause a material misstatement in the financial mxrmoms of the
Company.
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52

53

Comments:

The Committee has the power and authority to conduct i igations, and ider and
make recommendations relating to any ication or report referred to it under the
Whistleblowing Policy procedures of the Company, or relating to any findings of major
investigations on internal control or fi ial reporting matters as delegated by the Board

or on the Committee’s own initiative, and management’s response thereto.

Comments:
The Committee may obtain, review and ider reports, ications and analysis
relating to the detection of fraud and illegal acts affecting the integrity of internal controls
and financial reporting sy and p and which cause a material misstatement
in the financial of the Company.
~

1 2 3 ‘ 4 5 l
L .
Comments:

54

The Committee ensures that the Company has established risk policies and
proceds and di with 2 and the internal auditor such policies and
procedy dopted, particularly those relating to risk identification, assessment and

of ing, inemal g Is, auditing or financial reporting

NEERENEREKD

Comments:

55 The Committee regularly evaluates the adequacy and offectiveness of management's
activities in managing credit, market, liquidity, operational, legal and other risks of the
Company, including receipt of regular reports from g on risk exp and risk
management activities,

1 2 l 3 1 ‘ @
[ |
Comments:
JOSEWILFRIDO M. SUARE
Signature over printed name
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METRO GLOBAL HOLDINGS CORP

METRO GLOBAL HOLDINGS CORP.
AUDIT COMMITTEE
SELF-ASSESSMENT WORKSHEET

NAME: ROBERTO 8. ROCO
DATE: 26 April 2025

This Board C ittiee Self-A is ded 10 assess and improve the
pcrfonnsnceoflheAudhCmnwem-wonkncemthl}eC pany's Manual on Corp
Governance and Charter of the Audit C: i Kindly plish this form by gncircliug the
item that corresponds to your answer using the following criteria:

5 — Strongly Agree

4 - Agree

3 - Neither agree nor disagree

2 - Disagree

I - Strongly Disagree

A rks col is also provided for further comments, if necessary.
1L Quality and integrity of the Ci s financial st and financial reporting

process

1.1 TheCuurﬂlwzmuﬂhuimmdm-lfmmeWi&umpﬂm
with pertinent Philippine and i 1onally 1
fmdmuw:ﬂunx.hulmdoﬂmmgﬂﬂorymmancmsbcfon

submission to the Board.
BN,
o I — B L
Comments:
12 TheC i iews with e and the 1 auditors the results of the audit,
ng any difficulti d, any material errors and/or fraud identified, unusual

or complex transactions and other issues warranting the attention of the

SEC Form — I-ACGR * Updated May, 2025

Committee, and Ives any disagr between and the external
4 Fo "
. 1 l 2 l 3 4 ! @ |
Comments:
The C i i with i | audi and the di all
mﬂusmqmmmbccommuumdlometommmeeund:rwnlly accepted nuditing
standards.
[ 1 —l 2 3 4
— e 1 SN 3
Comments:
The Chairy of the ¢ i or in his’her absence, the member elected by the
bers present in a meeting, reports 1o the Board on the decisions and dati

made by the Committee following each mecting.

| I 2 3 [_ ‘l ‘—® ]

i
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1.5 An ennual report of the Committtee’s activitics is prepared, which may be included in Comments:

theCompany's annual report.
T b =
EERENEREN
23  The Committec may obtain, review and ider reports, ications and analysi
C g lating 1o the I auditors’ sesponsibility under applicable auditing or ing
standards.
[ 2] =] =] <«]®]
2 Effecti of the Company's i i control e == ) S
Comments:
2.1 The Committce may obtain, review and ider reports, ications and analysis
I 1 to the C: itiee by 2 and the § | and 1 auditors of the
Comp on financial and i I Is and sy of the Company. and those o

quired by the applicabl

St :
L 4 2 l 5 ‘ . ‘ @ 24 The Commitice may obiain, review and consider reports, communications and analysis

relating to significant policics and and ch in such policies und
pructices.
Comments: \ ——
[T T -To]
Comments:
22 The Commitice may obtain, review and ider reports, ications and analysis -
relating to significant or critical financial reporting and internal control issves and
practices, including weaknesses and deficiencies noted in these systems, processes and
pactieon: 25  The Committce may abtain, review and consider reports, ications and analysi

Sl T[] T [ Te]
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26

2.7

28

Comments.

The Committee may obtain, review and consider reports, communications and analysis
relating 1o adjustments arising from audit.

‘ 1 2 ‘ 3

Comments.

The Committee may obtain, review and consider reports, communications and analysis

lating 1o any ial i g and the 1 auditors,
including management letters.

i 2 { 3 ‘ 1 l 0]
Comments:
The Committee may obtain, review and consider reports, ications and analysis
relating to any significant disag) wi

T 1] 1]

SEC Form — I-ACGR * Updated May, 2025

29

2.10

211

The Committee may obtain, review and ider reports, ications and analysi
relating to difficulties in the sudit or restrictions in the audit scope, and sccess to
information.

ENEN RN R

Comments:

The Committee may obtain, review and ider reports, ications and snalysi

relating 1o any material queries raised by the auditors 10 management in respect of the

accounting records, financial accounts or systems of control, and management’s response

thereto.

’7 1 \ 2 3 . (5

Comments:

The Committee may ider and make dati lating to any communication

or report by regulatory ics relating to the financial of the C and
that dertak ive actions, where necessary, in a timely

manner.

L ‘ 2 J 3 4 T @ ‘

[, | e E— QU =

Comments:
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212

The Committee the devel ofa financial | system
that will ensure the integrity of internal control activities throughout the Company.
unludina a fmmewotk for fraud prevention and detection, through a step-by-step

P and policics handbook that will be used by the entire organization.
\ 1 ‘ 2 ‘ S J 4 \ 5
Comments:

135 % J%W,Aiﬁ)jﬁ& ’é’l‘ ﬁﬁ/“"‘"
h_papevd ed N At

The Commitiee mmmmdmuwsmdfmvmofm Company’s intemal

control system, including inf RY

r ' ’ l ! ’ ! ( @ (

Comments:

The Committee supervises 2 in its formulation of ing policies, rules and

procedures on financial reporting including the extent of management’s responsibility in

the preparati oI"' ial of the C: and the delincation of the
ponsibilitics pertai | auditors.

Comments:

SEC Form — I-ACGR * Updated May, 2025

215

kX
31

32

Tthommueeundasmdsllwseopeoflhnturmlandexmndmdlm review of
Is over fi g, 1g the independ of one from the ather,
freedom from interference fmm outside parties. unrestricted access to such records,

p | and properties of the C ¥ to enable them to perform their
respective functions.

: — z

| 1 [ 2 3 4 @
I R 1 & ]
Comments:

Independ: and perfo of its is ! and | anditors

The C: i gether with 12 and the head of Internal Audit, reviews the

qualifications of an internal auditor and the charter, activities, and organizational structure
of the internal audit function,

R RN

Comments:

The C i firms or has the authority to confirm the i or
bymmdhhdof&ewmmmuof&hmMIAudn
Group functionally reports directly to the Committee.

s | = 1

' —— T
1 2
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33

34

s

Comments:

The Committee reviews and confirms the annual audit and strategic plans prepared by

Company's Internal Audit Group in Itation with and major changes to
the plans, if any.

e U
‘\ 1 2 ‘ 3 l 4 ‘ ‘@ ‘
Comments:

The aodit plan of the Internal Audit Group includes the audit scope, resources and budget
necessary 1o implement it.

L[]

(s )

The scope of the internal audit examination covers the evalustion of adequacy und
effectt of is on go il infc i Y p ion of
assets, and compliance with contracts, laws, rules and regulations.

1N N ECH N O
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36

37

38

Comments:
The Committee reviews significant findings end dations of the | Audit
Giroup and management’s thereto including a ti ble for implementation to

correct weaknesses, and any difficultics encountered by the anditors in the course of their
audit (such as restrictions on the scope or access to information).

I BN B N CE

Comments:

The Internal Audit Group is required to submit or present an annual report to the
Committee and management of its activities and perf lative 10 the audit plans,

leted audit engag: and gics approved by the Committee, which shall
include significant risk cxposures, control issucs and such other issucs as may be requested
by the Commitiee.

NN NN

Comments:

The Committee sup the i 1 audit function and provides high-level follow-up of
wudit recommendations when such action is needed.

1l Te
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3.9  The Committee reviews or has the opportunity to review the effectiveness of the internal 312 The extemnal auditors of the Company give that the conduct of the audit and the
audit function, including compli with the | ional Standards for the Professional manner of the preparation of the financial stat comply with applicable auditing
Practice of Internal Auditing standards and rules of regulatory bodies, including exchanges on which the Company’s

ENENEREREE =T

I ' HERERE]

Comments:
Comments:
3.10  The Committee makes or has the opp ity to make dations to the Board on
the appoi poil and I of the external auditors, to approve the 3,13 The Committee reviews and approves the nature and scope of the audit plans of the external
ation and terms of enga of the | auditors, and to raisc any questions auditors. including scope, audit and exp and reportingobligations before
on the resignation or dismissal of such audi the audit commences.
T p— ——
1 2 3 4 @ J o 2 3 s
| ] | © | ©
Comments: Comments:
' ) . ) 314 The Commi icws the reports of ications of the I auditors, and cnsures
n memmwmmmw.mwmw-lh‘u’)ummm' that management or the Board will provide a timely response 10 the issues rised in such
prof | qualifi pet dependence and objectivity, and require the reports of communications.
external auditors to make the ry under applicable auditing dards as

regards its relationship and services to the Company, discussing any relationship or ‘ (
services which may derogate its independence or objectivity: and (ii) the effectivencss of ‘ ! 2 3 4 s)
the audit process in sccordance with applicable standiard: — —

ENEN KRN
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Comments:

Comments:
3.15 The Committee has the capacity and resources to ensure the development and - B
impl of policies on the engag: of auditors to supply non-audit
work, including the fees payable therefor, and cval any non-audit work undertaken by
the external auditors to ensure that the same does not conflict with its audit functions. 42 The G : z the Its of T m———
k of & (including di .‘.. y action).

=]+ 9] [ ]]6]

Comments:

Comments:

316 The external anditors of the Company or the signing partner of the auditing firm engaged B . % S W 2
G 43 The Committee reviews findings resulting from by reg Y as
the Company is changed every five (5) years lier.
by & e well as internal and external audits, if any.

SRR RN STl 10l

Comments:
o Comments:
4. Ca the Ce with i I and regulatory
= b,{. sl “",.' s discl g i Q'l, 5 Evaluation of management's process to assess and manage the Company's risk issues
N . . . = on acconnting, internal accounting controls, auditing or financial reporting matters
4.1 The Committee ascertains or has the opp ity 10 in whether the Company has
e S - e e 5.1 The Committee is appraised and participates in making policics in the detection of fraud
-compliance regulations. aud illcgal scts affecting the i ity ofi 4 4w B aal repiting vy
and processes, and which cause a ial mi inthe fi ial of the
Company.
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54  The Commi that the Company has cstablished risk licies and
r 4 » 4 @ procedures, and di with 4 -ﬂﬂwmlmnluudsusnchpohcmmd
1

proced Jopted, particularly those relating (o risk identification, assessment and
management of ing, i | ing s, auditing or financial reporting
matters.
Comments:
1 2 3 4 @
52 The Committee has the power and authority to conduct i ) and der and Comments:

mﬂummmdnﬂomnhmgwnymnﬂuimo«npmm(emdlonmme
Whistleblowing Policy procedures of the Company, or relating to any findings of major
investigations on internal control or financial reporting as delegated by the Board

or on the Commitiee's own initiative, and management's response thereto,

5.5  The Committee regularly evaluates the adequacy and effectiveness of management’s

= setivities in managing credit, market, liquidity, operational, legal and other risks of the
Company, including receipt of regular reports from management on risk exposures and risk
1 3 3 4 @ management activities.
Comments: 4 2 3 . @
Comments:
53 The Committcc may obtain, review and ider reports, ications and analysis
mhlmgwﬂ\emmﬁnd-\ddkgalmtffmngdtmegmoﬁmmls
and fi | reporting systems and p and which cause a material misstatement
in the financial of the Company.
1 2 3 4 @ ROBERTO §. ROCO
Signature over printed name
Comments:

SEC Form -
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METHO GLOBAL HOLDINGS CORN

METRO GLOBAL HOLDINGS CORP.
AUDIT COMMITTEE
SELF-ASSESSMENT WORKSHEET

NAME:  SOLITA A. ALCANTARA
DATE: 25 April 2025

This Board Committee Self-A Worksheet is to assess and imp the
performance of the Audit C in k with the Company's Manual on Corporate
Governance and Charter of the Audit Committee. Kindly accomplish this form by engircling the
ttem that corresponds to your answer using the following criteria:

5 —Strongly Agree
4 Agree

3 — Netther agree nor disagree
2 ~ Disagree

1 - Strongly Disagree

A remarks column is also provided for further comments, if necessary.

A Quality and integrity of the C 's fimancial and financial i
process

1.1 The Committoe reviews all interim and annual financial statements against its compliance
with pertinent Philippine and i ionall pled i dards, internal
financial management, as well as tax, legal and other regulatory requirements before
submission to the Board.

Tl o] *

Comments:

1.2 The Committee reviews with management and the external auditors the results of the audit,
including any difficulties encountered, any matensl errors and/or fraud identified, urusual
or complex transsctions and other issues warranting the attention of the

SEC Form — I-ACGR * Updated May, 2025

Committee, and resolves any di b and the |
auditors regarding financial reporting,
o < - .

1 2 3 4 @
L |
Comments:
The C i iews with 2 internal auditors and the external auditors all
malters required 10 be icated to the C: ittee under g Iy pted auditing
standards.
l .

, : s | | @]
Comments:
The Chairperson of the C i or in his’her ab , the ber elected by the
members present in @ meeting, reports to the Board on the decisions and r dati

made by the Committee following each meeting.

—

ERERERICIER

Comments:
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1.5 Anannual report of the Committtee’s activities is prepared, which may be included in Comments:
theCompany’s annual report.

ENENENEEEC

23 The Committee may obtain, review and ider reports, ications and analysis
Comments: relating to the external auditors’ responsibility under applicable auditing or accounting
. . standards
_Homs iy 3 tha Ty -
—_ — - - I
ENERE . | G
2. Effectiveness of the Company’s internal control . |
Comments:
21 The Commitice may obtain, review and ider reports, and analysis
bmitted o the Committee by 8 and the internal and external auditors of the
Company, on fingncial and intemnal Is and sy of the Company, and those
required by the applicable auditing or accounting standards.
‘ 1 2 [ i 4 G -‘ 24 The Committee may obtain, r.eview.. 0 ider reports, o jcati ud nalysi
| relating to significant g p and p and ges in such p and
practices,
Comments: i 1 |
1 2 ' 3 ’ 4 ;D
Comments:
2.2 The Committee may obtain, review and consider reports, communications and analysis
relating to significant or critical financial reporting and intermal contrel issucs and
pructices, including weaknesses and deficiencies noted in these systems, processes and
PRRIoeS; 25 The Committee may obtain, review and consider reports, ications and analysis
e relating 1o 's judgr and g estil
K : s e T oo ittt
. 1 2 . 3 ' 4 Pl

SEC Form — I-ACGR * Updated May, 2025
Page 191 of 275



26  The Committee may obtain, review and ider reports, i and analysi
relating to adjustments arising from audit.

P}
1 2 3 4 s
Comments:

27  The Committee may obtain, review and ider reports, ond analysis
relating to any material ications b g and the | auditors,
including management letters.

—_ |
1 2 3 4 ‘ (8
Comments:

28  The Committec may obtain, review and ider reports. ications and analysis
relating to any signifi disagr with g
— —

1 2 3 4 ( 5 ‘
Comments:

SEC Form — I-ACGR * Updated May, 2025

29

210

a1

The Committee may obtain, review and consider reports, communications and analysis
relating to difficultics in the andit or restrictions in the oudit scope, and access to
information.

= T
!' 1 2 3 4 /5

IS

Comments:
The Committee may obtain, review and ider reports, ications and analysis
relating to any material queries raised by the auditors 0 management in respect of the

ing records, financial or sy of control, and management’s response
thereto,

\ ~

1 2 3 4 &
| = — | —) (1 A g e
Comments:
The Committee may ider and make dations relating to any communication
or report by regulatory agencies relating to the financial of the C and

ensures that menagement undertakes corrective actions, where necessary, in a timely
manner.,
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212 The Committee ensures the d

ofa

P system
that will ensure the integrity of internal control activities throughout the Company,
including @ framework for fraud pr ion and detecti hrough a step-by-siep

and policies handbook

p

thot will be used by the entire organization,

B

- T

3 4

Comments:

213  The Commitice itors and
control system, including information technology security

| the effects of the C *s intemnal

iVslé;\s

Comments:

in its fe of: i licies, rules and

S P

luding the extent of management’s responsibility in

of the Company and the delincation of the

ERIE

214  The Committee supervises 8
» on fi | L =]
the of fi il
ponsibilities p g to the i
1 2
Comments:
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32

The Committee understands the scope of the internal and external auditors® review of

intemnal ls over ial ing the independ: of one from the cther,
freedom from interference from outside parties, unrestricted access to such records,
P | and properties of the Comp y to enable them to perform their

respective functions.

. perf ofnsi ! and y—
The Commi her with 9 and the head of Internal Audit, reviews the

qualifications of an internal auditor and the charter, activities, and organizational structure
of the internal audit function,

RS REroN

Comments:

The Committee confirms or has the authority to confirm the appointment or replacement
by management of the head of the Intemal Audit Group. The head of the Internal Audit
Group functionally reports directly to the Committee.

: : ) « |G
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33

34

s

Comments.

The Committee reviews and confirms the annual audit and strategic plans prepared by

Company’s Internal Audit Group in with 2 and major changes to
the plans, if any.
1 2 ’ 3 | 4 s
g
Comments:

The audit plan of the Intemal Audit Group includes the audit scope, resources and budget
necessary to implement it.

1 ' 2 3 4 @,l

J

The scope of the internal audit examination covers the evaluation of adequacy and
effectiveness of is on g perati inft ion sy P ion of
ussets, and compliance with contracts, laws, rules and regulations.

—
~
-
[
@
w
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36

37

ER Y

Comments:
The C ittee reviews significant findings and dations of the Internal Audit
Group and 's resp thereto including a ti ble for impl ion to

correct weaknesses, and any difficulties encountered by the auditors in the course of their
audit (such as restrictions on the scope or access to information).

ERENERERIc]

The Internal Audit Group is required to submit or present an annual report to the
Committee and management of its activities and performance relative 1o the audit plans,

pleted audit engag and gics approved by the Committee, which shall
include significant risk exposures, control issues and such other issues as may be requested
by the Committee.

l_lizl\rsiG[

Comments:

o

The Committee supports the internal audit function and provides high-level follow-up of
audit recommendations when such action is needed,

‘ | AN
1 2 3 4 s
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39 TheC i iews or has the opp ity 10 review the effectiveness of the internal 3.12  The externzl auditors of the Company give that the conduct of the audit and the
audit fi including comp with the International Standards for the Professional manner of the prep of the financial comply with applicable auditing
Practice of Internal Auditing. standards and rules of regulatory bodies, including exchanges on which the Company’s

. PN sceurities are listed,
| 2 | 3 //4\ s —
L [T / / 1 2 3 4 s
e M~
Comments:
Comments:

3.10  The Committee makes or has the opportunity to make recommendations to the Board on
the appoi ppol and I of the | auditors, to approve the 313 TheC reviews and app the nature and scope of the audit plans of the external
remuncration and terms of engag of the | audi and 10 raise any questions auditors, including scope, audit and exg and reportingobligations before
on the resignation or dismissal of such auditors. the audit commences.
= iy . — —

27N | N
1 2 3 4 s 1 2 3 7 & . 5
1l Mt (
Comments: Comments:

314 The Committee reviews the reports or communications of the external suditors, and ensures

311  The C iee performs its function to assess and monitor the (i) external auditors' that management or the Board will provide a timely response to the issues raised in such
professional qualifications, comp independence and objectivity, and require the eports of communications.
external auditors to make the v under applicable auditing dards as
regards its relationship and services 1o the Company, discussing any relationship or (
services which may derogate its independence or objectivity; and (ii) the effectiveness of 4 2 3 4 .5~
the audit process in accordance with applicable standards, '

1 \ 2 3 4 (_f/ }
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3

3.16

4.1

The Committee h- &o capacity and resources to ensure the development and

ion of policies on the engag: of I auditors to supply non-audit
work, including the l':es payable therefor, and evaluate any non-audit work undertaken by
the external auditors to ensure that the same does not conflict with its audit functions.

The external auditors of the Company or the signing partner of the suditing firm engoged
by the Company 1s changed every five (5) years or carlier.

ENENENENIo]

Comments;

Compli by the Company with ing dards, legal and regulmory
qul including the Company’s policies and p
The Committee sscertains or has the opp ity to whether the Company has

an effective process for determining risks and exposun: from litigation and claims from
non-compliance with laws and regulations.

SEC Form — I-ACGR * Updated May, 2025

42

43

51

Comments:

The Committee reviews the results of management’s investigation and follows up on any

) of non-compliance (ineluding disciplinary action).
- A | I = - ;\‘
1 2 ‘ 3 4 (5= ‘
Comments:
N

The Comminee reviews findings resulting from examination by regulatory agencies as

well as internal and external audits, if any
=
| iCer |

ST

Evaluation n] magcmt‘s process te assess and manage the Company's risk issues

on 2 ing controls, auditing or financial reporting matiers
The C: ittee is ised and par in mn)ung policies in lhc dmcuon of fraud
and illegal acts affecting the integrity nfmlcmal Is and financial reporting

and processes, and which cause a ial in the financi ol’ the
Company.
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54 The Commitee ensures that the C

pany has established risk manag policies and

] ] procedures, and d with and the internal auditor such policics and
1 2 3 4 @ proced dopted, icularly those relating to risk identification, assessment an
[ ) o | - of ing, i 1 i la, mnxditing or Bosnclal reporti
matters.
Comments: —
—
1 2 L 3 (4 £ 5

5.2 The Committee has the power and authority to conduct investigati and ider and Comments:

make recommendations relating 1o any ication or report referred to it under the

Witk

ing Policy procedures of the Company, or relating to any findings of major
investigations on internal control or financial ing matters as delegated by the Board
or on the Committee’s own ini ¢, and £ r's thereto.

Ls

55  The Commi gularly cval the ad and effecti of 's

— activities in managing credit, market, liquidity, operational, legal and other risks of the
N Company, including receipt of regular reports from management on risk exposures and risk

1 1 2 3 L 4 @ management activities.

. ENEEER2ER

Comments:
£3  The Commitiee may obtain, review and reports, ications and analysis
relating to the detection of fraud and illegal acts affecting the integrity of intemal controls
end financial reporting and p and which cause a material misstatement
in the financial of the Comg
| 2 3 . @' ' SOLITA A. ALCANTARA
Signature over pented name
Comments
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. RELATED PARTY TRANSACTIONS COMMITTEE

METRO GLOBAL HOLDINGS CORR

METRO GLOBAL HOLDINGS CORP,
RELATED PARTY TRANSACTIONS COMMITTEE
SELF-ASSESSMENT WORKSHEET

NAME: FRANCISCO C. GONZALEZ
DATE: 25 April 2026

This Board Committee Seif-Assessment Worksheet is intended to assess and improve the
performance of the Related Party Ti ions C ittee in d with the Company’s

s
Manual on Corporate Governance, Charter of the Related Party Transactions Committee, and
Policy on Related Party Ty i Kindly mplish this form by gagireling the item that
corresponds to your answer using the following criteria:

5—Strongly Agree
Agres

3 — Neither agree nor disagree
2 - Disagree
| — Strongly Disagree

A remarks column is also provided for further comments, if necessary.

1. Membership and Qualifications

1.1 The Related Party T ions C ittee has a
of the Board, all of whom are non-executive directors,

(= 5 T+ 7]

of three (3) voting members

—
Comments:
L2 At lcast two (2) of the C bers are nd dent Di %, including the
Chairperson.
N

L+ [ - 3 i | (e

SEC Form — I-ACGR * Updated May, 2025

2.2

Comments:

The Chairperson and the director-members of the Committee arc appointed by a majority
vote of the menbers of the Board constituting a quorum either during the Qrganizational
Board Meeting of the Company, or if there is 4 vaceney, during any mecting of the Board
constituting a cuorum.

[ T T 5T+« T70]

Comments:

Structure and Operations

The Commitiee meers at such times and places as it considers appropriate. but no less
than two (2) times a year

[+ T = T 5 T % T79]

Comments:

The Committee acts only on the affirmarive vote of at least a majority of the members
present at a meeting at which there is a quorum. fArtendance of at least two (2) Commitiee
mmembers constinies a quorum for the Commiutee 10 transact busi

N

[+ T+ T 5T 2 /]

Comments
R —— = =

The Chairperson of the Committee presides in all meetings of the Committee. In the
ahsence of the Committee Chairperson, the Commitiee members present elect one (1) of
the members as Chairperson of the mecting.
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Comments;

24 A notice of each meeting confirming the datc, time, venue and agenda is sent 1o each
member of the Committee at least two (2) working days prior to the date of the meating.
The notice includes the agenda items and materials to be taken up during the mecting.

1 2 3 4 ‘f<)
N—

Comments:

2.5 Asnecessary, the Committee may invite bers of and organization staff
of the Company and any of its subsidiaries, o attend the Committee meeting and provide
pertinent information and date. At the discretion of the Commitree, Separate meetings
with any member of the Company's or its subsidiarics’ mansgement may be held,
whenever it is deemed appropriate by the Committee for the exercise of its functions.

[ T = T 1]

Comments:

26 The Committee has full access to management, personnel and records of the Company and
its subsidiarics for the performance of its duties and responsibilitics. The Commitiee may
also obtain external legal counsel or independ P ional advice if it considersit
necessary in the performance of its functions.

L+ [ ¢ [ /3] ]

5
SN

w
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27 The Committee is provided with sufficient resources by the Company to discharge its
duties,

T ]

3 Duties and Responsibilities

3.1 The Committee ensures the evaluation on an ongoing basis of existing relations between
and among businesses and counterparties 1o ensure that all related partics are continuously
identified, related party transactions are monitored, and subsequent changes in
relationships with counterpartics (from non-related to related, and vice versa) are captured.

L+ | 2 ] 3 ¢ | (T ]

Commens:

3.2 Related parties, related party transactions and changes in relationships arc reflected in the
relevant reports to the Board and regulators or supervisors,

v [ = ; < 17507
Comments:

3.3 The Committee evaluates all material related party transactions to ensure that these are
not undertaken on more favorable cconomic terms (e.g. price, commissions, interest rates,
fees, tenor, collateral requirements) to such relatcd parties than similar transactions with
non-related partics, and that no corporate business resources of the Company are
misappropriated or misapplicd.

1 2 3 4 |t5§
. —
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Comments:
34 The Commimee evaluates all material related party ions to d ine any p ial
reputational risk issues that mey arise as a result of or in ion with such ions.
[+ T T 1 « T
Comments:

35 The Commitiee ensures that appropriate reports or disclosure is made, and/or information
is provided (o the Board and regulating and supervising authorities relating to the
Company's rlated party transactions exposures and policies on conflicts of interest or

potential conflicts of interest.
' ~
| | 2 3 « [ (D J
Comments:

3.6 The Committee cnsures that transaciions with related perties, including write-0ff of
exposures, are subject 10 a periodic independent review or audit process.

[ R R W O

Comments:

3.7 The Committce oversees the Implementation of the system for identifying, monitoring,
measuring, controlling and reporting related party transactions, including a periodic review
of related party transaction policies and procedures

= | Py

i | 8 [ & ] & T (a7
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38

39

4.1

Comments:

The C itiee has the authority to 1d to the Board for appropriate action, the
invalidation of'a ion, including that would cut losses and allow recovery
of losses or opportunity costs incurred by the Company arising out of or in connection with
an abusive material related perty transaction, and other penalties that may be imposed on
directors, officers and employees who have been remiss in their duties in handling material
related party transactions in accordance with the Policy on Related Party Transactions,
other Company policies and applicable laws, rules and regulations,

! x| 3 I WON

Comments:

The Committee acts within such powers, dutics and authority granted upon it by the
Board.

[« T -7 + (9 |

Comments:

Compliance with Guidelines to Ensure Arm’s Length Terms

Inevaluating malerial related party transactions, the Committee considers the terms of the
transaction, including the proposed aggrepate value of the ransaction, i.e., whetherthe
terms of the transaction are no less favorable than those generally available to non- related
parties under the same or similar circumstances

%1 z's|4|/55

Comments:
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42 In evaluating material related party transactions, the Committee considers the related
party’s relationship to the Company and the extent of the related party’s interest in the
transaction, i.e. whether the transaction would present an improper conflict of interest or
special risk or contingency for the Company or any of its subsidiaries or affiliates, or the
counterpart related party, taking into aceount the size of the transaction and the overall
fi position of the part related party.

1 2 3 4 Z:)\

Comments:

43 In evaluating material related party transactions, the Committea considers the purpose
and timing of the transaction.

T L /o]

Comments:

44 In evaluating material related party trar , the Ci i iders any matcrial
information or other factors the C ittee deens rel , including but not limited to the
following: (a) the & 0 1he Company of the proposed reluted party uwansaction; and

(b) the availability of other sources of comparable products or services.

[ T T 5T % 179

Comments:

45 The Committee reviews all material related party transactions in accordance with the
principles of transparency, integrily and faimess, to ensure that they are at arm's length,
their terms are fair, and they will inure 10 the best interest of the Company and its
subsidiaries or affiliates and their sharcholders, includi g minority sharehold

< | (D

— — ===

1 2

(. S

L
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Comments:

46 Matorial related party transactions which pass the review of the Committee are endorsed
by the Committec to the Board for fina! approval,

- : ) « [ o]

Comments:

s Reporting Process

51 The Chairp of the Committee, or in hisher absence, the member elected by the
members present in a meeting, reports to the Board on the decisions and ¢ fati
made by the Conmittee following each meeting.

1 | =2 [ s L‘ci Zsjj

Comments:

52 Anannual report of the Commitzee's activities is preparcd, which may be included in the
Company's annual report.

1 ] ; s [ (V]

6. Performance Fvaluation

6.1 The Commitiee assesses its cffectivencss periodically, with a view to ensuring that its
performance accords with best practice. Such assessment must compare its performance
with the requirements of the Charter of the Related Party Transactions Committee, which
shall be the basis of its formulation of objectives and plans to improve its performance,
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including any dations for d to the Charter for approval by the
Board.

L a2 3 s D

Comments:

62  The Charter of the Related Party Transactions Commitiee is reviewed annually and
updated as required.

r,L,,ji;.;:’;L + | E_

Comments:

F C. GONZALEZ
Signaturc over | printed name
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METRO GLOBAL HOLDINGS GORP

METRO GLOBAL HOLDINGS CORP.
RELATED PARTY TRANSACTIONS COMMITTEE
SELF-ASSESSMENT WORKSHEET

NAME: JOSE WILFRIDO M. SUAREZ
DATE: 25 April 2025

This Board C ittee Sclf-A Workshcet is intended to assess and improve the
performance of the Related Party Transections Committee in d with the Company’s
Manual on Corporate Governance, Charter of the Related Party Transactions Committee, and
Policy on Related Party Ti i Kindly lish this form by emcircling the item that
corresponds to your answer using the following eritenia:

5~ Strongly Agree
4- Agree
3 —Neither agree nor disagres

2 - Disagree
| - Strongly Disagree

A remarks column is also provided for further comments. if necessary.
L Membership and Qualifications

Ll The Related Pasty T ions Ci i has a mi;
of the Board, all of whom are nen-executive dircclors.

of three (3) voting members
J_éJ

1.2 At least two (2) of the Co i are Ind lent Dy including the
Chai

| 5]

R

-

-
u_
-

T

1.3 The Chairperson and the director-members of the Committee are appointed by a majority
vote of the bers of the Board ituting a quorum either during the Organizational
Board Mecting of the Company, or if there is a vacancy, during any meeting of the Board

constituting a quorum.
- M ——— N
1 2 ‘ 3 4 H l
55 L | S— 2
Comments:

2 Structure and Operations

2.1 The Committee meets at such times and places as it considers appropriate, but no less
than two (2) times a year,

b,

[+ T =+ 1 5 T + 1791

22 The Committee acts only on the affirmative vote of at least a majority of the members
present at a meeting at which there is a quorum. [drrendance of af least two (2) Commttee
members constitutes a quorum for the Commitiee 10 transact business |

il & | 3 « 1 ® ]

Comments:
23 The Chairperson of the Committee presides in all ings of the C i In the
absence of the Committee Chairp the C i bers present elect one (1) of

the members as Chairperson of the meeting.
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Comments;

24 A notice of each meeting confirming the date, time, venue and agenda is sent to each
member of the Committee at least two (2) working days prior to the date of the meeting.
The notice includes the agenda items and materials 1o be taken up during the meeting.

1 2 3 « | /s)
L /
Comments:
235 As necessary, the Committee may invite bers of and ization staff’

of the Company and any of its subsidiarics, to attend the Committee ma:tmg and pnmde
pertinent information and data. At the discretion of the Cmmmuu. separate meetings

wilh any ber of the Company's or its subsidiari may be held,
it is deemed appropriate by the Co ittee for the exercise of its functions.
| 1 2 I 3 . /s}
(I S 1 -
Comments:

26  The Committee has full access to management, personnel and records of the Company and
its subsidiaries for the performance of its duties and mponslbllhles. The Committee may

akoobumnlumllegtlwmwlor", dent p ional advice if it ick
y in the perfc of irs functi

N : I I B O

Comments:

SEC Form — I-ACGR * Updated May, 2025

2.7 The Committee is provided with sufficient by the Company to disct its
duties.
,/'\
I N R R O

Comments:

3. Duties and Responsibilities

3.1 The Committee ensures the evaluation on an angoing basis of existing relations between
and among businesses and counterparties lo ensurc that l" related pames are euntlnuomb
identificd, related party and
relationships with counterparties (from non-mluod to related, and vice vmn) are uptund

R s [« [ (]

32 Related partics, related party ions and ch in relationships are reflected in the
relevant reports to the Board and regulators or npemm

[+ T = T =T « T ]

Comments:

33 The (‘nmmmee cu!uat:s all matenal related party transactions to ensure that these are
not ken on more fi ic terms (e.g. price, commissions, interest rates,
fees, tenor, collateral requirements) to such ulmd parties than similar transactions with
non-mhwd pames, and llm no corporaie b of the Company are

tated or

[ ] 2 ] s « | (& ]

Page 204 of 275



Comments:

34 The Committee evaluates all material related party jons to d ine any p ial
reputational risk issues that may arise as a result of or in ion with such i
R N
!- 1 2 3 4 l G ’ ‘
Comments:

3.5 The Committee ensures that appropriate reports or disclosure is made, and/or information
upmvidedtomeswdmdmgulnlngmdwpewimgmhanmnlumgmﬂ\e
Company's related party P and policies on conflicts of interest or
potential conflicts of interest.

fl}:[srs[('/s)

36  The Commitiee ensures that transactions with related parties, including write-off of
exposures, are subject to a perindic independent review or audit process.

T I T R A O

Comments:
37 The G i the impl. ion of the system for 1dentitylns, momwring,
messuring, mmmllmgmdmpnnlng related party 2 a periodic review

of related party transaction policies and procedures.

I I I T D
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38

3.9

4.1

Comments:

'lhc Committee has the unhomy to recommend to the Board for appropriate action, the

lidation of a that would cut losses and allow recovery

of Josses or opp 'y COsts i bythef‘ wpany arising out of or in connection with

an abusive material lelnlad party transaction, and other pemlncs that may be imposed on

officers and employces who have been remiss in their dutics in handling material

related party mnsncuonn in accordance with the Policy on Related Party Transactions,
other Company p and applicable laws, rules and regulations.

1 } 3 Rl l! 5?

Comments:

The Commitiee acts within such powers, duties and authority granted upon it by the
Board

Comments:

Compliance with Guidelines to Ensure Arm’s Length Terms

In evzlulxlng mateml related party trlnscuons, the Committee considers the terms of the

g the proposed aggregate value of the transaction, ie., whetherthe
terms of the transaction are no less favorable than those generally available to non- related
parties under the same or similar circumstances.

‘ : [« T 1]

Comments:
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42 In cvaluating material related party transactions, the Committee considers the related
party’s relationship to the Company and the extent of the related party’s interest in the
transaction, i.e. whether the transaction would present an improper conflict of interest or
special risk or ing for the Comp vormyorlu sbsidi -ualﬂ'iluwl,nrme
mumcrpnn mhlnd party, taking into account the size of the transaction and the overall

of the related party.

1 3 3 s | Cs,) |

Comments;

43 In evaluating material related party transactions, the Committee considers the purpose

and timing of the transaction.
[ [ 2 3 | /?l
Comments: L/
44 In evaluating material related party transactions, the Commi iders any ial
information or other factors the Committee deems relevant, including but not limited to the

following: (a) the bencfits to the Company of the proposed related party transaction: and
(b) the availability of other sources of comparable products or services.

[+ [ = [+ T « [ /o]

Comments:

45  The Committee reviews all material related party transactions in accordance with the
principles of wransparency, integrity and faimess, to ensure that they are at arm’s length,
their terms are fair, and they will inure 10 the beﬂ interest uf the Compmy and fts
subsidiaries or affilistes and their sharehold,

E||2L3'4]@)J
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i6

51

52

6.1

Comments:

Material related party transactions which pass the review of the Committee are endorsed
by the Committee to the Board for final approval.

] 2 | s ] « ] D]

Comments:

Reporting Process

The Chairp of the C or in his/her absence, the member elected hy the
members present in @ meeting, reports to the Board on the decisions and

made by the C i ing each )
1 2 3 4 l /E) J
Comments:

An annual report of the Committee’s activities is prepared, which may be included in the
Company's annual report.

TR .’Lr’vs‘)]

Comments:

Performance Evaluation

The C i its effe periodically, with & view to enamg that its
performance accords with best practice. Such must compare its p

with the requirements of the Charter of the Related Party Transactions Committee, which
shall be the basis of its formulation of objectives and plans to improve its perft
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dations for amendments to the Charter for approval by the

N (]

6.2  The Charter of the Related Party Transactions Commitiee is reviewed annually and

updated as required
T /\\
. : s 1« [ 70 |
] {—
Commenls:

L

Signature over printed name

SEC Form — I-ACGR * Updated May, 2025
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METRO GLOBAL MOLDINGS CORP

METRO GLOBAL HOLDINGS CORP.
RELATED PARTY TRANSACTIONS COMMITTEE
SELF-ASSESSMENT WORKSHEET

NAME: ROBERTO S. ROCO
DATE: 25 April 2025

This Board C itiee Self-A Waorksheet is i ded 10 assess and improve the
perft of the Related Party Ti ions Commitiee in d with the Company's
M 1l on Ci (& Charter of the Related Party Transactions Committee, and
Folxcyon"““'l’.tyT i Kindly lish this form by gacircling the item that
corresponds to your answer using the following criteria:

5~ Strongly Agree

4 - Agree

3 —Neither agree nor disagrec

2 ~ Disagree

| - Strongly Disagree

A 4 1 is also provided for further if’ y-

1. Mcmbership and Qualifications

11 The Related Party T ions Commitice has 2
of the Board. all of whom are non-executive direciors.

[+ T =T s T @& T s ]

Comments:

of three (3) voting members

sl nt G Vol A AT Epy

12 At least two (2) of the Commitice bers arc Independent Di including the
Chairperson.

lj_l [ s | o ® |

SEC Form — I-ACGK ~ upaatea viay, 2Uz5

%MWMWMJJ%.NFA,MM

Comments:

13 The Chairp and the di bers of the Committee are appointed by a majority
vote of the members of the Board constituting a quorum either during the Organizational
Board Meeting of the Company, or if there is a vacancy, during any meeting of the Board
constituting & quorum.

o2 [ s [ « | &

Comments!

2. Structure and Operations
2.1 The Committce meets at such times and places as it considers appropriate, but no less

than two (2) times a year.
1 @ ]

Comments:

22 The Committee acts only on the affirmative vote of at least a majority of the members
present at & meeting at which there is 8 quorum. [Mmbmafwlemrm (2) Commitiee

merhery constitutes a guorum for the Ce [uee io transact b
' 2 I 3 N & |
Comments:

23 The Chairperson of the Committec presides in all meetings of the Committee. In the
lbscnec of the Committee the Committee members present elect one (1) of
bers as Chai of the i
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Comments:

24 A notice of each meeting confirming the date, time, venue and agenda is sent to each
member of the Committee at least two (2) working days prior to the date of the mecting.
The notice includes the agenda items and materials to be taken up during the meeting.

[ £ | s [ s ] ¢« ] ® ]

Comments:

2.5  Asnecessary, the Commitiee may invite bers of and ization stafl’
ofﬂnCompmyndmyofmmbsdlmhMth:Commmeemcmumdpmwde
pertinent information and data. At the di i oﬂho' i
with any ber of the Company’s or its 1 nuybehcld.
h itis d d appropriate by the C ittee for the ise of its functi
[+ [ 2 [ s ] « ] 6 |
Comments:

2.6 ﬂqumlmhsfnﬂmbnwwLmlmdmdsohheCmmvnnd

its subsidiaries for the perfc ofltsduhe.\lnd sponsibilities. The C may
also obtain 1 legal 1 or independent professional advice if it idersit
y in the perfi of its functi

1 2 T s 1 4 1 ® ]

Comments:

SEC Form — I-ACGR * Updated May, 2025

2.7 The Committee is provided with sufficient by the Company 10 di ge its
duties.

[+ [ a2 T 217 + [ & ]

Comments:

3. Dutics and Responsibilitics

3.1 TheC i the evaluation on an ongoing basis of existing relations between
Mmgh&mnﬁcmﬂhmmwmrﬂwmh meumuuomly
identified, rclated party and

mhnomlnpswﬂheomma(ﬁomwn—nhbdwnw.-ﬂmvm)nmmd

[ [ 2 T s 1 &« | & ]

Comments:

3.2 Related partics, related party ions and changes in relationships arc reflected in the
nlevmuwnshlbwnndngdmunnmm

1 2 l | ‘ ‘l (3)

33  The C i | all rial related party transactions to ensure that these are
not undertaken on more 3 bl ic terms (e.g. price, commissions, interest rates,
fmm.wlhmﬂmqmm)wnﬂmhedpmhﬂndmihwwm
non-reh(edpammmdﬂﬂm P of the Comp are

[+ T 2T s « ] ® ]

| —
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Comments:
34 The Committee evaluates all material related party to d ine any p ial
reputational risk issues that may arise as a result of or in ion with such
t | a : & |
Comments:

3.5  The Committee ensures that appropriate reports or disclosure is made, and/or information
umdedblhekoudmdregdnﬂugmdmpmdﬂng-mmddumhﬂngmuw

Company’s related party p on conflicts of interest or
potential conflicts of interest.

B : [ 5 [« [ & |
Comments:

36 The Committee cnsures that transactions with related partics. including write-off of
exposures, are subject to a periodic independent review or audit process.

r[z]s 4J_@D_j

Comments:

3.7  The Commitiee oversees the implementation of the system fat idanl.ifymg, momwnng.
measuring, controlling and reporting related party g & periodic review
of related party ion policies and procedy

! r [ s [« 1T & |

SEC Form — I-ACGR * Updated May, 2025

38

39

The C ittee has the authority to d to the Board for appropriate action, the
invalidation of a ion, includi that would cut losses and allow recovery
of losses or opp ity costs i ‘bylhe(‘ pany arising out of or in connection with
mmhcnunillrdaledpmymﬁm,mdm}upuﬂﬂcsﬂ-mybemmdm
directors, officers and employees who have been remiss in their duties in handling material
Mmmhmmm‘%&ymkﬁwhﬂmin
other Company policies and applicable laws, rules and regulations.

[ T 2T s « T ®

The Committee scts within such powers, duties and authority granted upon it by the
Board.

[+ T 2+ T =17 « TB ]

Compliance with Guidelines to Ensure Arm’s Length Terms

the Committec considers the terms of the

including the proposed aggregate value of the transaction, 1.¢., whetherthe
terms of the ion are no less fi than those generally available to non- related
parties under the same or similar circumstances.

3 Kl (S)

In evaluati ial related party

Page 210 of 275



42

43

44

4.5

SEC Form — I-ACGR * Updated May, 2025

In evaluating material related party transections, the Committee considers the related
party’s relationship to the Company and the extent of the related party’s interest in the
transaction, i.e. whether the transaction would present an improper conflict of interest or

special risk or inge for the Company or any of its subsidiaries or affiliates, or the
oomymrehhdpnny ukhgmmthedaoflhemmknndmemmll
P part related party.

[+ [ a T =T « ] ®

[ T+ [+ 1 « 1T &

In evaluating material related party
and timing of the transaction.

1 2

2 [ &« ] & |

Comments:

In evaluating material related party jons, the Ci i iders any material
information or other factors the C ittee deems rek g but not limited to the
following: (a)ﬂrb:uefnsloﬁrCommvofﬂ:pmposedrelMplﬂyumm and
(b) the availability of other of P or services,

Comments:

TheCommnuorcwmdlnmmdrelqndpmywmommanhﬂw

of and fai 1o ensure that they are at arm's length,
lhdrlﬂmsmfmrmdl!zywﬂl lmmﬂubmnmnflheCunpunvwﬂm
subsidiaries or affiliates and their sharchold

L. i

4.6

5.1

52

6.1

Comments:

Material related party transactions which pass the review of the Committee arc endorsed
by the Committee to the Board for final approval.

[« 1 = [ s T ¢+ 186

1 2 3 [_4 41_ @/_
Comments:
Reportiag Process

mcmmofmcmmummmummbm
presentin a ing, reports to the Board on the decisions and
made by the Committee following each meeting,

— —

An annual report of the Committee’s activitics is prepared, which may be included in the
Company's annual report.

I N T

Rt bl g g pud as amsnl rgnd A 8h o TS
_._q_k_t.w%-?ﬁc_‘/_@!___ —

Performance Evaluation

The C i its effecti periodically, with a view to ensuring that its
ds with best practice. Such must compare its p

\vil.hdrmpuumtsofﬂrCIwmnflhe" Iated Party Ti ions C i which

shall be the basis of its formulation of objectives and plans to improve its performance,
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g any dations for amendments to the Charter for approval by the

O O B O

62  The Charier of the Related Party Transactions Committee is reviewed annually and
updated as required.

I : [ s [ 4« [ & ]

Comments:

Sl

Signature over printed name

SEC Form — I-ACGR * Updated May, 2025
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METRO GLOBAL HOLDINGS CORP.
RELATED PARTY TRANSACTIONS COMMITTEE
SELF-ASSESSMENT WORKSHEET

NAME: RAMON G. JIMENEZ
DATE: 25 April 2026

This Board C: itiee Self-A Waorksheet is intended 1o assess and the
performance of the Related Party T ions € in dance with the Compuny's
Manual on Corporatc Governance, Charter of the Relatod Party Transactions Committee,
Policy on Related Party Tra ions. Kindly lish this form by gecirgling the item that
wmywmmmcfdhwn.mwh‘ %
i Strongly Agree 21
3= Nudn:guwrdhﬁe:
2 - Disagree
1 - Strongly Disagree
A remarks column is also provided for further if Y.

1. Membership and Qualifications

ed
1.1 The Related Party C has a mini of three (3) voting members e
of the Board, all of whom are non-cxecutive directors.

L T 2 | = 1 @ [ 5 ]

Comunents:

m!u—dm four memoars of the Commities - ha o independent drectons #nd the non-axsciiive director, voie on

12 Athm(Z)ofd\eC«nmm:c bers are Independent Di inchuding the

f—L J oo T NEl § |

23

SEC Form — |I-ACGR * Updated May, 2025

Comments:

The Chairperson and the director bers of the Ci ittee are appointed by a majori
vote of the members of the Board constituting a quorum either dumgthe Orgm:uuoml
Board Meeting of the Company, or if there is a vacancy, during any meeting of the Board
constituting a quorum.

| & | = s | @I_srl

Comments:

Structure and Operations

The Commitiee meets at such times and places as it considers appropriate, but no less
than two (2) times a year.

(S O O R

Comments:
et e ek
s Sanme

The Committee acts only on the alfirmative vote of at least a majority of the members
present at o meeting at which there is o quorum. [Attendance of at least owo (2) Commiltee

members constitutes a quarum for the Ce ittee to transact b 7
1 [ 2 3 l
Lt . | ® | s
Comments
The Chairperson of the C ittee presides in all ings of the Committee. In the
b of the C ittee Chuirp the Committee members present elect one (1) of

the members as Chairperson of the mecting.
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Lz s | & | @31 « |

A notice of each meeting confinning the date, time, venue and agenda is sent to each
member of the Committee at least two (2) working days prior to the date of the meeting,
The notice includes the agenda items and materials to be taken up during the meeting,

Comments:

As necessary, the Committee may invite bers of and ization staff
of the Company and any of its subsidiaries, to altend the Committee meeting and provide
perunent information and data. At the discretion of the Committee, scparate meetings
with any ber of the Company's or its subsidiaries’ management may be held,

it v ] ¥ I €0 ] &

vh itis d appropriate by the C ittee for the ise of its fi
o 8 L 8 I % | = [

Comments:

W" concemed I i needs further Carficaton on certain

The Committee has full access to management, personnel and records of the Company and

its subsidiaries for the perfc of its dutics and responsibilities. The Committee may

also obtain omrml logal counsel or independent professional advice if it considersit
y in the perf( of its fi

~

Comments:

2.7  The Committee is provided with sufficient by the Company to discharge its
duties.
‘ 1 : | 3 [ @ [ s |
Comments:
3. Duties and Responsibilities
3.1 Thc(‘ i the evall on an ¢ basis of existing relstions between
and i wmthnﬂlrdlmdmuemnmly
n'.lumﬁed mlaued party transactions are i
ps with parti (ﬁomnon—nlmdtotelmd.mdmvcm)mm
= — e — s
! 1 | 2 | 3 | @ 5 ]
Comments:

3.2 Related parties, related party transactions and changes in relstionships are reflected in the
relevant reports to the Board and regulators or supervisors.

|

Comments.

m
i e o e e achot o e ot e P Prae BT A
a0 e Swcastoes-avd Excramge —

33  The C i il all | related party transactions to ensure that these are
not undertaken on more f bl ic terms (e.g. price, commissions, interest rates,
thu.mlmmw)wwmmammnhmm
non-related parties, and that no corp r of the Company are
misappropriated or misapplied.

[ [+ 5] ® [+ ]

i
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Comments:

34 The Commirtee evaluates all material related party ions to d ine any p ial
reputational risk issues that may arise as a result of or in tion with such i
. 3 e o = o=y 1 = i |
2 3 | 5
! ® ]
Comments:

3.5  The Committeo ensures that appropriate reports or disclosure is made, and/or information
Bpwmwmeswdndmulmxmdmngu&amumw&c
Company’s related party p and policies on conflicts of interest or
potential conflicts of interest

| 2 | 2+ | ® | = |

Comments:

36 The Committee ensures that transactions with related parties, including write-off of
exposures, are subject to a periodic independent review or audit process.

[ 115 To %]

Comments:

3.7  The Committee oversees the implementation of the system for |dexmfymx lnomlcnng.
measuring, controlling md nponin; related p-ny ap review
of related party

P P

L T 21T T @]

wn
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38

39

4.
4.1

Comments:

The Committee has the authority to recommend to the Board for appropriate action, the
mvﬂ;dmnofuhuaﬁiommdudmsmmhwouldmmm-uwmuy
of losses or opp costs i by the Company arising out of or in connection with
mlbusivonutuidmhndpmynmﬂm,mduhcmhluthumybempuedon
directors, ofTicers and employees who have been remiss in their dutics in handling material
related party m;mmmuoordamcwnhllnl’ulwymkclm Party Transactions,
other Company p and applicable laws, rules and regulations.

[ [ 2 ] 3 l_®—i_s*ﬂ

The Commiuee acts within such powers, duties und authority granted upon it by the

[ i T 3 T3 1 @] = ]

Comments:

Compli with Guidelines to Ensure Arm’s Length Terms

In evaluati 'nhmdwty the Committee considers the terms of the

jon, including the p wmuofﬂsemm i.e., whetherthe
terms of the ion are no less f dmnﬁwumﬂywmhblemwn-rdnzd
parties under the same or similar circumstances.

[+ [ =T 1 @®@T & }]
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42  In evaluating material related party transactions, the Committee considers the related

party's relationship to the Company and the extent of the related party’s interest in the

ion, i.e. whether the ion would present an improper conflict of interest or

speciel risk or contingency for the Company or any of its subsidiaries or affiliates, or the

counterpart related party, taking into account the size of the transaction and the overall
financial position of the counterpart related party.

:-1 lzlsf@ls

Comments:

4.3 In evaluating material related panty transactions, the Commitiee considers the purpose

and timing of the transaction,
% | & » | @ | s
Comments:

44 In evaluuting material related party transactions, the Committee considers any material
information or other factors the Committee deems relevant, including but not limited to the
following: (a) the benefits to the Company of the proposed related party transaction; and
(b) the availability of other sources of compurable products or services.

1]2 3]@]5

Comments:

4.5 'The Committec reviews all material related party transactions in accordance with the
principlcs of transparency, integrity and faimess, to ensure that they are at arm's length,
their terms are fair, and they will inure to the best interest of the Company and its
subsidiaries or affiliates and their sharcholders, including minority sharcholders.

[T 1 v T @ +]

SEC Form —I-AC(

46

1

6.1

Comments:

Material related party transactions which pass the review of the Committee are endorsed
by the Committee to the Board for final approval.

| 1 - 2 [ G [ 5

Comments:

Reporting Process
The Chairperson of the Committee, or in his/her absence, the member elected by the

members present in a meeting, reports to the Board on the decisions and recommendations
made by the Committee following each meeting.

L+ | 2 [ » | ®&® [ s |

Comments:

An annual report of the Committee’s activities is prepared, which muy be included in the
Company’s annual report.

[+ [ 2 [ s [ @1 =

e - -

Performance Evaluation

The Committee ussesses its effectivencss periodically, with a view 1o ensuring that its
performance accords with best practice. Such assessment must compare its performance
with the requirements of the Charter of the Related Party Transactions Committes, which
shall be the basis of its formulation of objectives and plans to improve its performance,
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ing any dations for amendments to the Charter for approval by the

P =

| 1 2 3 | @ | 5
Comments:

62  The Charter of the Related Party T Commi is reviewed annually and
updated as reguired,
[+ [ 2 [ s T ©@ T s ]
Comments:

MNEZ

Signature over printed name

SEC Form —I-AC(
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V. BOARD RISK OVERSIGHT COMMITTEE

SEC Form — I-ACGR * upaatea Iviay, 2Uz5

METRO GLOBAL HOLDINGS COnP

METRO GLOBAL HOLDINGS CORP.
BOARD RISK OVERSIGHT COMMITTEE
SELF-ASSESSMENT WORKSHEET

NAME:  JOSE WILFRIDO M. SUAREZ
DATE: 25 Apri 2025

This Board Committee SclfAmmWorbbecku intended to assess and improve the
performance of the Board Risk Oversight Ci with the Company's Manual
on Corporate Governance and Charter of the Board RnkOmu;}lCommma. Kindly accomplish
this form by engirgling the item that corresponds to your answer using the following eriteria:

5 - Strongly Agree
4 - Agrec
3 — Neither agree nor disagree
2 ~ Disagree
1 - Strongly Disagree
A remarks column is also provided for further comments, if necessary.
L Membership and Qualifications

L1 The Board Risk Oversight Committee has a mmnmnum of three (3) voting members of the
Board.

1 3 | 3 | 4 [ fs)
I
Comments:
1.2 Majority of the Commi bers are Independent Di luding the
Chairperson.

.

l
-
L

Comments.

13 The Chairp of the C: 18 not the Chairp of the Board or of any other
committee.
| 1 L 2 | 3 4 5/
Comments:

14 At least one (1) member of the Commitiee has relevant thorough knowledge and
experience on risk and risk managements
—
\
(2]

"
w
-~

Comments.

1.5 The Chai and the di bers of the C: i inted by a

P

vote of the members of the Board consmunng @ quorum cither durmg the Orgmhmonal
Board Meeting of the Company, or if there is a vacancy, during any meeting of the Board

constituting & quorum,
| 1 2 3 4 ﬁ
| S— . 4
Comments:
2 Structure and Operations

21 The Commuttee meets at such times and places as it considers appropriate, but no less
than two (2) times a year,

[ T+ T 5 [+ T15]
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23

24

25
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Comments:

The Committee acts only on the affirmative vote of at lcast a majority of the members
present at a meeting at which there is a quorum. Mlmndameojdlmlm (2) Committee

members constitutes o quorum for the C o ]
= PE— SR
1 2 | 3 4 s |
Comments:

The Chairperson of the Committee presides in all meetings of the Committee. In the
absence of the Committee Chairperson, | the Committee members present elect one (1) of
the bers as Chairp of the

1 2 314‘(:‘)

Comments:

A notice of each meeting confirming the date, time, venue and agenda is sent to each
member of the Committee at least two (2) working days prior to the date of the meeting.
The notice includes the sgenda items and materials to be taken up during the meeting.

[+ | = [ o [ 4 [ (X ]

Comments

As v, the C: ittee may invite bers of g and ion staff

of the Company and any of its subsidiaries, to attend the Committee meeung and provide

pertinent information and data. At the di ion of the ("

with any ber of the Company's or its subsidiari maybchdd.
h itisd d appropriate by the C. ittee for the ise of its functi

)

Comments:

26  The Committes has full access to management, personncl and records of the Company and
its subsidiaries for the performance of its duties and mponmbxlmee The Committee may

also obtain ex.temal legal counsel o independent professional advice if it

y in the perfc ofits fi

2l
E 2 3 « | (s5) |
Comments:
27  The Committes is provided with sufficient by the Company to disct its
duties,
N

T [ 5 & [ [¥]

Comments:

3 Duties and Responsibilities

3.1 The Committee ensures the development of a formal enterprise risk management plan
which contains the following clements: (a) commen language or register of risks; (b) well-
defined risk mansgement goals, objectives and oversight; (¢} uniform processes of
asse:smg risks and developing strategies to manage prionnzed risks; (d) dwgn and

p ionof risk 4 gies; and (e) inuing 0 imp
risk gies, p and
4™
!
T T N B O
Comments:
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32 The Committee oversees the impl ion of the prise risk 7 plan. As
lldeems y, the C ittee cond regular di ions on the Company's
d and residual risk based on regular risk management reports and

memshowtheeownd units or offices are addressing and managing these risks.

I T R .

Comments:
33 The Commi I the risk plan to ensure its continued relevance,
compr ¥ and effecti The C i revisns defined risk management
gies, looks for ging or changi i , and keeps abreast of
significant developments that seriously i :mpu:l the likelihood of harm or loss
5.
1 2 s |« 1 [s) ]
— L
A4
Comments;

34 The Comminee advises the Board on its risk appetite levels and risk tolerance limits.

T e [ s [+ [ (]

Comments:
35  The Committee revi iodi nswtdeems y the C: ’s risk appetite
kvalsudmktolummlmmbu«lon 1ges and develop in the busi the
k, the | ic and b i and when major

events owur that are considered to have major impacts on the Cumpmy

[ | 2 [ . L\s) ]

Comments:

SEC Form — I-ACGR * Updated May, 2025

36  The Commitee assesses the probability of each identified risk becoming a reality and
estimates its possible significant financial impact and likelihood of occurrence. Priority
areas of concem are those risks that are most likely to occur and to impact the performance
and stability of the Company and its stakehold

[ ] a2 [ s T « ]

Comments:

37 The C i id 's activitics in managing credit,
market, liquidity, opeuhoml leﬁmdolhetmkexpoamoﬂhe&mpmy

1 2 3 r 4 r A(Ey_?

Comments;

38 The Committee repnm o the Board on a regular basis, or as deemed necessary, the

s ial risk exp the actions taken to reduce the risks, and recommends
funl\er action or plans, as necessary
1 2 3 [ 4 1 ‘ 5 ; ]
— A=
Comments

3.9  The Committee acts within such powers, duties and authority granted upon it by the
Board.
>~
l ) 5 RO
Comments:
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4. Reporting Process

Comments:
4.1 The Chairperson of the Committee, or in his’her absence, the member clected by the =
members present in a meeting, reports to the Board on the decisions and recommendations
made by the Committee following each meating. e
= AN
A
1 2 3 4 [ 5 )
| P
Comments: D — AREZ
Signature over printed name
42 Anannual report of the C 's activities is prepared, which may be included in the
Company's annual report.
1 2 l - 4 1
Comments:
5. Performance Evaluation
51 The C i effecti iodicall wilhlviewwmwrhgmhs

performance acoords with best practi Such must comy
with the requirements of the Charter of the Board Risk Oversight Commmce. whnch shull
be the basis of its formulation of objectives and plans to imp its perf

any dations for 4 1o the Charter for approval by theBoard,
- —g
1 2 . 3 4 @
Comments:
5.2 The Charter of the Board Risk Oversight C ittce 1s reviewed Ity and updated as
required.

[ 5 T s T e 9]
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METRO GLOBAL HOLDINGS CORP

METRO GLOBAL HOLDINGS CORP.
BOARD RISK OVERSIGHT COMMITTEE
SELF-ASSESSMENT WORKSHEET

NAME: FRANCISCO C. GONZALEZ
DATE: 25 April 2025

This Boerd Committce Sclf-Assessment Waorksheet is intended to asscss and improve the
performance of the Board Risk Oversight C ittee in with the Company’s Manual
on Corporate Governance and Charter of the Board Risk Oversight Committee. Kindly 2ccomplish
this form by emcircling the item that corresponds to your answer using the following criteria:

5 - Strongly Agree
4-Agree

3 - Neither agree nor disagree
2 - Disagree

| - Strongly Disagree

A remarks column is also provided for further if V.

1. Membership and Qualifications

L1 The Board Risk Oversight C ittee has a mi: of three (3) voting members of the
Board.
LT T T+ T+ 17
Comments:

1.2 Majority of the Committee bers are Independent Di s, including the
Chairperson.

L 5 | 2 [ Tgay]

3

Comments:

The Chairperson of the Commitiee is not the Chairperson of the Board or of any other
committee.

[+ T = T 5 T « [ /Ay]

Comments:

At least one (1) member of the C has relevant thorough knowledge and
experience on risk and risk managements

1 ‘ 2 3 4 l(s)-l

Comments:

The Chairperson and the director bers of the Committee are appointed by a majority
vote of the members of the Board constituting a fquorum either during the Organizational
Board Meeting of the Company. or if there is a vacancy, during any meeting of the Board

constituting 2 quorum.

| £ | s T 3 T 4 T8 ]

Comments:

Structure and Operations

The Committee eets at such times and places as it considers appropriate, but no less
than two (2) times a year

r =2 )
1 2 | 3 4 s
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Comments:

2.2 The Committec acts anly on the affirmative vote of at leest a majority of the members
present at a meeting at which there is a quorum. [rtendance of at least two (2) Commiiree
members constitutes a quorum jor the Commitiee to transacr business.]

[« [ 2 T = T 1 (Y]

Comments:

23 The Chairperson of the Committee presides in all meetings of the Committee. In the

of the C ittee Chairp . the Committee members present clect one (1) of
the members as Chairperson of the mecting.

T = T 5 T « TG

Comments;

24 A notice of each meeting confirming the date, time, venue and agenda is sent to each
member of the Committee at least two (2) working days peior to the date of the mecting.
The notice includes the agenda itams and materials fo be taken up during the meeting.

I O I I

Cemments:

25 A« necessary, the Committee may invite bers of and ization staff
of the Company and any of its subsidiaries, to attend the Committee meeting and provide
pertinent information and data. At the discretion of the Committee, separate meetings
with any ber of the Company's or its subsidiarics’ may be held,

whenever it is deemed appropriate by the Committee for the exercise of its functions

' 2 I s | & T793)

Comments:

2.6 The Committee has full access 10 management, personnel and records of the Company end
its subsidiaries for the performance of its duties and ponsibilities, The C ittee may
also obtain exernal legal counsel or independent professional advice if it considersit
necessary in the performance of its functions.

I B R S V.0

27  The Committee is provided with sufficient resources by the Company 1o discharge its
duties.

R B B

Comments:

3. Duties and Responsibilities

31 The Committee ensures the development of & formal enterprise risk management plan
which contains the following efements: (a) common language or register of risks; (b) well-
defined risk management goals, objectives and oversight; (¢) uniform processes of
asseseing risks and developing gies (0 manage prioritized risks; (d) design and
impl ion of risk strategles; and (e) inuing ok
risk strategies, processes and measurcs.

T T N W

Commients:

P
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32 The Committee oversees the i pl ion of the prise risk plan. As
it deems necessary, the Committee corducts regular discussions on the Company's
pricritized and residual risk exposures based on regular risk management reports and
assesses how the concerned units or offices are addressing and managing these risks.

L 2 | 2 [ & T &

Comments:
33 The | I the risk 21 plan to ensure its continued relevance,
comp iveness and effecti - The Committee revisits defined risk manzgement

strategies, looks for emerging or changing material exposutes, and keeps abreast of
significant developments that seriously impact the likelihood of harm or Joss,

(_IT 17 3 4 ‘@—'

Comments:

34 The Committoe adviscs the Board on its risk appetite levels and risk tolcrance limits.

L T =T 5 T+ 1T ]

Coemments:
35  The Committec reviews periodically as it deems 'y the Company's risk app
levels and risk tolerance limits based on changes and develop in the business, the
gulatory framework, the | economic and business environment, and when major

cvents occur that are considered 1o have major impacts on the Company

Comments:

3.6  The Commitee assesses the probability of each identified risk becoming & reality and
estimates its possible significant financial impact and likelihood of oceurrence, Priority
areas of concern arc those risks that are most likely to occur and to impact the performance
and stability of the Company and its stakeholders.

(T T 5 1+ 6]

Comments:

3.7 The Committee provides oversight over management’s activities in managing credit,
market, liquidity, operational, legal and other risk exposures of the Company.

o~

[+ [ = g s | E5) ]

Comments:

38 The Committee reports to the Board on & regular basis, or as deemed necessary, the
Company’s materizl risk exposures, the actions taken to reduce the risks, and recommends
further action or plans, as necessary.

[ v T 57 7 5% T % T

Comments;

39 The Comminee acts within such powers, duties and authority granted upon it by the

Board.
[ F T+ T T+ 1o
Commernts:
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4. Reporting Process

4.1 The Chairperson of the Committee, or it histher absence, the member elected by the
members present in a meeting, reports to the Board on the decisions and dations
made by the Committee following each meeting.

. : ; IRNON

Comments:

4.2 Anannual report of the Commitiee’s activities is prepared, which may be included in the
Company’s annual report,

i 1*‘ 2 Jil 4 (:S

Comments:

5. Performance Evaluation

51 TheC i its cffecti periedically, with a view to ensuring that its
performance accords with hes practice. Such assessment must compare ils performance
with the requirements of the Charter of the Board Risk Oversight Committee, which shal]

be the basis of its formulatien of objectives and plans to improve its perf including
any darions for d 10 the Charter for approval by theBoard.
A 3 « | (s) ]
ke S -
Comments:

3.2 The Charter of the Board Risk Oversight Committee is reviewed annually and updated as
required.

5 T 5T« TGy

Comments:

FRANCISEOCNEONZALEZ

Signature over printex name
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METRO GLORAL HOLDINGS GONP

METRO GLOBAL HOLDINGS CORP.
BOARD RISK OVERSIGHT COMMITTEE
SELF-ASSESSMENT WORKSHEET

NAME: ATTY. FERDINAND T. SANTOS
DATE: 25 April 2025

This Board Committee Sclf-A Workshect is ded to assess and improve the
performance of the Board Risk Oversight C in d: with the Co y's Manual
owGmwmthRﬂmen&ymw
this form by eacirclisg the item that corresponds to your answer using the following critena:

5 ~ Strongly Agree

4 - Agrec

3 — Neither agree nor disagree

2 — Disagree

1 - Strongly Disagree

A remarks column is also provided for further if y
1. Membership and Qualifications

1.1 The Board Risk Oversight Committee has u minimum of three (3) voting members of the
Board.

R 3 C ()]

14

2.
21

Comments:
The Chairp of the C ittee is ot the Chairperson of the Board or of any other
committee.

I/
il % s | ¢« [ /5
Comments:
Al least one (1) ber of the C ittee has relevant th gh & ledge and

experience on risk and risk managements.

[+ [+ [ 5 [ & Tz

Comments:

The Chairy and the di bers of the C i inted by a majority
vote of the members of the Board wnsmunn' a quorum =|I.I|er durlnx the Organizational
Board Meeting of the Company, or if there is a vacancy, during any meeting of the Board
constituting 2 quorum.

[ i | a2 | % [ (%)

Comments:

Structure and Operations

The Committee meets at such times and places as it considers appropriate, but no less
than two (2) times a year.

T+ T v [+ T(1

w
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Comments:

22 The Committee acts only on the affirmative vote of at least a majority of the members
present at & meeting at which there is a quorum, [Attendance of at least two (2) Committee
members constitutes a quorum for the Commiitee to transact busi)

[+ T+ [ 5 [ « I(J]

Comments:
23 The Chairy of the Committee presides in all ings of the Commi In the
b of the C ittee Chai the Committee members present elect one (1) of

the members as Chairperson of the meeting.

i R R R WO N

Comments:

24 A notice of each meeting confirming the date, time, venue and agenda is sent to cach
member of the Committee at least two (2) working days prior to the date of the meeting,
The notice includes the agenda items and materials to be taken up during the meeting.

[ T =« [ 5 1 « [7)]

Comments:

25 As necessary, the Committee may invite bers of 2 and organi staff
of the Company and any of its subsidiaries, to attend the Committee meeting and provide
pertinent information and data. At the discretion of the Commiuu, separate meetings
with any ber of the Company’s or its subsidiarie: it may be held,

whenever it is deemed appropriate by the Committee for thc exercise of its functions.

: : s 1 « [ (5)]

Comments:

2.6 The Committee has full access to manegement, personnel and records of the Company and
its subsidiaries for the performance of its duties and responsibilities. The Co ittee may
also obtain external legal counsel or independant professional advice if it considersit
necessary in the performance of its functions.

1 2 3 4 |(;)|

Comments:

27 The Committes is peovided with sufficient resources by the Company to discharge its
duties

1 2 3 « | (D]

Comments:

3 Duties and Responsibilities

3.1 The Committes ensures the development of a formal enterprise risk management plan
which contains the following el (a) 1 or register of risks; (b) well-
defined risk management goals, objectives and oversight; (c) uniform processes of
n;cssmg risks and developing strategies o manage prioritized risks; (d) design and

ion of risk g ies; and (€) continuing assessments to improve
risk sl ies, 1 and
L 1 ] 2 3 4 | / s}
—
Comments:
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32 The C i the impl ion of the enterprise nsk management plan. As
it decms y. the G i ducts regular di on the Company’s
prioritized and residual risk exposures based on regular risk management reports and
assesses how the concemed units or offices are addressing and managing these risks.

] s | s i | 750 ]

Comments:
33 The C i 1 the risk 12 plan to ensure its continued relevance,
hensi and effecti Tlle Cmnmim: revisits defined risk management
smlegm. looks for ing or and keeps abreast of

significant developments that su'lously nmpﬂ the Iikclihood of harm or loss.

L+ [ 2 [ s | « [(5D]

Comments:

34  The Committee advises the Board on its risk appetite levels and risk tolerance limits.

I N N W WO N

Comments:
3.5  The Committee reviews periodically as it deems y the Company’s risk appetite
Ievels and risk mlennce limiu l:ued on changu ud davelopmnts in the business, the
fir and b and when major

mbwwrﬂwnmdaudmhavemmmﬂnwnm

I O B N O N

Comments:

36 mcmmmm&luyofmumdﬂdnskwwﬂngnedkym
its possible significant financial impact and likelihood of occurrence. Priority
areas of concern are those risks that are most likely to ocour and to impact the performance

and stability of the Company and its stakehol

% | =+ [ & | & | (;'*\)‘]
Comments:
37  The C i id ight over 's activitics in managing credit,

market, liquidity, opetmoul. Ietll and other risk exposures of the Company.

|+ | = 3 « | ()]

Comments:

38  The Commitiee reports to the Board on a regular basis, or as deemed necessary, the
Company's material risk exposures, the ections tuken to reduce the risks, and rccommends
further action or plans, as necessary.

l 2 ; (]

Comments:

39  The Committee acts within such powers, duties and authority granted upon it by the

) O
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Comments:

SiM\MM name
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METRO GLORAL MOLTIINGS CORP

METRO GLOBAL HOLDINGS CORP.
BOARD RISK OVERSIGHT COMMITTEE
SELF-ASSESSMENT WORKSHEET

NAME: ATTY. ALICE ODCHIGUE-BONDOC
DATE: 25 April 2025

This Board Committce Sclf-Asscssment Workshect is mteoded to asscss and improve the
performance of the Board Risk Oversight Commitice in accordance with the Company’s Manual
on Corporate Governance and Charter of the Board Risk Oversight Comminee. Kindly accomplish
this form by enciecling the item that corvesponds to your answer using the following criteria:

5 — Strongly Agres

A remarks column 15 lso provided for farther if Y.

1. Membership and Qualifications

1.1 The Board Risk Oversight Committee has & minimum of three (3) voting members of the
Board.

[ T+ T 5 T =« [()]

Comments:

12 Masjority of the C bets are Hidepondoat Di inclodina ke
Chairperson.

Comments:
1.3 The Chairperson of the C ittee is not the Chairp of the Board or of any other
committee,
1 J 2 ] 3 El l ( 5 i
. —
Comments:

1.4 At least one (1) member of the Committze has relevant thorough knowledge and
experience on risk and risk managements

e —

T T T T T

Comments:

1.5 The Chairperson and the director-members of the Commitice are appointed by & majority
vote of the members of the Board constituting a quorum either during the Organizational
Board Meeting of the Company, or if there is a vacancy, during any meeting of the Board
constituting a quorum.

' | 8 NON

Comments:

2. Structure and Operations

21 The Committee meets at such times and places ss it considers appropriate, but no less
than two (2) times a year.

I 3 ¢ €]
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22

3

24

25

The Committce acts onfy on the affirmative vote of at least a majority of the members
present at & meeting ot which there is a quorum. [Atiendance a/cl ka:l two (2) Commitiee

membery constituies a quorum for the Ct 0
T e ®
Comments;

The Chairperson of the Committee presides in all meetings of the Committee. In the
b of the C Chairp the Committee members present elect one (1) of
the bers as Chairperson of the ing.

1 2 3 4|(:)1

A notice of each meeting confirming the date, time, venue and agenda is sent to each
member of the Committee at least two (2) working days prior to the date of the meeting.
The notice includes the agenda items and materials to be taken up during the meeting.

o T T 5 Ty

Comments.

As necessary, the Committee may invite bers of and staff’
of the Company and any of its subsidiaries, to attend the Committee meeting and pvv:de
pertinent information and datn. At the discretion of the f‘ i

with any ber of the Company's or its subsidiari mnybeheld,

whm:vunsdﬂnadwnwhebthommmxfmthenmmohuﬁmmm

26

27

3

il

Comments:

The Committee has full access to management, perm:elmdmo:dsoflheCanpu\y-\d
its subsidiaries for the performance of its duties and responsibilities. The C i

also obtain external legal counsel or independent professional advice if it wnsldmh
necessary in the performance of its functions.

1 2 ]

s |+ ()
p -
Comments:
The Committee is provided with sufficient by the Company to discharge its
duties.
1 2 J 3 1 4 L ( s )
. S E—
Comments
Daties and Responsibilities
The Committee ensures the develof of a fonnal prise risk plan
which ins the following el (a) 2 ormgmcrofndm (b) well-
deﬁn:d risk 12 go-ls. ‘,.. and oversmht. (c) uniform processes of
g risks and developing gies 10 ized risks; (d) design and
impl ation of risk g ml(e) cauinuingmm o improve

risk strategles, processes and measures.

' s s T CGOT 5 ]

Comments:
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32 The Commi the impl ion of the prise risk 2 plan.As 36
it deems v, the Ci i d regular di i on the C ’s
prioritized and residual risk exposures based on regular risk management repm.s and
assesses how the concerned units or offices are addressing and managing these risks.

T N N N N

Comments:
33 The f‘ i I the risk plan to ensure its continued relevance, 37
i and effecti T‘he Committee revisits defined risk management
slru!cg!:s, looks for ging or ch g material and keeps abreast of

significant developments that smmsly m\put the Ivkelihood of harm or loss.

Lo [ (D]

Comments:
33
34 The Committee advises the Board on its risk appetite levels and risk tolerance limits.
[ 1 2 —[ 3 s | )
~——
Comments:
35  The Committes reviews periodically as it deems y the Company's risk appetite
levels and risk tolerance limits based on changes and develop in the busi the 39
latory fr rk, the | ic and busi and when major

cvents uc.cur that are mn:ndcmd to have major impacts on the Company.

1 [ = [ > 4 rCs")

Comments:

The Committee assesses the prnbablllty uf each identified risk becoming a reality and

its possible significant fi | impact and likelihood of occurrence. Priority
areas of concem are those risks that are most likely to occur and to impact the performance
and stability of the Company and its stakeholders.

[T T = T 5 [+« [ ]

Comments:

The Committee providi igh 's activities in managing credit,
market, liquidity, operational, lcgal md odm risk. exposures of the Company

T B BN R O

Comments.

mcwmmmpomwuuswdmcmluhm.wudwmunmy the
! risk exp the sctions taken to reduce the risks, and recommends
ﬁmhu nction or plans, a5 necessary.

T T N T N O N

Comments:

The Committee acts within such powers, duties and authority granted upon it by the
Board.

L+ [ 2z | 3 [ « | (s>]

Comments:
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4.1

42

5.1

52

Reporting Process
The Chairy of the C: i ovhhlslhrlbmco.ﬂnmunberelectedbymo
members present in a meeting, reports to the Board on the decisions and

made by the Committee following each meeting

L+ | 2 3 « () |

Comments:
An annual report of the C ittee's activities is prepared, which may be included in the
Company's annual report.

1 2 3 « | (Cs) |

. —

Comments:
Performance Evaluation
The Commi its effecti periodically, with a view 10 ensuring that its

performance accords with best practice. Such assessment must compare its performance
with mcmqummofunmna'onhesoudmmuagh&mmm,whm M
be the basis of its formulation of objectives and plans to improve its per

any r ations for d to the Charter for approval hy theBoard,

(T T T+ IS

Comments:

S

The Charter of the Board Risk Oversight Committee is reviewed annually and updated as
required,

[+ : [ o IRNGN
o)

Comments:

ATTY. AUlE ODCHIGUE-BO

Signature o;ef printed name
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Back to recommendation Annex “12”

GGAPP

Leaon] Crovermanee Advocates & Practitioners ol the Plolippaies

CERTIFICATION

The Good Governance Advocates and Practitioners of the Philippines, Inc.
(GGAPP), hereby certify that an independent Third-Party Board
Evaluation for 2021 was conducted for

METRO GLOBAL HOLDINGS CORPORATION (MGHC)

The Third-Party Board Evaluation was conducted through surveys sent
to and accomplished by the members of the MGHC Board of Directors.

22 April 2022

ﬁ__T e ]
e / H“"‘\.\_\__
Vincent Edward R. Festin - -,Regina'ld‘ﬂ.“['i'u'”

Chairman President

SEC Form —I-ACGR * Updated May, 2025
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BOARD, DIRECTOR, COMMITTEE AND CEO APPRAISAL

SEC Form — |I-ACGR * Updated May, 2025

Back to recommendation

Annex “13”

Process

Criteria

Board of Directors

Periodic self-appraisal

Board discussions and partficipation

Board Committees

Periodic self-appraisal

Meeting targets/objectives set by
committees

the

Individual Directors

Periodic self-appraisal

Board discussions and participation

CEO/President

Periodic review
management

of

Meeting Company objectives
targets

and
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Back to recommendation Annex “14”

Risks

The Group's principal financial exposures consist of its payables to associates and stockholders. Such financial
instruments were used in prior years to raise funds for working capital and to retire interest-bearing US Dollar
denominated bank loans. The group, as a matter of policy, discourages the use of any foreign currency denominated
obligations to avoid foreign currency risks and exchange losses. On the other hand, the group encourages the creation
of US dollar denominated assets to take advantage of potential gains arising from foreign exchange movements. On
balance, the group maintains a margin currency position in its asset and liability management function.

The residual financial risks from the Group's financial instruments are cash flow/liquidity risks, credit risks and equity price
risks.

Cash flow/liquidity risk arises from the possibility that the group may encounter difficulties in raising funds to meet or
sefttle its obligations and to support the group’s operations and activities.

The group coordinates and negotiates closely with each principal stockholder to manage cash flow risks by jointly
identifying new sources of cash flow infusions into the group over the next five years.

The group’s exposure to credit risk arises primarily from its deposits with banks of good credit rating. The maximum
exposure to credit risk is equivalent to the carrying amount of these cash in banks.

The group is exposed to fair value changes of its Available-For-Sale (AFS) investments in listed equity securities. The
group’s policy is to maintain risk at an acceptable level. The group’s shares are not traded at the PSE at the moment.
Once the voluntary suspension of the tfrading of the group’s shares is lifted, movement in share price will be monitored
regularly to determine the impact on its financial position.

The group continuously conducts an internal review of its financial risks management objectives and policies.

SEC Form — |I-ACGR * Updated May, 2025
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METRO GLOBAL HOLDINGS INC. Back to recommendation  Annex “15”

PROCESS FOR APPROVING AND RECOMMENDING THE APPOINTMENT, REAPPOINTMENT,
REMOVAL, AND FEES OF THE EXTERNAL AUDITORS

Metro Global Holdings Inc.’s (MGH) procedure for the selection and appointment of the
External Auditor may vary from time to time.

Responsibility for Selection and Appointment

The Audit Committee is the custodian of MGH's External Auditor relationship and makes
recommendations to the Board in relation to the appointment, termination and oversight
of the External Auditor.

It also ensures that key partners within the appointed firm are rotated from time to time in
accordance with Board policy.

Selection Criteria

MGH requires its External Auditor to review, test and challenge its accounting policies,
accounting processes and internal financial controls.

Accordingly, MGH appoints as External Auditor an internationally recognized and
respected accountancy firm which has access to expert international accounting
standards, demonstrable audit quality control processes and substantial resources to carry
out any assignment.

Selection and Appointment Process

Key aspects of the External Auditor selection and appointment process are:
= The Board is responsible for appointing the External Auditor, subject to shareholder
approval.
=  The Audit Committee will annually review the External Auditor's performance and
independence and periodically benchmarks the cost and scope of the external audit
engagement.
=  The appointed External Auditor is required to present to the Audit Committee an
annual external audit proposal.
=  The Audit Committee, in consultation with management, will approve the scope of
the audit, the terms of the annual engagement letter and audit fees.
=  Management will prepare the annual engagement letter on behalf of the Audit
Committee.
= Upon engagement, the External Auditor will have unfettered access to management,
staff, records and company facilities, and is permitted reasonable, agreed time to
conduct its audit.

Rotation of External Auditor Partners and Staff

The External Auditor is required fo rotate any MGH audit and review of the lead audit
partner every five years and other audit partners every seven years, and consider whether
there should be regular rotation of the audit firm itself

SEC Form — |I-ACGR * Updated May, 2025
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Back to recommendation Annex “16”

METRO GLOBAL HOLDINGS CORP,

POLICY ON NON-AUDIT SERVICES

INTRODUCTION:

This document details Metro Global Holdings, Corporation’s (MGHC) policy in
relation to the provision of non- audit services by the external auditors (“the Auditors”)
on behalf of the MGHC and outlines the control processes that are in place to ensure
compliance with this Policy.

The objectives of this Policy are:

(a) to preserve the independence and objectivity of the Auditors in performing
the mandatory audit, and

(b) to avoid any conflict of interest by outlining both the types of work that the
Auditors can and cannot undertake and the considerations that should be applied in
assessing potential conflicts of interest.

Additionally, the Audit Committee recognizes that the Auditor has significant
knowledge of MGHC's business and that this knowledge and experience can be
utilised to the MGHC's advantage in the provision of certain additional professional
services. However, there is a need to balance these advantages against the need to
maintain safeguards in those areas where there could be an external perception that
the auditor's independence and judgment may have been impaired through the
award of non- audit assignments.

This policy provides guidance on the services that the Auditor may be asked to
undertake and those services where the Auditor should not be involved.

SEC Form —I-ACGR * Updated May, 2025
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METRO GLOBAL HOLDINGS CORP,

POLICY:

1. Audit - related services

Audit-related services are defined as those services that are specifically required
of MGHC Auditor through regulatory, legislative or contractual requirements. Such
services are considered to be wholly compatible with independent external audit
services.

Such audit-related services include, but are not limited to:

e Assurance services required of the Auditor by the regulatory authorities in whose
jurisdiction the company operates.

e Additional legislative or contractual requirements for mandatory reports to be
undertaken by the Auditors.

2. Permitted Non-Audit Services
In addition to Audit-related Services, there are certain services that are best
provided by the Auditors because of their existing knowledge of the business, or
because the information required is a by-product of the audit process. Such services
are typically not required to be provided by the Auditor by regulatory, legislative or
confractual requirements however they are also considered to be wholly compatible
with independent external audit services.

These include:

a. Services that overlap with the audit process or where the use of a party other than the
Auditor would result in significant duplication of audit work, including, for example,
specific internal control reviews.

SEC Form —I-ACGR * Updated May, 2025
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METRO GLOBAL HOLDINGS CORP,

b. Services that the Auditors are not required by law to undertake, but where the
information largely derives from the audited financial records.

c. Tax compliance, where much of the information derives from the audited financial
records.

d. Oftherindependent assurance work.

3. Non-Audit Services that cannot be provided by the Auditors

Certain services are recognized as being wholly incompatible with the provision
of independent external audit services.

The Auditor should not be engaged to perform any service, where to do so:
e would create a mutual or conflicting interest between the Auditor and MGHC

e might create a situation where by as part of other audit engagements the
Auditor may need to re-evaluate rely on work performed as part of a non-audit
service

e would involve the Auditor in decision making that is properly the preserve of
management

e would involve the Auditor acting in a management capacity or as employee of
MGHC

e would require the Auditor to act as an advocate or negotiate on behalf of
MGHC.

SEC Form —I-ACGR * Updated May, 2025
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METRO GLOBAL HOLDINGS CORP,

Examples of not permitted services are, but not limited to the following:

a. Internal Audit - The Auditors cannot be engaged to provide internal audit
services if, for the purposes of the audit of the financial statements, they would need
to place significant reliance on the internal audit work or if the audit firm would take
a management role as a result of undertaking the internal audit work.

b. IT Services - The Auditors cannot be engaged to design, provide or
implement information technology systems where the systems concerned would be
important to any significant part of the accounting system or to the production of
the financial statements and the Auditors would place significant reliance on them
as part of the audit of the financial statements; or for the purposes of the provision
of information technology services, the audit firm would undertake part of the role
of management

c. Valuation Services - Services that involve highly subjective judgements
and are material to the financial statements of MGHC e.g. reports where the auditors
provide an opinion on the adequacy of consideration in a fransaction, valuation of
real estate and financial instruments

d. Litigation Support - If the work would involve the estimation of likely
outcome of pending legal matter that could be material to amounts to be included
in disclosures in financial statements and there is a significant degree of subjectivity
involved.
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METRO GLOBAL HOLDINGS CORP,

e. Recruitment Services - The Auditor cannot be used to provide
recruitment services or act as negotiators in the recruitment process for directors and
key management positions at MGHC. The Auditor cannot be used to provide advice
on the quantum of the remuneration package or the measurement criteria on which
the quantum is calculated for directors or key management.

f. Corporate Finance & Transaction Based Services -Services that would
involve the audit firm taking responsibility for dealing in, underwriting or promoting
shares (including broker —dealer services); or Services that would depend on a
judgmental accounting treatment, or on a contingent fee basis if material to audit
firm, or the outcome involves a future or contemporary audit judgement relating to
a material balance in the financial statements.

g. Accounting Services - Maintenance of accounting records or the
preparation of financial statements that are then subject to audit.

h. Legal Services - The Auditors cannot act as an advocate before a tribunal
or court, if the issue is material to the financial statements; or dependent on a

future or contemporary audit judgement.

4. Audit Committee responsibility

The Audit Committee is empowered to pre-approve all auditing and permitted
non-audit services performed by the MGHC's Auditors. Likewise, the committee may
delegate authority to sub-committees, including the authority to pre-approve all
auditing and permitted non-audit services, providing that such decisions are presented
to the full committee at its next scheduled meeting.
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Back to recommendation  Annex “17”

CEO and CEA Attestation Report

Attestation of Internal Control and Compliance System
For the year ended, December 31, 2024

Metro Global Holdings Corporation's corporate governance system includes a combination of
internal and external mechanisms such as the structure of the board of directors and our

committees, the oversight it exercises over management, and the formulation of sound policies

and controls.

The Board of Directors is responsible for providing governance and overseeing the
implementation of adequate internal control mechanisms and risk management
processes;

Management has the primary responsibility for designing and implementing an
adequate and effective system of internal controls and nisk management processes to
ensure compliance with rules and regulations, and the law;

Management is responsible for developing a system to monitor and manage risks;

Isla Lipana & Co., the Company's external auditor for the year 2023, is responsible for
assessing and expressing an opinion on the conformity of the audited financial
statements with Philippine Financial Reporting Standards and the overall quality of the
financial reporting process:

Internal Audit develops an annual work plan based on a prioritization of the audit
universe using a risk-based methodology, including input of senior management and
conducts reviews to assess the adequacy of the Company's internal controls;

The Chief Audit Executive reports functionally to the Audit Committee to ensure
independence and objectivity, allowing Internal Audit to fulfill its responsibilities; and
Internal Audit activities adhere to The Institute of Intermal Auditor's mandatory
guidance, including the Definition of Internal Auditing. the Code of Ethics, and the
International Standards for the Professional Practice of Internal Auditing (ISPPIA) and
are continuously evaluated through self-assessment.

Based on the above assurance provided by the internal auditors as well as the external auditors
as a result of their reviews, we attest that Metro Global Holdings Corporation’s system of
internal controls, risk management, compliance and governance processes are adequate.

Chief Executive Oﬂice'r

SOLI S.ALCANTARA
Chairman of Audit Committee Chief Audit Executive
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Alternative Dispute Resolution

Back to recommendation Annex “18”

Alternative Dispute Resolution
System

Corporation & Stockholders

To be formulated

Corporation & Third Parties

Seftlement Agreement

Corporation & Regulatory
Authorities

Compliance and Payment of
Penalties
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Back to recommendation  Annex “19”

THE COMPANY’'S REWARD/COMPENSATION POLICY

In order to attract and retain talents at all levels of the organization, it is the policy of the
Company's parent company, whose officers and some employees are seconded to the
Company, to maintain wage and salary standards and keep the pay or salary ranges
consistent with the economic constraint and labor market in which we compete.

e Establish salary ranges that reflect the value of the various jobs, as determined by a

system of continuing job evaluations and review.

e Establish and maintain justifiable differentials between job levels;

e Encourage superior performance by adjusting salary of each employee on the basis
of the quality of individual performance, as maybe determined by performance
evaluation;

Basis for Determination of Salary and Salary Changes

e Inflation rate, consumer price index (local), salary increases granted by
comparable industries/employers within the established labor market

e Compensation survey (every 2-3 years) of benchmark positions

= To determine if any job classifications should be reviewed for equity adjustment in
salary/compensation.

Internal Alignment

A minimum and maximum salary is established for each position/job classification based
upon external market data and upon the internal alignment of job classifications.

Review of Performance and Salary
e Performance of each employee is reviewed regularly.
e The merit of employee performance shall determine salary increase to be given.
e Employees are eligible to receive salary increase based on the ff:

. Compensation adjustment - when EXCOM determines that
classifications and/or salary ranges should be adjusted.
. Promotion
. Reclassification
° Upward - not automatic unless it is to bring the employee up
to the minimum of the new salary range
° Lateral - salary will remain unchanged
° Downward - salary will remain unchanged until such time as

general salary range adjustments increase the salary for the new
classification
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Back to recommendation Annex “20”

COMPANY'’S TRAINING AND DEVELOPMENT PROGRAMME

To sustain Employee Training and Development, the organization implements a structured
strategy encompassing policies, commitments, workforce objectives, and dedicated resources.

e Policies and Commitments: The company enforces continuous learning policies to ensure
employees receive equal access to training and professional development opportunities. It
promotes career growth, skills enhancement, and leadership progression through structured
learning pathways.

e Goals and Targets: Workforce development goals include:

o Annual tfraining completion rates of 90% across all departments.

o Leadership pipeline programs to ensure talent succession.

o Industry-specific certification sponsorships for employee skill advancement.
o Regulatory compliance training for adherence to labor laws.

e Responsibilities and Resources: The Human Resources and Learning & Development (L&D)
Teams oversee training implementation, supported by department heads who identify critical
workforce competencies. Resources include:

o Digital Learning Platforms for accessible training.
o Onsite and External Training Programs led by industry experts.
o Professional Development Budgets for employee upskilling.

e Grievance Mechanisms: Employees can raise concerns about training accessibility or career
progression through:

o Training feedback surveys for course improvements.
o HR consultation programs to discuss career development opportunities.
o Employee mentorship networks for professional guidance.

e Projects, Programs, and Initiatives:

o Career Growth Acceleration Program - Focused on upskiling and reskiling
employees for emerging industry trends.

o Leadership Development Pipeline — Cultivating future leaders through executive
coaching and mentorship.

o Technical Skill Certification Sponsorships — Offering financial support for employees
pursuing industry recognized certifications

o Compliance Training Modules — Ensuring alignment with labor laws, workplace
ethics, and industry regulations.
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Back to recommendation  Annex “21”

METRO GLOBAL HOLDINGS CORP.

Effective immediately Metro Global Holdings, Corp. (MGHC) shall prohibit its
employees and officers from soliciting and/ or accepting gifts offered by suppliers,
centractors, customers, potential employees, potential suppliers and contractors, or

any other individual or organization, no matter the value.

By “gifts,” MGHC means any item including pens, hats, t-shirts, mugs,
calendars, bags key chains, portfolios, and other tchotchkes as well as items of greater
value. Exempted are cards, thank you notes, certificates, or other written forms of

thanks and recognition.

Employees are required to professionally inform suppliers and contractors,
potential suppliers and contractors and other of this no-gift policy. Employees will
request that suppliers and contractors respect our company policy and not purchase
and deliver any gift for our employees, a department, an office or the company, at any

time, for any reason.

If an employee or department receives a gift: if feasible, the gift is returned to
the suppliers and contractors; if not feasible to return the gift, the gift must be raffled
off to all employees. Gifts of food that may arrive during the holidays, and at other
times of the year when gift giving is traditional, belong to the entire staff even if
addressed to a single employee. Under no circumstances may an employee take a

food gift home; food gifts must be shared with and distributed to all staff.

MGHC
No Gift Policy December 2017
KMEeniter
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METRO GLOBAL HOLDINGS CORP,

It any employee has questions about and/ or needs clarification of any aspect of
this policy, the employees should check with their supervisor. If the supervisor is
uncertain, Human Resources is the arbiter of the gift policy to ensure consistent
employee treatment across the company. Any exceptions to the gift policy may be

made only with the permission of the company president.

All employees must acknowledge that they have received and understand the

company gift policy.

MGHC
No Gift Policy December 2017
KMBenitez
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Back to recommendation ~ Annex “22”

COMPANY NAME : METRO GLOBAL HOLDINGS CORP.
LIST OF TOP 100 STOCKHOLDERS
As Of December 31, 2024
STOCKHOLDER'S NAME OUTSTANDING & DJUTSTANDING ¢ TOTAL PERCENTAGE NATIONALITY
ISSUED SHARES SSUED SHARE! HOLDINGS TO
(FULLY PAID) 2ARTIALLY PAILC (SUBSCRIBED) TOTAL
FIL-ESTATE MANAGEMENT  INC 2,452 690,196 0 2,452 690,196 89.189 FILIPINO
PCD NOMINEE CORPORATION (FILIPINO) 100,447 633 (e} 100,447,633 3653 FILIPINO
ALAKOR SECURITIES CORPORATION 66,778,253 0 66,778,253 2428 FILIPINO
SMART SHARE INVESTMENTS LIMITED 55,000,000 0 55,000,000 2.000 HONGKONG
BANK OF COMMERCE - TRUST SERVICES GROUP 43,211,800 0 43,211,800 1.571 FILIPINO
BANK OF COMMERCE TG-91-07-001-C 6,383,000 0 6,383,000 0.232 FILIPINO
PCD NOMINEE CORPORATION (NON-FILIPINO) 3,661,629 0 3,661,629 0.133 NON-FILIPINO
FIL-ESTATE MANAGEMENT INC. 2,059,998 0 2,059,998 0.075 FILIPINO
BANCOMMERCE INVESTMENT CORP. 2,000,000 0 2,000,000 0.073 FILIPINO
ATTY. GILBERT REYES ITF VARIOUS SHAREHOLDERS 2,351 1,901,163 1,903,514 0.069 FILIPINO
NOEL CARINO 1,506,500 0 1,506,500 0.055 FILIPINO
JAIME V. BORROMEO 1,000,000 0 1,000,000 0.036 FILIPINO
LEROY TAN 675,500 0 675,500 0.025 FILIPINO
BELSON SECURITIES, INC. A/C#196-358 664,000 0 664,000 0.024 FILIPINO
ROBERTO N. DEL ROSARIO 628,000 0 628,000 0.023 FILIPINO
CFC CORPORATION 576,000 0 576,000 0.021 FILIPINO
THE HOLDERS OF THE UNEXCHANGEDSAN JOSE OIL CO, IN 556,839 0 556,839 0.020 DTHER ALIEMN
DAVID GO SECURITIES CORP 414,200 0 414,200 0.015 FILIPINO
TRENDLINE SECURITIES CORF. 382,500 0 382,500 0.014 FILIPINO
ALBERTO MENDOZA &/OR JEANIE C. MENDOZA 300,000 0 300,000 0.011 FILIPINO
ALAKOR CORPORATION 200,000 0 200,000 0.007 FILIPINO
PATRICIA S. BORJA 200,000 0 200,000 0.007 FILIPINO
CATHERINE CHOA 200,000 (o} 200,000 0.007 FILIPINO
GRACE VICTORIAV. PEREZ DE TAGLE 190,000 (o} 190,000 0.007 FILIPINO
ROBERT JOHN SOBREPENA 190,000 0 190,000 0.007 FILIPINO
RAMON S. MONZON 165,000 0 165,000 0.006 FILIPINO
JALANDONI, JAYME, ADAMS AND COMPANY, INCORPORATE 157,570 0 167,570 0.006 FILIPINO
BARCELON, ROXAS SEC., INC. 146,500 0 146,500 0.005 FILIPINO
BEATRIZ GO &/OR MICHELLE GO 130,000 0 130,000 0.005 FILIPINO
F_YAP SECURITIES, INC 128,300 0 128,300 0.005 FILIPINO
YU & COMPANY, INC 127,700 0 127,700 0.005 FILIPINO
PHILIPPINE OVERSEAS DRILLING AND OIL DEVELOPMENT 125,500 (6} 125,500 0.005 FILIPINO
PAPA SECURITIES CORPORATION 117,000 0 117,000 0.004 FILIPINO
ROBERTO V. SAN JOSE 110,000 0 110,000 0.004 FILIPINO
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ELEVEN SEVEN PROFIT MAKER,INC.
LOURDES SCHOOL OF MANDALUYONG
G. D. TAN AND COMPANY, INC

BANK OF COMMERCE- TRUST SERVICES GROUP AS TRUSTEE FOR CAPPI TRU

ANTONIO K. GOCOLAY

VICENTE R. JAYME

KERRY SEC. (PHILS) INC_A/C NO.LJMO1
JUAN MANUEL V. LOPEZ
EDMUNDO F. UNSON

EMMANUEL ZAPANTA

MA_ JOSEFINAE SAN MIGUEL
QUALITY INVESTMENTS & SEC. CORPORATION
WILLIAM RUSSELL L. SOBREPENA
JESUSA O. BERNARDO
TANSENGCO AND COMPANY, INC.
RAMON T. LAO

ANSALDO, GODINEZ & CO., INC
S.J. ROXAS & CO_, INC.

G & L SECURITIES CO,, INC,
THERESITABEDI

YU TING CHONG

EASTERN SECURITIES DEV. CORP.
F.C. HAGEDORN & CO, INC.

LUIS CO CHI KIAT

ARCH. RUBEN R. PAYUMO

ISIDRO TAN

PAN-ASIA SECURITIES CORP
ROBERT JOHN SOBREPENA
CHING TIONG KENG &/0OR CYNTHIA D. CHING
LILIAN C. CHONG

FIRST PACIFIC SEC_PHILS | INC
THOMAS Y_LIM

ADRIAN PAULINO S. RAMOS
ALEXANDRA S. RAMOS

GERARD ANTON S. RAMOS
ANSELMO TRINIDAD & CO,, INC.
LISA GOKONGWE!I CHENG

LANCE YU GOKONGWEI

FAITH GOKONGWEI LIM

ROBINA GOKONGWEI PE

MARCIA YU GOKONGWEI

HOPE GOKONGWEI TANG
MACARIO B. ARO

EDWARD T. GABALDON

CHIONG & COMPANY, INC
CITISECURITIES, INC.

109,500
100,000
105,400
100,000
100,000
100,000
100,000
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100,000
100,000
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50,000
50,000
50,000
50,000
50,000
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45,002
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45,001
45,000
45,000
41,800
41,500
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77,000
70,000
68,000
65,000
60,000
60,000
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50,000
50,000
50,000
50,000
50,000
50,000
50,000
49,000
45,002
45,002
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45,002
45,001
45,001
45,000
45,000
41,800
41,500

0.004
0.004
0.004
0.004
0.004
0.004
0004
0004
0004
0004
0003
0003
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0.003
0.003
0.003
0.003
0003
0003
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0.002
0.002
0.002
0.002
0.002
0.002
0.002
0.002
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0002
0002
0.002
0.002
0.002
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DHARMALA SECURITIES PHILS INC
INVESTORS SECURITIES, INC.
FRANCISCA MONZON

MARCELO P. RAMOS

MANUEL V. SAN JOSE

SEVERINO | SANTIAGO

AUGUSTO B. SUNICO

R &L INVESTMENTS, INC

CONRAD C. LEVISTE

ENRIQUE 8/0OR RAMONIT A ZALAMEA

JAIME F. PANGANIBAN
E.SANTAMARIA & COMPANY, INC.
GEORGE K. YOUNG

ALFREDO C. RAMOS

VICENTE GOQUIOLAY AND CO., INC
PURA CU-UNJIENG

SANTO DY

LORNA PEREZ LAUREL
ROBERTO LIM LIANTING
CARLOTAT. ONG

ISAURO J. PAGDANGANAN
JANET PUA

ILUMINADA P. RODRIGUEZ
BENJAMIN CO CA & CO., INC.
MARIANO YU AND COMPANY INC
UNIVERSAL SECURITIES CORP.
SARTORIOUS & COMPANY

ONG SECURITIES CORPORATION
CRISELDAI. CRUZ

E. CHUA CHIACO SEC,, INC.
SANTIAGO P. DE GUZMAN

KEY SECURITIES, INC.

R COYIUTO SECURITIES, INC
TIONG SECURITIES, INC
FEDERATION SECURITIES CORP.
AGJ SECURITIES CORPORATION

LEONIDES S. ASUNCION &/OR LINA S. ASUNCION

MYRNA MARTINEZ CO

PETERM. JIMENEZ

PEDRO JOVEN

VIRGINIA LIM SY

LUYS SECURITIES COMPANY, INC.
SIBLEY C. MACLIHNG

NENITA S.J. MANALO

NORBERTO MENDIOLA

ESTELITA S. MONZON
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0.001
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0.001
0.001
0001
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LEONCIO MONZON 20,000 0 20,000 0.001 FILIPINO
VILMA G. PO SY 20,000 0 20,000 0.001 FILIPINO
VILMA G. PO-SY 20,000 0 20,000 0.001 FILIPINO
FRANCISCO PONCE 20,000 0 20,000 0001 FILIPINO
LUZ M. SANTOS 20,000 0 20,000 0001 FILIPINO
ANNABELLE SIA 20,000 0 20,000 0.001 FILIPINO
ELMER SY 20,000 0 20,000 0.001 FILIPINO
ROBERT KIMGIOK TAN 20,000 0 20,000 0.001 FILIPINO
FELY WONG 20,000 0 20,000 0.001 FILIPINO
LESLIE ANNE YAO 20,000 0 20,000 0.001 FILIPINO
NANCY UY YAP 20,000 0 20,000 0001 FILIPINO
ROBERTO YOUNG 20,000 8] 20,000 0001 FILIPINO
ENRIQUE YUSAY JR 20,000 0 20,000 0.001 FILIPINO
MANOTOC SECURITIES, INC 19,400 0 19,400 0001 FILIPINO
WILLIAM NICHOLAS HOGG 19,000 0 19,000 0.001 CANADIAN
L. RECIO AND COMPANY, INC 18,300 0 18300 0.001 FILIPINO
RODOLFO G. IBANEZ 18,000 0 18,000 0001 FILIPINO
JOSEPH CHUA & COMPANY, INC 18,000 0 18,000 0001 FILIPINO
IMPERIAL, DE GUZMAN, ABALOS AND COMPANY, INC._ 17,000 o 17,000 0.001 FILIPINO
TANSENGCO, UY & COMPANY, INC 16,000 0 16,000 0001 FILIPINO
ROBERT LA O OZAETA 15,900 0 15,900 0.001 FILIPINO
DAVID WILSON 15794 0 15,794 0.001 AMERICAN
IMPERIAL, DE GUZMAN, DEE INC 15,750 0 15750 0001 FILIPINO
JESUS R JAYME AND COMPANY INC 15,650 4] 15650 0.001 FILIPINO
SOLITA S_ALCANTARA 15,000 o 15,000 0.001 FILIPINO
DAVID ASTEJADA 15,000 0 15,000 0.001 FILIPINO
ALBERTO CHUA &/OR LINDA CHUA 15,000 0 15,000 0.001 FILIPINO
EAST WEST CAPITAL CORPORATION 15,000 0 15,000 0.001 FILIPINO
ELIZABETH SEE KOA 15,000 0 15,000 0.001 CHINESE
OLIVIA MACAPUGAY 15,000 4] 15,000 0001 FILIPINO
VICENTE P. VALENZUELA 15,000 0 15,000 0001 FILIPINO
GENEROSO VILLANUEVA 15,000 0 15,000 0.001 FILIPINO
DE CASTRO, VALDERRAMA, ARROYO SECURITIES CORPORATI 14,500 0 14,500 0001 FILIPINO
J.M. BARCELON AND CO,, INC. 13,900 0 13,900 0.001 FILIPINO
SECURITIES MANILA, INC. 13,500 0 13,500 0.000 FILIPINO
LIBRADO S. CALILUNG 12,210 0 12210 0000 FILIPINO
MARIETTA CO CHIEN 12,000 o 12,000 0.000 FILIPINO
ANDRES G LIM 12,000 0 12,000 0.000 FILIPINO
UY-TIOCO AND CO., INC. 12,000 0 12,000 0.000 FILIPINO
SHEARSON, HAYDEN STONE, INC. 11,908 0 11,908 0.000 OTHER ALIEN
NOELDELAPAZ 11,000 0 11,000 0.000 FILIPINO
FRANK CONSALVO & JEANNETTE CONSALVO JTWROS 10,757 0 10,757 0.000 AMERICAN
GRAND TOTAL (168) 2746281417 1.901.163 2,748,182 580
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Back to recommendation Annex “23”

MEETINGS OF THE CORPORATE GOVERNANCE COMMITTEE FOR 2024

MEMBER APril22, 2024 | May 22,2024 | June 6,204 | NOVETDSr2S | ATEEDANCE
Jose Wilfrido M. Suarez - P - P - P P 100%
Francisco C. Gonzalez P P P P 100%
Robert John L. Sobrepena P P P P 100%
Ferdinand T. Santos P P P P 100%
Rafael R. Perez de Tagle, Jr. P P P P 100%
Alice Odchigue-Bondoc P P P P 100%
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Back to recommendation Annex “24”

MINUTES OF THE SPECIAL MEETING
OF THE CORPORATE GOVERNANCE COMMITTEE

OF
METRO GLOBAL HOLDINGS CORPORATION

Held on 22 April 2024
Mezzanine Floor, Renaissance Towers
Meralco Avenue, Pasig City

PRESENT:

JOSE WILFRIDO M. SUAREZ
FRANCISCO C. GONZALEZ
ROBERT JOHN L. SOBREPENA
ATTY. FERDINAND T. SANTOS
RAFAEL PEREZ DE TAGLE, JR.
ATTY. ALICE ODCHIGUE-BONDOC

The Chairman of the Corporate Governance Committee (the
“Committee”), Mr. Jose Wilfrido M. Suarez called the meeting to order and
presided over the same. The Committee Member & Assistant Corporate
Secretary, Atty. Alice Odchigue-Bondoc, recorded the minutes of the
proceedings.

2. The Committee Member & Assistant Corporate Secretary certified
the presence of a quorum,; hence, the meeting of the Committee proceeded with
the transaction of corporate business.

3. Upon motion made and seconded, the reading of the minutes of the
previous meeting of the Committee was dispensed with and the minutes
approved without reading.

4, The Chairman reminded the members that under the Corporate
Governance Committee Charter, the Committee should oversee the annual
performance evaluation of the effectiveness of the Board, its Committees and
the contribution of each director, including its executive directors, which
evaluation will be externally facilitated once every three years. He added that
the Committee should agree on an action plan addressing the results of the
Board effectiveness review.

The Chairman informed the members that for this year, the evaluation
need not be externally facilitated. For this reason, it is the Committee who
has formulated the Assessment Forms for evaluation of the Board, its

1
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Committees and its directors. He then instructed Committee member, Atty.
Alice Bondoc to present to the Committee the Assessment Forms (Board and
Self-Assessment) which the Committee recommends to be distributed to the
Board of Directors to accomplish.

Atty. Bondoc presented and furnished each of the Committee members
the Assessment Forms to be distributed to the Board of Directors to
accomplish.

After some discussions, the Committee agreed to distribute the
Assessment Forms to the Board of Directors to accomplish and directed Atty.
Bondoc to take charge of the distribution of the same.

Atty. Bondoc noted the instructions of the Chairman and suggested to
the Committee that the Board of Directors should be informed that all
Assessment Forms should be submitted back to the Committee not later than
a week before May 31, 2024 which is the deadline for submission of the 2023
Integrated Annual Corporate Governance Report inasmuch as the
Assessment Forms are to be included in the said Report.

5. There being no further business, upon motion made and seconded,
the meeting was adjourned.

ATTEST:

JOSE WILFRIDO M. SUAREZ FRANCISCO C. GONZALEZ

BT | W

ROBERT JOHN L. ATTY. FERDINAND T. SANTOS
SOBREPENA Member

=g

RAFAEL PEREZ DE TAGLE, ALICE ODCHIGUE-BONDOC
JR. Member
Member

P

/
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MINUTES OF THE SPECIAL MEETING
OF THE CORPORATE GOVERNANCE COMMITTEE

OF
METRO GLOBAL HOLDINGS CORPORATION

Held on 22 May 2024
Mezzanine Floor, Renaissance Towers
Meralco Avenue, Pasig City

PRESENT:

JOSE WILFRIDO M. SUAREZ
FRANCISCO C. GONZALEZ
ROBERT JOHN L. SOBREPENA
ATTY. FERDINAND T. SANTOS
RAFAEL PEREZ DE TAGLE, JR.
ATTY. ALICE ODCHIGUE-BONDOC

Ls The Chairman of the Corporate Governance Committee (the
“Committee”), Mr. Jose Wilfrido M. Suarez called the meeting to order and
presided over the same. The Committee Member & Assistant Corporate
Secretary, Atty. Alice Odchigue-Bondoc, recorded the minutes of the
proceedings.

2 The Committee Member & Assistant Corporate Secretary certified
the presence of a quorum; hence, the meeting of the Committee proceeded with
the transaction of corporate business.

3. Upon motion made and seconded, the reading of the minutes of the
previous meeting of the Committee was dispensed with and the minutes
approved without reading.

4. The Compliance Officer, Atty. Bondoc, presented to the members
of the Committee the draft Integrated Annual Corporate Governance Report for
the fiscal year ended 2023. Atty. Bondoc stated that the said report is required
to be filed with the SEC in compliance with the Code of Corporate Governance.
Atty. Bondoc then explained to the Committee that the said report is an output
of the collaborative efforts of the Finance Department, Audit Department,
Human Resources Department and Advertising Department.
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After some discussions on the report, upon motion made and duly
seconded, the following resolutions were unanimously approved:

5.

ATTEST:

“RESOLVED, That the Corporate Governance Committee
hereby approves the Integrated Annual Corporate Governance
Report for the fiscal year ended 2023 as reflected in attached

Annex “A” herein;

“RESOLVED, FURTHER, that the Committee shall present
before the Board of Directors of the Corporation such Integrated
Annual Corporate Governance Report for their approval and the
filing thereof at the Securities and Exchange Commission and
the Philippine Stock Exchange as required by existing rules and
regulations of the said regulatory entities.”

There being no further business, upon motion made and seconded,
the meeting was adjourned.

JOSE WILFRIDO M. SUAREZ

oA

FRANCISCO C. GONZALEZ
Member

U

v

ROBERT JOHN L. ATTY. FERDINAND T. SANTOS
SOBREPENA Member
ember, % ; /5- ;(\_&
RAFAEL PEREZ DE TAGLE, ALICE ODCHIGUE-BONDOC
JR. Member
Member
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MINUTES OF THE SPECIAL MEETING
OF THE CORPORATE GOVERNANCE COMMITTEE

OF
METRO GLOBAL HOLDINGS CORPORATION

Held on 6 June 2024
Mezzanine Floor, Renaissance Towers
Meralco Avenue, Pasig City

PRESENT:

JOSE WILFRIDO M. SUAREZ
FRANCISCO C. GONZALEZ
ROBERT JOHN L. SOBREPENA
ATTY. FERDINAND T. SANTOS
RAFAEL PEREZ DE TAGLE, JR.
ATTY. ALICE ODCHIGUE-BONDOC

I 18 The Chairman of the Corporate Governance Committee (the
“Committee”), Mr. Jose Wilfrido M. Suarez called the meeting to order and
presided over the same. The Committee Member & Assistant Corporate
Secretary, Atty. Alice Odchigue-Bondoc, recorded the minutes of the
proceedings.

2, The Committee Member & Assistant Corporate Secretary certified
the presence of a quorum; hence, the meeting of the Committee proceeded with
the transaction of corporate business.

3. Upon motion made and seconded, the reading of the minutes of the
previous meeting of the Committee was dispensed with and the minutes
approved without reading.

4. The Chairman of the Committee reminded the members of the
Committee that the function of the Nomination and Election Committee under
the By-Laws of the Company have been assumed by the Corporate
Governance Committee.

The Chairman then said that in view of the forthcoming 2024 Annual
Shareholders Meeting on July 25, 2024, the Committee should lead the
screening process for nominations for election to the Board of Directors. It
should review and evaluate the qualifications of all persons nominated for
election to the Board of Directors in accordance with the requirements of the
Corporation’s By-Laws, Manual of Corporate Governance and applicable legal,

1
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regulatory and listing requirements. It shall identify, approve and recommend
to the Board of Directors the list of eligible nominees to be elected as members
of the Board of Directors.

The Chairman added that the Committee shall consider and determine
if nominees for election as independent directors are qualified according to
the criteria set under the Listing rules, Revised Code of Corporate Governance
of 2012, and other applicable laws and regulations.

The Chairman then directed the Assistant Corporate Secretary and
Committee Member, Atty. Alice Bondoc to inform again the Committee on the
process and criteria for Nominations to the Board.

Atty. Bondoc then elaborated that the following procedure and criteria
shall be observed in the review and screening of persons nominated for
election to the Board of Directors:

1. Written nominations by the stockholders shall be received by the
corporation at least 60 days before the date of the Annual Meeting of
the Stockholders;

2. The Committee shall assess and determine if the person nominated for
election to the Board of Directors meet the following qualification
standards for directorship: (a) Ownership of at least one (1) share of the
capital stock of the Corporation registered in his name in the books of
the Corporation; (b) College degree or its equivalent, or comparable
experience and competence in managing a business in lieu of such
formal education; (c) Relevant experience and credentials such as
previous business experience in the corporation, membership in good
standing in relevant industry and membership in business or
professional organizations; (d) Able to conduct fair business
transactions with the Corporation and devote the necessary time and
attention to properly and effectively perform his duties and
responsibilities as director; (e¢) Able to act judiciously and exercise
independent judgment; (f) Has none of the director disqualifications
prescribed under the Securities Regulations Code and its implementing
rules, SEC Code of Corporate Governance and such other applicable
laws and regulations; and (g) For independent directors: (i) Beneficial
equity ownership in the Corporation or in its related companies must
not exceed two (2%); and (i) Each must meet the term limit and
independence standards set under SEC corporate governance rules as
follows:

e Must not be a regular director or officer of the Company or any of its
related companies1 or substantial shareholders2 for the current or any
of the past two financial years;

¢ Must not be an ex-officio director or officer of the Company, including
as a Chairman Emeritus of the Board, or a member of the executive
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advisory board or as Board adviser for the current or preceding financial
year;

e Must comply with the maximum 9 -year term limit

e Must not have a member of his immediate family who is a director,
officer or substantial shareholder of the Company or any of its related
companies;

e Must have a maximum of 5 directorships in other publicly listed
companies

¢ Must not be a nominee or representative of a director or substantial
shareholder of the Company or its related companies and/or its
substantial shareholders;

e Must not have been an executive employee of the Company or its
related companies or substantial shareholders within the last past five
years;

¢ Must not have been an adviser (whether personally or through his
firm or other similar entity) of the Company, its related companies or
its substantial shareholders, within the last five years;

¢ Must not engage in any transaction (whether personally or through a
firm where he is a partner, director, officer or substantial shareholder)
with the Company, its related companies or substantial shareholders
unless conducted on arm’s length basis and immaterial;

3. The Committee may also consider the following matters in their
evaluation: (a) Directorships in other corporations; (b} Age of the
director; and (c) Any possible conflict of interest.

4. The Committee shall pre-screen and identify the individual nominees
who possess all the qualifications and none of the disqualifications for
directorship set for directors, including independent directors, under
the Securities Regulations Code and its implementing rules, SEC Code
of Corporate Governance and such other applicable laws and
regulations.

5. Thereafter, the Committee shall identify and recommend a shortlist of
qualified nominees for Board approval and endorsement of the final list
of nominees for election at the Annual Meeting of the Stockholders.

Atty. Bondoc then informed the Board that written nominations for the
Board of Directors of the Company were received from a stockholder, Mr.
Jaime Borromeo.

After some discussions, upon motion made and duly seconded, the Final
List of Nominees for Directors for the ensuring year were unanimously approved
by the Committee:
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For Regular Directors:

Robert John Sobrepena
Ferdinand T. Santos
Noel M. Carino

Jaime M, Cacho

Rafael Perez de Tagle Jr.
Roberto S. Roco

Alice Odchigue-Bondoc

For Independent Directors:

Jose Wilfrido M, Suarez
Francisco C. Gonzalez

Atty. Bondoc then informed the Board that the nomination of
Francisco Gonzalez may be commented by the SEC as having reached
the 9 year term limit if the SEC does not agree with the Company’s
decision that the “covid years” should not be counted in the computation
of the 9-year term limit since the Company was not able to operate its
business as usual on those years.

Atty. Bondoc added that should the SEC take an exception on the
nomination of Mr. Gonzalez, then the recourse of the Company would be
to seek the shareholders’ approval on the 1 year term extension of Mr.
Gonzalez and to include this matter in the Agenda for the Annual Meeting.

The Committee noted the information of Atty. Bondoc and directed
Atty. Bondoc to include in the Information Statement of the Company the
final list of nominees for directors for the forthcoming Annual Meeting of
the Company as approved by the Committee.

5. There being no further business, upon motion made and seconded,
the meeting was adjourned.

ATTEST:

JOSE WILFRIDO M. SUAREZ FRANCISCO C. GONZALEZ
Chairm Member

!
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ROBERT JOHN L. ATTY. FERDINAND T. SANTOS
SOBREPENA Member

sy | B

(RAFAEL PEREZ DE TAdLE, ALICE ODCHIGUE-BONDOC
JR. Member
Member

M

/ ‘ /
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MINUTES OF THE SPECIAL MEETING
OF THE CORPORATE GOVERNANCE COMMITTEE

OF
METRO GLOBAL HOLDINGS CORPORATION

Held on 25 November 2024 at 9AM
via Zoom

PRESENT:

JOSE WILFRIDO M. SUAREZ
FRANCISCO C. GONZALEZ
ROBERT JOHN L. SOBREPENA
ATTY. FERDINAND T. SANTOS
RAFAEL R. PEREZ DE TAGLE, JR.
ATTY. ALICE ODCHIGUE-BONDOC

i The Chairman of the Corporate Governance Committee (the
“Committee”), Mr. Jose Wilfrido M. Suarez, called the meeting to order and
presided over the same. Atty. Alice Odchigue-Bondoc, recorded the minutes
of the proceedings.

2 Atty. Bondoc certified the presence of a quorum; hence, the
meeting proceeded with the transaction of corporate business.

3. Upon motion made and seconded, the reading of the minutes of the
previous meeting of the Committee was dispensed with and the minutes
approved without reading.

4, Upon motion made and seconded, the following resolutions were
approved:

“RESOLVED, That the Corporate Governance Committee
recommends the engagement of CENTER FOR GLOBAL BEST
PRACTICES to act as training provider to the Corporation in
connection with the 2024 SEC Mandatory Corporate Governance
Seminar to be held via Zoom on 17 December 2024 (Tuesday) at
IPM to SPM. This 4-hour seminar is a yearly compliance
requirement for directors and key officers of publicly listed
companies per SEC MC20, Series of 2013 and SEC MC19, Series
of 2016;

RESOLVED, FURTHER, That the Corporate Governance

Committee recommends for the Corporation’s Chief Finance
Officer, RAMON G. JIMENEZ, to sign, execute and deliver any and

Page 1 of 2
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all documents and papers necessary or incidental in the
foregoing.”

5. There being no further business, upon motion made and seconded,
the meeting was adjourned.

T. SANTOS
emiber

Chairman of the Committee

OHN L. SOBREPENA RAFAEL R. PEREZ DE TAGLE, JR.
ember

FRANC . GONZALEZ
Member
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Back to recommendation Annex “25”

__MEETINGS OF THE BOARD OF DIRECTORS FOR THE YEAR 2024

Robert John L. Sobrepefa P Nl P P P P P P P P P | P P 100%
Ferdinand T. Santfos P P P P P P P P P P P P 100%
Noel M. Carific A P P P P P P P P P P P 71.7%
Jaime M. Cacho P P P P P P P P P P P P 100%
Francisco C. Gonzalez A P P P P P P P F F P P ?1.7%
Roberto 5. Roco P P P P P P P P P P P P 100%
Rafael R. Perez de Tagle, Jr. B P P P P B P A P P P P ?1.7%
Jose Wilfrido M. Suarez P P P P P P P P P P P P 100%
Alice Odchigue-Bondoc P P P P P P P F P P P P 100%
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Self-Assessment of the Chairman of the Board Back to recommendation  Annex “26”

METRO GLOBAL HOLDINGS CORP.

SELF-EVALUATION AND ASSESSMENT QUESTIONNAIRE
FOR THE CHAIRMAN OF THE BOARD

Name of Assessor: Date Completed:

ROBERT JOHN L. SOBREPENA April 25, 2025/, i il s

Period Covered: 2024 Signature: / /

This Questionnaire is composed of varying statementy bas on the rofes, functions and

responsibilities of the Chairman of the Board found un the Company's Revised Manual on
Corporate Governance. Please evaluate how well you have performed for each criterion and indicate
the rating at the appropriate box using the following rating scale:

Rating Definition
Strongly Agree
Agree
Undecided
Disagree
Strongly Disagree

=N w|Hs~

Duties and Responsibilities of the Chairman of the Board

Rating Scale

1 2 3 4 5

The Chairman ascertains that the meeting agenda focuses on
strategic matters, including the overall risk appetite of the
1 | Company, considering the developments in the business and
regulatory environments, key governance concerns, and
contentious issues that will significantly affect operations.

The Chairman ensures that the Board receives accurate, timely,
2 relevant, insightful, concise, and clear information to enable it to
make sound decisions.

The Chairman facilitates discussions on key issues by fostering
an environment conducive for constructive debate and
3 | leveraging on the skills and expertise of individual directors.

The Chairman ensures that the Board sufficiently challenges and

4 | inquires on reports submitted and representations made by

Management.

The Chairman facilitates the availability of proper orientation for

5 first-time directors and continuing training opportunities for all

directors.

The Chairman ensures that the meetings of the Board are held

6 in accordance with the By-Laws or as the Chairman may deem
necessary.

The Chairman has oversight in the preparation of the agenda of

the Board meetings in coordination with the Corporate Secretary,

7 | taking into consideration the suggestions of the directors and

Management.

The Chairman maintains qualitative and timely lines of the

g | communication and information between the Board and

Management.

"

Nl A | Sl S %l %N
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Individual Director’s Self-Assessment

METRO CLOBAL HOLOINGSE CORP
SELF-ASSESSMENT QUESTIONNAIRE
(INDIVIDUAL DIRECTOR]

torme ot sussnr | ROBERT JOHN L SOBREPERA /Wﬁb&/ﬂq

Datn Compleiad | 25 aprt 2026

FeriodCarered: | 2024
Thic SeltAtcacamant Cuestiennairs | compacad of wrying stacemantc based on the roles, functions and
of the the Companys
wae v pertuemed Tor e wong ¥
the feowing racing scale:
Ratrg
s Excaient
4 bose Average
3 Everoge
2 Beow Arerage
| 1 Poor
Voo Upuuteu iay, cveo

: : [y | e |

y Pebices

Itabe i b and strotegien, 43 bus resdes,
1 | lisgrernence wnd othe! key policizs, purposs statement, asd its o«
race

|72 | Tunderstand and adhere 1o toe risson, vislon, 304 values of the Cormpany
| I comuct mysell in 8 maer dharestericed by Uanspirency, 1czourtabaity,
3 | integity, ant fairecss, beirg Fully aware that the 0fcs of 1 divector s a0 of £
trust and confidence.
1 the prvrmanus of ey dutees ond resgeminit Gratidy, | corgoer the
4 | b Fthe Compenr. &
s bt Vrerestand thot of i drcidonsand
i of [then
£ | Vet Gekal pou«w and carstructvaly

L[ reprosent
2 wtoral éal rgs, sosding [t

| Attandence.

e '-'-,;Am, attersd wnd activaly particpate 1 0ll mestings of tha Board, 5
Cnmmnnu,w sharzholsers, except ahen peeventad by pistifioiie couse,

T ol Healed o1, l)i Qbﬁwli“*‘ $

meelngs.
| WGl 21 NGO VBWHIRIES GLrFIg S5 6 refect my onn «
MM‘J SI0ETIRECRS 304 OINIDNS
&

R unv “uprort dectons maoe by the Board in the sdenal etz ever I that
covpietaly tefoct

Paformance

| 3064 to Fnd way 10 coreinuousy irmarove the efficency and eflectveness of |
the Baard or 3y Commvtice what | 3w 3 mambor of, taking doy relevant
SugE0etion 1o thi Boaed Chaman ar Cemmitie Chairmie, ok the caie mayke,

8
“

Corparetn govaImanGe prcticas, industry
tie b ! the Corpany

o ZAE i

gt
cary out my gl

| of the Company

For the succeeding questions, plese erswer those which ane oppicoble © you.

[ Kwﬁ.wiuob-m-d,

ina rerary idontty o1 s g with Boerd
" mm:fs,: hesan-:lmhm.hueihsvﬂdﬂrmnﬂn!do:nm&m ‘
e oparation ke ration:

lrw

T iing ol £ the Boerd the beredit of « perfikulr experce o7 SHBOTHE a1

15 | the serve e 001 feelvg Constiafned 10 CoNTbLLE On Inatiess Biat may ke
wulsive
iy pencral expadecce and eperte
1o | Bng Ry o the Boavd e clieciive ond ngepeadert postion natstwds | ||
ke

Back to recommendation Annex “27”

1UNDAPUST POSIION COMMEEY 10 WAt § think b Derefici! 1 Ure Company

NG 307653 10 SCCHFATE, IRl anC rerevast INKY Mabin necessedy for fve 10

=) g ol ol mattess,|

Tor Baard Committes Caakman aaky

| g1 | Toverre the caceuct of tha Roard Cammitted in l1he with the Cormiren T |

€ Mmectings by toking e cans coration the
g the Commtize aad ks rusedste,

B discussion the full 3eerd

TENSTR That 2367 MamyDer of the COMMetna Nas kil OgOrTerHty to e3press
s ared eantrinte ofbactivedy 16 ko ss o

n Lo % s

33 | resemmancatians en ury mattar, g beth majorty conchusars ané

S ———— —==
| 163 nd fichtita the Commitioa In foporng casddaritions 3%

a0d Y D1
Chairman of the Bk, ar 10 ths Roard 3¢ 2 Sndy |

Fer Bioard Commitoa members only

Tom
24 3 mambsr of snd do &

corcam by the Committes that | am

anusicrad iy the cammittes mandste

Thelinve ot relativs o 1 5z 04 busingsses o g Camaany, the Beard hes |

s funcsicen.

]

| ave accass 1o timely, sccurste, sutfcon, dnd rdevaat istarmation sbout the
Wi mattar keing ditcusasd ot the committee maetings {atiend,
Tsonmtructively cngage 30d cornuk mith the Company CTO and ather semiice
ieaders for the gurpase of the Cornmittne beig bettes informed, o Setier

| postonod 1o ofer the beerd rore ielisbl recammendeten
| martin exerml wrfidentaiy of the detsdy of Corrmittee dazussions,
lading the individ ] viaws of memiers, cucet i ottvermise sgreedfor formal | <5
cormmunEIton to the Bcard sed/or Senior Mermgomort by the Commitiee 25 5 ‘

13

an effecting fulleard 5
5

Ny

by g3
Derforn thel responsibilties accerding to th funtors of (he Comrgtse. s

Page 267 of 275



METRO GLOBAL HOLDINGS CORP

SELF-ASSESSMENT QUESTIONNAIRE
(INDIVIDUAL DIRECTOR)

Nome of Assessor: | FERDINAND T. SANTOS
Date Completed: | 25 April 2025
period Covared: | 2024
This Selt s of varying based on the rofes, functions and
responsibiiities of the Board members found under the 's Manual on Please
ovatuate how weli you hrve pesformed for sech criterion and indlcats Yhe Tating at the appropriste bos using
the following rating scale:

Definition

Excelient

ul\l“b!ﬂg
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racces st ekaclp 1

Ttake time to understand Metro GROBa, ity goats and s1rateges, its busmesies,
its governance and other key policies, purpose staterment, and its
brand. 2

{understand and adhere 10 the mission, vaion, and vaues of the Company.

e
intogrity, and fairness, being fully aware that the offics of 2 director is one of
| trust and confidence.

in the per perhmm oimydutm and mpnmlhuluega ] dlumt, 1consier the
long-term success of the Company, 1ts sustained competitiveness and
profisability, its Dast istesest and that of ity skarehalders aod stakeholders.

Guided by the principles of its Code of Exhics and Business Condart, | represent
Matro Global positively and constructively in afl external deslings, seeking
to enhance Metra Globat's name and reputation.

and Participation
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d,

when arevented by psiFiabie cnme

lmmmnuuuusm Mt’le NECessary qUEstions or soek
darifications snd explanations In Soard loardlnd Committee mﬂuy
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ojl
'3
i
li,g
1
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METRO GLOBAL HOLDINGS CORP

ELF-ASSESSMENT QUESTIONNAIRE
(INDIVIDUAL DIRECTOR)
| Name of Assessor: NOEL M. CARINO /] L
Date Completed: 25 April 2025 .
Perlod Coverad: 2024 )
This Self- is of varying based on the roles, functions and
of the Board found under the Company’s Manual on Corporate Governance, Please

ovaluate how well you have performed for sach triterion and indicate the rating 21 Ahe Ippropriate bow wing
the following rating scale:

| Rating Definition
s
4 Above Average
3 Average
2 Below Average
1 Poor
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INDIVIDUAL BOARD DIRECTOR'S SELF-ASSESSMENT

Practices

Rating
L R 58 |

‘_- ﬁbummdm:o%hinp-kwstnlquuhmx I Tw
nmuumwm Prpose tatement, and its

Remarks

——t

|
Iundenund and adhore 1o the mission, vsiwnLMd values of the Company. 5

lm-duamlhammer

integriy, M&mmlﬁmtﬂ|umunm-md

trust and confidence.

, | inthe pertormance of my duties and respons biies 3s a durector, lmmldvnhe

| 4 lbu-mmw:mdmcwq,lummlmmuumad
its Dast indarest and that of =s hokder

memuumﬂ%umlim

Metro Globa! positively and constructively in all oxtemal dealings, seeking

o enhanca Metro Globats narhe and reputation

_ Attendance 3nd

1reguiarly attend and m; p‘aﬂbm nall md’m Board,
Committers, and dors, except when by
7 mmmv“uﬂh&dh aﬂzummum\ |
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,leAe!Mum(thInamd taking amy relovaet
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! 3 {

1o the Chairman, & the case maybe, | |
]
1

13 mummawummmmnam |
|| ofthe Company. | |

For the sucseeding questions, please answey thase which are applicoble to you,

| maintain & primary identity as o o Bosrd membor whenduhu with Board

we Orectorsonly_____
.M mmers,mms:mmhm:othemmlmmma'domhmm
| of operstioas coesiderations.

Outside
i |y 4| experience and
1 5 | bring fully 10 lhe Board an ubnc(M and # n*pundem pmlmn. n rotafradto |

bmg 'uw 10 the Board the bemm d £ nanlwlu !xperunu mexp.nhv,
the same time not feeling constralned to cantelbute on matters that may be ‘/

]

1 have access 10 accurate, timely, and relevant informatian necessary for me to \/
| contribute to the discussions during the meetings.

an unpogulsr pasition corollary 1o what | think is beneficial to the Company.

©_ For Board Committee Chairman only
18 1 ounesee the conduct of the Board Committee in line with the Committee
mandato and working procedures.
19 I manage the aganda of Committee meetings by taking Into consderation the
|| relevant and the and its mandate.
20 I nifcmuly amr Committee meotngs, ensuring proper consideration of matters,
|| for discussion and recommendation to the full Baard,
1 | easure that pach member of the Committee has full opportunity to express
|| views and contribute effoctnely to discussion. |
22 I ensure that record of Committe d are
maintained. =
| lead and faciltate the Ci reporng i and
2 recommendations on any matter, lncludmg both majonty conclusions and
recommendations and minarity conclusions and recommendations, 1o the
Chairman of the Board, or to the Board as » body.
D. For Board Committee only

24

Tam familiar with specific areas of concern covered by the Committee that | am
& member of, and do ne! saek to umn into other sreas not specifically

envisaned by the nandate.
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25 | an effective committes stricture that full Soard in e

s functions,

2%

27

28

subject matter being discussed at the committee meetings | attend.

| positicned to offer the Board more reliable

1 have accoss 10 timely, accurate, sulficient, and relevant information about the

1 constructively engage and cansult with the Company CEO and other senior
Seaders for the purpose of the Committee bring better informed, of better

1 maintain_ external confilentiaity of the details of Committee discussions,
nchuding the of except. greed for fo
communication to the Board and/or Senior by the C; ittee asa
whole,

29

| perform thoir responsibiities according to the functions of the Committee.

The frequency of the committee maetings & sulficient, aBowing its members to
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METRO GLOBAL HOLDINGS CORP

SELF-ASSESSMENT QUESTIONNAIRE
(INDIVIDUAL DIRECTOR)
Name of Assessor; FRANCISCO C. GONZALEZ
Date Completod: 25 Al 2025
Period Covered: 2024
| This Selt. s of varying based on the roles, functions and

of the Board

Please
1“mummmhmmu“umunmhm

the following rating scale:

found under the

Definition
AjE!L;j
_Above Average |

Average |
Below Average

Poor

“nluaa
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brand

i [
&'F_VL!!;‘L
| ke tome Metro Global, its goals
1 uwnmmmummub r

2| 1understand and adbero 10 th mssion, vision, and values af the

1 conduct myself in a manner characterized by transparency, accountability,
3 | integrity, and falrness, belng fully aware that the office of a director is one of

| trust and confidence. o
thy Mlmh
s | o of the s sustained

nmmmmdmmwm

sumwmmwudnwdmmumma‘n | opresent
5 | Metro Global positivaly and constructivaly 1n oll extemal deakings, seeking
V¥ aaase and iapitation,

1 regularly attend and actvely " of the Board,

\ders, except when preveated by justifistie cause,

7 | review meeting materials and If called for, ask the necessary questions or sook

5 10 refiect my own

nmmmmwmmmw waternal arens, oven if that
} mmn“mwmqmammm.

mwmmwmmwhmmmmoﬂ
wlmmammuhlmnmd“wwr
hawrman or &

Chaireian, a3 the case maybe,

e

l

practices, ndustey

ln&m“uﬁn
Y Out my duths and &s 3 daecior

]ﬁ&c, G &% G ‘NG*G‘

1

& J

| A For Executive Directors

1 mawmtain a primary identity a5  Board member when dealing with Board

| of operationai considarations,

14 | masters, ot the same tirme benging to the Board the benefit of closar knowledge J]

-nm
Imlﬂ»mmmwuamwumn
15 | the same time not netters that may be

al and

-

L_J,_AE_J

position corolary to what | think b beneficiel to the Company. |

—— s i
| have Access 10 accurite, mely, and relovant (nformation nocessary for me to l
| contribute to the discussions during the MSYIngS.

L1

r | constructively engage and consult with the Company CEO and othee senior

4 mnn-“ dnmabhﬁw‘nﬂd[

(-5 mmmg-_ﬂn_!-
1 oversee in Sne with the C:
| | vt workng et I
19 | manage 1he agenda of C ng by takng | ion the 6‘
| nelevan and appropriate issues the Comenittee and its mandate,
20 | effectively chair Commitea meetings, onsuring proper consideration of matters| o= ﬂ
for discussion and dation to the full Board, v
n |ensare that each member of th as Full o express
?dmumwnwﬁ‘ e e 5
recoed of Ce e e
i Mlm L‘
| lead ard facitate the n reporting J i and
recommendations Rl Incliding both majority conchsions and {'

tothe

1
|

vered by the. 3 fam
a member of, Mﬁmmummm-mmmuy
‘onviskined by the committee mandate,

T hobeve that, relathve to the size the businesses of the Company, the Board has
an effective committee structisra that the full floard in
s functions.

T

| Nave 300655 1D timely, Mccurate, Sulficnt, 308 redevant rformation sbout the
bl matter being ducussed 21 the commiltiee meetings | attend.

N |G c’\il(’\

Iadens for the purpose of the Committoe being better informad, or better
postioned to offer the foard more rekiable tecony
|wm~mmdmmawm

forreal
muummwm.mmema
whole.

“The frequency of the committee meetings bs sufficient, aBowiag ity members to
perform their responsibdties sccording to the functions of the Committee.

& & |

Page 270 o

f 275



INDIVIDUAL BOARD DIRECTOR'S SELF-ASSESSMENT a0 ungopular position corallary ta what | think is beneficial 1o the Company. -

Rating 1 Nave 2c0ess 10 acourate, timely, and relevant isformation necessary for me to
s st | M_J _— 17| contrute o the sccuscions durin the emeetings: (S
3 Metro Global,its goais and itsh [ €. ForBourd Committee Chairman anly =
governance and other iy policies, purpose statemact, 3ad ite. < L oversee the conduct of the Board Commitiee in line with the Committee
METRO GLOBAL HOLDINGS CORP. e e doid = 38 | yvnttn snd working srocedes.
1 understand and sdhera 1o the Mmesion, vison, and valuos of the Company > 4o |} manage the agonda of Commities meetigs by taking indo consderstion the
SELF-ASSESSMENT QUESTIONNAIRE [ conduct mysed in a manner characteriaed by transparency, actauntadility, relevant and approriate lsies concerning the Committee and its mandaty,
(INDIVIDUAL DIRECTOR) 3| integrity, and fairrvess, being flly aware that the office of a directorsoneof | € 20 | VeMfectively chair Committee meetings, ensuring proper consideration of matters|
k. confidence. i} for discussion and recommendation to the full Beard.
A A d‘:'-ﬂmﬂ'i - “"""‘-_':'"‘M = 2 T ensare that oach member of the w expe
% Susy g discussion
Nomeof Assessor. | JOSE WILFRIDO M. SUAREZ TS e twarbampoeapeidscssony Jeere o | | Yot acd ot sty o i " -
Date 25 Apr 2025 \ Guidad by the principias of its Code of Ethics and Business Canduct, | regresent | 2
Completed: Aped s o Goslngs, seming | || maintained,
Period Covered: 2024 1o eahance Meteo Global's name and reputaton ] ! 1ot gk it . coportiog ot
‘&"‘.;;’—" . recemmendaton
H a0 Fartpi * mmwmwm_m?::nd ]
This Seif. i of varying based on the roles, functions and [ |1 repularly sttend and actively participate in all meetings of the Boaed, le | Chaieman of the Baard, or to the Board 35 a body.
of the Board found under the Company’s Manusl on Corporate Governance. Please | . Comanitices, snd shaveboies, arcept whivn puivesses by jasofiable cooss.__ 1™ . For Baard Committes mombers cnly
evaluate how well you have performed for rach Giterion and inditate the rating at the appropriate bos using = 'nmmmuawu a4k the pecessary Guestions of ¥oek | _— | [ Tam farmier with specific sroas of cancern cov the G that | am
the following rating scale: “"’WW"W““MW& 20 | 5 comivee l, anok ks ot 4wk o e ek ouler st ot Kgccally S
g || wilingly offer 0ns to reflect my cwn = || envisionod by the comméttee mandste. L
Rating Definition  personal exgeriences and opiniens. T believe that, relaive o the sue the businesses ofthe Company, the Soard has | _
5 Excellent s 1 fully support dechions made by the Board i the ccermal arene, even f tha l < 2% the full Board in performing | &,
0 Above decivion did not completely rofloct my own viewpoints. |mstuacroms. e
= ér— T . ] 26 | | SXcee o oy, cCurui, TGN, and rcevant lormation abom he | |
2 Below 1 se0k 1o find wiys 10 continuaualy improve the efficency and effectiveness of | subject matter being discussed at the committee maetings | attend,
1 Poor the Board or sey Committee thet | am & member of, takieg any relevant . Immmwmandmmﬂtﬁm'cvmﬂwwouthrmler
Suggestions 10 the Board Chairman or Committes Ohairman, At the case maybe, 27 | leaders far the purpose of tho Committee belng better informed, or botter S
|, positoned ty offar the Baard more reliable recommendation. =1 b
5 | mamtzin extornal confideotialty of the detalls of Commues dscuison),
P pracuces, = u Incluciing the Indnadual views of members, excopt a5 otherwive agreed for formal | T
mmmm&pwa@_m = A= 3m:mwmwmehwnﬂor5ewmmmwmbmm«nn
i if any, da nat interfere with my 0. e e
mmxmennomumelywrymmvduunmdmpommlluuadmov < Py The frequency of the committeo meetings is sufficlent, alfowing (s membors 1o 6
their responsiities according t the functioos of the ]

20 you.

| lmhammmiimmmmmm T

L3 mmmm«nmo@
"[lmummmsmmmmm PIrLCular pxpenence O expertise, Bt

15 | the same tme oot fealing constraned to contribute on matters that may bo s
outde

my personal cxparience 3nd expertise,
1 bring fully o tho Board an abjective and independent position, not afraid 1o _J

SEC Form — I-ACGR * Updated May, 2025
Page 271 of 275



INDIVIDUAL BOARD DIRECTOR'S SELF-ASSESSMENT |'an unpogular position caroliary to what | thiek & Eenciciai 1o the G > |
r“ —— v Rating | o 1 Mave 2¢Coss 10 aCcurate, timely, and rebevart mfommation neessary for me 10 1
s I g M. " | contribute 10 the discussons Guring the mestings. 5
2 = o
‘ | take tame Glabal, 15 gosls ar s r 8o3ed Commitiee Chairman only
1| and other Aatement, and its
METRO GLOBAL HOLDINGS CORP. bupemiosdasieilagieloclco; 3 i T
SELF-ASSESSMENT QUESTIONNAIRE 2 Ma-ﬂmwmmug&_ﬁmdmm& E g 1
1 conduct mysell In & manner ility,
(INDIVIDUAL DIRECTOR) 3 | mtogrity, and faitness, being fully aware m« "' office of  director s one of 3 a0 | Vefoctively chair Committee meetings, -muvlna proper carsideration of matters
L L T R for and to the full Baard.
\nthe my d a2 dirnctor, iz Tansure that cach member of the has fu expe
ﬂ, < 4 sucoess of the s sustained and 2 - &
N of Aol ROBERTO 8. ROCO - ofitabitty, its best interest and that of ts sh and i ] e and ot . T —
Date Complated: 25 April 2025 = umwmumthdmrmmlm i " | 2 e,
Period Covered: 2024 e iy 2 o betuat oo costing. T |V lead and faciltate the Committes in reporting considerstions and
< Stospnch Mok : s 1 recommendations on any matter, ln:lwu both majorty conclusions and
| Attendance and Participstion A s minority to the
This Seif- is of varying based on the roles, functions and 5 '"M'“N"“m’lwwth!“"‘md‘hm | 5 ! Chawrman of the Bourd, o 1o the Baard a4  body.
responsibilities of the Board members found under the Company’s Manual oa Corporate Governance. Please and ers, except when po by Js cause. ! O. _ For Board Committee memders anly
evaluate how well you have performed for each criterion and indicate the rating at the sppropriste box using L, lmmmwidﬂﬁ ok the necessary QuesGons or seek | ¢ i 10 familiar with speciic areas of cofelsl Covered by the Committee that | am
the following rating scale: - 24 | amember of, and do not seek o divert mto other areas not specificaliy
5 | | willngly offer ol oints during to raflect my awn P wnwisioned by the committes mandate, J
Rating nal experiences aod opinions. I believe that, relative ta the size the businesses of the Company, the Bosrd has
F by support decions made by the Board in the external arena, even i that ¢ 25 | an effective committee stricture that the fll Board in ¥
4 decision did not completsly refloct my own viwpoints, an ity fumctions.
Pecformance = 26 | | Mave amcess 1o Lmely, sccurate, sutficent, and relevant mformation abot the I3
‘ lmhmhlwmhmnmwmlhte&immmd [ | subject matter being discussed st the committee meetings | attend.
1 { lh Board or any Committeo that | sm 2 member of, taking acy relvant f | constructvely ongage and consult with the Company CEO and other senior
10 the Board. Thairman, 83 The case maybe, 17 | leadors for the purpose of the Comemittoe boing better Informed, or bettar 5,
hrneumdcmm of b consideration, ed to offer the Board moru rebable | dation. e
hlwm lulndepend'm]udﬂg (3 lwmmdmmd(mm f
practices, industry except
L e 4mﬁqgﬂﬂwhm¢um '3 A mtomMWuwmhmMmo
My o3, if any, 6o rot imterfere with my || whole. =5
| 13 | commitenent to offectiely carry out iy duties and responsibities as  dvector | & 29 | The frequency of the committee mootings 1 suffictent, allowing its members ta | 5
ofthe Compary. - =il 1 perfom theis responsibites according to the functions of the Committee.
ror please thote fo yow.

A __Pov Execitive Diectors only :
| mantain a primary identity 45 o Soard member whaee dealing with Boaed | |de. s

18 | matters, 3t the rame Gime Bringig 10 the Board the benefit of tleser knowiedge | 5 Lt &
of operationl conssdarations. L I Oﬁgumﬂ

8. for Independent and Non-Exocutive Directors only

1 bring fully to mhmnmunmm«u normu

15 | the same time not feeling that may be

outyide

Y pers and

axpertise.
16 Theing fully 10 the Board an objective and indepandeat pasition, not afraid to
take

SEC Form — I-ACGR * Updated May, 2025
Page 272 of 275



METRO GLOBAL HMOLDINGS CORP

SELF-ASSESSMENT QUESTIONNAIRE
(INDIVIDUAL DIRECTOR)
0N
Name of Asesor. | ALICE ODCHIGUE-BONDOG [ /]A___
Date Comgleted: 25 Aprll 2026 74
Period Covered: 2024 [
This Self. L of varying based on the roles, functions and
of the Board found under the Company’s Manual on Corporate Governance. Pieass
evaluate how well you have performed for sach criterion and indicate the rating 31 Yhe appropriste bon using
the following rating scale:
Rating ‘Definition
5 Excolient
4 Above Average
Aversge |
Zz Below Average |
1 Poor

SEC Form — I-ACGR * Updated May, 2025

Good Corporate Governonce Practices and Principles

E%

1 | #sgovernance and other key policies, purpose statement, and as

 brand.
| 2| Vunderstan xwmmmmw m,-dnh-o{____go:_um
Im.ﬂ.

3 wmmmmu’mxummmmuuu

| trust and confidence.
In the parformance of my duties and responsibilities as a director, | consider tha
competitiveness and

s and ¢
Gulutd Iruhe mlwplu um; Code of Ethics and Businnss Conduct, | re nmmt
5 o all exteraal dealings, seeking
I-MM.W: name and ceputation.

LA SNEL N

| e T C—
Tregularly ettead and actively partiipate in all meetings of the Board, ﬁ
Cmnlthsgul shareholders, axtept when prevented by justifiable cause,

W caliad for, ask the necessary question of soek

T 1 fully wppont decitions made by the Board in the extermal arena, even f that

|
4 decision ded not completely reflect my own viewpoints.

luﬁnhdmsmmmmmntuﬂrnmmm«mmu
the Hoard o sy Cormmittee that | am 3 mamber of, taking eny relevant
| suggestions to the Board Chalrman or Committec Chaimman, &3 the case maybe,
| for by consideration,

L 10

7
Y
| 13 talways exercise independent judgment e I ¢
ru‘ﬁn‘n—mmdmmmmm <

of the Comgany. = 1

For pleass onvwer o you.

matters, at the same time bringing 1o the Board the benefit of cioser knowledge
g”mbml considerations,

Wy baard i othe A ony, do not interfere with my o
13 | comeitment to effectively carry out my duties and responsibiities as a directoe | &

T
on matters that may be ‘
1

|'_ " [ 2n unpopular positien coroflary 1o what | think is beneficial to the Comparny.

anonly
| Toversee the conduct of the Board Committee in bne with the Commitoe

 andate and working procedures.
|wmwao—mmmmwmmmmm
® and appropriate issues concerning the Committee and its mandate.

?‘n ”wmmmm-nmmdm
Tor dacunsion and reco the full Boare.
71 | Tensure that each member of she Cx s ull XpT
___| views and contribute effectively 1o discussion. s o S
2 I ensure that appropeate record of ions and are T
mantsined
[T a0 and fechme tho G oni 6

reporting
recoenmendations on anv matter, lndudln; both majority condusions and
o the

mamm&wmum 25 3 body.

©. _ For Board Committee members only
Tam farmiliar with speciic areas of rancern mudbythn(unmm&e that L am
" -mda«mm:ammmmmw

vy

25 | an effective comenitee structure that
its funetions.

Tt have acxess to timoly, accurate, sufficent, aed relevant information abaut the
| subject matter baing discussed 1 the commities mectings | sttcad.

1 constructvely engage and consult with the Campany CEQ and other semor
27 | leaders for the purpose of the Committee bevng bettor mformed, or better
| positioned to offer the Board more relisbie recommendstion.

|
W | o

] | maintan external
] udu‘lu the mdvidual views of members, except s otherwise agreed for formal
I‘ mmuﬂr.a(lon to the Board and/or Sealor Management by the Committes asa

vy

iy

mmdmmmummsmn
perform their responsibies according to the functions of the ¢

Page 27

3 of 275




SHE papuer ot what W Canpany. 5 |
A STy —a— 7 | PavesETen o orente, . tmeby, and rolewint inlemtalion necrssary loe ma to |
1 -5 | T FOTIIINE 10 e CHOURERINS BGRNE N0 TS s 4 1

— =

e

VE TG GUOBAL HOLOINGS Ganm U | 5 oveirieres 300 Uihes by OGRS, pAIGCSE STaLEMeAY, A8 IS i * TrieE ] |
; scand
SELF-ASSESSMENT QUESTIONNAIRE 2| tuncherstied gt ahcre £ IhS mniEsion, WsIon, InC vakues 1 the Comesoy, R % I
(INDIVIDUAL DIRECTOR) Lo0nduet i i (R p =] c:mﬂww izveey zwﬂu‘cummu i n:-mluc
37 | mnarey, ¥eo ol o dicacsor toone ot & = -
st s "7"'*"" i for dsaxsson :vdr«mmmwmmlw
MNanve of Assesux  thi @ laMl e '7_ T 14 P
— e e ——— e s 1he Compary, I E =5
hoan b aumm a5 bestingeiest ané wammmwnm l‘l i ”'WMMM'EMPM e =
Peclod Cavered: Y oFftz Code of £t premn o e -
B b e iseny S S ot st rivaed m i | lead sne fardise e Commmeme m repurtivg comoeraErn ane
Thin Seif-Assessment Questionmaire it somposed of varring statements bmed on the rokes, functdas and WI---‘—'LEE 1y | recommendations on ay walter; Munmwmm
,-M i The Compeiy's Al e COMOmLe Soveramos Phese i TRAE i e =
2 g iy U8l it 5 | Ehaiman of the oare; or 1o the Soarc 323 bedy. <
e Colloubag clog Geate: _ML;"@_’_"M" ‘""“""""' 3 | 0. forBoad Commitics members only
1 | S {# cofled for, vestiomcrsest | ] Trn Baimiiior Wk speciz atess o1 coneerm Gvered by | Cormitten That | am
— . =L ~ 24 | @ menderof, anc D0 10t seek 10 Bver inao oTher ks (oL speulically -
¢ | ity otier ’ll{ | rns i Y by T8 S T AN AT
Sriof srpedancas g pinions — § b e, (elative 1o v S e Dusesses Of (e Compaay, it Bowid by
e £l 3epoet decisl evenil hal 4 % & >
‘a:mmﬂunammkmﬁ«mm ncwum L mn..m,
= =— | % mummrm m‘mv.ammwuummunmmr <

[k et wags w0 commeausty Implovs e #iiiency snd effectvensys ot

| mmm ma«-&rﬂ;u}vumnn miretingy | altend
[¥ y S 3nd

e Baard or-sny Committes that | en s enber of. Lakin

0 2 P
! 5 ’ 7 Mrnh he or bettes T
bl o umkczalion. | the R relis
aiways sxereise indeperdrat adgmere. 2 |1 maniala exwenal confiéentisfty of B cetailh of Convnitice dbenyion.
bost eorparale d [ e, et o (of Sl
ke graks " I3 ) Senior b -
Aty board meraberilios in 0 e omiparkss, (F 4y, 6o ran sy ik oy | whoie:
i ; o cay . oL .5 2 frew, et 3 sulbicic, X 1o =
o the Crrrpaty | = | | peetoon : MOINE 30 1 Tunetrnns of the Lommtrea,

PP IO SUTCoSBing QUCTIONG FH9KS ERSWDr NOCA Wich I8 p heatie 10 pou.

Ao oy 2 -
" u&ﬂ:‘am:mlnzm‘nhwmmolum ar
[ % aa;mmmomu I
&
lmuwmmmmhm(d-mmhrmmammu 1
5 1% [ the ame Lo At lewkng tonstramed 1o e nbots on mattsrs that may Se j’ .
ook
L | my parscax: axparionce and expeciea. |
g | Pt L o pation, nor atrsd v |
i3 {
| i i i et

SEC Form — I-ACGR * Updated May, 2025
Page 274 of 275



[;{Gw" pular positian coroliery towhat | think is benefical to the Company.
|
c Pradices ard ince Rating
Good neiph | (15) I Remarks
| 1take time Metro Globa, its goals and
METRO GLOBAL HOLBINGS CORP 1 & nd ¥ purpose and its
brand. 5
SELF-ASSESSMENT QUESTIONNAIRE 2 [ nderziend 3 e i mizon v, and g — 5 Ini-{‘aée’un‘a‘em&of;‘" = S~ —
(INDIVIDUAL DIRECTOR) I conduct myzelf & | relevant and approprite isues concerning the Committes and & mandste.
3 | integrity, mdfm&sb&ghﬂm*mhoﬁudad&wsweﬁ I tngs, ensuring proper
|| trumand confidence. 5 2 | for discussion and 00 tothe fulf Soard.
Nome of Aszessor: RAFAEL R. PEREZ DE TAGLE. JR. Inth fmy dutes and 2227 director, | cansider the
- 4 | song: 7 s sustasned o = oL
Date Completed: 25 Apri 2025 ity i: best that of & d 5
Parod Covermd: 2024 G\hded by the princples of s Code of Ethics and Business Conduct, | represent
i . 5 Mnoﬁbf.pyugmdmm?vdyn_dmdnhﬁum 5 ied ad T oG - T Teporng conadereton: and
This Seif- of varying based on the roles, functions and ERS S 2 remndmunmym u\dudnghdﬁmfﬂy(mdusnmmd
mmbﬁsqfhhﬂdmﬁq’sfmdu\&ud\ewwm Corporate Governance. Please $
emmhw-dmhmprhnndh-mmmudnmnmanw-uhu.‘ 6 ‘mwmdawmm-ndmdmm ct-nnmdmgso-d ommenoud-sn y-
the following rating scale: except when By justfabl 5 D. For
7 Iwmmgm-dd:ﬁ::fw sskthe neceszary questons nrs:dz 5 T Tamfsma > ;'eubf e that lom
putacms ot ol . 22 | s member of, and do not seskto divertint ather aress nat spacifically
g | Iwiingl offers e wpoints during to refiect my awn emvisionsd by the mmittes mandate. 5
perzonal experences snd opinions. 5 | aefieve that, refstive tothe 3¢ e businesze: of the Gampany, the Board has
3 Ifuﬁywmmdﬂmnﬁsmﬁ:bﬂmhﬂnmeenmdarem,mmfhn 25 | an effe the full Board in perfosming
decsiondidnat y mfect my own W 5 its functions. 5
| Performance % | | lhmmxuﬁm msﬁiﬂmtuﬂzkmﬂmb«mnamn
1522k to find ways © continuously mprave the efficency and effectivenass of ngs | attend.
10 |t Ba-vd or any anmme that | am 2 member of, taking any refevant | lcomm@,mmmdmnﬁw ﬁeCarnplw(IOmdm:mr
10 the ittee Charman, ac the caze maybe, 27 | leaders for the purpase of the Committee being better informed, or better
| forh 5 il #toned tooffer the Bosrd more refsn 5 |
11 lMysexeme ndependem;u@rmt D l mantain ml unﬁdemity of e detsiz d Committes discussions,
12 1kesp mmmdutmm mn-uprams,mdusuy % exompt agreed forformal
¥ e 3 i of fre Company. 5 communication 1 the Board and/or Senjor Managemeantby the Committee ass
My d ips n ather B iany. donotmesﬁuummy | whale. 5
13 i ey carry out my duti diractor 2 mefrqumqofhmuewgSlmMdevgmmmw
| | of the Company. 5 = | perform their rezpon: cording to the functions of the Committ
For the = lease those whic 1 you.
| A For Executive Directors only
| msintsin a primary ide ntityas a Bosrd me mber when desling wih Board
14 | matters, at the same time bringing to the Board the benafit of claser knowledge |
of aperational considerations. |
LB bt indepeiiéint i Moo-Eiecubive Dicectary anly
1 bring fully to the Board the benefitof a particular exparience or expertise, at
15 | the same time notfeeling constrained to contribute on matters that may be
outside
and expertise.
15 Ihmgﬂllfwmeleud-\d:mmdndepmdempmm not afraid to

SEC Form — I-ACGR * Updated May, 2025
Page 275 of 275



